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Post-War Program 








The Air Adjutant General 
BY COL, L. L. JUDGE 
Air Adjutant General 


HBP elevation of the Air Force to de- 
partmental status under the National 
Security Act of 1947 and the resulting ad- 
ditional duties assumed through func- 
tional transfers has caused a constant in- 
crease in the 
duties and re- 
sponsibilities of 
the Air Adjutant 
General. Thus 
far the assigned 
duties of the Air 
Adjutant Gen- 
eral have tended 
to create a com- 
prehensive s pe- 
dalist organiza- 
tion with specific 
outlined duties 
Teposed in vari- 
Ous_ divisions. 
The nature of 
these duties in- 
cludes both staff 
and operating functions essential for the 
the efficient functioning of the United 
States Air Force. In administering his 
duties, the Air Adjutant General reports 
directly to the Assistant Vice Chief of 
Staff and is specifically responsible for 
the administration of the Department of 
the Air Force records. This program con- 
stitutes one of the “staff” or “planning” 
ions, Air Force wide in scope, and 
includes the formulation of policies and 
Procedures to accomplish the efficient ad- 
ministration of the vast quantities of 
Tecords accumulated by Air Force activi- 
ties during the war. The program involves 
the development of standards for the 
1, retirement and retention of Air 
records and the supervision of the 
operation of records depositories. 
Maintaining Air Force records neces- 
Sarily anticipates the administering of 
Personnel records of all military person- 
Rel of the Air Force including officers and 
enlisted men of the Reserve. These duties 
and responsibilities in addition to custody 
and maintenance involve service to sev- 
eral thousand inquiries received each 
Week from various Government agencies 
aid individuals seeking records and 
Personal information. 
_" Air Adjutant General is respon- 
; e for the publication and distribution 
of all Air Force forms, orders, regula- 
ons and other publications emanating 
The the Department of the Air Force. 
entails the supervision over all mat- 
Gen pertaining to control, simplification, 
fo sn and standardization of Air Force 
ms; the editorial review, technical 
Preparation and awthentication of all Air 
Pa orders, regulations and other pub- 
the ons issued by the Departmem of 
Air Force; and as final authority, 
Passing on all questions of interpretation 
dem final decision on the appro- 
vas €ness of all material submitted by 
tio ous Air Fores Agencies for publica- 
min the Federal Register and Code of 
(Please turn to Page 520) 
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Tax Relief, Pay Increase, Housing Construction, 
Given Top Priority in 1949 Legislative Program 


Increased Service pay and construction 
of housing units for military personnel 
have been listed as “top priority” items 
in the 1949 legislative program of the 
National Military Establishment. 


In his first report as Secretary of De- 
fense, Mr. James Forrestal said this week 
that in addition to the pay revisions, he 
would ask for an interim measure tem- 
porarily extending tax exemptions pend- 
ing Congressional consideration of the 
pay bill. 

Presumably, the tax relief measure will 
be one of the first legislative proposals 
made by the NME to the 81st Congress. 


Secretary Forrestal already has sent 
the Pay Bill to Congress with request for 
its enactment. 

Concerning 
restal said: 


“The recently expanded military pro- 
gram has increased the need for construc- 
tion authorization and made more critical 
the situation caused by the backlog. In- 
cluded in this category is housing for 


housing, Secretary For- 
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Text of Pay Report 











HE ARMY AND Navy JOURNAL pub- 
lishes herewith the text of the report 
of the Hook Commission on pay. Follow- 
ing is the full text of the report as it 
treats of proposed changes in Service pay. 
(The only omissions are those sections 
on administration and describing how the 
total cost estimates were reached) : 
The Advisory Commission on Service Pay 
in making its recommendations has given 
full consideration to the Secretary of De- 
fense’s request for completely unbiased and 


objective advice covering every significant 
phase of a sound system of compensation for 
persons at all levels in all branches of the 


Uniformed Forces. 

Recommendations on retirement pay, death 
and survivor benefits as they relate to mem- 
bers of the Services, also were included in the 
Secretary’s assignment to this Commission. 

The undertaking has required many months 
of interviews, research and special studies. 
The Commission has heard the views of repre- 
sentatives of all branches of the Services, has 
personally investigated matters about which 
the Services were in disagreement, and has 

(Please turn to Next Page) 








Marine Corps Selection Boards 


The Marine Corps will convene selec- 
tion boards for promotion of officers to 
fill vacancies in all grades during the 
first half of the calendar year 1949, the 
senior boards to be convened in January. 

The board to select brigadier generals 
for advancement to major general will 
convene 5 Jan, at Headquarters, Marine 
Oorps. The board to select colonels for 
promotion to brigadier general will meet 
at Headquarters, 26 Jan. 

Promotion zones for each grade are not 
yet definite since they are dependent on 
vacancies in the authorized distribution 
of Marine officers by grade, to be deter- 
mined as of 1 Jan., 1949, by the Secretary 
of the Navy. . 

Members of the senior boards conven- 
ing in January are: 

To Major General 

President, Lt. Gen. Keller B. Rockey, Com- 
manding General, Fleet Marine Force, At- 
lantic; Naval Base, Norfolk, Va. Membere— 
Maj. Gen, Samuel L. Howard, President of 
the Naval Dxamining Board, Marine Corps; 
Rear Adm, George H. Fort, Office of the 
Secretary of Navy; Rear Adm. Leo H. The- 
baud, Naval Inspector General; Maj. Gen. Al- 
fred H. Noble, Commanding General, Marine 
Corps Recruit Depot, Parris Island, S. C.; 
Maj. Gen. Graves B. Prakine, Commanding 
General, First Marine Division; Camp Pendle- 
ton, Calif.; Maj. Gen, Louis B. Woods, Com- 
manding General, First Marine Aircraft 
Wing; WI Toro, (Santa Ana), Calif.; Maj. 
Gen. Franklin A. Hart, Commanding General 
Second Marine Division; Camp Lejeune, N. 
C.; and Rear Adm. Charles T. Joy, Command- 
ing Officer, Naval Proving Ground; Dahlgren, 
Va. 

To Brigadier General 

President—Maj. Gen. LeRoy P. Hunt, Com- 
manding General, Department of the Pacific; 
San Francisco. Members—Maj, Gen. Leo D. 
Hermie, Commanding General, Marine Corps 
Recruit Depot; San Diego; Maj. Gen. Alfred 
H, Noble, Commanding General, Marine Corps 

(Please turn to Page 518) 
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Medical Dept. Promotions 


The Army has released the names of 
190 Medical Department officers selected 
for permanent promotions to higher 
ranks. 

The selections, approved by the Presi- 
dent, were made from among 199 officers 
considered. Army officials indicated that 
about five Veterinary Corps majors will 
not be promoted immediately and similar- 
ly it is estimated that 34 Medical Service 
Corps officers will be required to wait 
for promotion. 

All other officers selected will be pro- 
moted to new permanent ranks on 1 Jan., 
it was said. 

Selected for promotion were: Lt. Col., 
MC, 28 out of 32 officers considered ; Maj., 
MO, 27 out of 28; Lt. Col., DO, three out 
of four; Maj., DC, 26 out of 28; Lt. Col., 
VO, nine out of nine; Lt. Col., MSO, six 
out of six ; Maj., MSC, five out of five ; and 
Capt., MSC, 86 out of 89. 

Selection of the Medical Department 
eligibles completes the initial round of 
permanent promotions in which pass 
overs have counted towards separation. 

The list of Medical Department selec- 
tions follows: 


Lt. Col., MC 
17 Aldwin, Francis J. 18 Hargreaves, R. P. 
2 Avner, Saul L. 8 Iseman, Joseph W. 
16 Barry, William E. 27 McBurney, H. S§. 
28 Benford, Robert J. 1 McGrew, G, D. 
12 Briston, Jack H, 5 Naimark, Max 
10 Cameron, J, M. 24 Paulson, Alvin W. 


25 


11 


15 Perkins, C. B, 


Power, William J. 


Carpenter, G. R, 
Cooper, Elven R, 


13 Crago, Lester O, 21 Ruth, Weldon K, 
3 Darnall, Carl R. 22 Saxer, Alton H. 

14 Denne, Ernst 20 Simmons, E. C. 

26 Glass, Albert J. 6 Smith, Wilson T. 
19 Gordon, James H, 28 Steele, Russell D. 
4 Hanson, L. B. §® Whitfield, R. L., jr. 


Major, MC 
24 Bauer, Frank L, 16 Cavender, S, W. 
27 Bertram, H, F. 10 Christianson, C. §, 
(Please turn to Page 516) 





NAV 


SPOKESMAN OF THE SERVICES 


SINCE 1863 








SINGLE po hE ma 
Published weekly. $8.50 a year organizati 
vilians ; $6.50 a year to individual members ef the Services. 


Modifications of NME 
Urged by Defense Sec. 


The Armed Forces are stronger today 
than they were 15 months ago when the 
National Security Act was passed, but 
modifications of the National Military 
Establishment are needed, Secretary of 
Defense James Forrestal said this week. 

Although the nation is less vulnerable 
than it was when the unification legis- 
lation was adopted, “the time has not 
come when we can afford to relax our 
efforts to make our country sufficiently 
strong that it will never invite attack,” 
Mr. Forrestal warned. 

Among major changes necessary for 
the National Military Establishment, Mr. 
Forrestal maintained that provision 
should be made for an Under Secretary 
of Defense to be an “alter ego” of the 
Secretary ; the statutory authority of the 
Secretary should be strengthened to 
make it clear that he has “direction, au- 
thority and control” over the departmente 
and agencies of the NME; the Chief of 
Staff to the Commander-in-Chief should 
be removed from membership on the Joint 
Chiefs of Staff and there should be pro- 
vision for a “responsible head” of the 
JCS. 

Mr. Forrestal contended that the Sec- 
eretary of Defense should be the sole 
NME representative on the National 
Security Council. Membership now in- 
cludes the three Secretaries. 

Taking cognizance of serious handicaps 
encountered by military personnel, Mr. 
Forrestal called for immediate legisia- 
tion to provide increased housing and 
higher pay for members of the Armed 
Forces. 

In addition to providing a Chief for 
the JCS, either from among the three 
present members or by addition of a 
fourth representative, Mr. Forrestal 
maintained that the present celing of 100 
persons assigned to the JOS is “restric- 
tive’ and should be either removed or 
raised. 

He said legislation is needed also to 
clarify the Secretary’s position with re- 
spect to personnel. 

With regard to possible redesignation 
of the Secretaries, Mr. Forrestal said that 
if statutory authority of the Defense Sec- 
retary is increased and his authority “is 
clearly set out in the act,” there will be 
no need to change the titles of the de- 
partmental Secretaries, “who would 
serve as heads of the respective depart- 
ments under the Secretary of Defense.” 

Mr. Forrestal noted that “there are still 
great areas in which the viewpoints of 
the Services have not come together.’’ He 
said that “to a large extent this stems 
from the fact that the Navy has always 
been a tightly organized, self-contained 
Service. ... By reason of the character 
of its operations,” he continued, “the 
Navy has always depended upon itself 
for its logisties, its training and its op- 
erational tactics, up to the actual phasing 
of its efforts in time of war in a common 
task force plan.” 

Mr. Forrestal added: “Very few officers 


(Please turn to Page 521) 
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its defense dollars.” 


lous inefficiency.” 





Eberstadt Report 


Washington Post—“The Eberstadt committee does 
not attempt to state precisely what is an adequate de- 
fense budget. That is properly a political decision, to 
be reached at a level above the military establishment 
after evaluation of all the factors in addition to arms 
that make up national security. But the Eberstadt re- 
port does state pretty conclusively—and damninglvy— 
that the country is not getting its money’s worth for 


Philadelphia Jnquirer—“The people have a right to 
be alarmed and angry over revelations that the de- 
fence forces are not even spending the billions they 
are getting this year efficiently. This is the signifi- 
eance of the report of a fact-finding board. The neces- 
sity of creating and maintaining a vast and powerful 
military establishment is inescapable. Yet we are 
confronted with evidence of appalling waste and peri- 


Mark S. Watson, Baltimore Sun—“Of prime in- 


terest is the committee’s sharp criticism of the resid- 
ual power of the three service secretaries, 
tends to perpetuate the very service rivalries which 
unification was expected to reduce. The cure for this 
may be found not in reducing the three secretarial 
posts to the status of under secretaryships, but in fill- 
ing all three with candidates less ‘tainted’ with long 
service affiliation and more immediately responsive 
to the Secretary of Defense.” , 
Boston Christian Science Monitor—*“... 
[Eberstadt] report notably puts more emphasis on 
good management than on unification as a means of 
saving money. But it displays a keen interest in bet- 
ter teamwork, and recommends definite steps to de- 
velop a greater effort toward coordination among all 
the services. The report is fundamentally sound in 
reemphasizing civilian control at the top of the mili- 


tary establishment.” 


Charlotte Observer—“The one fact in the report 
of the citizens’ committee to the Hoover Commission 
that stands out like a sore thumb is that unification 


4 _-= > 

- U.S: Daily Press Views —- 
has not been achieved. Only a short time ago Secre- 
tary Forrestal tried to assert his authority over the 
three Services, but he has had little success so far. 
General Eisenhower was called on to help, but he, 
also, found it difficult to overcome the traditional 
rivalries and jealousies. We must keep civilian con- 
trol of all the Armed Services, and, to see that the 
civilian Secretary of Defense actually does have con- 
trol, Congress should at once proceed to amend the 
unification act so that there can be no question as to 
his authority.” 

Kansas City (Mo.) Star—‘The Secretary of De- 
fense has chosen an opportune time for calling Gen- 
eral Eisenhower back to temporary active duty. The 
program for unifying efforts of the Armed Forces 


which 


The 





Hach of the mili- 


has been moving much too slowly. | 
tary branches has been guilty of hogging wasteful 


authority and resisting consolidation moves. Getting 


all the Services to work together according to a tight- 
ly knit plan is the heart of the country’s peacetime 
preparedness problem.” | 





Text of Pay Report 
(Continued from First Page) 
made special] studies concerning rates of pay, 
promotion and retirement plans in a large 
number of private industries. 

No comprehensive study of the pay of the 
Military has been made since 1908. Since that 
time the concept and patterns of pay in gen- 
eral have undergone radical changes, It has 
been necessary, therefore, for the Commission 
to study the overall approach to the entire 
system of compensation for members of the 
Services, with the view of formulating an in- 
tegrated policy and plan of action aimed at a 
principal objective. 

That objective is to attract and hold ade- 
quate personnel in the Services — adequate 
both in number and in capabilities, 

The National Security Act of 1947 provided 
for a single Military Establishment. Justice 
requires that all persons within this organ- 
ization be given an equal opportunity for pay 
and promotion according to their ability, This 
principle should apply equally to the Reg- 
ular and Reserve Forces whose combined 
strength constitutes the backbone of our na- 
tional security. 

The pay structure must serve not only the 
individual, but the total national defense 
program. The program depends essentially 
on the men who plan and carry forward the 
operations. Our scientific and technical ad- 
vances are worthless without leaders to direct 





their use and men to use them effectively. 
Causes of Dissatisfaction 

The Commission found that inequities as to 
opportunity for promotion, and opportunity 
to qualify for special pays, are causing dis- 
satisfaction among the Services and within 
the individual Services. The Commission also 
found the present pay for many grades inade- 
quate. This conclusion came from compar- 
ing the Service pay with industrial pay, from 
noting the number of officer resignations to 
enter civilian enterprises, and from observ- 
ing the difficulty experienced by the Services 
in recruiting qualified personnel in certain 
branches. 

To arrive at a pay scale that will attract 
and keep the members and the leadership 
which the national security requires, the Com- 
mission determined to base military compen- 
sation on the amounts paid for comparable 
civilian responsibilities, so far as practicable. 
It obtained from industry the civilian pay 
range not only for the laborer and craftsman, 
but also for management people, This prin- 
ciple is a departure from traditional methods 
of establishing military pay scales, but the 
Commission considers it essential to success 
under present and probable future condi- 
tions. 

The pay structure should offer initial com- 
pensation and progressive increases that 
would compare with what a Serviceman could 
expect in other professions and occupations 
requiring similar abilities. He should have as 


COMPARISON OF CIVILIAN AND PROPOSED MILITARY COMPENSATION 
RANGE BY MILITARY RANK 
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PROPOSED MILITARY COMPENSATION (PROGRESSION INCREASES 
UPON PROMOTION AT EXPECTED ENTRY YEARS 
(Dol'ars Per Month) 


BASIC PAY 
Difference 
Dollars Per Cent Compensation 


Rank Pay 

OFFICERS ) 

Brig. Gen.-Maj. Gen. 870.00- 1,005.00 
Col.-Brig. Gen, ...... 675.00- 870.00 
pO  ererree 555.00- 675.00 
Major-Lt, Col, ...... 450.00- 555.00 
CODERS, cecccese a 360.00- 450.00 
ee to aaa 277.50- 360.00 
24 Lt.-ist Lt. ....... 225,00- 277.50 
WARRANT OFFICERS 

Grade 2-Grade 1 .... 360.00- 465.00 
Grade 3-Grade 2 .... 292.50- 360.00 
Grade 4-Grade 3 .... 240.00- 292.50 
ENLISTED PERSONNEL 

Grade 2-Grade 1 .... 202.50- 247.50 
Grade 3-Grade 2.. 165,00- 202.50 
Grade 4-Grade 3 .. 127.50- 165.00 
Grade 5-Grade 4 .. 97.50- 127.50 
Grade 6-Grade 5 .... 82.50- 97.50 
Grade 7-Grade 6 .... 75.00- 82.50 


135.00 
195.00 
120.00 
105.00 
90.00 
82.50 
52.50 


105.00 
67.50 
52.50 


45.00 
37.50 
37.50 
30.00 
15.00 

7.50 


BASIC PAY AND ALLOWANCES! 
Difference 
Dollars Per Cent 


15.52 1,065.00-1,200.00 135.00 12.68 
28.89 840.00-1,065.00 225.00 26.79 
21.62 720.00- 840.00 120.00 16.67 
23.33 600.00- 720.00 120.00 20.00 
25.00 495.00- 600.00 105.00 21.21 
29.73 405.00- 495.00 90.00 22,22 
23.33 345.00- 405.00 60.00 17.39 
29.17 495.00- 615.00 120.00 24.24 
23.08 420.00- 495,00 75.00 17.86 
21.88 360.00- 420.00 60,00 16.67 
22.22 321.50- 366.50 45.00 14.00 
22.73 284.00- 321.50 37.50 13.20 
29.41 235.50- 284.00 48.50 20.59 
30.77 205,50- 235.50 30.00 14.60 
18.18 190.50- 205.50 15.00 7.87 
10.00 183,00- 190.50 7.50 4.10 


1Includes allowances for dependents for all officers and warrant officers and enlisted per- 
sonnel in Grades 1-3 and found valued at $108.00 per month for Grades 4-7 and $20.00 per 


month for Grades 1-3, 





much opportunity to attain success as the 
man who chooses to go into private business. 
At the same time, he must be assured of com- 
parable security, And with this assurance of 
equal opportunity with his civilian fellow cit- 
izen, he has an equal responsibility to support 
himself and his dependents and to participate 
in the cost of government as a taxpayer. The 
present tax exemption now enjoyed by Serv- 
ice personnel should be extended only until 
the compensation is equitably adjusted. 

Essentially the Military Establishment of 
the United States, whether or not universal 
training or compulsory service is enacted, is a 
democratic institution in a democratic coun- 
try. The Government, as an employer seeking 
to recruit men for its Military Establishment, 
must in peacetime compete with private em- 
ployers and with the Government’s civilian 
branches. The pay scale not only must be at- 
tractive to desirable men and women, but it 
must be balanced against the personnel needs 
of other employers and the good of the coun- 
try as a whole. 

Pay Based on Responsibility 

Compensation should be commensurate with 
responsibility and should promote parity 
among the several Services. The pay structure 
must be such that no branch of service, nor 
any group within a branch, would be unduly 
benefited or adversely affected. It must recog- 
nize the individual differences between certain 
duties, but it should not be unbalanced by 
reason of such provisions. 

It is inescapable that a pay system must 
provide for some exceptional emoluments for 
various circumstances and reasons, but it is 
obviously desirable to limit the deviations 
from the regular scale. The pay structure 
should not be encumbered with financial in- 
ducements or repayments where non-mone- 
tary means are available, Promotion should 
be used when possible; cash payments for re- 
wards or honors should be eliminated; and 
reimbursements for proper expenditures 
should be handled wherever feasible through 
administrative measures providing for repay- 
ment of actual cost incurred: when author- 
ized, As in civilian life, the number and types 
of unusual expenditures should be restricted 
> those which are truly incurred in line of 

uty. 

Youth is essential in the Military Bstab- 
lishment, To provide for a continuing flow 
of young men in the Services, retirement must 
be provided at an earlier age for many grades 
than is generally found necessary in civilian 
pursuits, 

The Commission recognizes that in an ever- 
changing economic world no pay scale can be 
considered permanent. It also recognizes that 
pay is but one of the many personnel prob- 
lems confronting the Military Establishment. 





Chance for promotion, types of duty, recrea- 
tional facilities, leave privileges and many 
other factors are as important, if not more 
important, to the majority of the people a8 
pay itself. The success or failure of any plan 
depends upon its administration. 

The Commission has endeavored to estab- 
lish a proper balance between basic pay and 
allowances, the special pays and allowances 
and a retirement, severance pay and death 
benefit program. Each is an essential part of 
a well-balanced treatment of those choosing 4 
military career. 

The considered recommendations of the 
Commission set forth in the following chap- 
ters are interrelated and should be so con- 
sidered. 

CHAPTER I—BASIC COMPENSATION 

BASIC PAY 

1. Basic compensation of all personnel of 
the uniformed forces on active duty should 
consist of basic pay, including length of serv- 
ice increments, and basic allowances for sub- 
sistence and quarters, when autthorized. The 
basic pay of all service personnel should be 
based on the principle of pay for responsibil- 
ity, and the amount should be related to the 
current rates of compensation in industry. In 
addition, basic compensation should be aug- 
mented by a limited number of special pays 
and allowances when specified activities or re 
sponsibilities are undertaken, 

The personnel requirements of the modern 
Military Establishment parallel, in the main, 
personnel requirements in industry. As tech- 
nical advancements are made in the fields of 
science and applied to military use, the Serv: 
ices, in the procurement of technically traine 
officers and men, are in competition with I 
dustry, The opportunity offered in both fields 
should be correlated, and the prospective serv 
iceman’s choice in peacetime should be solely 
on his preference for a military over a ¢& 
vilian career, 

To provide this equal opportunity, it was 
necessary to determine a true picture of im 
dustria] pay and the responsibility carried ip 
each succeeding pay level in selected large i0- 
dustries in the United States. Only businesses 
with many employees were chosen for only 
there could a corresponding degree of Spe 
cialization be obtained in the technical fields 
It is patent that no private industry com 
parison could be made with the Combat Arms: 
however, the majority of service personnel are 
not in a Combat Branch, and from within 
this group jobs were selected and describe 
and matched with their industrial counter 
parts. Representative jobs for each rank were 
selected so that once the pay scale is estab- 
lished on the basis of pay for responsibility, 
it becomes a duty of personnel administratio® 
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Text of Pay Report 
(Continued from Preceding Page) 
to see that those qualified, and only those 
qualified, are assigned to any task having 
comparable requirements. 

A percentage increase based on the pres- 
ent scales would not correct existing inequi- 
ties, nor would a cost-of-living adjustment 
be a proper solution. 

The present pay scales do not provide suffi- 
cient incentive to seek advancement to higher 
ranks, At the present time, a lieutenant colo- 
ne] with 30 years’ service draws the same 
pay as a brigadier general, even though in the 
Tables of Organization the lieutenant colonel 
has command of a battalion whose man 
strength is from 600 to 1,000, while the briga- 
dier general is in command of a task force 
with a man strength of from 4,000 to 5,000. 
A similar ratio holds for the other Services. 
Responsibility increases along with rank, and 
the able man must be encouraged to seek this 
responsibility. Special pays now in existence, 
treated later in this report, produce added in- 
equities and would further increase injustice 
should a revision be made on a percentage 
basis. 

A cost-of-living increase in pay would, of 
necessity, be a percentage increase and a false 
solution to the problem because of the present 
unbalance of the pay structure. 

Changes in Pay Scales 

During the past forty years, there have 
been three major changes in the military pay 
scales for officers and four changes affecting 
enlisted personnel. Altogether, during this pe- 
riod, about a dozen revisions were enacted, 
including percentage decreases during the de- 
pression years. The basic principles of the 
scale developed in 1908 were retained through- 
out, despite an attempt in 1922 to arrive at 
logical differences between grades and to cor- 
relate military with civilian pay for compar- 
able responsibility. As of the end of World 
War II, therefore, the scale approved in 1946 
continued many of the fundamental inequities. 
In addition, percentage increases over 1942 
averaged about 12 per cent for officers, 15 to 
2 per cent for the higher grades of enlisted 
personnel, and 50 per cent for the entry en- 
listed grade, further exaggerating the trend 
favoring enlisted personnel. Chart 1 below 
demonstrates the wide variety and uneven 
character of the total increase since 1908, re- 
flecting especially the preferred treatment of 
enlisted personnel as contrasted with officers. 

To be workable, a pay scale must have 
starting rates at each grade high enough to 
attract desirable personnel. 

The starting rate for a first-time enlist- 
ment under the proposed scale is $75 a month. 
Add to this, found and clothing which have 
a varying dollar value, but for which the 
Army’s 1 March 1948 recruiting estimate is 
$100. Between that date and 1 September 1948, 
the value of these items has increased about 8 
per cent, according to Bureau of Labor Sta- 
tistics reports. The equivalent monthly start- 
ing rate in the Service is, therefore, about $183, 
a8 compared to a nationwide industry average 
of $178. 

The entry rate for the first officer rank is, 
likewise, somewhat higher than that current 
in industry at this time and is intended to in- 
duce capable men to seek careers as military 
officers, Starting rates for middle and senior 
gtades in both enlisted and officer ranks also 
compare favorably with industry, when all 
factors are taken into account. 

Length of Service Increases 

Increases for length of service should pro- 
vide a stimulus to do better work but should 
cease after a reasonable period of time so that 
8 lower level of responsibility will not receive 
the pay of a higher level and thus remove 
the incentive of striving for promotion. 

Increases based on service should be paid 
early in reaching a job level. They should be 
considered both as a reward for attainment 
of that level and as a reward for reaching pro- 
ficiency and, at the same time, cease when an 
individual reaches his maximum efficiency in 
any given job. This serves the purpose of en- 
Couraging self-improvement and the seeking 
of promotion. In the pay scales recommended 
by the Commission, the service increases are 
80 located in each job level as to augment the 
career expectancy promotion program of the 
Regular serviceman. 

Following this reasoning, minimum pay is 
established for each grade, as well as the 
Maximum. The minimum is set to protect the 
individual called into service from civilian life, 
and the maximum is set to prevent excessive 
*verlap between grades. In this era of spe- 
faulzation, it is conceivable and probable that 
on Services may have need for volunteer per- 
= of advanced rank obtained from ci- 

4n occupations. On the theory of pay for 
fesponsibility, a minimum must be established 

Protect those persons who volunteer their 
Services when needed, 

Pay differentials between grades should be 
ba than in-grade increases. 

Pampa pay is one important reward for 
de evement and advancement. The Commis- 
a following the pattern of private enter- 

Se, has recommended greater pay differen- 

the » between grades than has prevailed in 
Past, 

Increased leadership responsibility should 

ve corresponding rewards 
Po pan an emergency arises, the safety and 

are of the United States depend on effi- 





cient performance by the Military. It is the 
one institution in our country that can never 
be allowed to fail, The effectiveness of any 
organization can be no greater, over an ex- 
tended period, than the efficiency of its man- 
agement, Any pay program that rewards 
longevity equally with promotion, or in 
which longevity awards are sufficient in them- 
selves to satisfy the economic needs of the 
career serviceman, without the necessity of 
this assumption of added responsibility would 
have a deadening effect upon many and could 
scarcely fail to develop a less efficient fight- 
ing force. Promotion must be rewarded more 
than mere length of service, 
Career Expectancy 

The pay scale should be constructed on the 
career expectancy of Service personnel. 

The Congress has passed similar promo- 
tion laws for the Services. Advancement of en- 
listed personnel is governed administratively. 
On the basis of these laws and the experience 
of the Forces, a schedule of entry by promo- 
tion into each rank reflecting the typical 
advancement in terms of cumulative years 
of service of officers, warrant officers and en- 
listed personnel was developed by the Com- 
mission to serve as a basis for assigning 
appropriate pay for each rank. 

It is hoped and expected that under these 
promotion systems outstanding officers will 
advance to high rank at the peak of their 
effectiveness, They must be rewarded for this 
accomplishment by commensurate pay, One 
of the purposes of the promotion laws is to 
eliminate the weak officer as early in his 
career as possible, To aid in accomplishing 
this purpose, the scale provides that increases 
based on years of service cease in each grade 
when it is reasonably expected that the indi- 
vidual should have advanced to the next 
higher grade, This reasoning applies with 
equal force to the career personnel in the 
enlisted ranks. 

The two-year interval between in-grade 
increases during the early years of service, 
as compared to the present three-year span 
at all stages, has been adopted for morale 
building and to conform more closely to in- 
dustrial and Federal civil service practice. 
The four-year interval for the later years 
is believed to be adequate reward for longer 
service in grade, 

All periods of service creditable under ex- 
isting provisions of law for basic pay should 
continue to be credited for basic pay as 
recommended by the Commission. 

Credit should not be granted for Cadet or 
Midshipman service at the Academies, since 
such service is essentialy training or educa- 
tion rather than actual military duty. Simi- 
larly, training undertaken by students, such 
as R.O.T.C., as well as Cadet and Midship- 
man duty prerequisite to officer commissions 
should not be counted, This limitation would 
not affect officer candidate training by an en- 
listed person or warrant officer on active duty, 

To promote equity among the Services, the 
Commission believes that all service as a deck 
officer in the Coast and Geodetic Survey should 
count as Federal service. 

To simplify administration, basic pays are 
made divisible by 30, which should be the 
number of days in an administrative month. 

Testimony made by Finance Officers of the 
Services indicates considerable saving in ad- 
ministrative personnel and costs can be 
achieved by adopting this recommendation. 

Terminology 

For the purpose of simplicity, Army rank 
titles are used in this report for officers and 
numerical pay grades for warrant officers and 
enlisted personnel, Warrant officer grades on 
the proposed pay scales correspond to the 
present pay grades, but without regard to 
the qualifying service years. 

2. A, The pay of officers should be as fol- 
lows: 


OFFICERS 
(Dollars Per Month) 
Years of Service 


Under Over Over Over Over Over Over Over Over Over Over Over Over 
Rank 2 2 4 6 8 10 12 i4 16 18 22 26 30 
Maj. Gen. 975.00 975.00 975.00 975.00 975.00 975.00 975.00 975.00 975.00 975.00 975.00 975.00 1,005.00 
Br. Gen. 810.00 810.00 810.00 810.00 810.00 810.00 810.00 810.00 810.00 810.00 810.00 840.00 870.00 
Col. .... 600.00 600.00 600,00 600.00 600.00 600,00 600.00 600.00 615.00 645,00 675.00 705.00 735.00 
Lt. Col, . 480.00 480.00 480.00 480.00 480.00 480.00 495.00 510.00 525.00 555.00 585.00 615.00 615.00 
Maj, .... 405.00 405.00 405.00 405,00 420.00 435.00 450.00 465.00 480.00 510.00 510.00 510.00 510.00 
Capt. ... 330.00 330,00 345.00 360.00 375.00 390.00 405.00 420.00 435.00 435.00 435.00 435.00 435.00 
1st Lt. .. 262.50 277.50 292.50 307,50 322.50 337.50 337.50 337,50 337.50 337.50 337.50 337,50 337.50 
2d Lt. .. 225.00 240.00 255.00 270.00 285.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 


In developing and proposing a pay s¢ale 
for officers, two principal factors were always 
uppermost in the minds of the Commission. 

First, the career compensation should be ad- 
equate to attract competent men who will have 
the responsibility of leading our Military 
Forces and planning our national defense. 
They should have security in their calling 
and freedom from unnecessary financial 
worry. A fair retirement plan should be pro- 
vided. In this connection, the Commission is 
informed that very few Regular officers who 
have met the physical and professional stand- 
ards have ever ben forced out of service with- 
out reiirement pay. No such security is pro- 
vided in civilian life. The requirement, pecu- 
liar to the Military Establishment, of a young 
and healthy organization is recognized and 
provision for it is made through this early 
retirement, The pay recommended, Based on 
a reasonable career expectancy for promotion, 
follows the pattern of industry up to the 
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COMPARISON OF PRESENT AND PROPOSED MILITARY BASIC COMPENSATION 
RANGE AND OAREER EXPECTANCY BY RANK 
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point of time when this retirement becomes 
available. 

Second, the Commission recognizes the 
danger to the nation of attracting to the 
service those men whose prime motivation 
in life is personal gain rather than public 
service, There are dangers in developing a 
favored military class. The rewards of our 
military leaders in the past have been mod- 
est pay, security, and the affection and re- 
spect of the people. The Commission has not 
recommended pay scales for the Military 








—— 
OFFICERS 


paralleling the civilian pattern in the highest 
brackets even though it believes that com- 
parable pay scales at lower positions are 
sound. 

The laws relating to the promotion of offi- 
cers should offer the same career possibilities 
in all the Services, As long as differences 
exist in the laws governing promotion in the 
several Services, it is impossible for a pay 
program to apply with equal benefit to all 
personnel. In developing the career expectancy 
tables, consideration was given to the promo- 
tion laws of all the Services, The Air Force 
is governed by the same promotion law as 
the Army, but due to its rapid expansion and 
under the flexibility of that law the officers 
in the higher ranks are younger than those of 
equal rank in the other Services, It is believed 
that this age differential between the Army 
and the Air Force will largely disappear over 
a period of years, but to the other Services 
separate and distinct promotion laws apply. 
It is recommended that all programs be re- 
viewed and that promotion laws be established 
providing equal opportunity for all. 

2. B. The pay of warrant officers should be 
as follows: 


WARRANT OFFICERS 
(Dollars (Per Month) 


Years of 
Under Over 
y 8 10 


Service 


Over Over Over Over Over Over Over Over Over Over Over 


12 14 16 18 22 26 30 


2 2 6 
330.00 330.00 330.00 345.00 360.00 375,00 390.00 405.00 420.00 435.00 450.00 465.00 480.00 
300.00 300.00 300.00 307.50 315,00 322.50 330.00 337.50 345.00 360.00 375.00 390.00 405.00 
262.50 262.50 262.50 262.50 270.00 277.50 285.00 292.50 300.00 315.00 330.00 345.00 360,00 
217.50 217.50 217.50 225.00 232.50 240.00 247.50 255.00 262.50 277.50 292.50 307.50 307.50 


(Please turn to Page 524) 
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Army Selection Boards 


Army officials were completing plans 
this week for the convening of selection 
boards to consider officers for promotion 
to the ranks of colonel and general officer. 

It is reported that approximately 750 
lieutenant colonels will be considered for 
promotion to permanent colonel. 

The general officer selections will be 
made from among approximately 1,800 
colonels and brigadier generals. 

Among general officers retired in De- 
cember or slated for retirement in Janu- 

.ary are General Courtney H. Hodges, Lt. 
Gen. Willard S. Paul, Lt. Gen. Robert L. 
Eichelberger, and Lt. Gen. C. P. Hall. 





Army Area Boundaries 

The Army has announced modification 
of existing boundaries of the First, 
Second and Fifth Army Areas affecting 
the States of Indiana and Delaware, so 
that Army and Air Force Areas are now 
identical. 

Effective 1 Jan. 1949, boundaries of the 
Fifth Army Area will be extended to in- 
clude the State of Indiana while those of 
the Second Army Area will be moved to 
include the State of Delaware. Delaware 
is now included within the geographical 
limits of the First Army Area and Indi- 
ana within the Second Army Area. 





Army Mutual Aid 


The Army Mutual Aid Associatien re- 
ceived 24 applications for membership 
during the past week and paid the insur- 
ance benefit on account of the death of 
Maj. Gen. Johnson Hagood, USA, Ret. 
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Gen. Collins Plans More 
Responsible Jobs for Colonels 
The Army is eager to give colonels more 

responsibility at the Pentagon, thereby 
permitting the assignment of additional 
general officers to duty with troops, Gen- 
eral J. Lawton Collins, Vice Chief of 
Staff, said this week. 

It has been noted that in recent Penta- 
gon assignments many officers have been 
replaced by an officer of lesser rank. 

Just returned from an inspection trip 
to Burope, accompanying Secretary of the 
Army Kenneth C. Royall, General Collins 
said American and British military 
leaders are studying a proposal to place 
American troops under Field Marshal B. 
L. Montgomery’s command in event of 
war. 

However, General Collins emphasized 
that “no binding agreement can or will 
be made until and unless a national policy 
has been determined.” 

General Collins praised the morale of 
United States troops throughout Europe 
and said much credit should go to Lt. 
Gen. Clarence E. Heubner, Deputy Com- 
mander and Chief of Staff, European 
Command. 

The Constabularly has been readied for 
action in case of emergency, General Col- 
lins said, and is now “converted more 
nearly to motorized cavalry units,” cap- 
able of giving good account of itself in 
any action. 

Concerning his new status as Vice Chief 
of Staff, General Collins noted that the 
Army reorganization has permitted him 
to make two field inspection trips. He 
added that General Bradley is planning 
additional field inspections. 
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Secy. Royall To Return 

Nearing the end of a tour of Army in- 
stallations in Europe and the Mediter- 
ranean, Secretary of the Army Kenneth 
©. Royall this week disclosed that Russia 
has placed 2,000,000 Germans, including 
women and children, into forced labor 
camps. 

Secretary Royall said these 2,000,000 
persons are in addition to prisoners of 
war in Russian labor camps. According 
to Secretary Royall, a total of 13,000,000 
persons are now in Russian forced labor 
camps, including 9,000,000 Russians, 
2,000,000 Germans and 2,000,000 of other 
nationalities. 

Concerning a report that Lt. Gen. Wal- 
ter Bedell Smith, Ambassador to the 
Soviet Union, would replace General 
Lucius D. Clay as Commanding General 
of the European Command, Secretary 
Royall said: “there has been no decision 
to change commanders in Germany and 
there has been no recent request for re- 
tirement by General Clay.” 

Slated to arrive in Washington over 
the New Year weekend, Secretary Royall 
observed in Germany that he is “greatly 
impressed by the growing courage of the 
peoples visited in their stand against ag- 
gression. The people are impressed by the 
difference in how democracies treat their 
people and how others treat theirs.” 

Secretary and Mrs. Royall were the 
Christmas Day guests of General and 
Mrs. Lucius D. Clay. 





Memorial for Gen. Buckner 

Arrangements have been completed to 
return the body of the Tenth Army Com- 
mander, Lt. Gen. Simon Bolivar Buckner, 
jr., for reinterment at Frankfort, Ky. The 
exact date of services has not been deter- 
mined but it will be late in January. 

Some of General Buckner’s former as- 
sociates have discussed the desirability of 
procuring a modest memorial as an indi- 
cation of the esteem of his associates in 
Alaska and Okinawa. 

During the period 17-20 December, Mrs. 
S. B. Buckner, General Buckner’s widow, 
was the house guest of Col. and Mrs. E. 
D. Post at Ft. Leavenworth. Colonel Post 
was General Buckner’s Chief of Staff, 
both in Alaska and on Okinawa. The 
memorial project was discussed in con- 
siderable detail. Mrs. Buckner consented 
to permit the project to be developed 
further to the extent that those former 
associates of the famous commander who 
wished to could make a modest contribu- 
tion. She emphasized that she wanted no 
large contributions, and that even those 
officers who knew General Buckner best 
should not consider contributing more 
than five or ten dollars. The memorial is 
to be a modest one of plaque or small bust 
type. 

Those associates of General Buckner 
who wish to contribute to this project 
may do so by communicating with Col. 
E. D. Post, Chief of Staff, Command and 
Genera] Staff College, Ft. Leavenworth, 
Kans. 
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(Continued from First Page) 
Denslow, J. C., jr. 20 MeDonongh, J. F. 
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Program for 1949 
(Continued from First Page) 
officers and enlisted personnel of all the 
Services. Lack of adequate housing is 
having a serious, cumulative, and destruc- 
tive effect on Service morale. The Army, 
the Navy and the Air Force will 
present proposals to take care of 

housing and other construction needs.” 

Earlier, in accepting the report of the 
Advisory Commission on Service Pay, 
Secretary Forrestal said: 

“The report which the Advisory Com- 
mission on Service Pay has just submitted 
is unquestionably the most comprehensive 
study that has ever been made of compen- 
sation for persons in the Services. It is a 
monumental document which I believe 
speaks for itself, and I cannot express 
too strongly my own gratitude, and the 
gratitude of the whole National Military 
Pstablishment, for the work which the 
members of this Commission have done. 

“Although I have not yet had the time 
fully to review the hundreds of detailed 
recommendations of this report, I can 
say without reservation that not only I, 
put also the Secretaries of the three De- 
partments, are in general agreement on 
its major provisions. Its detailed recom- 
mendations are now being considered by 
me and I expect shortly to forward pro- 
posed legislation, which will certainly 
embody its principal features, to the 
Bureau of the Budget for consideration.” 

Secretary Forrestal listed the National 
Military Establishment legislative aims 
under three categories: (1) programs of 
top priority; (2) legislative programs of 
importance; and (3) desirable legislative 
programs. These objectives were spelled 
out as follows: 

PROGRAMS OF TOP PRIORITY 

Military assistance and missions.—<Any leg- 
islation proposed by the National Military Es- 
tablishment touching upon the international 
field must, of necessity, be submitted with the 
concurrence of the Secretaries of State and 
Defense, These matters are under interdepart- 
menta] study at the present time, with the 
Office of the Secretary of Defense performing 
the work for the National Military Dstablish- 
ment, These proposals are of the following 
types: 

Military assistance.—There is at the present 
time, no adequate legislation under which the 
United States Government can provide mili- 
tary assistance to its allies or to countries 
with international interests similar to those 
of the United States. Legislation of this type 
should, of necessiy, be general in nature and 
not limited to any single geographic area as 
it is impossible to anticipate just what part 
of the world will require military assistance 
from the United States Government. 

Missions.-At the present time permanent 
legislation exists under which the United 
States Government can send military and 
naval missions to the South American Repub- 
lies and to the Philippine Islands. Such leg- 
islation should be extended to permit such 
missions to be sent, in the discretion of the 
President, to countries which request advi- 
sory missions to assist them in their military 
Planning. 

Also in the international category are a 
number of matters of lesser importance such 
as the need for legislation to permit the 
United States to assign military personnel to 
United Nations missions and as observers at 
the conferences of international organiza- 
tions. 

Construction Authorizations 

The recently expanded military program has 
increased the need for construction authori- 
zations and made more critical the situation 
Caused by the backlog. Included in this cate- 
gory is housing for officers and enlisted per- 
fonnel of all the services. Lack of adequate 
housing is having a serious, cumulative, and 
destructive effect on service morale. The 
Army, the Navy, and the Air Force will pre- 
sent proposals to take caré of its housing 
and other construction needs. 

Doctors and Dentists 

Very high on the list of vital legislation is 
that for providing adequate medical and den- 
tal services for military personnel. Simply 
Stated: the Military Establishment is facing 
& critical shortage of properly trained doc- 
tors and dentists. The Secretary of the Army 
has been designated to prepare the appropri- 
ate legislation and justifications therefor. 

Radar Fence 

The assigned roles and missions of the Air 
Force include various types of responsibility 
for the air defense of the continental limits 
of the United States. That department is pre- 
Paring legislation under which it would be 
able to establish the necessary land based 
air-warning and control installations and fa- 
cilities for this defense. 

Pay and Allowances of Military Personnel 

As discussed elsewhere in this report, for 
Rearly a year a special commission, the Ad- 
Visory Commission on Service Pay, has been 
Conducting studies of the compensation of 
Dersons of all levels and in al] branches of the 








armed services, the Coast Guard, Public 
Health Service, and the Coast and Geodetic 
Survey. Its report includes specific recommen- 
dations with respect to basic and special pay 
and allowances for such personnel. Legisla- 
tion to implement this report will be sub- 
mitted to the Congress. In addition, as an in- 
terim measure pending Congressional consid- 
eration of the pay bill, the National Military 
Establishment recommends that the tax ex- 
emptions heretofore accorded military person- 
nel be temporarily extended beyond the pres- 
ent expiration date of 1 January. 
Civil Defense 

The Office of Civil Defense Planning, a tem- 
porary administrative organ, has completed 
a study of the. civil defense needs of the 
United States with particular emphasis on the 
need for developing an over-all program for 
civil defense against enemy attack or against 
such disasters as fires, floods, and hurricanes. 
Recommendations for legislation providing 
the mechanism for national planning to meet 
this problem have been prepared. 

Reserve Components 

A special secretarial level committee known 
as the Committee on Civilian Components has 
completed a study of the organization and 
problems of the reserve components of all 
services. Its recommendations are now being 
studied not only by the departments and 
boards in the National Military Establish- 
ment but by other groups within and with- 
out the Federal Government. Its recommenda- 
tions are designed to create a workable and 
alert program for the reserve components of 
our armed forces. Many of its recommenda- 
tions can be accomplished administratively ; 
others will require legislation. Announce- 
ments concerning some of the items in the 
latter category will have been made by the 
time this report is published. 

Air Force 

Unlike the Department of the Army and the 
Navy, which have long-range permanent leg- 
islation fixing their powers and composition, 
the Department of the Air Force has no basic 
enabling legislation other than the provisions 
of the National Security Act establishing the 
Air Force as a department of the Government 
and authorizing the transfer of functions by 
the Secretary of Defense from the Secretary 
of the Army to the Secretary of the Air Force. 
The Air Force has been authorized to present 
legislation which wlil provide for its author- 
ized military and civilian personnel strength, 
the number of arcraft it may have, the amount 
of annual procurement within that authorized 
number, authorization for the procurement of 
guided missiles, spare parts, ground and air 
equipment and facilities, and for research and 
development. Related to this matter there will 
be a new item of legislation providing for the 
authorized strength of the Army. 

Military Justice 

At the request of the Senate Armed Services 
Committee, a special committee was created 
for the purpose of studying the American 
military justice systems in order to provide 
the committee with a bill which would estab- 
lish the substantive and procedural scope of 
the United States military law, the agency by 
which military law is enforced, the offenses 
for which persons subject to military law 
may be punished, the procedures by which 
offenders may be brought to justice, the 
rights of persons accused of offenses, and the 
review of sentences for legality and clear- 
ance. Proposed legislation will be presented 
to the Congress. 

Army Reorganization 

Organic reorganization of the Army appears 
to be long overdue. In addition, the provisions 
of the National Security Act with respect 
to Army organization expire on 26 July 1949. 
The Secretary of the Army has prepared and 
has been authorized to submit a bill which 
deals with matters of Army organization. 

Wind Tunnels 

The need for additional wind tunnel facili- 
ties for testing aircraft and equipment and 
for training and research has been recognized 
in studies by the Research and Development 
Board and the National Advisory Committee 
for Aeronautics. Their recommendations call 
for the construction of a number of wind tun- 
nels at selected educational institutions, for 
the establishment of an Air Engineering De- 
velopment Center at an appropriate location 
in which adequate power is available, and for 
the construction of a wind tunnel at the 
Navy’s David Taylor Model Basin at Car- 
derock, Md. The Department of the Air Force 
has been designated to prepare and monitor 
this legislation. 


Research and Development 

The legislative authority of all departments 
within the National Military Establishment 
to conduct the research necessary to keep 
pace with changing technological and other 
developments is inadequate. To remedy this 
defect, the Department of the Army has been 
designated to present legislation remedying 
these defects in organic law. 

Charter of Vessels 

Legislation is necessary to authorize the 
Army and Navy to charter, lease, or enter 
into contracts or agency agreements for the 
operation of certain vessels of the United 
States, Vessels so chartered, leased, or oper- 
ated would be treated as public vessels and 
provision made for limiting the liability of 
the United States for damages caused by 





them, This legislation will be presented by 
the Secretary of the Navy. 
LEGISLATIVE PROGRAMS OF 
IMPORTANCE 
Service Academies 
Some legislation is necessary in order to 
place the administration of the military and 
naval academies on a stronger basis. Most 
of it relates to appointments to the academies, 
and the length of time that appointees will 
be required to remain on active duty. The De- 
partment of the Army, on behalf of all serv- 
ices, will submit an omnibus bill embodying 
such items, The bill would authorize main- 
taining the academies at full strength, and the 
training of foreign nationals therein, would 
revise the present laws with respect to max- 
imum age limits for admission, and the laws 
with respect to admission from honorary 
ROTC schools. 
Civilian Employees 
The Department of the Air Force has been 
authorized to submit a general bill which 
would be applicable to all executive agencies 
of the Government, authorizing an increase 
in the per diem allowances payable to civilian 
officers and employees while in a travel status 
on official business. The Secretary of Defense 
will submit legislation to clarify, for pur- 
poses of the civil service and the social se- 
curity laws, the status of employees of such 
activities as the Army Exchange Service, the 
Army Motion Picture Service, Navy Ships’ 
Stores, who are paid from funds not appro- 
priated by the Congress. 
Cloud Modification 
The Department of the Navy will submit 
on behalf of the National Military Establish- 
ment a bill designed to safeguard contrac- 
tors engaged in cloud modification experi- 
ments for the Government from claims of 
third persons arising out of such experiments 
and to authorize the indemnification of such 
contractors. tesearch and development in 
cloud modification and rain-making activities 
is seriously impaired by the lack of this au- 
thorization. 
Contract Settlement 
The Department of the Air Force has been 
authorized to submit a bill which would au- 
thorize peacetime contract termination by ne- 
gptiated settlement. 
Cryptographic Bill 
The Department of the Navy is authorized 
to submit legislation to prevent the disclo- 
sure of information relating to communica- 
tion intelligence and cryptographic systems. 
Disposal of Aircraft and Aircraft Parts 
Public Law 862 of the Eightieth Congress 
placed the disposal of aircraft and aircraft 
parts in the Department of the Air Force. 
This program threatens to divert 4 large num- 
ber of officers and employees from the essen- 
tial defense activities of the Air Force and 
that department has been authorized to sub- 
mit legislation which would release it—and 
which would similarly release the Depart- 
ments of Army and Navy—from the disposal 
responsibilities imposed by Public Law 862. 
Management Fund and Accounting Bills 
The Office of the Secretary of Defense will 
submit two items of legislation which will be 
in the nature of uniform National Military 
Establishment housekeeping legislation. 
One, a management fund bill, would estab- 
lish separate management funds within each 
of the three military services; such funds 
would be used to pay for materials and serv- 
ices chargeable to appropriations. It would 
be of particular value in connection with ad- 
ministrative and accounting control over 
particular programs or projects involving one 
or more bureaus or other activities. The other 
item is a proposed “National Military Estab- 
lishment Accounting Act of 1949” which 
would permit transfers of unexpended bal- 
ances of appropriations and of personnel 
whenever functions or activities are trans- 
ferred from one department within the Na- 
tional Military Establishment to another. It 
would also permit disbursing officers of one 
military service to pay obligations of another 
service out of accounts and advances available 
to them and to charge the proper appropria- 
tion in such cases. 
Medical Reserve Corps 
The Department of the Army will submit 
an item of legislation authorizing additional 
appointments in the Army Medical, Dental, 
and Veterinary Corps Sections. 
Military Amateur Radio Systems 
The Department of the Army will submit 
legislation authorizing the three departments 
to set up systems on military radio fre- 
quencies into which can be drawn amateur 
radio operators for an emergency communica- 
tion system in case of disaster or enemy at- 
tack 
Nurses 
The Department of the Army will submit 
legislation authorizing additional appoint- 
ments of Army and Navy nurses and of women 
medical specialists. 
Patents 
The Department of the Navy will submit 
permanent legislation under which it will be 
possible to keep in a secret category the con- 
tent of patents which, if disclosed, might im- 
pair the national interest. 
Vinson-Trammell Act 
The Secretary of the Navy, on behalf of 
the National Military Establishment, will sub- 
mit amendments to the Vinson-Trammell Act. 
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Such amendments are designed to remove var- 
ious restrictions’on the construction of ves- 
sels and aircraft and the profit limitations on 
contracts therefor, 


War Olaims Act Amendment 

The recently enacted War Claims Act of 
1948, section 4, provides for the execution of 
a release, the effect of which is not clear, The 
Department of the Navy will submit legisla- 
tion ‘to clarify this provision so that a group 
of Navy Department contractors’ employees 
who have instituted suit against the contrac- 
tor on contract and tort counts will be re- 
quired to withdraw their suits on both if 
they are to benefit by the War Claims Act. 


Warrant Officer Career Plan 

The Department of the Army will submit 
legislation for itself and for the Air Force 
designed to improve the careers of warrant 
officers. 

DESIRABLE LEGISLATIVE PROGRAMS 

This list does not contain all such desira- 
ble items but merely mentions a few to indi- 
cate the types of bills which may be sub- 
mitted, The department named in the list has 
been designated as the action agency for the 
National Military Establishment. 

With respect to all the bills listed below— 
and with respect to all the bills enumerated 
above as well—it should be borne in mind that 
the listing is tentative, and that the usual 
Bureau of the Budget clearance will be re- 
quired in each case. 

Adjustment of accounts.—A bill to author- 
ize the adjustment of accounts of departments 
and agencies in the Federal Government to 
— unrealistic charges — Department of 
Navy. 

Air Force Library.—A bill to authorize the 
Air University Library to be made a deposi- 
tory for Government documents—Department 
of the Air Force. 

: Alaskan cemmunications.—A bill to author- 
ize the Secretary of the Army to construct 
and equip a communication system in Alaska 
—Department of the Army. 

Civil Air Patrol.—aA bill to give the benefit 
of the United States Employees Compensa- 
tion Act to active duty members of the Civil 
Air Patrol—Department of the Air Force, 

Civilian personnel legislation.—Bills to au- 
thorize (a) the detail of scientists to indus- 
trial plants and laboratories, (b) leaves of ab- 
sence for scientists to undertake advanced re- 
search in civilian industry and universities, 
and (e) the Government to provide recreation- 
al facilities for civil employees in remote duty 
Stations—Department of the Navy. ; 

Collaborators.—To make possible forfeiture 
of pay or allowances of members of the ac- 
tive or retired components of the armed forces 
if hereafter they collaborate or cooperate with 
an enemy—Department of the Navy, 

Education of dependents.— Legislation to 
create statutory authority for providing as- 
sistance to military and civilian personne! in 
the education of their children—Department 
of the Air Force. 

Army and Air Force housekeeping.— Annual! 
appropriations for the Army and the Air 
Force now contain many substantive provi- 
Sions which technically are subject to points 
of order. This legislation would enact such 
provisions into permanent law—Department 
of the Army. 

Mapping.—The Army and the Air Force re- 
quire further administrative power for map- 
ping, surveying, and charting activities which 
do not conflict with the programs ‘of the 
Coast and Geodetic Survey and the Geological 
Survey—Department of the Army. 

_ Officers in Supply Corps of the Navy.—The 
Navy may not appoint individuals as officers 
in the Supply Corps if they are more than 25 
years of age. Repeal of this provision will 
be carried in this legislation—Department of 
the Navy. 

; Officer Personnel Act amendments.—The Of- 
ficer Personnel Act of 1947 requires some tech- 
nical revision in the light of the operations 
Since its enactment—Department of the Navy. 

Patents.—This legislation will protect the 
Government from infringement in cases where 
the official files of a department contain the 
information with respect to the patent ante- 
dating the patent application—Department of 
the Navy. - 

Recreational facilities.—Legislation is nec- 
essary to authorize the Federal Works Agency 
to transfer recreational facilities to the De- 
partment of the Army, Navy, and Air Force— 
Department of the Navy. 

Obsolete laws relating to the Navy.—Legis- 
lation to repeal certain provisions of a law 
now obsolete—Department of the Navy. 

Secretary of the Army.—Legislation is nec- 
essary to relieve the Secretary of the Army as 
a member of the National Forest Reservation 
Commission and to autthorize the Chief of 
Engineers to replace him—Department of the 
Army. 

Ship-to-shore messages.—The Army needs 
legislation in connection with Army Trans- 
port Service to authorize it to transmit ship- 
to-shore messages ‘and charge commercial 
rates therefor—Department of the Army. 

Rear admirals of the Navai Reserve.—Rear 
admirals of the Naval Reserve may not now 
be paid the salary of the upper half; legisla- 
tion to correct this is necessary—Department 
of the Navy. —. 
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Medical Naval Reserve 

About 200 graduating students of 
recognized medical schools will accept 
appointments as Lieutenants (Junior 
Grade) in the Medical Corps of the Na- 
val Reserve for one year of intern train- 
ing at Naval hospitals under the Naval 
Intern Selection Program. 

After eight months internship in one of 
the various Naval hospitals in the United 
States or Hawaii, the medical officer may 
elect to remain on active duty for an ad- 
ditional period of one year or more, may 
qualify for appointment in the Medical 
Corps of the Regular Navy by taking a 
professional examination, be released to 





inactive duty or resign. 
The new doctors are: 


John W. Abbuhl 
James F. Alexander 
Thomas A, Amburgey 
Walter F. Anderson 
Wm. E. Anderson 
Joseph L. Atchison 
Albert W. Bailey 
Duke B. Baird 
Eugene R. Baker 
Robert L. Baker 

W. BE. Bakewell, jr. 
James W. Banks 
Edward M. Barczak 
J. C. Barnett, jr. 
Howard J. Barnhard 
Lafe W. Bauer 
Robert EB. Beck 
James D. Beeson 
Rex C. Belisle 
William M. Berton 
Harry 8S. Binakonsky 
David I. Biser 
Charles S. Bishop 
Lewis F, Bissell 

J. Thornton Boswell 
Richard E. Bouchard 
Harry R. Boyd 
Gordon T. Brown 
Suzanne W. Brown 
Warren J, Brown 
Donald R. Buechel 
John J. Cahill 
Robert L, Campbell 
Laurel G, Case 
Charles F. Canble 
Clar. F. Clark, jr. 
Daniel W. Clark 
William J. Collier 
Robert A. Conner 
Robert F. Cooper 
Ira Cox, jr. 

Wm. E. Crisp, jr. 
James BE, Crockett 
Robert L, Cummings 
Dennis Cunningham 
Robert H, Cusack 
William J, Deegan 
Leo T. Delaney, jr. 
Ernest D. Dent, jr. 
Charles J. DiCosimo 
Fred C. Diekman 
Jerome H. Donchin 
Richard T. Donelan 
Robert C. Drips 
Kenneth E. Droulard 
Charles S. Durden 
Stratton R, Easter 
Thomas H, Eaton 
John D, Egan 
Michael J, Esposito 
James T, Fahey 
Walter W. Fallon 
Richard J. Fogle 
James G. Forgerson 
Ray D. Foster 
Robert R. Foster 
Charles Friedman, jr. 
Harlan G. Fuller 
William G. Fuqua 
Donald H. Gaylor 
Joseph E. Gill 

John A. Glaubke 
Peter G. Gleason 
Albert A. Goetschel 
Fred M. Gross, jr. 
Earl A, Gullberg 
Oliver E. K. Hall 
William N. Hanafee 
Dennis A. Hardman 
Floyd L. Harris 
Wm. D. Hawley, jr. 
John R. Healy 
Charles E. Herlihy 
Robert E. Higgs 
Richard H. Hood, jr. 


Joseph T, Houk 
Donald L. Howie 
Jesse M, Hunt, jr. 
Forest D. Jones 
Jack A. Kane 
George K. Kennard 
Alfred S. Ketcham 
John R,. Kimball 
Wm. L. Kirkpatrick 
Warren G. Kramer 
James Louis Krieger 
William J. Kuzman 
Cc. W. Landgraf, jr. 
J. G, Lane, jr. 

R, A. W. Latimer 
Richard A. Lavin 
George N. Lewis 
Robert D. Lincoln 
William M. Lordi 
Allan I. Lurie 

L. B. Matthews, jr. 
James S. Maughon 
George P. McGuire 
Wm. W. McKinley, jr. 
J. J. Lawson, jr, 

A. W. McMahon, jr. 
Wm. C. McQuinn 
W. J. Meekings, jr. 
Robert T. Melgaard 
W. H. Middleton, jr. 
G. S, Miller 

Chas. F. Miserendino 
David C. G. Monsen 
Lemuel T. Moorman 
Paul Natvig 
Bentley A. Nelson 
William E. Nelson 
Gilbert L. Nicklas 
Joseph E. Norris 
Marshall W. Olson 
William Onest 

Jack M. Osborn 
Heth Owen, jr. 
Louis J. Parry 
Vincent Pattavina 
H, Peddicord, II 

H. H, Pendergast 
Benj. F. Perry, jr. 
Marion G, Peterson 
LeRoy E. Plank 
Charles B. Powell 
E. H. Prescott, jr. 
John P. Puckett 
Edward F. Purcell 
James J. Rafter 
Charles C. Reberger 
Chas, L, Reynolds, jr. 
Robert J. Ridenour 
Donald F. Robinson 
Donald BE. Rock 

W. D. Salmon, jr. 
Joseph M. Sanderlin 
Edward A. Schauer 
Jordan M. Scher 
Donald W. Schmidt 
Jack C. Schroll 
James V. Sharp 
Bernard C, Smith 
Edward C. Smith 
George C, Smith 
James M, Smith 

J. M. Smith, jr. 
Milton T. Smith 
William L. Smith 
David J. Spangler 
Thornton F. Spindler 
Louis Stadnik 
Joseph W. Stobbe 
Willis W. Stogsdill 
M. F, Sullivan, jr. 
Carson B, Taylor 
John F. Test 

H, J. Teufen, jr. 
William R. Thomas 
Jordan Thompson 
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The Martin Mauler, new Navy attack plane, largest ever designed exclusively for service 
aboard aircraft carriers, is pictured here undergoing flight tests aboard the USS Kearsarge. 
The arresting gear of the “Mauler” hooks the landing cable of the carrier, as shown at left. 





John L. Thornton 
Harold §. Tidler 
Mary W. Tilden 

E. R. Tompkins, jr. 
William H. Tooley 
Curtis J. Torno 
George W. Tucker 
R. S. Turner, jr. 
James N. Waggoner 
H, E, Weems, jr. 
Leonard S. Weiss 
David A. Wells 
Harry Whittaker, jr. 


Ned H. Wiebenga 
Martin C. Wilber 
Gerald A. Williams 
Glenn C. Wilson 
John W. Wilson, jr. 
Richard A. Wonka 
Fred. P. Woodruff 
Thomas W. Yetman 
William N. Young 
Chas, V. Zabriskie 
John R. Zell 
Samuel Zweifel, jr. 





Marine Corps Women 

The Marine Corps this week reported 
the assignment of the following women 
appointed in the Regular Marine Corps. 

Col. Katherine A. Towle, Director , of 
Women Marines, Headquarters. 

Maj, Julia E, Hamblet, Office of the Di- 
rector of Women Marines, Headquarters. 

Maj. Pauline BE. Perate, Division of Plans 
and Policies, Headquarters, 

Capt. Pauline B. Beckley, 
Battalion, Headquarters. 

Capt. Barbara J. Bishop, Division of Plans 
and Policies, Headquarters. 

Capt. Margaret M, Henderson, Office of the 
Director of Women Marines, Headquarters. 

Capt. Emma H, Hendrickson, Division of 
Public Information, Headquarters. 

Capt, Elsie E, Hill, Division of. Reserve, 
Headquarters. 

Capt. Helen J. McGraw, Marine Corps In- 
stitute Detachment, Marine Barracks, Wash- 
ington, D. C, 

ist Lt. Kathleen J. Armey, Division of Re- 
serve, Headquarters, 

Ist Lt. Eunyce L, Brink, Office of the Di- 
rector of Women Marines. 

ist Lt. Ben Alice Day, Division of Reserve, 
Headquarters, 

ist Lt, Frances A, Denbo, Personnel De- 
partment, Headquarters. 

ist Lt. Mary J. Fischer, Office of the Di- 
rector of Women Marines, Headquarters, 

Ist Lt. Jeanne Fleming, Supply Depart- 
ment, Headquarters. 

ist Lt. Mary J, Hale, Office of the Director 
of Women Marines, Headquarters, 

ist Lt. Margaret S. Ordemann, Division of 
Reserve, Headquarters, 

Ist Lt, Pauline F, Riley, Division of Re- 
serve, Headquarters. 

Ist Lt. Margaret L. Stevenson, Headquar- 
ters. 

lst Lt. Jeanette I. Sustad, 524 North Cush- 
man Avenue, Office of the Director of Women 
Marines, Headquarters. 


Naval Scientific Medical Research 

Dr. Kenneth S. Cole, professor of bio- 
physics at the University of Chicago, has 
been appointed Scientific Director of 
Medical Research at the Naval Medical 
Research Institute, National Naval Medi- 
eal Center, Bethesda, Md. 

He is the seventh Navy Department 
employee to be appointed to a Civil Ser- 
vice position with a salary of more than 
$10,000 a year under the provision of 
Public Law 758 of the 80th Congress, ap- 
proved June 24, 1948. 
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OMBINING the heaviest concentra- 
tion of torpedoes, rockets and ma- 
chine guns ever incorporated in a single 
engine carrier-based aircraft, the Martin 
AM-1 Mauler is undergoing carrier tests 
on the USS Kearsarge, operating off the 
East Coast. 

With a gross weight of more than 22,- 
000 pounds, roughly the equivalent of con- 
ventional, twin-engine prewar commercial 
airliners, the Mauler is one of the 
heaviest airplanes ever designed exclu- 
sively for carrier duty. 

Under the command of Lt. Comdr. R. EF. 
Farkas, USN, squadron personnel of 
VF-174, based at the Naval Air Station, 
Quonset Point, R. I., have been testing 
the new carrier plane. Aircraft used in 
the tests were flown directly to the Kear- 
sarge from Quonset Point, and more than 
120 landings were made during the first 
two days of the tests. 

Powered by a single Pratt and Whitney 
R-4360-4 engine, the Mauler has only the 
pilot for crew. Except for guns mounted 
in the leading edges of the wings, all 
armament is carried in shackles under 
the wings and fuselage. 

The Mauler has a wing span of 50 feet, 
1 inch: is 41 feet, 6 inches long and 16 
feet, 11 inches high. It has a range of 
more than 2,000 miles and a maximum 
speed of more than 300 miles per hour. 

The Kearsarge is under the command 
of Capt. C. S.:Smiley, USN, during the 
tests, which will be continued for several 
weeks. 





Navy Summer Training Program 

A new officer candidate training pro- 
gram, which permits draft exempts col- 
lege students who are members of the 
Organized Naval Reserve to qualify dur- 
ing summer recess for commissions in the 
Naval Reserve, is being initiated by the 
Navy. 

A maximum of 2,500 candidates from 
colleges and universities throughout the 
country may be enrolled in the program 
in time to participate in the first six 
weeks’ training course in the summer of 
1949. The new program is designed to 
supplement present Naval officer procure- 
ment programs. 

To be draft exempt the candidates must 
be veterans or must have been a member 
of an Organized Reserve unit prior to 
24 June 1948. 

In addition to quarters, subsistence, 
medical attention and transportation, the 
student officer candidates will be paid 
$135 while undergoing training during 
their basic six weeks’ training course, and 
$150 during the advanced six weeks’ 
course. The candidates must complete 
both summer training periods before 
finishing their work for a degree in col- 
lege. 
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USNA Midshipmen Officers 

Rear Adm. James L. Holloway, jr, 
Superintendent, USNA, has announceg 
the selection of the Midshipmen Officers 
for the second academic term (18 Dec. 
1948-13 March 1949). Conduct, academics 
and aptitude as well as leadership were 
all taken into consideration in the selee. 
tion of these Midshipmen Officers, 

Midshipman Ralph P. Williams has 
been appointed Brigade Commander, Bet- 
ter known to all followers of the Navy 
football squad for the past four seasons 
as “Pistol Pete” Williams, he was eo- 
captain of this season’s Naval Academy 
eleven. Midshipman Williams is also 
President of the Class of 1949. 

The new Deputy Commander of the 
Brigade is Midshipman Lionel M. Noel, 
Midshipman David S. Allen is the new 
Brigade Operations Officer. 

Commanding the First and Second Reg. 
iments during the Second Term will be 
Midshipmen Kenneth W. Schiweck and 
Milton N. Allen. 

Midshipmen A. S. Martin Atkins and 
Herman W. Jones are the new Operations 
Officers for the First and Second Regi- 
ments, 

The Battalion Commanders, all mem- 
bers of the Class of 1949, are Midshipmen: 
Chester L. Ditto Harry E. Baumgarten, 
Robert E. Horne, jr. j 
Orlando A, Wall 
Wilbur H. Sample 

The following Midshipmen, all mem- 
bers of the First Class, were given three 
stripes, indicative of Company Com- 
manders and Regimental Adjutants: 

Robert L. McElroy, First Regt. 

James J. Connors, jr., Second Regt 

James V. Ferrero, jr., 1st Co, 

David M. Latham, 2d Co. 

Edward S. Briggs, 3d Co. 

Gene E. Leslie, 4th Co. 

James H, L. Chambers, jr. 

Donald A. Gaining, 6th Co, 

John C. Dixon, 7th Co. 

Charles E. Mangin, 8th Co. 

Elliott P. Schuman, 9th Co. 

John C, Lajus, 10th Co. 

Paul D. Roman, 1lith Co. 

Alexander D. Thompson, 12th Co. 

Jack L, English, 13th Co. 

William J. Norris, 14th Co. 

Atlee R, Ellis, 15th Co. 

Jack D. Venable, 16th Co. 

Vernon P. Klemm, 17th Co. 

James B. Risser, 18th Co. 

Roger W. Peard, jr., 19th Co. 

Harry D, Train II, 20th Co. 

Robert G. Hunt, jr., 21st Co. 

George P. Wood, jr., 22d Co. 

Robert L. Lawler, jr., 23d Co. 

Edward O. Dietrich, 24th Co. 

Peter J. Sarris, 25th Co. 

Henry B, Barkley, jr., 26th’ Co. 

Dempsey Butler, jr., 27th Co. 

James D. Beeler, 28th Co. 

Walter E, Marquardt, jr., 29th Co 

Charles E, Reid, jr., 30th Co. 

Charles L, Culwell, 31st Co. 

William D. Weir, 32d Co, 

Robert L. Faricy, 33d Co. 

Lloyd.N. Hoover, 34th Co. 

Thomas I. Gunning, 35th Co. 

Donald A, Smith, 36th Co. 


jr. 
Edward W. Page 


5th Co 





Navy Publication Wins Award 

For the second year in a row and for 
the third time in five years, Safety Re- 
view, published monthly by the Safety 
Division, Office of Navy Industrial Rela- 
tions, has received the highest honor that 
can be bestowed to an employee publica- 
tion in the safety field. 

The award, the National Safety Coun- 
cil’s Certificate of Merit, was presented 
to Safety Review in recognition of dis 
tinctive achievement in the field of em- 
ployee publications through the further- 
ance of high publication standards and 
the promotion of safety during the year 
1948. 





Marine Corps Selection Boards 
(Continued from First Page) 
Recruit Depot; Parris Island, S. C.; Maj. Gen. 
Field Harris, Commanding General, Aircraft, 
Fleet Marine Force, Atlantic; Cherry Point, 
N. C.; Maj. Gen. John T. Walker, Command- 
ing General, Troop Training Unit, Amphi- 
bious Training Command, Pacific; Coronado, 
San Diego; Maj. Gen. William P, T. Hill, 
Quartermaster General of the Marine Corps; 
Brig. Gen. Omar T. Pfeiffer, Chief of Staff, 
Marine Barracks; Camp Pendleton, Calif.; 
Brig. Gen. Henry D. Linscott, Chief of Staff, 
Marine Barracks; Camp Lejeune, N. C.; Brig- 
Gen Dudley S. Brown, Assistant Commandant, 
Marine Corps Schools; Quantico; Brig. Ge" 
Thomas J, Cushman, Commanding General, 
Aircraft, Fleet Marine Force, Pacific T. H.: 
Brig. Gen. Andrew E, Creesy, Office of the 
Quartermaster General: and Brig. Gen. Leot- 
ard E. Rea, Depot Quartermaster, Depot of 
Supplies; Philadelphia. 
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Hoover Group Urges Medical 
Reforms 

Medical care for dependents of mili- 
tary personnel should be placed on a firm- 
er basis than an appropriation act passed 
more than 60 years ago authorizing such 
eare “whenever practicable.” 

This is the conclusion of the Federal 
Medical Services Task Force of the 
Hoover Commission on Organization of 
the Executive Branch of the Government, 
which this week called for an identical 
policy for all three Services. 

“Such care is really a part of the com- 
pensation of persons in the Armed Ser- 
vice,’ the task group commented. 

Transfer of the general hospitals of 
the Army and Navy to a Medical Care 


Division of the National Bureau of. | 


Health was recommended. “The transfer 
.,. . is justified,” the committee said, 
“partly because a large number of the 
patients in them are of little further mili- 
tary value.” 

With regard to unification of medical 
services in the Armed Forces, the Hoover 
Commission group maintained that such 
action “would be most efficient but medi- 
cine alone cannot be merged. Conse- 
quently such consolidation must be geared 
to the extent of unification of the ser- 
vices themselves,” the committee said. 

It urged that in each oversea area one 
service be assigned responsibility to give 
hospital care for all military personnel. 
To a Deputy of the Secretary of Defense, 
supervision of Armed Forces medical 
services would be delegated, if the com- 
mittee’s recommendations are approved 
by Congress. 

At the same time, the “task force” 
criticized weaknesses of the present sys- 
tem of organization of Federal Medical 
Services, including among their objections 
the following items of interest to the Na- 
tional Military Establishment: 

1. In the New York City area, four 
Army and Air Force hospitals could be 
closed, reducing the requirements for 
medical officers by 80 per cent, yet at the 
same time providing a higher standard 
of service. 

2. Construction of the $37,000,000 Trip- 
ler General Hospital at Honolulu was in- 
itiated, “although the Navy has close by 
a permanent hospital plant adequate for 
all military needs in that area.” The task 
force contends that proper planning 
would have avoided “practically all of 
the expenditures of the Army Hospital 
Since the war.” 

3. To alleviate the great shortage of 
medical personnel in the Armed Forces, 
a draft of medical personnel is needed, 

but it will bring in only young doctors 
who cannot provide high-grade special- 
ized care.” 

4. Medical supply should be made a re- 
Sponsibility of one of the three Services, 
and that Service should conduct supply 
operations for all the Armed Forces, the 
National Bureau of Health and other in- 
cidental government needs. Failing this, 
in time of peace the National Bureau of 
Health should procure supplies for the 
Armed Forces with military personnel 
detailed to its sypply system. “A unified 
Procurement system for medical sup- 
Plies is necessary as a medical precau- 
tion in time of war,” the report said. 








Accompanying the “task force” report 
was the following statement by Mr. 
Hoover : 

“At the direction of the Commission, I am 
releasing to the press a summary of the re- 
port of our task force on Federal Medical Serv- 
ices, The purpose is to indicate the organiza- 
tional problems with which the Government 
is confronted, The task force has been work- 
ing on this problem for almost a year. 

“We all want our veterans and members 
of the armed services to have first-rate med- 
ical care. The problem is to provide such 
eare without overtaxing our limited number 
of trained physicians and other medical re- 
sources. This means that we must eliminate 
waste in the use of these physicians and in the 
use of these resources. Thus also we can elim- 
inate waste of the taxpayer’s money. Unless 
we do, veterans, servicemen, and civilians 
alike will suffer. 

“In issuing this report I wish to make it 
clear that task force findings in any field 
do not necessarily represent the final conclu- 
sions of the Commission. Our duty is to make 
a pattern of the Government as a whole and 
it is not always possible to fit special points 
of view into the general pattern.” 


Foresees Television Expansion 

With the rapid expansion of television 
as a service to the public representing 
a major factor, Radio Corporation of 
America experienced the most successful 
year in its history in 1948, Brig. Gen. 
David Sarnoff, President and Chairman 
of the Board of RCA, reported this week 
in a year-end statement. 

“Television set production, for the in- 
dustry as a whole, in 1949,” General 
Sarnoff said, “will total approximately 
2,000,000 receivers. This, according to 
the best available studies, will be stepped 
up in succeeding years, and by 1953 the 
industry’s annual television set produc- 
tion is expected to reach close to 5,000,000. 
By the end of that year, the total number 
of sets in operation would be nearly 18,- 
000,000. Also, by 1953, it is believed that 
a coast-to-coast television network service 
will have been made possible by radio 
relays and coaxial cables.” 

He cited the fact that many millions 
of Americans, in homes and schools from 
Boston to Richmond, along the Great 
Lakes and as far west as St. Louis, will 
see the inauguration of President Truman 
on 20 Jan. This telecast will mark an 
historic milestone in civics as well as 
in broadcasting, for it is the first event 
of its kind to be televised. It is estimated 
that at least ten million people will eye- 
witness the Truman inauguration—more 
than all who saw the thirty-one Presidents 
from Washington to Roosevelt take the 
oath of office. 

“Today, 122 television stations have 
been authorized by the Federal Communi- 
cations Commission,” he said. “Forty- 
seven are on the air. Seventy-five other 
applicants have permits to construct sta- 
tions, and 312 additional applications are 
pending.” 

Radar has continued to advance in 
peacetime applications as a navigational 
aid in shipping and aviation fields, said 
General Sarnoff, disclosing that during 
the past year Radiomarine Corporation 
of America—a wholly-owned subsidiary 
of RCA — completed several hundred 
radar installations aboard ships includ- 
ing 217 for Army transports and the 
United States Signal Corps and 20 units 
for the Coast Guard. 








Pay LESS For MAGAZINES 


Pocket real savings by subscribing. SEND FOR FREE INTERESTING 
CATALOG showing publishers’ LOWEST. PRICES. We handle every 
magazine published. This is our 20th YEAR of guaranteed fast, de- 
pendable service. Write for our latest catalog today—no obligation! 

















Prices subject to Publishers’changes. 


SPECIAL INTRODUCTORY OFFERS 


Order for your own reading enjoyment. 


LIFE, 39 weeks .......:....... $3.90 
Newsstand Price $7.80—You Save $3.90 


Newsstand Price $8.80—You Save $4.93 


Limited Time Only! 








JERSEY & BROOK STREETS. 





DON'T MISS THESE GOOD BUYS. Prices are for one year unless otherwise stated. 


American Home 3 yrs ...$5.00 Esquire ..............000. .00 Popular Mechanics ....... $3.50 
American Magazine 3.00 Ladies Home Journal .... 3.00 Reader's Digest ......... 3.00 
nN my & Navay Journal ... 6.50 Life ...............5. a ne 6.00 
Cony & Navy JI. (Units)... 8.50 ea ee oe re 2 rR eae ee 6.50 
yep Wedshs ka chitinase a... nee eee 50 Time (Ren. Act. Mil.) ... 5.00 
soy a castad PERO OO ee 5.00 Newsweek (Mil US) Woman's Home Com. ... 2.50 


When ordering direct from this ad, send check or money order. 


SHEPARD W. DAVIS & CO., Military Dept. J-1 





STATEN ISLAND 11, N. Y. 








Army and Navy Journal 


January 1, 1949 








NE sip of OLD TAYLOR and 
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AF Permanent Legislation 


Long-range permanent legislation fix- 
ing powers and composition of the Air 
Force will be introduced with a “priority” 
classification by the National Military 
Establishment during the Sist Congress. 

Secretary of Defense James Forrestal 
announced this week that the Air Force 
has no basic enabling legislation other 
than the provisions of the National 
Security Act establishing the Air Force 
as a department of the Government and 
authorizing the transfer of functions 
from the Seeretary of the Army to the 
Secretary of the Air Force. 

The AF legislation will provide for 
authorized military and civilian person- 
nel strength, number of aircraft, amount 
of annual procurement, authorization for 
the procurement of guided missiles, spare 
parts, ground and air equipment and 
facilities, and for research and develop- 
ment. 


Satellite Warfare Studied 


American scientists are studying the 
feasibility of creating man-made satellites 
to be utilized in the Nation’s defense. 

A brief reference to the “Buck Rogers” 
studies was made by Secretary of Defense 
James Forrestal this week when he said: 
“The Barth Satellite Vehicle Program 
which is being carried out independently 
by each military service, was assigned to 
the committee on guided missiles (of the 
Research and Development Board) for 
coordination. To provide an integrated 
program with resultant elimination of 
duplication,” Mr. Forrestal said in his 
first report, “the committee recommended 
that current efforts in this field be limited 
to studies and component designs; well- 
defined areas of such research have been 
allocated to each of the three military 
departments.” 

Speculation was that a man-made 
satellite might be suspended in space, 
held in place by gravity from the earth 
and the moon. Such a satellite might be 
utilized for controlling long-range guided 
missiles. 


Arctic Circle Flight 


The 336th Fighter Squadron of the 4th 
Fighter Group recently became the first 
jet-fighter organization of the United 
States Air Force to make a mass flight 
over the Arctic Circle. 

Lt. Col. Benjamin J. Preston, Com- 
manding Officer of the group, led 17 F-80 
Shooting Stars from Ladd AFB to Ft. 
Yukon, Alaska, and return shortly be- 
fore noon 16 Dec. The 336th Fighter 
Squadron is currently on temporary duty 
at Ladd from Andrews Air Force Base, 
Washington, D. C. 








Air Force Temporary Promotions 


Criteria for selection of Air Force 
officers for temporary promotion to the 
rank of major are not yet available and 
Air Force officials said late this week it 
may be another month before such data 
is released. 
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Greenland Icecap Rescue 


Twelve Air Force men on the Green- 
land icecap—seven of whom had been 
there since an emergency crash landing on 
9 Dec.—were successfully taken off the 
7,800-foot ice plain at 10:08 am. BST 
28 Dec. by a ski-equipped, Air Rescue 
C-47 equipped with JATO (Jet Assisted 
Take Off) units. 

Lt. Col. Pmil Beaudry, pilot of the two- 
engine ski plane, landed on the icecap, 
took aboard the 12 airmen, and took off 
using the special propulsion units to as- 
sist the take off over the rough, snow- 
covered terrain. First Lt. Charles H. 
Blackwell was the co-pilot of the ski- 
equipped plane. 

The light aircraft carrier USS SAI- 
PAN, with five Navy and Marine Corps 
helicopters aboard, departed from Nor- 
folk, Va., about noon Christmas Day in 
the joint Air Force-Navy effort to evacu- 
ate the airmen. 

General Hoyt S. Vandenberg, Chief of 
Staff of the United States Air Force, sent 
the following letter to Admiral Louis E. 
Denfeld, Chief of Naval Operations: 
Dear Admiral Denfeld: 

“The rescue today of the United States Air 
Force personnel from the Greenland Ice Cap 
affords an excellent opportunity to express 
our gratitude for your offer of the assistance 
of the United States Navy and the sailing of 
more than 1,000 men on the U.S.S. Saipan, 
ready to do all in their power to render aid. 

“The willingness with which they relin- 
quished their Christmas leaves to set out on 
this rescue mission is in accordance with 
the highest traditions of our armed services. 

“Please extend to the men of the Saipan 
and al] other personnel involved my thanks 
and my wish that the pleasures denied to 
them at Christmas may be theirs tenfold in 
the celebration of the New Year.” 





Test Flight Completed 


The Air Force announced this week that 
the XB-47 made a routine test flight from 
Moges Lake Air Force Base, Wash., to 
Kirtland Air Force Base, Albuquerque, 
New Mexico. 

The flight was approximately 1,000 
miles and was made at an average speed 
of about 500 miles an hour. There was 
no effort made to establish a speed rec- 
ord. The XB-47 is powered by six J-35 
engines of 4,000 pounds. thrust each. 





8th Air Force Bomb Wing Moves 

Hq., Eighth Air Force, Ft. Worth, Tex., 
21 Dec.: 

The B-29 and B-50 equipped 2d Bom- 
bardment Wing from Davis Monthan Air 
Force Base, Tucson, Ariz., will move to 
Chatham AFB, Savannah, sometime in 
February. An advance cadre of some 200 
officers and airmen precede it in January 
to prepare the base for arrival of planes 
and crews. 

The 2d, under command of Col. Wil- 
liam BE. Eubank, jr., is leaving Davis 
Monthan to provide more space for the 


| 43d Bomb Wing, parent organization at 


that desert base. 
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Air Judge Advocate 
(Continued from First Page) 
Federal Regulations. 

The preparation and publication of the 
Official Air Force Register is a recent 
duty assumed by the Air Adjutant Gen- 
eral. In order to eliminate undue expense 
it has been determined that only ttems 
of important official need will be included 
in the new Register. In this connection 
there has been developed a new item, 
“pay date,” which will be substituted for 
the “Statement of Service” appearing in 
the Army Register. The use of this new 
item eliminates the need for dates of ap- 
pointment, acceptance and periods of ser- 
vice in various categories, substituting 
therefor the “pay date,” a date from 
which the individual is entitled to re 
ceive longevity pay. The use of this item 
will not only result in a saving in publi- 
eation costs, but also alleviates the ad- 
ministrative burden of the finance officer 
who must presently compute this date for 
pay purposes. 

The administration of the United 
States Air Force Postal service is vested 
in the Air Adjutant General. This service 
involves the staff supervision of the 
postal and postal finance organizations on 
an Air Foree wide basis. The mainten- 
ance of liaison with the U. S. Post Office 
Department and other governmental 
agencies on all matters affecting the 
postal service of the Department of the 
Air Force and providing representation 
of the Department of the Air Force on 
the Inter-Departmental Committee on 
Postal Affairs. 

In addition to the foregoing functions 
earried out on an Air Force wide basis, 
the Air Adjutant General has numerous 
other duties, which are performed for 
the Hq, USAF. Among these is the re- 
sponsibility for the administration of all 
officer personnel assigned or attached to 
the office of the Secretary of the Air 
Force, and Hq. USAF, Air Force officers 
on duty with non-AF agencies in the 
Washington area and USAF reserve per- 
scennel with mobilization assignments to 
Hq, USAF, including the custody and 
maintenance of their records; the prep- 
aration of various reporis and sarvicing 
of incoming and departing officers with 
regard to their multiple official and per- 
sonal problems such as pay, travel, and 
housing. 

Another of the responsibilities of the 
Air Adjutant General is the collection 
and maintenance of the official records 
files of aerial and ground still photog- 
raphy of the Air Force: the maintenance 
of a photographic laboratory for all re- 
lated types of reproduction and the opera- 
tion of an office for sale of USAF aerial 
and pictorial photographs to other Gov- 
ernment agencies and to the public under 
certain conditions. As an adjunct to these 
activities there is maintained a collection 
of Air Force photographic records as a 
source of reference for the military 
agencies of the National Military Estab- 
lishment. This library contains the 
records of all aerial and ground photo- 
graphs produced by the Air Force from 
the time of its inception in 1908. In addi- 
tion to this photographic service the Air 
Adjutant General is responsible for the 
maintenance and operation of a Docu- 
ment Reference and Research Library 
serving the Department of the Air Force 
personnel as a source of reference on 
technical, current and historical matters 
pertaining to Air Force activities. The 
collection consists of approximately 
30,000 documents and official periodicals 
emphasizing the various phases of mili- 
tary aeronautics from its earliest day to 
the present. 

Other operating functions conducted 





by the Air Adjutant General include the 
operation of the Message and Cable, Per- 
sonnel Locator and Courier services ; pro- 
cessing of incoming and outgoing cor. 
respondence; planning and devising pro- 
cedures for the continuing inspection of 
the Hq. USAF systems for the processing 
of mail and the maintenance and servic- 
ing of current records, the administration 
of a Records Administration Program for 
Hq. USAF’; providing motion picture pro- 
jection service and the handling of all 
fund raising campaigns for the USAF. 

In addition to these functions a num. 
ber of projects are under way to improve 
certain existing administrative practices, 
Two of the most noteworthy involve a 
plan for the revision of the Personnel 
Records System of the Air Force and a 
uniform method of maintaining and 
eliminating unnecessary’ information 
from the 201 file. These plans envisage 
a drastic reduction in the number of 
personnel forms, eliminating the present 
duplication of recorded data to the maxi- 
mum degree possible and greatly redue 
ing the cost of the personnel records 
system. 


Clark AFB Promotions 

The 18th Fighter Wing at Clark AFB 
on the Island of Luzon in the Philippines 
has five new master and eleven new tech- 
nical sergeants as a result of promotions 
approved by Far East Air Force Head- 
quarters in Tokyo. 

Promoted to Master Sergeants were 
former Technical Sergeants Henry A. 
Doolittle, Headquarters Squadron, 18th 
Fighter Wing; Graves T. Myers, Head- 
quarters Squadron, 18th Air Base Group; 
Clarence A. Daniel, 25th Liaison Squad- 
ron; Mortimer T. Sample, 38th Recon- 
naissance Squadron; and Richard D. An- 
derson, Headquarters, 5th Reconnais- 
sance Group. 

Receiving promotions to Technical 
Sergeant were former Staff Sergeants 
Eugene A. Renneker, 12th Fighter Squad- 
ron; Arthur C. Shaffer, 25th Liaison 
Squadron; Clifton P. Tinney, Head- 
quarters Squadron, 18th Fighter Wing; 
Clyde L. Horn, Headquarters Squadron, 
18th Fighter Wing; Felix W. Johnson, 
88th Reconnaissance Squadron; Charles 
L. Bilderback, 2nd Rescue Squadron; 
Theodore E. Rhodes, 38th Reconnaissance 
Squadron; Lewis R. Miller, 18th Supply 
Squadron; Willard M. Jeffers, 12th 
Fighter Squadron; Alfred H. Deweese, 
18th Maintenance Squadron; and Garrett 
T. Davy, 18th Maintenance Squadron. 

Airmen promoted to master sergeant 
and technical sergeant effective 1 Dec. 
948 in Headquarters, Far East Air 
Forces, and attached units are: 

To Master Sergeant: William T. Baiin 
and Albert J. Roes. 

To Technical Sergeant: LeRoy L. 
Dugan, Douglas C. Kirby and Tallie E. 
Holland, jr. 








Physical Exams Suspended 

The Air Force has announced officially 
the temporary suspensien of routine al- 
nual physical examinations for aircraft 
pilots, excepting those who have passed 
their 40th birthday. The temporary sus 
pension was ordered “to insure the most 
effective utilization of available medical 
personnel in their primary mission of car- 
ing for fliers.” 

Examinations in the case of pilots over 
40 years of age will be made within 66 
days preceding each examinee’s birth- 
day. Officers on detached service or Te 
mote assignments are responsible for a8 
full compliance as the situation permits, 
effecting examinations whenever official 
duties take them to areas having ade 
quate medical facilities. 
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Modification of NME 
(Continued from First Page) 


of either the Navy or the Air Force saw 
service with the other, and they all have 
a great deal to learn about the capabili- 
ties and limitations of each other. This 
problem would not be so acute if there 
were unlimited funds available ... it is 
out of the competition inherent in the 
division of the total funds allocated to 
the NME that the controversies arise.” 

Concerning utilization of the carrier 
long-range bomber, the Defense Secre- 
tary commented: “The concept of the 
strategic air force has established itself 
as an essential part of modern warfare, 
although I also believe that the Air Force 
must see to it that its tactical air remains 
capable of close cooperation with ground 
troops. I likewise hold the view that car- 
riers and naval air will have a part to play 
in any war of the foreseeable future. The 
time may come when both the carrier and 
the long-range bomber are_ obsolete 
weapons, but that time has not yet ar- 
rived.” 

Concerning aid to Western Europe, Mr. 
Forrestal said “we must do all in our 
power to re-create the confidence and 
hope of Europe,” but added that “it does 
not follow that we have to embark im- 
mediately upon a vast program of mili- 
tary aid.” He said the United States 
should undertake a program in “modest 
proportions” to show that we intend to 
follow through actions involved in the 
Buropean Recovery Act. 

Concluding his summary of NME 
achievements, Mr. Forrestal said true 
unification cannot spring from legislation 
alone. ‘The spark generated by the Uni- 
fication Act,” Mr. Forrestal asserted, 
“must be fanned into flame by the 
thoughts and actions of generals and ad- 
mirals, ensigns and lieutenants, soldiers, 
sailors and airmen and civilians. We must 
all learn that we are working together 
for a common cause—the security of our 
country—and that the good of all trans- 
cends that of the few.” 

Excerpts from Mr. Forrestal’s report 
follow : 

Our country has grown stronger during 
the 15 months since the National Security 
Act of 1947 became law. 

Our position, as a democratic nation dedi- 
cated to the preservation of our liberty and 
desirous of maintaining peace, is less vulnera- 
ble today than it was in September 1947. 
That position is improving, but the time has 
not come when we can afford to relax our 
efforts to make our country sufficiently strong 
that it will never invite attack. 

We must continue to support our armed 
Services—our Army, Navy, and Air Force— 
weld them into a unified combat team, supply 
them with the weapons and equipment they 
need, and determine how they can be em- 
ployed most advantageously in the event of 
4 national emergency. 

We must conserve and develop our naturai 
resources, replenish depleted stock piles of 
Strategic and critical raw materials, foster 
Scientific research and development, and plan 
now the emergency utilization of manpower 
and industrial machinery and facilities, so 
that both civilian and military production 
heeds will be filled with the least disturbance 
to the national economy. 

We must see that expenditures for national 
Security yield full value; that they are made 
for essential projects only, and that they are 
kept within the country’s capacity to pay for 
them. This Nation must hold a position of 
military readiness, created within reasonable 
limits. One of the great problems from which 
the Military Establishment cannot divorce it- 
self is the complex one of securing proper 
balance between military necessities and na- 
tional solvency. The eapacity for making war 
is not separable from economics any more 
than it is from diplomacy. 

_ These are the vital tasks on which the Na- 
tional Military Establishment has been at 
Work since it was created, The accomplish- 
ment of these tasks is designed to prevent 
rather than to provoke war; for until the na- 
tions of the world take effective action to 
abolish armed warfare as an instrument of 
national policy, our greatest guarantee of 
_ and security is our own strength and 

€ strength of the free peoples throughout the 
World who look to us for friendship, help, 
~ inspiration. The greater our ability to 

efend ourselves, the less likelihood that we 
or they will be attacked. 
inte The National Security Act 
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and related boards and agencies. 

This report, which covers the period from 
September 17, 1947, to the present, deals with 
the first 15 months’ experience under the 1947 
act. In many ways, that period was a period 
of experiment and of laying foundations on 
which the subsequent development of the Na- 
tional Military Establishment can be based. 

It was, moreover, a period in the latter half 
of which the actual strength of the National 
Military Establishment was materially aug- 
mented—stemming from the address which 
President Truman made in the light of the 
existing international situation before a joint 
session of the Congress on March 17, 1948, and 
from the Selective Service Act which the Con- 
gress enacted in response to the President’s 
request. 

Specifically, in the 6-month period between 
the President’s address of March 17 and the 
September 17 ending of the first year of unifi- 
cation, the manpower strength of the Army 
—which had fallen to a level of approximately 
541,000 officers and men—rose to 620,000, an in- 
crease of almost 15 per cent. In the same 6- 
month period, the Navy, including the Marine 
Corps, increased from 473,000 to 501,000, or 6 
per cent, while the Air Force had a 10 per cent 
gain from 366,000 to 404,000. 

In addition, in this same 6-month period, a 
substantial increase took place in procure- 
ment of materiel, including, in particular, 
aircraft for the Air Force and the Navy. 
As a result of President: Truman’s address 
of March 17, funds for aircraft procurement 
were provided by the Congress on an ac- 
celerated schedule. These funds were made 
available in May 1948, instead of July, as 
normally would have been the case, With the 
approval of the President, the Secretary of 
Defense in April had conferred with and sub- 
sequently had addressed letters to the Chair- 
men of the House and Senate Appropriations 
Committees, requesting that funds for aircraft 
procurement be made available at once, with- 
out waiting for the new fiscal year. The 
prompt response of the Congress to this re- 
quest saved several months in the placing 
of contracts, 

A Summary of Desirable Changes 

Before dealing with the events of the past 
15 months, I should like to record my views 
with respect to certain possible changes in 
the National Security Act, There is, however, 
nothing final about these suggested changes. 

At the outset, I desire to point out that the 
act has provided what I consider to be a sound 
basis for substantial progress in the unifica- 
tion of the armed forces. The concept on 
which the legislation is framed, as stated in 
the Declaration of Policy, is “‘to provide three 
military departments for ... operation and 
administration . . . to provide for their au- 
thoritative coordination and unified direction 
under cvilian control ,.. for their operation 
under unified control and for their integra- 
tion into an efficient team of land, naval and 
air forces.” 

As already indicated, the act has been in 
effect only a little more than a year, and 
this first period of operation under a statute 
as far-reaching as the National Security Act 
cannot be regarded as typical of the years 
that are to follow, Nevertheless, based on the 
heavy workload of problems which have re- 
quired attention and which will be described 
in greater detail later in this report, and 
based also on our general experience to date, 
it is my feeling that the statutory changes 
suggested herewith deserve serious consid- 
eration: 

1. Provision should be made for an Under 
Secretary of Defense, and the Under Secre- 
tary should exercise such responsibilities as 
may be assigned to him by the Secretary of 
Defense, The status of the Under Secretary 
as the alter ego of the Secretary and as the 
person who becomes Acting Secretary of De- 
fense in the absence of the Secretary should 
be recognized. 

2. The statutory authority of the Secretary 
of Defense should be materially strengthened, 
not only by providing him with an Under 
Secretary, but also by making it clear that 
the Secretary of Defense has the responsibil- 
ity for exercising “direction, authority, and 
control” over the departments and agencies 
of the National Military Establishment. (At 
present, the statute provides that it shall be 
the duty of the Secretary of Defense to estab- 
lish “general policies and programs” and to 
exercise “general direction. authority. and 
control.” The word “general” should be de- 
leted in both of the passages just quoted, and 
the authority of the Secretary should be 
broadened in other related respects. Once 
these changes are made, and the authority 
of the Secretary of Defense is clearly set out 
in the act, it is my personal belief that there 
will be no need to change the titles of the 
departmental Secretaries, who would serve 
as heads of the respective departments under 
the Secretary of Defense.) 

3. The provisions of the act which deal with 
the Joint Chiefs of Staff should be changed 
in the following respects: 

(a) The provision of the act which names 
the Chief of Staff to the Commander-in-Chief 
as a member of the Joint Chiefs of Staff should 
be deleted, 

(b) Provision should be made for the desig- 
nation of a responsible head for the Joint 
Chiefs of Staff, (In my opinion, this official 
should either be designated from among the 
three remaining members of the, Joint Chiefs 
of Staff or, in the alternative, should be desig- 





nated as a fourth person, In either event, he 
should be the person to whom the President 
and the Secretary of Defense look to see to it 
that matters with which the Joint Chiefs 
should deal are handled in a way that will 
provide the best military staff assistance to 
the President and the Secretary of Defense.) 

4. The limitation on the size of the Joint 
Staff should be either removed or raised. 
The present ceiling of 100 is restrictive. 

5. Provision should be made for clarifying 
the Secretary’s authority with respect to per- 
sonnel, including authority for the establish- 
ment and organization of appropriate staff 
facilities, over a broad range of personnel 
matters. (We are currently taking steps to 
set up a Personne! Board by administrative 
action, but legislation to clarify the authority 
of the Secretary in this and similar areas is 
needed.) 

6. The statutory membership of the National 
Security Council now includes the Secretaries 
of the Army, of the Navy, and of the Air 
Force, as well as the President, the Secretary 
of State, the Secretary of Defense, and the 
Chairman of the National Security Resources 
Board. I recommend that the act be amended 
to provide that the Secretary of Defense shall 
be the only representative of the National 
Military Establishment on the Council. 

Many changes, in addition to those set out 
here, have been suggested during the course 
of our experience under the National Security 
Act, The items enumerated do not constitute 
a complete list, or fixed or final recommenda- 
tions, but do indicate the general respects 
in which the act seems to me to require 
strengthening. 

A Summary of Accomplishments 

Turning now from the act itself and from 
the necessity for changes in respects which 
I have outlined, I should like to enumerate 
some of the steps which have been taken un- 
der the act as it now stands, A partial enu- 
meration of the items in this category in- 
cludes the following: 

1, The formulation of long-range and short- 
range strategic plans in the interest of na- 
tional security—a project for which the Joint 
Chiefs of Staff have had primary responsibil- 
ity. An example of the type of flexibility 
which such plans must permit is to be found 
in the outstanding accomplishment of the 
Air Force, together with the other services, 
in the prompt and effective conduct of the 
Berlin airlift. 

2. The formulation and submission to the 
Bureau of the Budget on an integrated basis 
of the 1950 budget for the entire National 
Military Establishment—a project for which 
the Secretary of Defense has had the primary 
responsibility, but in which all agencies of 
the Military Establishment are required by 
statute to participate. Material assistance has 
been received from the Joint Chiefs of Staff, 
the other boards and agencies, and the de- 
partments. 

3. The definition of the roles and missions 
of the Army, Navy, and Air Force—a project 
on which the final decision was made by the 
Secretary of Defense after extensive consid- 
eration of the matter by the Joint Chiefs 
of Staff—and after a 4-day meeting of the 
Secretary of Defense and the Joint Chiefs 
of Staff at Key West. 

4. The coordination of the procurement ef- 
forts of the Army, Navy, and Air Force—a 
project on which the Munitions Board has 
had primary responsibility and on which 
progress has been made to the extent that, 
had all the purchase assignments now in 
effect been in effect and implemented by the 
departments during the entire fiscal year 
1949, more than 75 per cent of current military 
procurement would be coordinated. 

5. The work of the Research and Develop- 
ment Board—including the allocation, of ap- 
propriate amounts of money to vigorous 
eurrent research and development programs 
of the three departments; maintaining a fair 
margin of superiority in practically every 
technical area of weapon development; recog- 
nition of the important interaction of re- 
search and strategy and of the constant im- 
portance of improved coordination of de- 
partmental work in these fields. 

6. The formulation of a comprehensive plan 
for the Reserve Components of the Army, 
Navy, and Air Force—a project carried 
through to completion by an ad hoc inter- 
departmental committee under the chairman- 
ship of Assistant Secretary of the Army 
Gordon Gray. 

7. The preparation of a complete and up-to- 
date study of military pay levels and retire- 
ment benefits—a project which has been 
completed by an independent ad hoc com- 
mittee headed by Mr. Charles R. Hook. The 
level of military pay, with collateral com- 
pensation such as adequate housing, is un- 
doubtedly a factor in the problem of military 
manpower, and the report of this commission 
is expected to provide a basis for modern and 
uniform pay scales for all three of the armed 
services. 

8. A thorough-going study of the problem 
of civil defense in this country—a study in- 
volving an immensely complex problem which 
I regard as a matter of highest priority in 
our national security program. This study, 
which was headed by Mr, Russell J, Hopley, 
has led to a report which outlines the struc- 
ture of a permanent Civil Defense Organiza- 
tion, with integrated participation by Fed- 
eral, State, and local governments. 

9, An intensive examination of medical and 
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hospital problems facing the services—to ef- 
fect consolidation, eliminate duplication, and 
bring about uniformity in the medcal prac- 
tices of the three departments—was carried 
out by a group consisting of Dr. Paul Haw- 
ley, Army Surgeon General Bliss, Navy Sur- 
geon General Swanson, and Air Surgeon 
Grow. As an example of accomplishment in 
this field, hospitals in the Panama Canal 
Zone are being reduced from six to four. 

10. The placing in effect, by the Joint Chiefs 
of Staff, of additional unified commands in 
overseas theaters, Under this concept the 
theater commander has under him the forces 
of aly three services, Such unified commands 
have now been established in all oversea 
theaters in which we have major troop ele- 
ments. Examples of unified commands are: 
Alaskan theater, under Air Force command; 
Pacific theater, under Navy command; and 
Caribbean theater, under Army Command. 

11, The consolidation of the Naval Air 
Transport Service and the Air Transport 
Command into the Military Air Transport 
Service—a project which was jointly studied 
by the Navy and the Air Force, with decision 
on unresolved issues between the depart- 
ments made by the Secretary of Defense, 

12, The reorganization of the Military Liai- 
son Committee to the Atomic Energy Com- 
mission—the result being a material improve- 
ment in the working arrangements between 
the Commission and the National Military 
Establishment. The committee, as reorgan- 
ized, consists of a civilian chairman desig- 
nated by the Secretary of Defense, and two 
members designated by the Secretary of each 
department. 

13. The conduct of numerous joint opera- 
tions by the three services—such as CAMID 
III (joint amphibious training for the cadets 
of West Point and the midshipmen of the 
Naval Academy); COMBINE III (an opera- 
tion involving all three services, conducted 
at Eglin Field, Fla., with the Air Force hav- 
ing primary responsibility) ; and naval opera- 
tons off Argentia, Newfoundland, in which 
Air Force pilots have participated by tak- 
ing off from, and landing on, carriers. 

14. The task of working out a modern and 
uniform Code of Military Justice to be ap- 
plicable on a uniform basis to the personnel 
of all three services—a project which has 
been carried out by an interdepartmental 
committee working under the chairmanship 
of Prof. E. M. Morgan, jr., of the Harvard 
Law Schoo], The code is designed to protect 
the rights of those subject to it and to in- 
crease public confidence in military justice, 
without impairing the performance of mili- 
tary functons. 

15, The development of techniques under 
which an annua] legislative program for the 
National Military Establishment as a whole 
has been completed and submitted to the Bu- 
reau of the Budget—and the evolution of leg- 
islative procedures which provide for central 
control in the office of the Secretary of De- 
fense, with decentralized operations in the 
departments. 

All of these are solid accomplishments in 
the process of unification under the National 
Security Act. Many similar matters are cur- 
rently under consideration, and some of them 
will undoubtedly be announced as completed 
projects before this report is published—such 
as proposals to establish a weapons’ evalua- 
tion study group, proposals to consolidate 
the ocean transportation of the services, and 
proposals to further the process of cross- 
education of service personnel. 

Throughout the last year I have had con- 
stantly in mind that in making changes to 
secure increased economy and efficiency, we 
must do nothing to impair the vital function 
of the armed services: the ability to fight 
and to fight successfully. 

It would be the height of folly for us to 
assume that a war could be won by any 
single weapon. If we should ever have to 
fight another war, I cannot visualize a situa- 
tion in which any one of the services would 
operate independently. We must have a strong 
Army, a strong Navy, and a strong Air Force, 
and we must have them all working together 
in the closest cooperation under all circum- 
stances. 

The Task of Unification 

This defines the real problem of unification 
on which I should like to enlarge on the basis 
of experience gained to date. The mere pas- 
sage of the Natignal Security Act did not 
mean the accomplishment of its objectives 
overnight, The most difficult part of the task 
of unification is to bring conflicting ideas 
into harmony. It is not strange that profes- 
sonal military men should think in the terms 
of the service to which they have devoted their 
entire adult lives; it is to be expected, But 
unification calls for the cultivation of a 
broader vision, Differences of opinion can be 
reconciled by free and frank discussion, con- 
ducted without rencor and with an open 
mind, That is the democratic process on 
which the Government of this country is 
founded. With all its limitations, it is a sound 
and sane process. 

In the task of unifying and integrating 
the Army, Navy, and Air Force, I have been 
working with men in the three services, both 
military and civilian, whose patriotism is be- 

(Please turn to Page 543) 
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“Under the present conditions existing in the world today if we are to be free, 
we must be strong.”—REAR ADM, JOHN F.. SHarrorn, USN. 





HE veport of the Hook Commission on Service Pay is a most comprehensive 

survey of the complex problem of compensation of the Uniformed Forces. The 
recommendations of the Commission should receive the prompt consideration of the 
Congress and the moderate pay increases proposed should be speedily granted. How- 
ever, it is of the utmost urgency that the income tax exemptions of the Armed 
Forces be continued in force pending action on the proposed pay revision. This re- 
quires the immediate attention of the new Congress. Unless an extension of the law 
is enacted at once deductions for income taxes will be made in the January service 
pay. This will mean that the already inadequate take-home pay of military personnel 
will be cut at a time when it should be substantially increased. The Hook Commis- 
sion, composed of three leading industrialists and the president of a great university, 
made an exhaustive investigation into all factors entering into service pay and 
related it to compensation of positions of comparable responsibility in civil life. 
The conclusions unanimously reached by the Commission are entitled to great weight, 
but before the proposed program is enacted into law representatives of all branches 
and components should be given the opportunity to present their cases to Congress. 
Some opposition has been expressed to the advances in pay for some of the higher 
ranks, as contrasted with smaller raises proposed for enlisted men in the lower 
grades. However, as the Commission points out, the pay of enlisted personnel has been 
tripled in the past 40 years, whereas that of the senior officers has increased only 
11 per cent. Furthermore, enlisted men, without dependents, receive subsistence, 
clothing and shelter in kind, in addition to their pay, and are, therefore, less affected 
by increases in living costs than are those in the higher grades. Provisions for dis- 
ability retirement of enlisted men and for death benefits for all personnel should 
meet with universal approval. Irrespective of other considerations it would appear 
that Congress would be warranted in going beyond the committee’s recommendations 
and granting full retirement compensation to those seriously and permanently in- 
capacitated by wounds received in action, regardless of length of service. 


HE Services, no less than the remainder of the people, were gratified to learn 

that the recovery of Secretary of State George C. Marshall progressed to a point 
where he was discharged from the hospital and went to his winter home at Pine- 
hurst, N. C., for a period of convalescence. The kidney operation General Marshall 
underwent so successfully was performed by Col. James C. Kimbrough, one of the 
country’s most skillful surgeons. It is important to the family and friends of General 
Marshall that he shall devote himself to restoring his strength and for this reason 
they are buttressing his decision not to continue as Secretary of State. General 
Marshall has given all his time for nearly a decade to the successful discharge of 
public affairs of great responsibility. He was Chief of Staff of the Army during 
World War II and gathered together and trained the men and women who were 
sent overseas to triumph over the axis powers. He was at the same time a representa- 
tive of the United States on the Combined Chiefs of Staff and in that capacity fash- 
ioned in large part the strategy which we and our allies pursued. After the surrender of 
our enemies, although fatigued by the pressing activities of the responsible position 
he had occupied, he allowed himself to be persuaded to go on a special mission to 
China and then, because of his high standing with the American people, he was 
offered and accepted the portfolio of Secretary of State. By the policies he pursued 
in Rurope and Asia he has certainly prevented another world conflict, containing 
the differences with Russia and its satellites to what is termed a “cold war” but 
in which blood has not been spilled. It is fitting that he who played so important 
a part in supplying the troops for battlefields throughout the world should step into 
the vacancy as chairman of the Battle Monuments Commission which exists as a 
result of General Pershing’s death. He was one of the close friends of General 
Pershing, whose helpful guidance was influential in shaping his career into such 
great fields of usefulness. To that post, which would not impose too serious a strain 
on his health, General Marshall would bring a most devoted and intelligent service. 


HP spectacular rescue of twelve airmen marooned for nearly three weeks on the 

Greenland icecap is an achievement in skill and daring that has won the plaudits 
of all America, After several rescue efforts had failed the final bold attempt by a 
brave and resourceful flyer proved successful. Lt. Col. Emil J. Beaudry of the Air 
Force piloted the rescue craft, a C-47 transport plane, specially equipped with 
tanding skis and recket propulsion to speed the takeoff. All the marooned a‘rmen 
are safe and well. They were able to survive the intense cold and the gales of hurri- 
eane force that swept the bleak glacier with the aid of equipment dropped by their 
comrades. With great courage and ingenuity they made the best of their desperate 
Situation and observed Christmas, complete with turkey, tree and carols, amid the 
Arctic ice. They constructed an igloo from blocks of ice and fitted it with comforts para- 
chuted to them by their thoughtful comrades. They made their frozen quarters cheerful 
with portable heaters, and electric lights provided with current by portable genera- 
tors. They even had motion picture shows. As soon as the plight of these men became 
known the Navy volunteered to help by dispatching the carrier Saipan from Norfolk 
to Greenland to assist in the rescue. It was planned to fly helicopters from the deck 
of the Saipan to the Greenland glacier to pick up the aerial castaways. The Saipan 
was well on the way to its destination when news of the rescue by the Air Force 
was received. While the Navy would have been proud to have been the means of 
Saving the flyers it was happy that the marooned airmen were spared several more 
days of exposure on the icecap. 
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Superior Officer 

Two 12-year-old boys paddled their 
canvas canoe up to a troopship anchored 
near an Australian city and asked the 
gold-braided officer leaning over the rail 
for permission to come aboard. 

“No,” said the officer. “Get out of here.” 

“Are you the captain of the ship?” 
asked the small fry in the stern of the 
canoe. 

“No,” said the braid, “but I’m fourth 
officer.”’ 

“Then you’d better learn to be more 
respectful to your superior officer,” the 
kid replied. “I’m the captain of this one.” 

—Boston Naval Shipyard News 
_— 
Grave Digger 

A motorist on a muddy road pulled up 
alongside a fellow traveler who was dig- 
ging his car out. 

“Stuck in the mud?” 

“No, my engine died here and I’m dig- 
ging a grave to bury it in.” 

—Command Courier 
iuataie 
Curtailment 

Finance Officer: ““What’s this big item 
on your expense voucher ?”’ 

TDY Major: “That’s my hotel bill.” 

Finance Officer: “Well, don’t buy any 
more hotels.” 





Lone Star Scanner 
ee a ae 
No. 2 Husband | 

A lady entered a furniture store and 
looked around. A clerk asked “May I help 
you?” 

“I’m looking for an easy chair for my 
husband,” she replied. 

“Morris?” inquired the clerk. 

“No, Henry,” replied the woman. “Mor- 
ris died.” 

—The Pointer 
——_o-——_ 
Routine 

Newlywed husband: “Dear, do you 
mean to say there’s only one course for 
dinner tonight?” 

Bride: “Yes, dear, you see, when the 
chops ignited and fell into the dessert, 
I had to use the soup to put out the fire.” 

—Atomic Blast 
—_o——_- 
What, No Detergent? 

He was about to propose, but before 
doing so wished to make sure she would 
make a good housewife. 

“Can you wash dishes?’ he asked. 

“Yes,” she replied, “can you wipe 
them ?” 

He didn’t propose. 

—Wings Over Washington 
=k all 

Co-ed: “Professor, what do you think 
of me now that I’ve kissed you?’ 

Prof, “You'll pass.” 

—Contributed 


—o——_ 
Add Definitions 
Teacher : “What is ignorance, Tommy?” 
Tommy: “Ignorance is when you don’t 
know anything and somebody finds it 
out !” —Cp. Lee Traveller. 
—o——— 
Bad Timing 
An old Ozark hermit died recently when 
he wandered out of the woods and saw 
an automobile for the first time—he didn’t 
see it soon enough. 


—Hill Top Times. 
Last Words 
Timid. Wife (to husband who has fallen 
asleep at the wheel): “I don’t mean to 
dictate to you George, but isn’t that bill- 
board coming at us awfully fast?” 
—Cp. Carson Mountaineer. 
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R. L. H.—Under existing law only ae- 
tive commissioned service performed af- 
ter the age of 21 may be counted for pro- 
motion purposes for Regular Army and 
Air Force Officers. Only an act of Con- 
gress can change this policy. 


———-—— 


A. K.—Rental allowance is authorized 
only for officers who are not provided with 
quarters. There is no regulation which 
authorizes an allowance for housekeep- 
ing fees when quarters are provided. 


—9—— 


A. S.—The retired pay of a major hav- 
ing over 30 years’ active service is $360.94 
each month. With one exemption with- 
holding tax on this amount would be 
$46.10 each month. If the officer has an 
additional exemption (one dependent) 
withholding tax would be $37.80 each 
month. 

——_o—— 


W. H. M.—According to the Depart- 
ment of the Air Force, the grade in which 
a former temporary Air Force Officer, 
having no enlisted service, may enlist in 
the Air Force will be determined by his 
qualifications, training, and so on, and 
by the needs of the Air Force at the time 
of his enlistment. 





In The Journal 











One Year Ago 
A comparative analysis of industry pay 
scales with those of the Armed Services 
has been begun by the recently appointed 
civilian Advisory Commission on Armed 
Services Pay. 
a 
10 Years Ago 
Effective after June, 1939, the Chief of 
Bureau of Navigation declares in a cur- 
rent bulletin, the normal cruises of lieu- 
tenants will be increased to four years. 
This action was taken because of the 
shortage of officers of that rank. 


—o——_- 


25 Years Ago 
The Navy’s plans for an aerial expedi- 
tion into the polar regions next Spring 
provides for extended flights by the giant 
Navy dirigible, Shenandoah, and for the 
use of six airplanes in connection with it. 
The dirigible will cruise over the million 
square miles between Alaska and the 
Pole. The base will be at Nome, with aux- 
iliary stations at Point Barrow and Spitz 
bergen. 
eadalliinl 
50 Years Ago 
The pharmacists are asking that they 
be added to the Army as an independent 
corps of fifty-three officers, with a Phar- 


macist General, having the rank of 
Colonel, at their head. 
ere ss 


85 Years Ago 

The Spanish Government has proposed 
to the United States Government to sub- 
mit to the arbitration of the King of the 
Belgians the question of the sea territory, 
as regards the Island of Cuba. The dis- 
tance is fixed at cannon shot, or three 
miles, which it is now contended ought 
not to be measured from the coast, but 
from the small islands with which Cuba 
is surrounded. 
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ARMY 


Secretary of the Army—Kenneth Royall. 
Under Secretary of the Army—William H. 

Draper, jr. 

Assistant Secretary of the Army—Gordon 

Gray. 

Assistant Secretary of the Army—tTracy 8. 

Voorhees, 

Chief of Staff—General Omar N. Bradley. 
GENERAL OFFICERS 

Lt, Gen. Robt. L. Eichelberzer (Maj, Gen.), 
upon own app is retired after more than 43 
yrs’ sv as Lt. Gen. 

Maj. Gen. M. D. Taylor is reld fr asgmt an 
dy as Supt USMA, West Point, N. Y., eff 
98 Jan. 1949, and is asgd to EUCOM, Heidel- 
berg, Germany. 

Maj, Gen. Bryant E. Moore is reld fr asgmt 
an dy as Chief PID OC of S, US Army, Wash., 
D, C., eff 28 Jan. 1949, and is asgd as Supt 
USMA, West Point, N. Y. 

Maj. Gen. A, C, McAuliffe. GSC, is reld fr 
detail as a member of GSC fr asgmt to 
GSUSA Logistics Div Oc of S, Wash., D. C., 
and is asgd to FEC, Tokyo, Japan. 

Maj. Gen. P. J. Mueller, fr FEC, to Hq 3d 
Army, Ft, McPherson, Ga., for dy as Deputy 
ca. 

Mnj. Gen. M. B. Halsey, fr FEC, to OC AFF, 
Ft. Monroe, Va. 

Brig. Gen. Rex W. Beasley, fr FEC, to OC 
AF®, Ft. Monroe, Va. 

Brig, Gen. F. P. Shaw, fr FEC, to OC of S. 

Brig. Gen. Chas. S. Ferrin, FEC, to 5th 
Army Mich M® Dist, Detroit, Mich., for dy 
as CG. 

GENERAL STAFF OORPS 
GENERAL OMAR N. BRADLEY, C OF S 

Lt. Col. R. C. Dickens, Wash., D. C., to 
Air Univ, Maxwell AFB, Ala, 

Lt. Col, Geo, T, Petersen, Wash., D. C., to 
Hq Aberdeen PG, Md. 

INFANTRY 

Col. M. G. Crombez, Ft. Lawton, Wash., to 
0C of S. 

Maj. M. C. Hatfield, Ft. Hamilton, N. Y., 


Maj. R. H. Kluckhohn, Ft. Lawton, Wash., 
to 115th CTC Det 6th Army, Son Francisco. 

Maj, L. W. Shropshire, Cp Stoneman, Calif., 
to 250ist ASU, Baltimore. 

Capt. C. B, Fleming, Ft. 
€7ilst ASU, San Francisco. 

Capt. A. G. MacDonald, Cp Stoneman, Calif., 
to 3d Inf Div, Ft. Benning, Ga. 

Capt. F, F. Chirigotis, Monterey, Calif., to 
Hq V Corps, Ft. Bragg, N. C. 

Capt. Jos. F. Harrelson, jr., Cp Kilmer, 
N. J., to 3d Inf Div, Ft. Benning, Ga. 

Capt. Chas. R, Penrose, Ft. Lewis, Wash., 
to H57th ASU, Kansas City, Mo, 

ist Lt, John A. Devine, Ft. Lawton, Wash., 
to 2d Inf Div, Ft. Lewis, Wash. 

1st Lt, E. J. Gasior, Ft. Lewis, Wash., to 
6th Army 6004th ASU, Ft. MacArthur, Calif. 

1st Lt. P, H. Jordan, Ft. Dix, N. J., to 7th 
Inf Regt, Ft. Devens, Mass. 

Ist Lt. G. G. Cooksey, Ft. Lawton, Wash., 
to 2402d ASU, Philadelphia. 

ist Lt, EF, L. Murphy, Wash., D. C., to 3d 
Inf Div, Ft. Benning, Ga. 

ist Lt. M. E. Shey, Monterey, Calif., to Hq 


Ord, Calif., to 


V Corps, Ft. Bragg, N. C. 
2d Lt, S. P. Converse, Cp Pickett, Va., to 


3d Inf Div, Ft, Benning, Ga. 

2d Lt. K, J. McElroy, jr., Ft. Lawton, Wash., 
to 4th Inf Div, Ft. Ord, Calif. 

CAVALRY 

Maj. W. H. Stufflebeam, Cp Stoneman, 
Calif., to 5th Inf Div, Ft, Jackson, S. C. 

Capt. E. G. Fish, Chicago, to 2d Armd 
Div, Cp Hood, Tex. 

Capt. C. M. Gates, Ft. Devens, Mass., to 
12442d ASU, NYC. 

Capt. Louis Gelling, Wash., D, C., to 3d 
Armd Cav Regt. Ft. Meade, Md. 

Ist Lt. J. J. Cordone, Wash., D. C., to 3d 
Armd Cav Regt. Ft. Meade, Md. 

Ist Lt. C. A, Wickers, Cp Kilmer, N. J., to 
Hq Army Security Agency, Wash., D. C. 

FIELD ARTILLERY 

Col. J. W. Russey, Waco, Tex., to 4310th 
ASU, Harlingen, Tex. 

Maj. R. B. Murchison, Ft, Lawton, Wash., 
to 3339th ASU, Columbia, Ss. C. 

Capt. FE. A. Anderson, Ft. Dix, N. J., to 1st 
Army ASU, Worcester, Mass. 

Capt. T. P. Anestos, Monterey, Calif., to 
Hq V Corps, Ft. Bragg, N. C. 

Capt. Wm. EB. Paulos, Monterey, Calif., to 
Hq V Corps, Ft. Bragg, N. C. 

Capt. E. M, Ramsey, jr., Carlisle Bks, Pa., 
te OC of s. 

Ist Lt. D. V. Cupo, Ft. Dix, N. J., to TC, 
Ft. Eustis, Va. 

Ist Lt. Wm, C. Meyer, Cp Kilmer, N, J., 
to 24 Armd Div, Cp Hood, Tex. 

Ist Lt. D, M. Moody, Fi. Hamilton, N. Y., 
to 6th Armd FA Bn, Ft. Sill, Okla. 

COAST ARTILLERY CORPS 
Lt. Col. H, N. Smith, Ft. Williams, Me., 


to Ist Army Det No. 1, 1104th ASU, Ft. Con- 
stitution, N. H. 


Maj. J. N. Lewis, NYC, to 1242d ASU, 
Rochester, N. Y. 
Maj. J. O. Murphy, Ft. Mason, Calif., to 


OC of Ss. 


CORPS OF ENGINEERS 
LT. GEN. R. A. WHEELER, C OF B 
‘ Lt. Col. J. E. Carroll, Ft. Lawton, Wash., 
0 Hq 3d Army, Ft. McPherson, Ga, 
Lt. Col. W. R. Givens, Ft. Mason, Calif., to 
(Please turn to Page 585) 








OFFICIAL ORDERS 


The Hon. Harry S. Truman, Commander In Chief of the Army, Navy and Alr Forse 
Chief of Staff—Fieet Admiral William D. Leahy, USN-Ret. 
Military Aide—Maj. Gen. Harry H. Vaughan, AUS; Naval Aide—Capt. Robert L. Dennison, USN. 
Air Force Aide—Col. Robert S. Landry, USAF 
Seeretary of Defense—james Forrestal 
Special Assistants to the Seeretary of Defense—Wilfred J. McNiel, Marx Leva, and John H. Otly 








NAVY 


Secretary of the Navy—John L. Sullivan. 

Under Secretary of the Navy—W. John Ken- 
ney. 

Assistant Secretary of the Navy—Mark Edwin 

Andrews. 

Assistant Secretary of the Navy for Air—John 

N. Brown. 

Chief of Naval Operations—Admiral Louis 

Denfeld. 

Captains 

Jacob E. Cooper, Comdr, NavBeachGp 2; to 
Comdr, DesRon 2. 

Clifford T. Corbin, Chief Staff Officer, Nor- 
folkGru, LantResFIit; to CO, USS Manatee 
AO 58. 

Robert E. Melling, ComOfficer, Staff, Comdr, 
PhibsPac; to CO, NavyCommSta, 6ND, 
Charleston. 

Joseph G. Schnebly (MC), NavHosp, San 
Diego; to Med-Off-in-Cmd, GuamMemorial 
Hosp. 

Edwin T. Day, Naval Gun Factory, Wash- 
ington, D. C., to CharlestonGru, LantResFIt. 

Miles H. Hubbard, BuOrd, to Chief of Staff 
and Aide and Operations Officer, Staff, Cruiser 
Div 12 

James H. Rodgers, CharlestonGru, LantRes 
Fit, to Naval Operations. 

Howard W. Taylor, C. 0., USS Manatee AO 
58, Joint Staff, Joint Chiefs of Staff, Wash- 
ington, D. C. 

Rae E. Arison, Commander, SubGru 1, Chasn 
Gru, LantResFit, to C, 0., USS Toledo CA 
133. 

Winthrop E. Terry, ServLant, Temp duty, to 
NavExam and NavRetiring Board, NavDept. 

Commanders 

James R. Bollinger (CEC), 124thNavCon 
3n; to AsstResident OinC Constrn, Contract 
NOy 13189, NavHosp, St. Albans. 

Charles D. Damon (SCR)NR, NavRecSta, 
Boston; to Joint Staff, CinC, Alaska. 

John R. McKnight, jr., USS Tappahannock 
AO 48; to NorfolkGru, LantResFIt. 

Forrest A. Roby, jr., BuAer; to AirPac. 

Charles W. Shattuck (SCS)NR, home; to 
AviaSupDepot, Phila. 

Crittenden B. Taylor, 9ND ; to NavOrdPlant, 
Louisville. 

Thomas L. Conroy, UtRon 10, to BuAer 
ResidentRep, San Diego. 

Irvin J. Frankel, Long Beach NavShipyd, 
to 17 ND. 

James H. Newsome, Staff, Commander, Mari- 
anas, to Munitions Board, Washington, D. C. 

Harwill E. Robinson, PatRon 7, to AirAdv 

(Please turn to Page 534) 


COAST GUARD 


Commandant—Admiral Joseph F. Farley. 


Asst. Comdnt.—Rear Adm. Merlin O'Neil. 

Comdr. Chester M. Anderson, Chautauqua, 
to Base, Sand Island, Honolulu (CO). 

Comdr. Walter S. Bakutis, Ironwood, to 
Chautauqua (CO). 

Comdr. Romeo J. Borromey, TraSta., Gro- 
ton, to Humboldt (CO). 

Comdr. Elmer E, Comstock, 
Matagorda (CO). 

Comdr. Edward W. Holtz, Base, Sand Isl., 
Honolulu, to Mackinae (CO). 

Comdr. Thomas R. Midtlyng, Klamath, to 
13CGDO (oan). 

Comdr, Oliver A, Peterson, 11CGDO, to Cas- 
eo (CO). 

Comdr, George R. Reynolds, 13CGDO, to 
Klamath (CO). 

Comdr. Bernard E. Scalan, Blackthorn, to 
11CGDO (oan). 

Lt. Gerhard K, Kelz, 11CGDO, to Coos Bay 
(XO). 

IA. (jg) Harry H. Carter, 1CGDO, to Woods 
Hole Oceanographic Institution. 

Lt. (jg) Donald D. Davison, Androscoggin, 
to 3CGDO (furas). 

Lt. (jg) Raymond J. Evans, 13CGDO, to 
Bering Strait. 

Lt. (jg) Carl A. Fenske, Tupelo, to 9CGDO 
(eme). 

Lt. (jg) George W. 
Taney (Engr, Train.). 

Lt. (jg) David C, Porter, Ingham, to Duane, 
(Engr, Train.). 

(Please turn to Page 534) 


13CGDO, to 


Miller, Yakutat, to 








INSURANCE AT COST 


Automobile 
Household & Personal Effects 


UNITED SERVICES 
AUTOMOBILE ASSOCIATION 


A Non-profit Association 
Established In 1922 


San Antonio, Texas 














AIR FORCE ORDERS 


Secretary of the Air Force—W. Stuart Sym- 
ington, 
Under Secretary of the Air Force—Arthur 

S. Barrows. 

Assistant Secretary 2! the Air Force—Cor- 
nelius Vanderbilt *Vhitney. 
Assistant Secretary of the Air Force—Eugene 

M. Zuckert, 

Chief of Staff—General Hoyt 8S. Vandenberg. 

Brig. Gen, J. P. McConnell, USAF, Wash.. 
D. C., to Hq & Hq Sq, Continental Air Comd, 
Mitchel AFB, N, Y. 

Temporary Appointments 
To Major General 
Richard C, Coupland Robert W. Burns 
K, P. MeNaughton Carl A. Brandt 
Thomas §. Power 
To Brigadier General 
A. R. Ginsburgh W, C. Sweeney, jr. 
Wallace G. Smith Millard Lewis 
James F. Early Robert B, Landry 
James E. Briggs P. M. Hamilton 
Howard G, Bunker 

Col. E. E. Toro, USAF, Wash., D. C., to 
Project FEAF X0401, 

Col. E. H, Beverly, USAF, Norfolk, Va., 
to Hq & Hq Sq, Continental! Air Comd, Mitchel 
AFB, N., Y. 

Col. A. K. Breckenridge, USAF, Norfolk, 
Va., to 24 Bomb We, SAC, Davis-Monthan 
AFB, Ariz. 

Col. C. R, Greening, USAF, Norfolk, Va., 
to Hq 311th Air Div Ren, SAC, Topeka AFB, 
Kans. 

Col. V. G. Huston, USAF, Norfolk, Va., 
to Hq & Hq Sa, SAC, Offutt AFB, Nebr. 

Col, DB. H. Jacobsen, USAF, Norfolk, Va., 
to Hq & Hq Sq, Middleton Air Materiel Area, 
AMC, Olmsted AFB, Pa. 

Col, A. J. Russell, USAF, Norfolk, Va., to 
Hq & Hq Sq, SAC, Offutt AFB, Nebr. 

Col. E. W. Maschmeyer, USAF, Norfolk, Va., 
to Hq & Hq Sq, 10th AF, Continental Air 
Comd, Ft. Harrison, Ind. 

Lt. Col, C. J, Lester, USAF, Norfolk, Va., 
to Hq USAF, Office of DCS/O, Wash., D. C. 

Lt. Col. W. F. Dix, USAF, Ft. Monmouth, 
N. J., to Project FEAF TOK X0124. 

Lt, Col. W. V. Edwards, USAF, Bolling 
AFB, D. C., to 78th Ftr. Wg, Continental Air 
Comd, Hamilton AFB, Calif. 
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Lt. Col. E. G, Davis, USAF, Wash., D. C., 
to Hq & Haq Sq, 14th AF, Continental Air 
Comd, Orlando AFB, Fla. 

Lt, Col. L. B, Arnoldi, MC, Ft. Worth, 
Tex., to 2d Sta Med Gp, SAC, Chatham AFB, 
Ga. 

Lt. Col. J. Brancato, MC, San Bernardino 
AFB, Calif., to 2798th Base Med, Complement, 
AMC, Muroc AFB, Calif. 

Maj. Z. L. MeCloskey, AMC, Lowry AFB, 
Colo., to 3750th Sta Med Sq, AFTRC, Shep- 
pard AFB, Tex. 

Maj, E. M. Leighton, USAF, Wash., D. C., to 
3846th AU We, AU, Craig AFB, Ala. 

Maj. C. C. Webb, FD, Wesh., D. C., to 
Ogden Fin Office, USA Adm [Pldg, Utah Gen 
Depot, Ogden. 

Maj. C. M. Townsend, USAF, Arlington, 
Va., to 1414th Air Base Sq, MATS, Dishran 
Air Base, Saudi, Arabia. 

Maj. W. F. Flaherty, jr., Wash., D. C., to 

(Please turn to Page 534) 


MARINE CORPS 


Commandant—Genera] Clifton B. Cates. 


Asst. Commandant—Maj, Gen. Oliver P. 
Smith. 
17 Dee, 1948 

Capt. Arthur C. Davison, jr., MCRDep, Par- 
risIsl, SC: to DQN. 

Capt. Walter L. Simpson, AirFMF Pac; to 
MB, CampPendleton, Calif. for avn d. 

20 Dec, 1948 

Capt. George W. Doney, AirFMFPac; to 
MCAS, Quantico. 

Capt. Jack A. Smith, MB, CampPendleton, 
Calif. ; to MCS, Quantico. 

Ist Lt. Clyde R. Mann, 2dMarDiv, FMF, 
CampLejeune, NC; to HQMC for d Div P&P. 

CWO Eugene C. Commander, 1IstMarDiv, 
FMF, CampPendleton, Calif.; to MCDS, Bars- 
tow, Calif. 

WO Walter Pietrzak, MB, NNSYd, Ports 
mouth, Va.; to HQMC for d in Off QMG. 

24 Deo. 1948 

Capt. Thomas “J”? Ross, MAD, NAS Patux- 
ent River, Md., to CG, AirFMFLant, MCAS 
Cherry Point, N. C. 

Ist Lt. Ernest J. Berger, to CG, 1stMAW 
FMF MCAS, Bl Toro, Calif, 

ist Lt. William P, Eizey, jr.. NATC NAS 
Pensacola, Fla., to CG, IlstMAW FMF MCAS, 
El Toro, Calif, 

WO Roland D. Vary, AirFMFLant MCAS, 
Cherry Point, N. C., for d A/cO Air Base, 
Squadron Twenty-One (Provisional), 

Maj. Francis J, Lutz, MB Camp Lejeune, 
N. C., to CG MCRDep, Parris Isl., S. C. 

Maj. Clyde H. Webster, MCRDep, Parris Is., 
8. C., to DQP. 








IT’S 


... for Officers 


It’s top Quality! and It’s Regulation! 
The new semi dress uniform, tailored over 
famed Associated patterns, is your guarantee 
of the best. American Woolens finest 19 oz. 
Elastique in regulation Shades 51 (Blouse) 
and 54 (Trousers) makes a combination 


hard to beat. 


Write today for Catalog and order blank. 
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MILITARY STORES 
19 W. JACKSON BLVD. CHICAGO 4, ILL. 








When ordering include the following 
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Text of Pay Report 
(Continued from Page 515) 


Among the different Services, considerable 
difference exists in the concept of the duties 
of warrant officers, their qualifications and 
status. The Army and the Air Force, at pres- 
ent, have two grades for warrant officers of 
two pay periods each and are preparing to 
submit legislation to implement a new war- 
rant officer program of four grades to compare 
with the present four pay periods. They be- 
lieve that there is a definite place in the 
military structure for the individuals in the 
enlisted grades to move up into higher re- 
sponsibilities who do not possess sufficient 
educational background or latent abilities to 
progress very far or fast enough in the com- 
missioned grades and who, thus, would have 
to be separated without giving the Govern- 
ment full value from their service. No Army 
or Air Force warrant officer is commissioned. 
The Navy, Marine Corps and the Coast Guard 
have both commissioned and non-commis- 
sioned warrant officers. The Navy and the 
Marine Corps also have a program to pro- 
mote enlisted personnel from the ranks to 
the standard commissioned ranks as limited 
duty officers and, according to testimony 
heard, may use this program to a much great- 
er extent than at present and perhaps elimi- 
nate the need for any warrant officer pro- 
gram. 





Duties of Warrant Officers 

Another factor which made the development 
of a proper pay program for warrant officers 
difficult was that, from information made 
available by the Services, no adequate descrip- 
tions of warrant officer duties could be drawn 
up and thus no industrial comparison could 
be made. Further inquiry developed that 
warrant officers, not being subject to forced 
attrition, would spend a longer time in grade 
than commissioned officers and that their 
duties would roughly correspond to those of 
the three lower grades of commissioned offi- 
cers, but due to the greater length of time 
spent in such grades, a wider range of pay 
is provided, The warrant officer scale was 
drawn up providing for increases above the 
present scale and fitting into the career pro- 
gram of enlisted personnel. The enlisted man 
who is of warrant officer caliber will, based 
on experience, move up more rapidly than his 
contemporary of lesser ability. He will reach 
the grade of master sergeant in 8 years, as 
against the normal expectancy of 15 years for 
others, The warrant scale takes this into 
account by establishing a starting rate 
slightly lower than the highest enlisted pay. 

The single scale for warrant officers sug- 
gested by the Commission should result in 
similar, if not identical, warrant officer pro- 
grams within the Uniformed Forces. Unless 
the existing systems are unified, the proposed 
scales would exaggerate present inequities. 
The Commission, therefore, recommends that 
the Services join together, as soon as prac- 
ticable, to establish a comprehensive warrant 
officer structure which can be universally 
applied, 

An opportunity for a satisfactory career 
should be open to enlised personnel, as well as 
to those who begin their service career in the 
officer rank, All of the Military Services have 
made great strides in this direction. Officer 
Candidate Schools and appointments to the 
Academies are available to the ambitious 
enlisted personnel who meet the educational, 
intelligence, physical and age qualifications. 
The Navy and the Marine Corps provide for 
warrant and limited duty officer careers for 
the older men and those of longer service. 
The Army and the Air Force are proposing an 
expanded warrant program, In addition, the 
Commission’s plan provides for earlier retire- 
ment for enlisted personnel than officers, rec- 
ognizing the physical nature of enlisted duty 
that only youth can fill, and also recommends 
in the pay scales increased fferentials in 
pay between grades to encourage the seeking 
of promotion. 

Career Enlisted Men 

Experience of the Services shows that an 
enlisted man does not consider the service 
as a career until after his second enlistment, 
or after about 6 years of service, by which 
time he should be in the Fourth Pay Grade 
if he is to prove a worthwhile serviceman. 

The Commission recommends the granting 
of quarters allowances to all enlisted person- 
nel of the first three pay grades and of the 
Fourth Pay Grade if they have a minimum 
of 7 years of service, Since the average age 
of first enlistment is 18, the quarters allow- 
ance becomes available at age 25. For the 
good of the Services, requiring as they do 
a mobile, unencumbered force, and for the 
good of the young men themselves, who, in 
the first 7 years of service, can expect three 
changes of duty in addition to four months 
of recruit training, this Commission recom- 
mends the discontinuance of Dependents’ 
Allowances. 

Uncoached enlisted personnel of the four 
Military Services appeared before the Com- 
mission, and all of them in the upper two 
pay grades who were making the service a 
career were of the unanimous opinion that the 
pay of the recruit is at present too high and 
should certainly not be raised. They believed, 
based on their experience, that the recruit 





has at present more spending money than his 
civilian contemporary. 

The men in the lower grades who are un- 
married could find little fault with their 
present pay. Quite naturally they wanted an 
increase, but as a group they were far more 
vocal and much more concerned over what 
they considered unsympathetic administra- 
tion and poor living conditions, All grades 
represented, both with and without depend- 
ents, were of the opinion that if adequate 
quarters were provided their major financial 
problem would be solved, 


Comparative Increase for Officers and 
Enlisted Personnel 

Further justification for the smaller per- 
centage pay increase recommended for en- 
listed as compared with officer personnel is 
found in the fact that during the last forty 
years enlisted pay, on the whole, was almost 
tripled, whereas officer pay was advanced by 
less than half. The following table, comparing 
present compensation with compensation pro- 
vided by the laws of 1908, when comparable 
pay scales were first established for the Serv- 
ices, illustrates the wide variation, by rank, 
between the two groups; the effect of the 
proposed scales for basic pay and allowances 
is also indicated. 

Percentage Increase 
from 1908 Scale* 


Rank Years Present Proposed 
OFFICERS 
Maj. Gen, .... 30 11.16 48.99 
Brig. Gen, .... 30 14.00 70.51 
, wddvannacerg 27 30.86 64.13 
x are 22 29.98 58.23 
cS aa 16 13.96 40.30 
OS eee 10 28.36 69.96 
Ist Lieutenant 5 38.07 77.34 
2d Lieutenant . 0 57.26 92.39 
ENLISTED PERSONNEL 
Grade 1 ...... 2 116.67 172.73 
Grade 2 ...... 15 159.62 234.62 
Grade 3 ...... 10 154.33 246.15 
Grade 4 ...... 5 218.18 309.09 
Grade 5 ...... 1 328.57 364.29 
Grade 6 ...... 1 344.44 358.33 
a t= % 400.00 400.00 


Grade 7 


‘Army compensation used; Navy slightly 
different. 

Basic Allowances 

Traditionally, military personnel have 
been granted allowances of various types in 
addition to basic pay. 

At present allowances are provided to 
cover the following categories of needs or 
requirements: 

(1) Basic living expenses, such as food and 
lodging for the man and, under certain con- 
ditions, his family where these are not pro- 
vided in kind by the Government. 

(2) Clothing or cash equivalent for the pur- 
chase, replacement and maintenance of uni- 
forms for enlisted personnel required in mili- 
tary service. 

(3) Travel and transportation costs, where 
the Government cannot or does not under- 
take the movement of persons and goods in 
connection with military assignments, 

(4) Reimbursement for actual and neces- 
sary expenses incurred in executing military 
duties. 

In addition, allowances for dependents of 
enlisted personnel are granted to men who 
enter the Uniformed Forces during periods 
of national crisis. 

Although allowances have been provided 
to compensate for certain functions required 
by military service, they have always been 
paid to the individual. In view of their pur- 
pose, the services, goods or accommodations 
or the cash equivalent granted in lieu there- 
of have either been considered nontaxable un- 
der income tax laws, or the reimbursable 
costs have been granted as deductible ex- 
penses under such laws. 

Two Types of Allowances 

The allowances, like the pay received by 
members of the Uniformed Forces, have been 
divided for the purpose of this discussion 
into (1) those which are regularly applicable 
to all individuals—basic allowances, and (2) 
those which are payable under special condi- 
tions or at certain times—special allowances. 
In this chapter only the basic cash allow- 
ances which serve as reimbursement for sub- 
sistence and quarters are discussed. The 
special allowances are considered with the 
special pays in the succeeding chapter. 

Value of Allowances 

As expenditure to the Government and in- 
come to a member of the Uniformed Forces, 
allowances constitute a very significant por- 
tion of compensation. Generally, allowances 
for subsistence and quarters come to about 
a quarter or a third of basic compensation, 
constituting a larger fraction for the lower 
paid officer and enlisted person and’varying 
in accordance with depedency status, 

Retention of Principle of Allowances 

At this time, the Commission believes that 
it is unwise to change the accepted differ- 
entiation between pay and allowances, since 
it is impossible and undesirable in the best 
interests of national defense for the Govern- 
ment to provide food and quarters at all 
times. This qualification is especially perti- 
nent now, in the light of the present housing 
situation and the evident inability of the 
Uniformed Forces to provide Government 
quarters for all personnel. The Commission 
believes that progress will be made in alle- 
viating these eonditions and, accordingly, 
that the amount of the allowances should be 





determined administratively, within limits 
and guides established by Congress, so that 
changes in the costs of goods and services 
for which they are intended as reimburse- 
ment may be adequately reflected on a cur- 
rent basis. In the future, when the Military 
Establishment becomes stabilized and some 
final policy regarding the fulfillment of this 
obligation is developed, it is to be hoped that 
compensation for the Uniformed Forces will 
consist of a single payment without distinc- 
tion between compensation for responsibility 
and work performed and reimbursement for 
subsistence and quarters. Basic compensa- 
tion will then be on the same footing as 
compensation in private industry and in civil 
government. 
3. Subsistence 

A. Officers and warrant officers should con- 
tinue to subsist themselves and be granted 
separate allowances for subsistence at all 
times. 

B. Enlisted personne! should be granted 
separate allowances for subsistence when 
(1) rations in kind are not furnished or 
(2) permission is granted to mess separately. 

C. Only one subsistence allowance should 
be granted to each officer, warrant officer or 
enlisted person, whether or not he has de- 
pendents. 

4. Amount of Subsistence Allowance 

A. The amount of the subsistence allow- 
ance for officers, warrant officers and enlisted 
personnel should be the same for all branches 
of the uniformed forces and should be deter- 
mined on a current basis to reflect cost 
changes, by joint agreement of the heads of 
the departments concerned, subject to ap- 
proval by the President, on the following 
basis: 

B. Officers and warrant officers—an amount 
equivalent to the minimum monthly cost of 
officer messes located in the general area, 

C,. Enlisted personnel—(a) where rations in 
kind are not furnished, an amount equivalent 
to the average daily cost of subsisting the 
person himself on a civilian basis; 

(b) Where permission is granted to mess 
separately, an amount equivalent to the aver- 
age daily cost of the individual ration pro- 
vided by the government; 

(c) Where assigned to duty under emer- 
gency conditions, an amount equivalent to 
the average daily cost of food for the indi- 
vidual in the locality. 

On the basis of current costs, the amounts 
recommended for the subsistence allowances 
proposed are: Officers and Warrant Officers, 
$45 per month; Enlisted Personnel, (a) $2.25, 
(b) $1.05, (c) up to $3.00 per day, respectively. 
Enlisted personnel entitled to these allow- 
ances for a period in excess of 30 days should 
be paid on a 30-day monthly basis. 

Officers and Warrant Officers 

Present practice within the Uniformed 
Forces requires an officer to arrange for his 
own subsistence. The Commission believes 
that, consequently, it is necessary to con- 
tinue an allowance for the officer to cover 
expenses for food at all times and wherever 
stationed. Since 1922, an additional allow- 
ance has been authorized to enable the officer 
to care for his family. This extra compensa- 
tion has been given without regard to the 
number of dependents, but is related to the 
pay period on the theory that officers in the 
middle grades may normally be expected to 
have larger family responsibilities than those 
in the junior and senior grades. Rapid pro- 
motion during times of expansion has upset 
these calculations. This method of determina- 
tion is based purely on assumptions without 
regard to the actual family size. 

The dollar amount of allowances author- 
ized for officers and warrant officers is now 
fixed by law. By all standards, these allow- 
ances are inadequate to cover the cost of food 
for an individual or family and bear no rela- 
tion either to the Government cost or current 
prices in the outside market. The Commis- 
sion believes that any amount so established 
cannot keep pace with rapidly changing costs 
and prices and believes that the subsistence 
reimbursement, like all other allowances, 
should be determined and regulated adminis- 
tratively. The appropriate guide for this de- 
termination, in the opinion of the Commis- 
sion, is the amount equivalent to defray the 
average monthly cost to the individual of 
the officer mess since, normally, an officer 
would subsist himself in this fashion. This 
method, based on continuing study, would 
take into account the fact that certain savings 
are obtainable through partial Government 
purchasing; the amount would thus be high- 
er than the cost of the ration provided for 
enlisted personnel and lower than the price 
of food purchased and prepared on the out- 
side. The amount so determined should be 
the same for all officers and warrant officers 
regardless of rank. } 

Enlisted Personnel 

Today, enlisted personnel not furnished 
subsistence or quarters in kind are granted 
cash allowances not in excess of $5 per day. 
The value of each is determined on a current 
basis, administratively, under Presidential 
regulation, and depends on the duty to which 
the man is assigned. This method should be 
continued, except that the unrealistic maxi- 
mum should be removed. 

In the light of existing conditions and the 
policy of providing a more attractive career 
for enlisted personnel, the Commission con- 
siders that noncommissioned officers in the 
enlisted ranks should be treated, insofar as 








possible, on the same basis as officers. Gen- 
erally speaking, today and probably for some 
time to come, the great majority of married 
enlisted persons in grades one to three and 
those with relatively long service in grade 
four will be permitted to live off the post 
and maintain private quarters with their 
families. Accordingly, the Commission be- 
lieves that whenever such permission is 
granted, a single subsistence allowance 
should be authorized. As a practical matter, 
most senior enlisted personnel will regularly 
receive allowances for subsistence. In addi- 
tion, whenever rations in kind cannot be sup- 
plied, as in assignments to recruiting duty 
far from military installations or to special 
activity, such as publicity tours, a single 
subsistence allowance should be given as at 
present. 

For the great majority of enlisted person- 
nel who are authorized to mess separately, 
the Commission believes that the appropriate 
amount should be equivalent to the average 
cost of the ration provided by the Govern- 
ment. The privilege of living separately 
should not carry with it any extra compensa- 
tion for food because it cannot be purchased 
and prepared as economically by the indi- 
vidual as by the Government. Accordingly, 
the Government would merely grant by cash 
commutation the value of the food which it 
would provide. 

Where, however, the Government assigns 
enlisted men or women to duty or stations 
which cannot furnish meals, the allowance 
should equal the average civilian cost of 
single subsistence, as determined by accept- 
able living cost studies, such as the Bureau 
of Labor Statistics surveys of consumer 
prices, and, where the duty or assignment is 
of an emergency nature or ordered under un- 
usual conditions requiring higher costs, the 
allowance should be equivalent to the food 
cost in the locality. 

Subsistence allowances for enlisted person- 
nel should be determined on an average daily 
basis in view of the fact that off-the-post 
maintenance, whether by request or neces- 
sity, is generally irregular and for short 
spells. Where, however, such maintenance 
will be for periods in excess of 30 days, al- 
lowances should be computed, as for officers, 
on a monthly basis. 

5. Quarters 

A. Officers and Warrant Officers should be 
granted allowances for quarters at all times, 
subject to the withholding of allowances 
when government quarters are assigned. 

B. Enlisted personnel should be granted 
separate allowances for quarters when gov- 
ernment quarters are not assigned. 

C. Allowances should be granted with due 
consideration for personnel who may reason- 
ably be expected to have dependents accom- 
pany them. Accordingly, all Officers and 
Warrant Officers and Enlisted Personnel of 
the first three pay grades and grade four 
with seven years’ total service in any branch, 
should be authorized a higher allowance, if 
they have dependents. Enlisted personnel of 
pay grade four with less than seven years’ 
total service in any branch and grades five 
through seven should receive the same allow- 
ance, regardless of dependents. 

6. Quarters Allowance Amount 

A. The amount of the quarters allowances 
for Officers, Warrant Officers and Enlisted 
Personnel should be the same for all branches 
of the uniformed forces and should be de- 
termined on a current basis to reflect cost 
changes by the Secretary of Defense, after 
consultation with the heads of other depart- 
ments concerned and subject to approval by 
the President on the following basis: 

An amount for each rank or grade of Off- 
cer, Warrant Officer or Enlisted person, equal 
to the maximum monthly rental rate at which 
75 per cent of the civilians in equivalent in- 
come classes may reasonably be expected to 
find adequate housing, considering the typical 
basic compensation for each rank and the 
conditions peculiar to military service, such 
as frequent change of station and lack of 
advantages accruing from home ownershiP 
and permanent residence status. 4 

All personnel who are not assigned suit- 
able government quarters should be entitled 
to receive the allowance so established, with- 
out regard to the actual expenses for living 
quarters incurred by the individual. 

On the basis of current costs, the amounts 
recommended for the quarters allowances 
proposed are: 





With Without 
Rank Dependents Dependents 
Officers 
Generals ......... $150.00 $120.00 
ee 120.00 105.00 
Lieutenant Colo’ls 120.00 90.00 
pe eee 105.00 82.00 
Captains <.:.<.+.. 90.00 75.00 
1st Lieutenants 82.50 67.50 
2nd Lieutenants .. 75.00 60.00 
Warrant Officers 2 
ere rr ee 105.00 82.50 
OSS errr 90.00 75.00 
SCID, sc neiwaes 82.50 67.50 
Grae 6 icv cesses 75.00 60.00 
Enlisted Personnel* 
Grades 1-3 and 
Grade 4 with 7 . 
years’ service .. 67.50 pve 
Grades 4-7 ....... 45.00 45. 
o live 


*Applicable to personnel authorized t 
(Please turn to Next Page) 
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Text of Pay Report 
(Continued from Preceding Page) 
separately or not assigned government quar- 

ters. 

B. (1) The present system of withholding 
completely allowances for quarters when 
government quarters are assigned to Officers 
and Warrant Officers should be modified to 
permit granting of the allowances where 
available government quarters are substand- 
ard or clearly not appropriate for the person- 
nel assigned thereto, considering rank and 
responsibility. ’ 

(2) Personnel occupying ‘such quarters 
should receive the quarters allowance in full 
and pay rent, on a monthly basis. The 
amount of such rent should be determined 
on a current basis to reflect cost changes, in 
accordance with a common standard set by 
joint agreement of the heads of the depart- 
ments concerned. As equivalent to average 
monthly rental rates for similar civilian- 
owned housing in the same general geo- 
graphic area. 

The obligation of the Government to pro- 
vide suitable living accommodations to mili- 
tary personnel at posts and stations to which 
they are attached has long been recognized 
by the Congress. When quarters are not 
available or are unsuitable, allowances in 
eash should be granted. 

Significance of Housing 

The housing scarcity which exists through- 
out the United States today is at least as 
critical in the camps, forts and stations and 
other centers of military activity as it is for 
civilians. Much existing construction is of a 
temporary nature and new construction, 
maintenance and repair are restricted by 
budget limitations. It is estimated that well 
over 80 per cent of all officers and warrant 
officers in all the Services do not today have 
quarters provided by the Government and 
others have inadequate housing. The Gov- 
ernment should make all efforts to fulfill its 
obligation to accommodate members of the 
Uniformed Forces, preferably on military in- 
stallations where experience has shown they 
are usually happier and more effectively 
placed for performance of their duties. Poor 
government housing and the lack of private 
housing today stand out as a major threat to 
recruitment and retention of desirable officers 
and men. 

Virtually all the officers and enlisted per- 
sonnel who have appeared or who have been 
represented before the Commission have stat- 
ed that they regard the housing problem as 
the greatest source of concern and insecurity. 
Without doubt, transfers following tours of 
duty in peacetime and the rapid switching 
of location and assignments during emer- 
gency and wartime periods place a strain on 
military personnel which the ordinary civil- 
ian avoids. He is usually forced to rent or 
buy near large metropolitan areas where costs 
are high; he cannot guarantee occupancy for 
any specified period and, thus, cannot take 
advantage of long leases; he is not in a posi- 
tion to watch for property bargains and 
probably cannot take advantage of obtaining 
an equity in property. The rental allowance 
must, therefore, be considered as in the best 
interests of the Government and as the best 
Possible assistance to the individual in meet- 
ing the requirements of military service. 

Existing Allowance Structure Extended 

Present law establishes a differential be- 
tween amounts for quarters allowances grant- 
ed an officer with and without dependents. 
The Commission supports the principle of 
higher allowances for officers with de- 
pendents and believes further that it should 
be extended to career enlisted personnel who 
May reasonably be expected to have de- 
pendents with them. In this view, married 
enlisted personnel of Grades One to Three 
and in Grade Four with seven years’ service 
would receive a higher allowance for quarters, 
when not suitably accommodated by the 
Government, than other enlisted personnel. 
This extension, which parallels the system 
for officers, departs from the present practice 
of providing an identical allowance for quar- 
ters to all enlisted personnel, irrespective of 
family status, 

Determination of Amount 

As in the case of subsistence equivalent, 
the amount of the allowance for quarters 
authorized on behalf of the officers and their 
families is fixed by law. Consistent with its 
Proposal for administrative determination of 
subsistence allowances, the Commission be- 
lieves that the quarters allowance should be 
established on the basis of current costs. The 
sum given in place of quarters should be re- 
lated to civilian costs, since, as pointed out, 
the military man will locate temporarily in 
the same area as civilians. The allowance 
Should be set at that rate at which the third 
quartile—rather than the average civilian—of 
the individuals in pertinent income brackets 
may Teasonably be expected to find adequate 
housing. To arrive at appropriate allowances 
under this criterion, the proposed compensa- 
tion for military ranks was equated to annual 
income levels and the actual dollar amounts 
Were determined on the basis of the differ- 
ent percentages of income required for rent 
at each level. These amounts are set forth 
in the Schedule of Allowances under Recom- 
mendation 6A. The figures are based on data 
Provided by the Bureau of Labor Statistics 
of the U. S. Department of Labor, adjusted 
to simplify payments for periods of less than 


i 





a month. 

Reliance was placed upon a study under- 
taken for the Commission by the Bureau of 
Labor Statistics which furnished the follow- 
ing guide tabulation showing rent as a per- 
centage of income among urban families in 
1941, a year generally regarded as average 
with respect to the factor of rental for the 
current and immediate future period. 

“Rent and Income 
Urban Families of Two or More Persons 
in 1941 
Rent as a Percentage of 
Income Exclusive of Rent* 


Estimated 
Average Third 
Income Average Quartile 
Less Rent Rent of Rent 
$3,180 20.3 29.5 
4,020 17.9 26.5 
5,100 16.4 24.0 
6,060 15.4 22.5 
7,020 14.3 20.9 
7,980 13.3 19.3 
9,420 11.8 16.9 


11,340 9.8 13.8 

*Rent includes any expenditures for fuel, 
light, refrigeration, ete.’ 

The scheduled amounts for allowances 
“with dependents” approximate the percent- 
ages set forth in the table column “Estimated 
Third Quartile of Rent,” adjusted to meet 
administrative requirements for calculating 
pay and allowances in the Uniformed Forces. 
The amounts for allowances “without de- 
pendents” are reduced 10 points below the 
corresponding figures for families, in accord- 
ance with findings of the Bureau of Labor 
Statistics. 

Rental Housing 

The Commission recognizes that the provi- 
sions for quarters allowances previously out- 
lined will not completely solve the housing 
problem. The policies in effect throughout 
the Forces are not consistent and, consequent- 
ly, affect the morale of personnel. Dissatis- 
faction on account of housing effectively pre- 
cludes optimum conditions of efficiency and 
economy consistent with the best interests of 
national defense, 

At the present time, and probably for some 
time to come, the Army, the Navy and the Air 
Force have under their jurisdiction apprecia- 
ble numbers of family housing units inferior 
in quality, size, accommodations, and other 
features which are not equivalent to or prop- 
er substitutes for permanent family housing 
construction generally considered suitable as 
public quarters. Where, by force of circum- 
stances, officers, warrant officers and enlisted 
personnel of the Services have no choice but 
to occupy such housing, it should be consid- 
ered that they are not thereby provided by 
the Government with “suitable quarters,” and 
they should not forfeit the quarters allow- 
ances. Accordingly, personnel occupying 
such housing should continue in receipt of 
the quarters allowances and should pay to a 
government agency or instrumentality desig- 
nated by the President, rent equivalent to the 
fair value of the accommodations. 

The Munitions Board, an agency of the Na- 
tional Military Establishment, is now en- 
‘gaged in a long-term study to formulate a 
consistent housing policy. Until the recom- 
mendations of this Board are approved and 
placed in effect, the Commission believes that 
some flexibility, as suggested above, must be 
provided to insure that personnel who are 
assigned to government quarters will be on a 
par with those receiving full allowances as 
reimbursement for rental of private housing. 
For this reason, it believes that the present 
system of withholding or checking the entire 
rental allowance when inadequate govern- 
ment quarters are occupied should be 
changed, so that the officer or enlisted person 
ean retain the difference between the author- 
ized allowance and the value of accommoda- 
tions provided by the Government when sub- 
standard or unsuitable housing is assigned. 

The Services, especially the Navy, have had 
the advantage of experience under a statute 
enacted in July 1945 (59 Stat. 316; 37 USC 
111A), permitting military personnel and 
their dependents to be accepted as tenants 
in such housing facilities, other than public 
quarters, which are within the jurisdiction 
of the Uniformed Forces. Such personnel are 
not deprived of money allowances authorized 
for rental of quarters. The need for extend- 
ing and amplifying this statute to meet pres- 
ent conditions is apparent in the light of 
testimony offered recently by representatives 
of all the Services (Hearings on H. R. 314 
and 4122 before the Committee on Armed 
Services, House of Representatives, March 
1948), in making requests for appropriations 
for construction of military installations and 
housing for such installations. 

The Commission recognizes that the adop- 
tion of any such program would require de- 
termination of rental values for quarters on 
Government property or on property within 
the jurisdiction of the Government. It is of 
the opinion, however, that, in fairness and 
justice such administrative work is essential 
in the best interests of the Uniformed Forces. 

* * * 
Civilian Pay 

Rates for positions comparable to those 
held by officers were ascertained on the basis 
of actual salary schedules in effect in the 


. companies surveyed. Job descriptions cover- 


ing military duties in the eight fields of 
finance, transportation, construction, com- 


munications, selected manufacturing, ware- 
housing and procurement, armament and 
mechanical equipment production (ordnance) 
and shipbuilding were correlated with de- 
scriptions used in industry. This technique 
was employed, since exact matches and 
levels for combat responsibilities do not ex- 
ist. The Military Establishment, however, 
has positions in specialized fields found in 
industry. Many more direct matches could 
be made for jobs assigned to enlisted per- 
sonnel; therefore, the comparable industry 
pattern is based on surveys covering about 
two million workers chiefly in the manual 
and trade occupations. Warrant officer re- 
sponsibilities in the Services vary so much 
and are so much more closely related to in- 
dividual experience and value to the organi- 
zation than to specific duties that comparable 
industrial jobs could not be found in the 
surveys. Civilian pay for top management 
(Chart 3) is misleading. The pay of this 
group is relatively high at present since it is 
gross compensation and includes special in- 
centive compensation based on earnings at a 
time when volume of corporate sales and 
gross corporate earnings are relatively high. 
Compensation of this group is unstable and 
is usually materially reduced when business 
falls off. This decline has always occurred 
in the past. 
Parallel Patterns 

Proposed military pay for officers is some- 
what higher than industrial compensation as 
determined by the Commission’s survey, at 
the outset, reflecting the determination of 
the Commission to attract the most capable 
young men. In designing these junior officer 
rates, consideration was also given to the 
earnings of selected college graduates rather 
than average, since the military officer is also 
selected. Proposed pay for officers in the 
rank of colonel and above falls below that 
for comparable civilian positions. At this 
stage, the accrual of benefits proposed in the 
retirement program becomes significant, and 
a comparatively rapid turnover in the higher 
ranks permits a higher percentage of entrants 
to reach top or near top positions in the 
Military Services. 

The recommended pay for enlisted person- 
nel remains consistently higher throughout 
the career than comparable pay in industry. 
The justification lies in the fact that part of 
their pay consists of free goods and services 
and that some offset is needed to cover de- 
creases resulting from the removal of certain 
special pays. Moreover, the Commission de- 
sired a plan which would attract and hold 
best qualified personnel. 

7. Savings Provision 

A. No individual on active duty in any of 
the Uniformed Forces should suffer any re- 
duction in total compensation to which en- 
titled on the enactment date of these recom- 
mendations, by reason of the adoption of 
these recommendations, so long as the indi- 
vidual remains in the grade, rank and pay 
status held on the enactment date. Total 
compensation for this purpose is the sum 
of (1) basic pay and allowances and (2) spe- 
cial or extra pays and (3), with respect to en- 
listed personnel, the Government’s contribu- 
tion for dependents’ allowances payable for 
the duration of the enlistment in force on the 
enactment date. This savings provision 
should remain in effect for not more than 
three years from the date of enactment. 

B. No back pay or allowances for any pe- 
riod prior to the adoption of these recom- 
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mendations should accrue by reason of the 
ore of these recommendations into 
aw. 

The purpose of this provision is to insure 
that the changes recommended by the Com- 
mission do not affect any person adversely 
in terms of total pay and allowances to which 
he is now entitled by reason of duty with any 
of the Uniformed Forces. It is not the inten- 
tion of the Commission to perpetuate the in- 
equities of the present scale. Accordingly, a 
three-year limit is recommended for all cases 
in which the pay status of the individual does 
not change before the expiration of this 
period, except this savings provision should 
remain in force, with respect to dependents’ 
allowances of enlisted personnel, for the 
duration of the enlistment or reenlistment 
contract entered into prior to the enactment 
of these recommendations into law. 

CHAPTER II 
SPECIAL COMPENSATIONS 

Although the Commission regards the scales 
recommended in Chapter I for officers, war- 
rant officers and enlisted personnel as ap- 
propriate career compensation, it recognizes 
that certain special pays and allowances are 
necessary to augment the regular compensa- 
tion when additional duties are performed. 
This chapter discusses the special pays and 
allowances now in existence and recom- 
mended to complement basic compensation. 

To clarify the discussion, special pays have 
been grouped into seven major categories 
covering about fifty separate pays. The al- 
lowances have been grouped into five cate- 
gories covering about fifteen types. 

Special Pays 
Group 1. Hazard-Incentive 

8. A. Additional pay should be provided 
for hazardous duty performed under com- 
petent orders by any member of the uni- 
formed forces. No person should be entitled 
to more than one hazard pay increment for 
the same period of time. 

B. Pay for hazardous duty should be given 
for each month that qualifications therefor 
are met and authorized performance re- 
quired, in accordance with applicable regu- 
lations. 

C. Hazardous duty should be limited to 
such assignment or duty as may be recom- 
mended by the head of each department and 
approved by the Congress of the United 
States as deemed to involve exceptional or 
unusual military risk or danger in training 
or performance. 

D, A Personnel Board should be established 
in the Office of the Secretary of Defense to 
review the regulations now in force and 
recommend additions to or deletions from the 
list of hazardous duty assignments. 

E. Rates of hazard-incentive pay for speci- 
fied types of duty should be: 

Type of Duty 

1. Glider; Parachute; Submarine Rescue; 
Experimental Diving; Handling of Lepers; 
Demolition of Explosives; Observation Re- 
quiring Flying. 
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Rate 
Officers and Warrant Officers: $100 per 
month. 
Enlisted personnel: $50 per month. 
2. Deep Sea Diving. 
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Text of Pay Report 
(Continued from Preceding Page) 

Rates applicable under law for the 
Navy. 

3. Flying of Military Aircraft by Qualified 
Personnel When Prescribed Requirements are 
Met; Assignment to Submarines as a Mem- 
ber of a Crew. 
Officers 

Major General 

Brigadier General .............. 


now 


(Dollars per month) 
bhtuebesadeeeetne ..-$100 


«+++ 100.00 


th. Ctdiinnns iccchedwabatucens .+» 210.00 
Lieutenant Colonel ..... pat eenengwne 180.00 
OE ite cide tue canenewee oepesetie -.. 150.00 
Pe price alee well --+ 120.00 
First Lieutenant .............. «+e» 110.00 
Second Lieutenant .............+.. - 100.00 
Warrant Officers 
St ED’ cass danead emis eve Cue ncs 100.00 
Enlisted Personnel 
RTE 30h tities oss bind oasheccesed aad 75.00 
gk ee rere 5: Ki meecassedhes 67.50 
Grade 8 ..... sadauwte I Sbeewesedas «++. 60.00 
Grade 4 ...... SRebnds seasoned acccsce SRD 
POD tba kdeesdedcns tus takebkeds cet 45.00 
Grade 6 ..... Giwnccnebeeketsevaoouned 37.50 
GD ae eh cdcvedcdecdcccaeebedees cs 30.00 


F. Aviation Cadets are paid under a separate 
provision of law and should not be entitled 
to hazard pay in addition to their regular 
compensation. 

G. The President should be authorized to 
eliminate, in time of war, all hazard pay or 
to declare as hazardous other conditions of 
service or areas of unusual danger in order 
to equalize pay treatment for hazardous duty. 
In this latter case, personnel serving under 
such conditions or in such areas should then 
be entitled to hazard pay for actual time 
thus served. 

The Commission, after reviewing previous 
studies, hearing presentations by the Services, 
and personally observing representative op- 
erational and training activities, is of the 
unanimous opinion that some additional pay 
should be awarded to individuals who, on a 
voluntary basis, carry out peacetime func- 
tions involving more than the ordinary mili- 
tary risk and danger. Such pay should be 
granted only when qualified personnel are 
actually in hazard duty status under orders 
and perform in accordance with appropriate 
departmental regulations rigorously observed. 

In time of war, hazard may exist in speci- 
fied fields or operations or it may be too 
widespread to justify or permit identifica- 
tion. Activities deemed extra hazardous dur- 
ing peace may remain so during hostilities 
but for different reasons; other assignments, 
such as those executed by combat infantry, 
may become exceptionally dangerous. In time 
of peace, also, conditions may require addi- 
tion to or subtraction from the list of hazard- 
ous duties warranting extra compensation. 

Accordingly, the Commission proposes 
definite scales of hazard pay for peacetime 
operations established as extra hazardous, 
with provision for modification of this cate- 
gory by appropriate executive and legislative 
action and the elimination or extension of 
hazard-incentive pay during hostilities on the 
basis of Presidential directive. 

Primarily, the Commission centered its at- 
tention on those activities which, today, are 
associated with exceptional risk and danger. 
Studies were made of flying and submarine 
duty, particularly, and of all airborne ac- 
tivity, including glider and parachute duty, 
handling of lepers, diving and demolition of 
explosives, all of which, except the last, now 
carry extra pay. The Commission believes 
that individuals engaged in all of these func- 
tions merit special pay, although not at the 
Same rate, and urges continuing study of 
the problem so that, with the consent of Con- 
gress, additional pay may be granted to ac- 
tivities which may gain features constituting 
unusual hazard or risk. For example, it may 
later be determined that work with fission- 
able materials or hacteria may involve ex- 
ceptional hazard as operations in these fields 
progress; on the other hand, current activity, 
such as frigid area and sea patrol and 
mountain maneuvers may be found, on study, 
to be hazardous and, as a result, placed on 
a volunteer basis, 

Justification for Extra Pay 

Close examination of the nature of hazard- 
ous duty and the expressed or implied 
reasons for accepting risks indicated that 
the incentive to engage and remain in haz- 
ardous occupations provided a more realistic 
practical basis for determining the rates of 
special pay than the theory of recompense 
for shorter career expectancy, The recompense 
or replacement concept, although promoted 
for many years as the sole argument for 
hazard pay, was found wanting for several 
reasons. 

First, higher mortality rates during peace- 
time is a major factor in flying only, and, 
even in this field, varies considerably with 
technical experiment and changes, size of 
force and conditions of craft, time and place. 
Submarine duty in peacetime, it was found, 
involved virtually no fatalities since the in- 
troduction of a hazard differential, but, in 
wartime, men in this service had a high 
fatality rate. Parachutists, on the other hand, 
had the highest injury rate. Diving and 
leprosy duties offered potential death and 
disease to a great degree, but admittedly 








are primarily not dangerous but, rather, dis- 


agreeable and generally unsought occupa- 
tions. Such findings render it impossible to 
establish a rate or rates of pay which would, 
even for a relatively short time, achieve 
economic equity between those who accept 
hazard and those who do not. 

The argument presented that the life ex- 
pectancy of an air officer was 12 years less 
than a ground officer, and that a 50 per cent 
increase in base pay equalized this differen- 
tial, is immaterial even if true. The Com- 
mission has heard a divergence of actuarial 
opinion as to the accuracy of the 12-year 
shorter life expectancy but is unanimously 
agreed that paying a 50 per cent differential 
over the entire career is a tontine, giving 
a considerable benefit to those who survive 
and little or no benefit to those who do not. 
This percentage career pay would further 
encourage men to fly when their flying prime 
was past and when, for their own good and 
for the good of the Service, they should 
desist. 

Second, from interviews with both adminis- 
trative personnel and those engaged in haz- 
ardous work, the additional pay is now re- 
garded frankly as a _ supply-and-demand 
differential, to induce capable men to under- 
take the known or assumed risks of flying 
or undersea operations or other hazards. 
Further, it serves as an incentive to remain 
in the chosen field when family responsi- 
bility becomes a deterrent factor. This 
element is strikingly significant in the case 
of pilots in the junior and middle ranks who 
have to meet the conflict of family pressure 
and the furtherance of their military career. 

Third, the differential offered is apparently 
most effective when related, even though not 
directly proportionate, to basic compensa- 
tion. A rate based on death or disability 
factors could obviously not vary in this way. 
Yet, experience and good sense dictate the 
need for a greater differential for individuals 
whose earnings are higher and thus have 
more to lose through death or disability, but 
are still in the ranks when the undertaking 
of a hazard is an essential part of their duty. 

The $100 a month minimum recommended 
for officers is, therefore, not intended to re- 
imburse the recipient for a shorter life 
expectancy. However, should an officer desire 
to use his extra $1,200 a year hazard-incen- 
tive pay to provide protection for his de- 
pendents, he would be able to carry com- 
mercial ordinary life insurance in excess of 
$50,000 if written while he was 20 years old. 

Establishment of Rates 

The Commission took the practical ap- 
proach of setting three different rates for 
three different types of hazardous duty, 
premised on the requirements of the future, 
existing rates and their apparent effective- 
ness in procuring officers and enlisted person- 
nel, and their relation to the proposed basic 
pay and allowance schedules. Extra pay 
which seemed adequate today and created no 
great imbalance in the proposed pay struc- 
ture was allowed to etand. 

Where a considerable differential is not 
considered necessary, as in the case of junior 
officers and enlisted personnel, !ower rates 
are proposed by the Commission, Extra pay 
is not the prime factor, for example, in a 
young man’s decision to select flying as a 
career, Surveys conducted at the two Service 
Academies by the Commission indicated that 
“if pay and promotion were equal” for flyers 
and non-flyers, 40 per cent of the Midshipmen 
and 30 per cent of the Cadets would choose 
a flying career in preference to any other 
offered by the Services. This proportion ap- 
proximates the ratio of rated to non-rated 
officers desired at the present time. 

The Commission recommends the continua- 
tion of regular divers’ pay as now authorized 
by Navy law. Such pay is related to the 
number and types of dives made and closely 
parallels the extra pay awarded in industry. 
The Navy law provides in part that “an en- 
listed man of the Navy assigned to the duty 
of diving shall receive additional pay, under 
such regulations as may be prescribed by the 
Secretary of the Navy, at the rate of not less 
than $ per month and not exceeding $30 
per month, in addition to the pay and allow- 
ances of his rating and service: Provided. 
that officers and enlisted men employed as 
divers in actual salvage or repair operations 
in depths of over ninety feet, or in depths 
of less than ninety feet when the officer in 
charge of the salvage or repair operation 
shall find in accordance with instructions 
prescribed by the Secretary of the Navy that 
extraordinary hazardous conditions exist, 
shall, in addition to the foregoing, receive 
the sum of $5 per hour for each hour or 
fraction thereof so employed.” The Navy has 
found that this system works well and de- 
sires no change. Moreover, the Commission 
deems it proper to use, insofar as practicable, 
systems found in industrial employment. 

Parachute and Glider Pay 

For like reasons, the Commission proposes 
the continuation of parachute and glider pay 
on roughly the present basis, Parachute pay 
consists of $100 a month for officers and $50 
for enlisted personnel; glider duty is com- 
pensated at 50 per cent of pay up to $100 
and $50 per month for officers and enlisted 
personnel, respectively. Parachute pay was 
established by the Act of 3 June 1941 and 
justified, primarily for officers, on the ground 
that personnel engaged in air jumps incurred 
greater risks than aircraft flyers or passen- 





gers. In addition to the hazard of aircraft 
accidents, there is the constant and con- 
tinuous risk of the parachute jump. A lower 
rate for parachutists as compared with flyers, 
however, was urged by the War Department 
on the ground that “flying pay for the Air 
Corps is based primarily on two factors, the 
direct hazard incident to flying which is the 
same for all, and the career hazard which in- 
volves a cumulative stress and strain.” The 
direct hazard is the only significant one for 
parachute troops which can use only young 
and vigorous men, A flat payment of $100 
a month was requested and obtained for 
officers and additional pay was granted for en- 
listed personnel in lieu of the requested 
specialist ratings carrying higher compensa- 
tion. 

The same formula was considered adaptable 
to submarine rescue and experimental! diving 
and for handling lepers, for which an addi- 
tional 25 and 50 per cent of pay, respectively, 
is granted today; for the newly designated 
hazardous field of under water demolition; 
and for observers in military aircraft, Ob- 
server pay has been established by appropria- 
tion acts of recent years at $720 per year for 
flights by “non-flying officers” who include, 
generally, photographers, weathermen and 
certain flight surgeons. The Commission be- 
lieves that such personnel and all flight 
surgeons should be paid as observers, since 
they are not directly involved in operation 
of military aireraft and their exposure to 
risk is considerably less than those engaged 
in regular flights or training. 

Flying and Submarine Duty 

A separate scale was developed for flying 
and submarine duty, compensable today at 
50 per cent of pay. Because of the demon- 
Strated greater actual or potential danger 
and the supreme importance of these services, 
the inducement must be greater. The Com- 
mission’s proposals maintain approximately 
the same dollar differential for these duties 
as now exists, except in the general officer 
ranks and recruit grade, This differential, 
plus the proposed basic compensation, should 
be adequate to attract and keep men in these 
pursuits at the rank and age at which, in the 
Commission’s opinion, based on present prac- 
tice, they are most effective. Where there 
would be no increase, present total pay is 
saved by virtue of the Commission’s Recom- 
mendation 7. The variation in percentages, it 
must be remembered, is largely due to the 
unwarranted variations in present basic pay 
which the Commission believes it has properly 
corrected by its proposals which relate pay 
to relative responsibility, The great per- 
centage increase for brigadier general, for 
instance, represents such an adjustment. Re- 
duction in hazard pay in these Services for 
general officers was dictated by findings of 
the Commission that these officers did not, 
as a rule, undertake many or the most un- 
usual risks. Nor should they. The Commis- 
sion believes that the inducement for such 
officers should be at a minimum ratio, first, 
because they are primarily executives and 
administrators, serving as directing rather 
than operating personnel, and, second, be- 
cause they should not be tempted by great 
reward to engage in activity accompanied by 
abnormal risk. In addition, the Commission 
felt it could strengthen administration of 
flight orders and pay by removing the incen- 
tive now held out to these officers. 

The Commission has investigated the ad- 
ministration of flying pay by the various 
Services and found some variation in the 
orders governing the minimum standards of 
proficiency to be maintained and considerable 
variation in the application of these stand- 
ards, For example, it found that the general 
officers of the Air Force flew 8 per cent of 
their time in fighter aircraft, as opposed to 
the average second lieutenant’s 10.3 per cent 
during fiscal year 1947. It fonnd that under 
the standards of proficiency set up pilot and 
co-pilot time were given equal weight for 
purposes in qualifying for flight pay, which 
permit the burden of responsibility of actual 
flying to be placed on the junior officers. The 
Commission’s recommendations for continn- 
ing study of hazard duty regulations should 
spur improvement in administration. 

The Commission heard lengthy testimony 
to the effect that high ranking officers must 
maintain flight proficiency if they are to 
lead and retain the respect of those under 
their command. The facts do not bear this out. 
During World War II, some general officers 
of the Air Foree were forbidden to fly on 
combat missions, and, at the present time, 
commanding officers of carriers in the Navy 
are forbidden, by regulation, to fly from their 
ships when engaged in maneuvers. The Com- 
mission wholeheartedly approves of these 
regulations and feels that in the higher ranks 
the pay should be commensurate with the 
administrative responsibility of. the position, 
and that valuable administrative ability 
should be protected from unnecessary risks. 
The Commission believes that juniors will 
respect their superiors for their administra- 
tive ability, coupled with proven technical 
proficiency which must have been demon- 
strated to reach advancement to high rank 
in the Air Force and air arms of its sister 
Services. 

A higher rate of hazard pay for officers as 
compared with enlisted personnel is justifi- 
able on several grounds: 

(1) Any special pay must be in proportion 
to the basic pay, so that at all times the 








compensation for the primary responsibility 
will be considerably greater than that for 
any additional duty. 

(2) The rates proposed for hazard pay 
serve as an inducement to undertake and 
continue special duties; such an inducement 
need not be as great in monetary terms for 
lower paid and less advanced personne! ag 
for higher paid and more highly trained 
personnel. 

(3) Officers are usually given greater specia) 
responsibilities, aside from normal adminis- 
trative control, than enlisted personnel on 
hazardous assignménts. 

(4) With respect to flying in particular, 
death rates for enlisted personnel have con- 
gsistently been lower than those for officers, 

Flat Pay Versus Percentage Formula 

The Commission was presented with many 
formulas .using percentage as a_ basis of 
computing hazardous remuneration, Al- 
though, in flying, junior and middle grade 
officers generally flew in more dangerous 
eraft than enlisted personnel, there was no 
fixed graduation on a rank basis. In sub- 
marine duty, admittedly, there is no differ- 
ence; the same situation obtains generally in 
other hazardous situations, 

A percentage system permits pyramiding 
at ranks and at salary levels far beyond the 
inducement required and the needs of the 
Services in terms of encouraging officers and 
men to accept hazardous duty. Moreover, the 
differential would be exaggerated if basic 
pay scales were increased. The flat-rate basis 
was also selected as most appropriate, since 
the inducement required for each rank is 
roughly the same, regardless of pay within 
the rank, which may vary in accordance with 
years of service and authorized allowances. 

Group 2. Sea and Fereign Duty 

9 A. (1) Officers and Warrant Officers 
should receive no additional pay for sea and 
foreign duty. 

(2) Enlisted personnel should receive $15 
per month in addition to basic compensation 
for each month of sea or foreign duty, 

B. Pay for sea and foreign duty should 
be in addition to any hazard pay for which 
qualified. 

Differentials between pay for shore and sea 
duty and for duty within and outside the 
United States have existed in various forms 
for well over a century, although the amounts 
were gradually reduced and were eliminated 
altogether in 1922. Extra pay for sea or 
foreign duty was revived in 1942 as a tem- 
porary wartime benefit and was continued 
as such in the Pay Readjustment Act of the 
same year. It became part of permanent law 
in 1945, providing an increase of 10 per cent 
of base pay for officers and 20 per cent for 
enlisted personnel. 

Origin and Purpose of Special Pay 

The reason for the original grant of sea 
pay is not definitely known. It was de- 
veloped as part of the pay system which 
provides separate schedules for sea, shore 
and awaiting-order status. It was understood 
as regular pay, rather than extra pay for 
seagoing personnel, on the fundamental 
theory that naval officers and men were per- 
forming their full duty only when at sea. 
The increase also served in lieu of rental 
allowances for dependents which were first 
authorized in 1916. 

Overseas pay was presumably authorized 
originally to offset higher living costs in- 
curred when outside the continental limits. 
Since established in 1942, it has been a regular 
addition to pay, despite the use of cost-of- 
living and dollar-exchange allowances for 
certain foreign stations. 

The Report of the Joint Army-Navy Per- 
sonnel Board Pay Committee, 1947, preferred 
to view these differentials as unnecessary 
complications of the pay scale, assuming 
proper elevation of the basic pay, although 
it conceded its value for enlisted personnel 
as a morale or incentive factor. The Joint 
Committee believed, generally, that the In- 
convenience or hardship inherent in sea and 
foreign duty should be recognized as part 
of normal duty and should not merit extra 
pay. 

The majority of enlisted personnel inter- 
viewed by the Commission expressed the 
opinion that such duty was to be expected 
as normal and could not be regarded as 4 
volunteer hazard duty for which an addi- 
tional emolument was needed. They felt, 
however, that some increase was essential [0 
offset the inconvenience to themselves and the 
extra expense incurred by themselves or their 
families in travel. 

Position of Commission 

The Commission has concluded 
duty for Naval personnel, as well as overse 
duty for the Army or Air Force, although 
probably involving more inconvenience than 
military activity ashore or at home, is a part 
of their normal career, As such, it does not 
parallel the highly unusual foreign assign- 
ment in industry or the Federal Civil Service 
for which an incentive premium is offered. 
Even here, the top administrator rece!ve> 
relatively little extra pay for an overseas 
position. Officers, especially, do not deserve 
extra pay for this type of duty, since = 
pay recommended for them is apportione™ 
to their relative responsibility as executive’ 
and administrators, regardless of their site 
of operation. Additional compensation is re 
necessary and undesirable for work whit 
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Text of Pay Report 
(Continued from Preceding Page) 


should be expected as a norma! incident in 
a chosen career. Unusual expenses incur 
by virtue of foreign or sea duty may be fe- 
imbursable under the Post and Duty Allow- 
ance recommended by ¢ehe Commission. 

For enlisted personnel, the Commission 
proposes a flat rate increase, as in keeping 
with accepted industry practice for disagree- 
able or unpleasant work and as a morale 
factor. A percentage of pay increase for these 
duties bears no relation to the inconvenience 
felt by the individual nor is the unpleasant- 
ness in proportion to the rank or rating. 

Group 3, Inducement 

Three types of pay are given today for the 
primary purpose of promoting the recruit- 
ment and retention of specially qualified per- 
sonnel: In the officer rank—(1) procurement 
pay for medically trained personnel; in the 
enlisted ranks—(2) extra pay for special 
duties, and (3) the reenlistment bonus to 
induce experienced personnel to follow the 
service as a career. 

The impact and need for these pays is 
quite different, although their purpose is 
essentially the same, Accordingly, the Com- 
mission has prepared separate analyses and 
recommendations for each. 

10. Pay for Physicians, Surgeons and Dentists 

A, As an inducement to obtain and hold 
physicians, surgeons and dentists in service, 
Public Law 365, 80th Congress, provides for 
the payment of $100 per month to regular 
officers on active duty or reserve officers who 
volunteer for service of one year or more 
within the five-year period beginning 1 
September 1947; the maximum amount pay- 
able to any one person under this law is 
limited to $36,000. Recognizing the fact that 
the Services are at present short of medical 
personnel and, at the same time, recognizing 
that no possible inducement pay could create 
the medically trained personnel to fill all 
present requirements, it is recommended that 
the needs of the Services be reviewed prior 
to the expiration of Public Law 365 by a 
Personnel Board appointed by the Secretary 
of Defense, which board would, after con- 
sultation with all Services concerned, be re- 
sponsible for recommending the elimination 
of special pay if it is then practical to secure 
the necessary number of physicians without 
such pay, or if this is not practical, of recom- 
mending the continuance for a specific period 
of such special pay as it considers necessary. 

B, It is specifically recommended that the 
present $100 per month inducement pay should 
be continued until such time as a Personnel 
Board shall be set up in the Office of the 
Secretary of Defense and an adequate review 
made of the then existing situation. It is 
further recommended that immediate legisla- 
tion be enacted to the effect that the $100 
per month inducement pay should not be paid 
to medical officers while serving as interns, 
and that -the internship should be for a 
minimum period of one year. 

C. Physicians, surgeons and dentists should 
be given constructive credit for pay and pro- 
motion equal to the number of years, not 
in excess of four, of recognized postgraduate 
training, unless such years are already 
credited by virtue of other provisions of law. 

It is desirable that eventually all service 
Personnel should receive equal pay for equal 
rank and responsibility, with special pay for 
any hazard which may apply. To achieve this 
purpose, it is proposed that physicians, 
surgeons and dentists be commissioned on 
a rank-for-age basis and that they be granted 
constructive longevity for pay and promo- 
tion, but not for retirement, equal to the 
number of years spent in postgraduate 
Schools to obtain the degree which gives to 
the individual his professional standing. 

A review of the history of the Services 
brings out that, prior to the present period 
of scarcity of medically trained personnel 
and high civilian earnings among this group. 
the Services had no difficulty in procuring 
all the physicians, surgeons and dentists 
heeded. Inquiry shows that pay is not the 
only factor contributing to the shortage of 
medical officers in the service, There exists 
a shortage of doctors in every field of medicine 
in the country at the present time. Two ad- 
ditional factors which make doctors and 
dentists reluctant to enter the Military Serv- 
ices are the burden of administrative work 
Placed on them, which takes time from their 
Professional duties, and the fact that they 
are seldom allowed to go forward in any 
ehosen specialty without interruption in their 
career, 

The Commission interviewed many doctors 
Who served in World War II and are now 
in private practice. They pointed out that 
the Medical Service could be more efficiently 
and effectively performed if the Surgeon Gen- 
eral of the various Military Services had 
more direct contre] over the assignment and 
Utilization of Medical Department personnel, 
both officers and enlisted personnel. 

In reviewing the legislation now in effect 
Which provides for $100 per month extra 
Compensation for physicians, surgeons and 
dentists, consideration should be given to the 
recommendations of this Commission which 
Provide that constructive credit be given for 
the professional education for the purposes 
of pay and promotion. This, at the early 
Stages in a medical officer's career, would 
amount to not less than $30 per month. 





Special Pay Abolished 

1i. Special pay now authorized for duty 
as a cook, stenographer-reporter and mail 
clerk should be abolished and appropriate 
rank or non-monetary advantage should be 
provided for special duty of this type, 

Among the miscellany of special pays avail- 
able to enlisted personnel are extra monthly 
amounts for: 

(1) Cooks ($5—$10 per month, based on 
rating; Marine Corps) 

(2) Mail Clerks ($500; $300 for assistants; 
Navy (suspended since 1#45 when bonding 
was waived), Coast Guard, Marine Corps) 

(3) Stenographer-Reporter (10 cents per 
100 words; Army) 

As is evident, these emoluments in no sense 
reflect a consistent scheme of inducement 
pay among specialist enlisted personnel; 
further, even these are not uniformly ap- 
plicable. The existence of one encourages 
requests for others, with resultant inequity 
and unbalance of the general pay structure. 
Savings resulting from the elimination of 
these pays and administrative expenses in- 
volved can and should be more effectively 
applied toward a general increase. The studies 
prepared by the Services have arrived at this 
conclusion. 

The Commission also agrees with the 
Forces in suggesting appropriate rank for 
additional responsibility. It urges further 
the improvement of laws and administrative 
procedure to obviate the need for such 
special payments, such as the uniform bond- 
ing of mail clerks by the Services or waiver 
of bond. 

Reenlistment Bonus 

12, A. A reenlistment bonus should be es- 
tablished based on the years for which an 
individual is reenlisted according to the 
following scale, payments to be made in a 
lump sum upon reenlistment for a definite 
period of service. 


Reenlistment Rate 
Period Per Year 
EE, COED o.0inkbs 5094464066 40408s 00008 ee 
Five Years. 2.0.0 Sasesinees rere -.- 50.00 
UY NDS dine C505 Obes dbase seeenesua 40.00 
OD: DARNG s daidewsdncescesensatceniae’ 30.00 
BO BOGE cscacvdvinnas PCT ee 20.00 


B. The payment of such bonuses should be 
limited to a total of four bonuses, and the 
maximum time between the date of discharge 
or separation and the date of reenlistment 
should be ninety days. 

C. The reenlistment bonus should be ap- 
plicable to any individual who voluntarily 
extends his term of active duty and enters 
the regular forces, thereby remaining in the 
same service. 

D. The Regular Army Reserve bonus, pay- 
able to members in the Regular Army Re- 
serve when ordered to active duty, should be 
abolished. 

Today, and for some time, a special pay- 
ment has been offered to encourage men in 
the enlisted ranks to renew their terms of 
service regularly and so build a career of 
continuing duty. The Commission favors the 
continuance of such an inducement. 

The present system, giving a man a bonus 
of $50 per year for the number of years of 
the preceding enlistment. does not adequately 
serve the purpose for which it was intended. 
True, it is some incentive to reenlist, but it 
is essentially based on the service performed, 
rather than the service promised. The latter 
principle is clearly the more logical and 
should be incorporated to render the bonus 
more effective. 

To correct this situation, the Commission, 
concurring with the Services, suggests, first, 
that the bonus should be based on the num- 
ber of years for which a man is reenlisting; 
second, it should be increased in proportion 
to the length of his reenlistment period; 
third, it should require a man’s reenlistment 
within a reasonable time in order to insure 
more continuous service: and fourth, the 
number of bonuses which a man may draw 
during his service should be limited so that 
there will be no bonus for a reenlistment to 
complete the last few years of service. 

Short-term reenlistments are costly in man 
hours lost in transportation and retaining. 
Therefore, it is highly desirable to reenlist 
men for the longest period authorized, The 
present authorization allows ninety days in 
which a man may reenlist in order to be en- 
titled to the payment. This limit should be 
the maximum period allowed and in certain 
Services it should be less. To insure proper 
and equitable results in the operation of 
this system, the Forces should establish 
similar enlistment terms and reenlistment 
periods. 

Since the Commission is primarily in- 
terested in employing the bonus as a spur 
for selection of careers in the Service, it 
recommends the liberal use of the bonus in 
all instances of voluntary continnance of 
active duty. It is, therefore, intended to be 
granted to inductees who enlist, to Regulars 
who extend their enlistments, to Reserves on 
active duty who enlist for a stated period in 
the Regular Force, as well as to the orthodox 
reenlistment. 

Group 4, Reimbursement 

18, Special pay now authorized for duty 
as an aide, for special performance with the 
Marine Band, for serving as a messman, or for 
caring for a mount should be abolished. 

Four extra pays are grouped under this 
recommendation since the reason for their 
existence is evidently the same and, in view 





of other proposals of the Commission, their 
elimination seems equally justified. 
Existing Pays 

Officers in all Forces in the lowest three 
commissioned ranks serving as aides to major 
and brigadier generals receive extra pay of 
$200 and $150 a year, respectively, as reim- 
bursement for expenses involved in proper 
personal attendance and in purchase of 
special uniforms. 

Officers in the Army in the lowest three 
grades were formerly given $150 a year to 
care for mounts. Although there has been no 
appropriation for this purpose since 1942, 
the legal authorization still exists. 

Enlisted personnel of the Navy, Marine 
Corps and Coast Guard assigned to meseman 
chores are entitled to $5 for each month of 
such duty, presumably as a repayment for 
the laundering of whites and as an induce- 
ment to them to accept messman work, 

Members of the Marine and, in addition to 
the benefits of a separate and higher pay 
scale get $4 for any month in which they 
perform on the Capitol or White House 
grounds. This nominal sum has been justi- 
fied as a reimbursement for costs of main- 
taining uniforms and for incidental expenses. 

All these emoluments, in the opinion of the 
Commission, should be abolished, They are 
primarily intended to cover business expenses 
which can and should be appropriately cared 
for through the provision of goods and sery- 
ices (extra clothing for messman, for ex- 
ample) or vouchered expenses under the Post 
and Duty Allowance. 

Group 5. Reward and Honor 

14. A. Special pay now authorized for the 
purposes of reward or honor should be 
abolished, since it is so insignificant in 
amount and so unevenly applied within and 
among the Services that it has not served 
properly to encourage or reward merit. Dis- 
tinguished service and excellence in the per- 
formance of regular duties should not justify 
additional increases beyond those provided 
in the proposed scales, but should be ac- 
knowledged by granting privileges or per- 
quisites and special opportunity for advanced 
education, in addition to accelerated promo- 
tion, if warranted. 

B. The entire subject of providing ap- 
propriate rewards, honors and special dis- 
tinctions should be the subject of study by 
a Personne! Board so that an adequate means, 
preferable to special pay, may be developed 
to encourage unusual proficiency uniformly 
throughout the Military establishment, 

Although the Commission is wholly in 
accord with the recognition of courage and 
proficiency, it does not believe that monetary 
payments on a month-to-month basis are 
appropriate or adequate additions for such 
awards. At present, three types of cash pay- 
ments, applicable to enlisted personnel only, 
may be added to active duty pay: 

(1) For distinguished service, accompany- 
ing medals ($2 per month, plus $2 for each 
additional bar); 

(2) For expert and combat infantry and 
medical service with infantry, accompanying 
badges ($5 per month (expert) and $10 per 
month (combat and medical)), and 

(8) For qualification in arms ($1 to $5 per 
month). 

Badge pay is terminable six months after 
the war’s end and arms qualification pay was 
suspended for the emergency period by the 
Army. 

These pays were introduced. generally, to 
equalize infantry with the technical services 
and to provide incentives for superiority in 
certain performance (markmanship) or to 
reward hazard and hardship experienced by 
the front-line soldier. In practice, however, 
these desirable intentions have not been ful- 
filled. The sums are too small compared with 
regular pay; the pays are not equally ap- 
plicable to all the Uniformed Forces: and, 
finally, the multiplication of award moneys 
frequently serve to distort the general pay 
ladder. 

It is the judgment of the Commission, con- 
curring in the main in the studies and recom- 
mendations of the Services, that these special 
pays should be eliminated. and that the 
Savings be applied more advantageously to 
an overall pay increase. Compensation pro- 
posed by the Commission, if correlated with 
proper allocation of duties and fair classifi- 
cation of military personnel, should ade- 
quately remunerate above-average men, 

The Commission does not, however, object 
to the award of a single substantial payment 
as a prize, such as is now used to reward 
winners of competitive exercises in gunnery 
and engineering. It suggests that this tech- 
nique, now available only to the Navy, Coast 
Guard and Marine Corps, be authorized for 
all Services. 

Basically, it is the belief of the Commis- 
sion that awards and honors for all types of 
personnel are within the scope of morale pro- 
grams and, it consequently, urges that a 
joint study of the problem within this frame- 
work be undertaken by the Forces concerned. 

Provisions granting extra credit toward re- 
tired pay for combat commendations and 
good conduct are discussed in Recommenda- 
tion 24. 

Group 6. Convenience of the Service 

15. Special pays now authorized as a con- 
venience to the Uniformed Forces to cover 
costs involved in the discharge of needy or 
disciplinary cases among enlisted personnel, 
separations for the good of the Service, per- 
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sonal expenses of those whose active duty 
pay is forfeit, for involuntary extensions of 
enlistment, and for paying compensation for 
unused leave should be continued but con- 
sistently applied to all the Uniformed Forces. 

For wany purposes, the Uniformed Forces 
have found it preferable to pay cash in lieu 
of providing clothes, equipment os setting 
up special procedures, For «xample, the Navy 
and Marine Corps give $25 to reedy enlisted 
personnel discharged for the good of the 
service; all Services grant $10 to men dis- 
charged for underage or fraudulent enlist- 
ment; similarly, all pay $3 to $5 a month to 
cover personal expenses to men whose pay 
is withheld for discliplinary reasons. In ad- 
dition, under the Armed Forces Leave Act, 
a separation payment for unused leave may 
be made in a lump sum by all Services ex- 
cept the Public Health Service and Coast and 
Geodetic Survey. 

All these pays are essential for the smooth 
operation of the Services and should be pre- 
served, The Commission feels strongly, how- 
ever, that inequalities and unjustifiable differ- 
ences should be eliminated and that all pays 
and authorizations should be established on 
the same basis and applied uniformly to all 
components. To achieve this necessary stand- 
ardization, these problems should be referred 
to a joint personnel board for resolution, 


Group 7. Separate Scales 

16. Separate scales now existing for mem- 
bers of the mine planter service and the 
Marine band, and separate pay for the grade 
of acting chief petty officer should be 
abolished, and personnel serving in such 
grades should be transferred to the nearest 
appropriate grade within the forces of war- 
rant officer or enlisted personnel. but witb 
no reduction in basic cumpeusation, 

Among the anomalies in the present struc- 
ture are the different and unrelated grade 
and pay series for mine planters (Army) 
and the members of the band (Marine Corps). 
The Commission is not convinced that these 
groups require separate systems. The general 
scheme has evidently been found adequate 
for a great variety of responsibilities and for 
activities which are equally distinctive. It is 
the understanding of the Commission that 
the Mine Planter Service would be absorbed 
within the proposed warrant officer program. 
This plan appears to be sound and should 
be applied to the Marine Band whose present 
structure indicates the possibility of integra- 
tion into the enlisted and warrant ranks, 

For the same reasons, and to achieve uni- 
formity among the Forces it is recommended 
that the Navy’s acting chief petty officer 
grade be eliminated, There seems to be no 
justification for an intermediate position ap- 
plying to one Service alone, 

17. A separate scale for Aviation Cadets 
should be retained since they are primarily 
trainees. Basic pay should be increased from 
$75 to $105 a month, and the basic allowance 
for subsistence should be changed from $30 
a month to the same amount authorized for 
officers and warrant officers. 

The pay of Aviation Cadets has not been 
changed since first established and when 
last reviewed bore a relationship to the pay 
of Seventh Grade enlisted personnel of one 
and one-half to one. The recommended pay 
maintains that ratio, 

Aviation Cadets are subsisted in a mess 
operated on the same principle as the officers’ 
mess. For this reason, it is felt that they 
should be given the same allowance as that 
granted officers, No quarters allowance is 
recommended since living accommodations 
are furnished by the Government. For other 
allowances, cadets should be treated like en- 
listed personnel. 

Special Allowances 
Group I. Dependents’ Allowances 

18. A. In view of the increased basic com- 
pensation recommended, the cessation of 
hostilities, and, especially, the advantage to 
the Services of having personnel in the lower 
enlisted ranks unmarried, allowances now 
authorized under the Servicemen’s Depend- 
ents’ Allowance Act of 1942 for dependents 
of enlisted personnel of all Services for the 
duration of the war, plus six months, should 
be discontinued by declaring World War II 
at an end for purposes of this program, ex- 
cept that allowances should continue for the 
duration of enlistments in force on the date 
of enactment of these recommendations, 

Bb. Dependents’ allowances should not be 
authorized to enlisted personnel for the same 
period during which an allowance for quar- 
ters is granted 

The extensive conscription and volunteer 
en'istment program undertaken for the effec- 
tive prosecution of World War II necessitated 
the introduction of special adjustments to 
eare for millions of civilians introduced to 
military exigencies for the first time. Among 
these adjustinents was the provision for ex- 
tra allowances for the established families 
of enlisted personnel. These allowances are 
proportioned to the size of family, disre- 
garding all other factors, and broadly ex- 
tended not only to wives and children but 
also to parents, brothers and sisters and 
others with established dependency status. 
In keeping with the theory of the payment, 
the allowance takes the form of a variable 
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SERVICE NEWS AND GOSSIP 


Foreign Affairs—Washington officials are elated over the successful conclusion 
of the long negotiations with western European countries for the control of the 
industrial production of the Ruhr Valley of Western Germany. This agreement and 
the mutual arrangements for Marghall Plan aid in European recovery strengthen 
the economic ties of the United States and Western Europe, and point to the probable 
negotiation of the North Atlantic Security Treaty, now under discussion in Wash- 
ington. This proposed pact would be, in effect, a military alliance, and, taken in 
connection with previous undertakings, would tend to provide military, as well as 
economic security for Western Europe. 

Associated with the United States in the agreement for control of the Ruhr. are 
Great Britain, France, Belgium, the Netherlands and Luxembourg. Germany will 
join in this arrangement when it establishes a legal government. The Ruhr con- 
vention sets up an international authority to control the important Ruhr industries 
and to establish quotas of coal, coke and steel products for German consumption 
and for export. It provides an international inspection system to prevent the Ruhr 
industries from engaging in the production of military supplies. Ultimate ownership 
of Ruhr mines and plants was left undetermined as a concession to France, which 
fears that an industrial Germany would constitute a potential menace to European 
peace. 

In Washington ambassadors of the European countries participating in the 
Ruhr agreement are meeting with Under Secretary of State Robert A. Lovett and 
the Canadian ambassador to exchange views on the provisions of the proposed North 
Atlantic Security Treaty, which would provide for American and Canadian military 
assistance for the European countries in the event of war. Details of the conversa- 
tions have not been revealed but speculation points to agreement in principle on 
many aspects of the proposed pact. 

The European countries represented already have a military alliance among 
themselves for mutual military assistance. Field Marshal Bernard Montgomery of 
England is chairman of the military committee and potential supreme commander 
of the united forces in the event of war. American military observers are in close 
touch with this committee. General J. Lawton Collins, Vice Chief of Staff of the 
United States Army, who returned from Europe this week, said in reply to a ques- 
tion at a press conference that combining American occupation troops with those of 
the Allied European countries in case of attack was under study. In Berlin Secre- 
tary of the Army Kenneth C. Royall indicated that proposals had been made for an 
increase in American military strength in occupied Germany. Any such increase 
is improbable. 

The legislative program of Defense Secretary James Forrestal, made public 
this week, includes proposed measures granting general authority to provide arms 
and equipment and also to designate American military missions to other countries. 
Under such authorization steps could be taken to rearm Western Europe and military 
personnel could participate in strategic planning of the European alliance. 

The ultimate aim of the European alliance, and of the proposed security pact, 
would be to provide a barrier in Western Europe, probably at the Rhine, to any 
possible military assault by Soviet forces. Such regional security agreements are 
specifically authorized by the charter of the United Nations. At present the alliance 
is weak in effective military strength. It has been estimated that it could put into 
the field an effective mobile combat force of only about 15 divisions, and an air 
force considerably inferior to that of Russia. 

Most of the available ground, sea and air force would be supplied by England, 
which has a Navy second only to America, a respectable modern air force, and a 
land army of about a million men. France has 250,000 mobile ground troops, greatly 
deficient in modern equipment. The French have a project for the organization and 
rearmament for ten armored divisions, which they hope will be financed by the 
United States. France is planning a small, but effective, air force, composed almost 
entirely of fast interceptor planes. The Netherlands has rather an effective army, 
but it is largely engaged in Indonesia on the other side of the world. Belgium has 
about 85,000 troops, including police under military control, and Luxembourg has 
a total military strength of only about 15,000, One aim of the alliance is to standardize 
equipment of the allied countries, so that its forces could fight as a unit. 

While the European alliance is evidence of the continued fear of the western 
powers that Russian aggression may have to be faced, there is no indication that 
there is any early expectation of actual hostilities. At the same time there is no 
outward evidence of any desire on the part of Russia to end the so-called cold war 
and reach an accord with the west. In an informal address in Kansas City this week 
President Truman accused Russia of blocking permanent peace settlements by failing 
to live up to agreements made at Yalta and Potsdam. However, he added that some 
leaders in the Soviet government strongly favored the conclusion of an agreement. 
Subsequently the President declined to amplify his remarks. 

The Soviet puppet government of Hungary has arrested Josef Cardinal Mids- 
zenty, the Roman Catholic primate, and ten other Catholic leaders, on charges of 
treason, anti-Communist activity, dealing in currency on the black market, and 
plotting to restore the Hapsburg monarchy. Soon after the arrest it was announced 
that the cardinal had confessed. Such announcements are routine in Communist 
arrests of persons on such charges. The arrest of the leading Catholic figure in 
Hungary was a bold move in view of the fact that two-thirds of the people are 
Catholics. 

Fighting was resumed in southern Palestine between Jews and Egyptians and 
this latest truce violation received the immediate consideration of the Security 
Council of the United Nations meeting in Paris. Israeli forces are accused of initiating 
this latest outbreak. In Cairo on Tuesday a young Moslem fanatic, dissatisfied with 
Egypt’s conduct of the war against the Jews, shot and killed Prime Minister Nokrashy 
Pasha. 

Disregarding the order of the Security Council to cease firing Dutch forces in 
Indonesia practically completed the reconquest of Java. The Dutch have contended 
that the conflict in Indonesia is an internal affair and not within the jurisdiction 
of the United Nations. 

In China the Communist forces continue to consolidate their gains. The capture 
of Kalgan has given the Reds most of the important interior cities of North China, 
with Peiping, Tientsin and Tsingtao still in the hands of the Nationalists. A Com- 
munist radio broadcast gave little hope for immediate peace negotiations. It indicated 




















that the Reds wanted unconditional surrender, with punishment of practically all the 
leading figures of the Chiang government. 

The United States has transferred the 7th Division from southern Korea to 
Japan, leaving only the 6th Division and some service troops in Korea. The with- 
drawal was in accordance with an announcement made some time ago that American 
troops would leave after a stable government had been established. Many Koreans 
oppose the withdrawal of American troops at this time as they fear an attack by 
North Korean Communists. 

A military commission composed of representatives of the United States, Brazil, 
Mexico, Colombia and Paraguay has been appointed to go to Costa Rica and Nicaragua 
to assist in preserving peace between those countries. Border troubles between these 
countries were brought to the attention of the Organization of the American States 
under the recently ratified Pan-American Treaty. The American member of the 
military commission is Colonel T. Alfonso Sapia-Bosch, a veteran Regular Army 
officer, who is a native of Puerto Rico. 

Far East Forces Regrouped—The Army has announced plans for a general re- 
grouping of U. S. Army Forces serving under General MacArthur. The current 
reduction and regrouping of U. S. Foces in Korea has been made possible by the 
establishment of the government of the Republic of Korea, its assumption of the 
responsibilities of government and the United Nations General Assembly Declaration 
on December 12, 1948, that that government is the only lawful one in Korea. 

This withdrawal of a portion of the U. S..troop strength in Korea will facilitate 
a redistribution of troop strength in Japan proper and a regrouping of the present 
tactical units in the Far East. The recent operations demonstrated by the Korean 
Constabulary, Civil Police and Coast Guard in connection with an uprising at Yosu 
in South Korea has justified the decision to reduce U. S. forces in Korea. In the 
contemplated regrouping of forces, troops of the 7th Infantry Division will be moved 
from Korea to Japan in several echelons to replace the 11th Airborne Division 
which is being moved to the United States for tentative station at Camp Campbell, 
Ky. The Army pointed out that the scheduled changes when completed will be in 
consonance with a United Nations resolution calling for occupying troops of the 
United States and of Soviet Russia to be withdrawn from Korea “as early as prac- 
ticable.”’ 

NME Personnel Policy Board—Appointment of Thomas R. Reid, Vice President 
in charge of Human Relations for McCormick and Company, Baltimore, Md. to or- 
ganize a Personnel Policy Board for the entire National Military Establishment was 
announced today by the Office of The Secretary of Defense. Mr. Reid will serve as the 
Board’s chairman during the period of its organization. 

Brig. General Charles T. Lanham, USA, Special Assistant to General Omar N. 

bradley, Chief of Staff, USA, will serve in the capacity of Director of Staff under 
Mr. Reid and assist him in getting the new Board organized. In addition, General 
Lanham will also be specifically charged with following those activities of the Board 
which have to do with the coordination of troop information and education matters 
among the three Services. 

The new Board will be a staff agency in the Office of the Secretary of Defense. It 
will have functions in the field of civilian and military personnel policies similar to 
those of the Munitions Board in the field of industrial mobilization, and the Research 
and Development Board. 

In general, the Personnel Policy Board will be responsible for (1) development 
for the National Military Establishment as a whole of sound, progressive and, where 
desirable, uniform policies and programs for civilian employees and for military 
personnel; (2) coordination of civilian and military personne] activities of the several 
departments and agencies of the Military Establishment; (3) consolidation, or group- 
ing under one authority, of the numerous interdepartmental boards and committees 
which now are concerned directly with civilian or military personnel policy matters; 
and (4) the conduct, or sponsorship, of studies of matters affecting the military and 
civilian personnel of the services. 

General Lanham served for two and a half years as Chief, Troop Information and 
Education Division, Army Department Special Staff, before being appointed Special 
Assistant to the Army Chief of Staff. 

During World War II, General Lanham, then a colonel, commanded the 22nd In- 
fantry Regiment of the “Famous Fourth” Division. His regiment received the Dis- 
tinguished Unit Citation for its participation in the breakout of the Normandy 
Peninsula and a second citation for fighting its way through the Hurtgen Forest to the 
Cologne Plain. He also led the regiment in the initial assault on the Siegfried Line 
and received the Distinguished Service Cross for “extraordinary heroism in action.” 
In March, 1945, General Lanham was appointed Assistant Commander of the 104th 
(Timberwolf) Division and concluded his European assignment in August, 1945, as 
Assistant Commander of the 26th Division. In addition to the Distinguished Service 
Cross, decorations awarded to General Lanham include the Silver Star with Oak Leaf 
Cluster, the Legion of Merit, the Bronze Star Medal, and the Purple Heart. He also 
holds decorations from the French, Belgian, Czechoslovakian and Russian govern- 
ments. 

Who would be named General Lanham’s successor as General Bradley’s special 
assistant was not announced. However, it is understood that the Chief of Staff is 
anxious for General Lanham’s activities to continue. Whether these duties will be 
continued just as before or whether they will be placed in another office also has not 
been determined. 

Chemical Corps—The satisfactory culmination of many months of coordinated 
effort on the part of engineers at the Technical Command, Army Chemical Center, Md., 
took place at White Sands, New Mexico, on 9 Dec. with the firing of V-2 rocket No. 42 
by the Army Ordnance Department for the Signal Corps. One of the features of the 
rocket was a smoke generator installation which provided a new method of studying 
wind velocities in the upper atmosphere by means of visible smoke clouds. Standard 
FS solution (sulfur trioxide/chlorosulfonie acid) and water were used in the gel 
erator. The equipment was designed, constructed, installed, and serviced by experts 
from the Munitions Division, Technical Command. Personne] involved in the de- 
velopment and attending at White Sands, N. M., during the test included: H. E 
Norton, Project Engineer; C. F. Novak, Design Engineer; F. E. Egner, Test Engl 
neer; and John R. Bond. 


National Guard FA Battalions—Maj. Gen. Kenneth F. Cramer, Chief, National 
Guard Bureau, has announced that 65 of the 100 infantry divisional field artillery 
battalions in the National Guard troop basis have completed organization. Each 
of the 25 National Guard Infantry Divisions has four Field Artillery battalions. 


Air Chaplains—Chaplain Glenn F. Teska, known to the men of the frigid North 
as the “flying pastor,” repeated his annual Christmas good-cheer flight over Air 
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Force posts near the Arctic Circle from the airfield at Ft. McAndrew, Newfound- 
land. 

Flying with a special crew, Chaplain (Capt.) Teska dropped parachute bundles 
of Christmas gifts and food to the personne] of outpost stations of the 1805th Air- 
ways and Air Communications Group in the North Atlantic. Where landings were 
possible, he conducted religious services for the men who live in the darkness of the 
six-month sub-Polar night. 

Included in the Chaplain’s itinerary of Yule cheer were four posts above the 
Arctic Circle. He described the foreboding terrain as “violently beautiful.” 


Medical Department—The Army Surgeon General’s Office has announced courses 
in three branches of the neuropsychiatric field for enlisted personnel of the’ Medical 
Department. The instruction will be given at the Medical Field Service School at 
Ft. Sam Houston, Texas, beginning 14 Feb. The courses, part of the Army’s career 
program for enlisted men, and are open to selected personnel who have shown special 
aptitudes and who possess certain prerequisites, are Neuropsychiatric Technician 
Procedure, Elementary Psychiatric Social Work, and Elementary Clinical Psychology. 
Successful graduates will be assigned to duties as ward masters or attendants in 
neuropsychiatric wards, non-professional psychiatrie sccial workers, or assistants 
to clinical psychologists. 


Army Medical Library—Dr. Anne Elizabeth Caldwell has been appointed to the 
Army Medical Library Staff. Dr. Caldwell attended the University of Vienna, and 
the University of Cologne, and received her M.D. degree from the Friedrich Wilhelm 
University, Berlin. In addition to her duties in the Catalog Division, she will be 
available for consultation on library questions in the field of medicine. 


Surgeon General Consultants—Four Honorary Consultants to the Army Medical 
Library have been appointed by Maj. Gen. Raymond W. Biiss, Surgeon General of the 
Army. They are Dr. Raymond B. Allen, President, University of Washington; Dr. 
Chester N. Frazier, Professor of Dermatology, Harvard University; Dr. Richard H. 
Shryock, Professor of American History, University of Pennsylvania; Dr. George 
Urdang, Professor of History of Pharmacy, University of Wisconsin. 


National Guard Bureau—The appointment of Col. Robert Gilpin Ervin as Execu- 
tive Officer of the National Guard Bureau was announced this week by Maj. Gen. Ken- 
neth F. Cramer, Chief of the National Guard Bureau. One of the pioneers of American 
aviation, Colonel “Gil” Ervin made his first flight in 1910 and earned his wings in 
1918 at Rockwell Field, Calif. As Commanding Officer of the 2nd Aero Squadron he 
had as his executive officer Ira Eaker who recently retired from USAF as Lt. General. 
His Adjutant was I. H. Edwards now Lt. General, USAF, Deputy Chief of Staff for 
P&A. 

Among the “firsts” to Colonel Ervin’s credit was the refueling of a flying boat off 
the Philippines in 1918. The flying boat was being towed by a destroyer at a speed of 
22 knots. This successful experiment was the first of its kind anywhere in the world. 
Three years later he conducted the first successful refueling in the air. In 1923 he 
flew down into the Grand Canyon, flying 5,000 feet below the rim of the canyon in a 
D-H4B. He carried as a passenger a newsreel cameraman who photographed 250 
miles of the canyon. 


Air National Guard—Lt. Col. John C. A. Watkins, commander of the 152d Fighter 
Squadron and allied units of the Rhode Island Air National Guard has resigned his 
NG commission. He said the action resulted from dissatisfaction with the Air Guard’s 
treatment by civil air authorities at the Theodore Francis Green Airport, where, 
Colonel Watkins charged, “the National Guard has been restricted and hampered at 
every turn.” He said “the Department of Public Works has assumed control of the 
hangar and the terms under which it asks the Air National Guard to operate would 
have required me, as commanding officer, to assume a responsibility for the lives, 
safety and training of the officers and enlisted men of that command under conditions 
such that I could not possibly have fulfilled that responsibility.” Regular Air Force 
instructor for the ANG squadron is Colonel Watkins’ brother, Lt. Col. Tarleton H. 
Watkins. 

In a satement explaining his reasons for resigning from the ANG, Colonel Wat- 
kins said: “National Air Guard units are operated for the defense of the people of 





this country against air attack. Secretary of Defense James V. Forrestal has recently 
expressed the opinion that the operation of such air units by the National Guard is per 
se an ineffective and wrong military setup because air defense has no relationship 
to state boundaries and the air defense of the country should be organized under an 
air reserve force operated by the Air Force and subject cnly to its command. 

“This is an important issue for the people of Rhode Island. I hope that they will 
examine the facts of the Air National Guard operation in this state and reach their 
own conclusions as to the soundness of Defense Secretary Forrestal’s recommendations 
and do what they can to see to it that Congress properly provides for a national air 
defense.” 


Reserve General Hospital Unit—Lt. Col. Solomon Glotzer, Brooklyn, N. Y. physi- 
cian, has been named commander of the 363d General Hospital, ORC, Broklyn, N. Y., 
according to an announcement made by Maj. Gen. Lawrence C. Jaynes, Commanding 
General, New York-New Jersey-Delaware Military District of First Army. During 
World War II, Colonel Glotzer served for more than two years in the European- 
African-Middle Eastern Theater of Operations as Chief, Medical Service, 37th Gen- 
eral Hospital and as Post Surgeon of the 105th Staging Area. He also served as 
Chief, Medical Service, Tilton General Hospital, Ft. Dix, N. J. for six months upon 
his return to the United States. 





Special Services—The opening of the new year, found Special Services head- 
quarters personnel on the move from coast to coast, visiting Army installations and at- 
tending conferences. Lt. Col. William A. Bishop, Chief of the Army Recreational Ser- 
Vice, and Capt. Joseph R. Serena, of the Sports Branch, on temporary duty visiting 
Fourth Army installations, will move on to Sixth Army about 1 Jan. to visit installa- 
tions in the San Francisco area. While on the West Coast, Col. Bishop and Capt. 
Serena, both members of the NCAA, will attend the annual conference of the National 
Collegiate Athletic Association, on 5 Jan. 

Lt. Col. C. B. MeCoid, Special Assistant to the Chief, Army & Air Force Exchange 
Service, has just returned to Headquarters, A&AFES, New York, after visiting sev- 
eral installations in the San Francisco Region. 

Lt. Frances Rice, Chief of the Service Club Section, is on TDY in Chicago, II1., 
for the purpose of recruiting personnel for Army Service Clubs. 
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Lt. Col. E. P. Hardenbergh, Washington representative of the Army & Air Force 
Exchange Service, has just returned from TDY with A&AFES, New York. 





Reaction to Pay Report—The comprehensive report of the Hook Commission 
on revision of service pay has met with general approval throughout the Military 
Establishment. The proposed rates of pay and allowances fer those on the active 
list are generally regarded as fair and amply justified by increased living costs. Some 
Congressional opposition is expected, because the recommended percentage increases 
were greater in the senior commissioned ranks than in the lower enlisted grades. 
However, the Commission pointed out that enlisted pay had been tripled in the last 
40 years, while the compensation of senior officers had increased only 11 per cent 
in the same period. 

Air officers were disappointed because of the relatively lower rates proposed for 
flight pay. The proposal for death benefits for survivors of military personnel met with 
universal approval. 

Some concern was felt at the attitude of the Commission with reference to dis- 
ability retirement. The belief was expressed that an officer or enlisted man with at 
least 30 per cent disability due to wounds in action should receive 75 per cent of the 
proposed new active duty pay of his grade, irrespective of length of service. Under 
the proposal of the commission he would continue to receive his present retired pay, 
but would not benefit by the proposed increase, unless qualified by length of service. 

In some quarters the belief was expressed that retirement of enlisted men should 
be more liberal than proposed by the Commission, which would limit service retire- 
ment of enlisted personnel to those with 30 years’ service, and those of 50 years of age 
who had 20 or more years of service. It is felt that the present 20-year retirement 
feature, regardless of age, is an incentive for re-enlistment which should be retained. 


Reserve Retired Payments—Printing of Special Regulations No. 140-60-1 cov- 
ering retirement credits for Organized Reserve Corps personnel of the Army has been 
initiated, it was revealed late this week. 

The regulation implements Title III of Public Law 810, which provides retirement 
pay for officers and enlisted personnel of the Armed Services who upon reaching the 
age of 60 years can meet the following requirements: 

“(1) Has performed satisfactory Fede~al service in the status of a commissioned 
officers, warrant officer, flight officer, or enlisted person in any component of the 
armed services, (2) Has completed an aggregate of 20 or more years of such satis- 
factory service in any or all services or components of which the last 8 years of 
qualifying service for retirement must have been as a member of a Reserve com- 
ponent (however, simultaneous service as a member of a Reserve component and 
as a member of the Regular Army, Navy, Air Force or Marine Corps, shall not be 
deemed to be service in a Reserve component, (3) If a member of a Reserve com- 
ponent on or before 15 August 1945, shall have performed active Federal service dur- 
ing any portion of either of the two periods, 6.April 1917—11 November 1918 and 9 
September 1940—31 December 1946, and, (4) Is a member of a Reserve component at 
the time of application for retirement benefits.” 


Hits Reserve Promotion Policy—A charge that Army temporary promotion 
policies for advancement to the grades of major and captain are discriminatory 
against Reserves on extended active duty has been made to Secretary of the Army 
Kenneth C. Royall by Col. C. E. Barnes, National President of the Reserve Officers’ 
Association. ; 

Colonel Barnes said the Army action “has done much to undermine the morale 
of the Reserve officers (40,000) now on extended active duty” and warned that “we 
cannot and will not stand idly by and allow this action without exerting all possible 
strength at our command to have such action rescinded and in having the Department 
of the Army adopt an equitable promotion policy wherein all officers on extended 
active duty, whether they be Regular or Reserve, are given equal treatment.” 

Specifically, Colonel Barnes charged that a Reserve captain must have served 
in that grade since 31 Dec. 1942 in order to be eligible for temporary promotion, while 
a Regular officer may be considered for promotion to major if he has a total] of nine 
years’ service in any grade. 

Colonel Barnes added: “In the case of a Regular officer now serving in the grade 
of 1st Lieutenant the Regular officer may be considered for promotion to captain 
if he has had a total of 4 years’ service while the Reserve officer must have served 
on active duty in the grade of 1st Lieutenant from 30 June 1944. In other words, the 
Reserve officer must have served in grade as a 1st Lieutenant for approximately 4% 
years or longer in grade than the total service of the Regular.” 


Army Field Forees—Maj. Gen. John M. Devine, Deputy Chief, Army Field 
Forces, and Maj. Gen. Doyle O. Hickey, Assistant Chief for Developments, Army 
Field Forces, have been assigned to the Far Eastern Command, Tokyo, Japan, it was 
announced by General Jacob L. Devers, Chief, Army Field Forces. General Devine 
came to Fort Monroe in January, 1947, from Fort Knox, Kentucky. General Hickey 
was assigned in August, 1945, from the European Command. Both generals are 
expected to depart from Fort Monroe about the first of the year. ; 

Col. David H. Blakelock, Chief, Transportation Section, Office, Chief, Army Field 
Forces, delivered the graduation address and presented diplomas to graduates of 
the Associate Advanced an Associate Basic Classes at the Transportation School. 
Fort Eustis, Virginia, on 15 Dec. 


Provost Marshal General—The Criminal Investigation Laboratory of the Far 
East Command is ealled upon to perform scientific analysis services on an average 
of 80 times each month, according to reports received by The Provost Marshal General 
from Lt. Col. Calvin H. Goddard, Chief of the Laboratory at Tokyo. During the 
month of November, Colonel Goddard reported that of 86 cases, the greatest demand 
was for various types of chemical analyses. In the order of frequency, other services 
provided during the month were Polygraph, fingerprint identification, serological, 
document identification and ballistic comparison tests. Colonel Goddard is an inter- 
national authority on small arms and ammunition and, prior to identification with 
the Corps of Military Police, held a commission in Ordnance. He first entered military 
service when commissioned in the Medical Corps, following graduation from Johns 
Hopkins University and from the Army Medical School. (Honor Graduate.) The 
Tokyo C.I.D. Laboratory presently furnishes scientific investigation services to all 
Army elements of the Far East Command as well as to Air Force units, British 
Commonwealth Occupation Forces and United States Naval Forces. 
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amount which the Government adds to a 
specified allotment made by the serviceman 
on behalf of the dependent. The cost of this 
program, even today, well after the peak of 
war strength, is second only to the basic pay 
of enlisted personnel, exceeding all other 
allowances and special pays. 

In peace and during stabilized periods, the 
Uniformed Forces have not permitted the 
original enlistment of individuals with de- 
pendents and have discouraged acquisition of 
dependents until they have reached the top 
three grades. This policy is contemplated for 
the future, except in case of the same type 
of emergency which gave rise to the present 
dependents’ allowances. Drafting of men 
under the Selective Service Act of 1948 is 
largely restricted to those without immediate 
dependents, although for volunteers and 
qualified inductees these allowances are still 
obtainable. 

Since, under the present law, payment of 
these allowances is authorized only during 
the existence of any war declared by Con- 
gress and for six months immediately follow- 
ing, with minor exceptions, it may be as- 
sumed that this program will soon be officially 
terminated and all payments will be elimi- 
nated within the next several years, Under 
the Commission's recommendation, allow- 
ances will continue for the enlistment period 
of those whoee dependents are receiving them 
on the enactment date. The Commission be- 
lieves that the official termination should be 
declared immediately, in view of the pro- 
posed increased compensation and in view 
of the gradual reestablishment of the policy 
of enlisting personnel without dependency 
ties. 

Its continuation would not only be an 
unnecessary administrative and fiscal burden 
but alse a positive hindrance to the proper 
operation of the career program for enlisted 
personnel. The proposed scales contemplate 
a fairly regular upward movement for en- 
listed personnel from recruit to top-grader 
and possibly through warrant officer. Com- 
pensation is graduated so that all personnel 
will be induced to seek promotion. Any pro- 
gram which offers increased income either 
directly or through allowances for dependents 
negates the principles of reward for promo- 
tion and equal pay for equal work, There 
is no justification, except possibly in extreme 
emergency, for payment on the basis of 
family needs under a system predicated upon 
fair and equal compensation for comparable 
responsibility. 

At present, to Illustrate, it is difficult to in- 
duce enlisted personnel to seek promotion to 
the rank of warrant officer since this may 
entail loss of income. Similarly, many en- 
listed men who held temporary officer com- 
missions during the war reverted to enlisted 
status in order to obtain the benefits of de- 
pendents’ allowances. This higher income for 
lower grade and responsibility is obviously 
not appropriate pay or justifiable return. 
Unless these allowances are removed, the 
same contradictory situation will persist. 

The Commission recommends further that, 
if and when a new emergency requires the 
reintroduction of dependents’ allowances, 
serious consideration be given to equating 
the allowances with the existing allowances 
for subsistence and quarters, so as not to 
encourage the constant transfer from one 
status to another among enlisted personnel. 
This straddling exists today and, besides im- 
posing administrative problems, points up 
the inequity of the dependents’ allowance 
program. 





Group 2. Clothing 

19. The present provisions with respect to 
clothing for Regular Officers and Warrant 
Officers and enlisted personnel are satisfac- 
tory and should be retained. 

Under permanent law, neither clothing nor 
an allowance for initial purchase or main- 
tenance of military clothing is provided for 
officers or warrant officers upon acceptance 
of a regular commission or appointment. The 
Commission sees no reason to change this 
principle. 

With respect to enlisted personnel, the Pay 
Readjustment Act of 1942 authorizes the 
President to prescribe the quantity and kind 
of clothing to be furnished, or a cash allow- 
ance in lieu thereof. Clothing in kind or 
through allowance is and should be con- 
sidered part of the compensation for enlisted 
personnel. To meet special requirements and 
for administrative convenience, the Navy and 
Coast Guard pay a cash allowance for first 
purchase and maintenance of clothing; the 
other Forces issue clothing. Present law 
offers the latitude and administrative flexi- 
bility deemed desirable for a Military Es- 
tablishment composed of Forces with a 
variety of needs, There is no reason to change, 
simply for the sake of outward uniformity, 
since needs are evidently adequately met and 
no additional cost is involved under this sys- 
tem. 

The Commission agrees with the recom- 
mendation for uniform treatment of this 
matter for Reserve officer and enlisted per- 
sonnel as made by the Committee on Civilian 
Components in its report dated 30 June 1948, 
“Reserve Forces for National Security,” Sec- 
tion 70. 
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Group 8. Travel and Transportation 

20. A. United States—Allowances for travel 
and transportation should be identical for 
all the Uniformed Forces, established at rates 
sufficient to cover all reasonably incurred ex- 
penses, Separate allowances for (1) duty in 
connection with aerial survey, (2) escort duty, 
and (3) reenlistment furlough travel should 
be abolished, since the general allowances 
for travel and transportation and the basic 
and special compensations elsewhere recom- 
mended should be sufficient to cover expenses 
incurred in connection with travel and trans- 
portation. Allowances should be prepaid or 
postpaid as conditions require. 

The amount of each of the separate travel 
and transportation allowances should be de- 
termined on a current basis to reflect cost 
changes, by joint agreement of the heads of 
the departments concerned, subject to.ap- 
proval by the Secretary of Defense and by the 
President. 

B. Foreign Duty—The present provisions 
for station and travel allowances for military 
personnel on duty outside the United States 
are satisfactory and should be retained. 

Expenses incurred in authorized personal 
travel and transportation of dependents and 
goods should not be borne by the service- 
man; conversely, reimbursement by the Gov- 
ernment should not result in a pay increase. 
These expenses are nothing more or less 
than administrative or overhead costs for 
operating the business of the Uniformed 
Forces, As in industry, payments for such 
necessary movement of people and property 
should not be associated with or charged to 
individual basic compensation. 

The Commission has considered the prob- 
allowances, however, because 
physical changes are so intimately connected 
with conditions of work in the Uniformed 
Forces and, chiefly, because inconsistent and 
improper pre- or post-payment of travel ex- 
penses actually affect individual net incomes. 
At present, especially, it is evident that the 
maximum allowances established by or under 
law for the various types of travel and trans- 
portation appear to be insufficient to cover 
ordinary and expected outlays for food and 
lodging required for short periods. In addi- 
tion, there is a lack of uniformity among 
and within the Forces. The Public Health 
Service, for instance, is not entitled to the 
monetary transportation allowances for de- 
pendents generally authorized for the other 
components. Also, an unwarranted number 
of allowances serve to complicate the problem. 
Together, these circumstances result in in- 
equities in payment and unduly large ad- 
ministrative costs—conditions which the 
Commission is anxious to see corrected. 

In brief, the Commission strongly urges a 
simplification of the travel and transporta- 
tion provisions, their uniform application in 
all the Forces to officers and enlisted per- 
sonnel, wherever possible, and, as for other 
allowances, a current determination of per- 
tinent rates. 

Abolition of Specified Types 

Specifically, in reviewing existing author- 
izations for travel reimbursement, the Com- 
mission feels there is no need for separate 
provisions for duty in connection with aerial 
surveys and escorting remains of deceased 
personnel to their families. The amounts 
specified therefor can and should be ade- 
quately covered within the general travel 
provisions; extra expenses should be ac- 
counted for as Post and Duty Allowances. 

With respect to the special advance for re- 
enlistment furlough travel, the Commission 
takes the position that the increased pay 
recommended, the pay for unused leave, and 
the proposed reenlistment bonus obviate the 
need for this additional inducement. This 
allowance was requested and approved in 
1945 to stimulate volunteer enlistments at a 
time when the Services urgently wished to 
induce indueted and Reserve personnel await- 
ing release to continue military service, It 
permitted men to go home and return with 
travel expenses paid. No proof of actual 
travel was required, so that it served as a 
windfall to many men who would ordinarily 
reenlist for other reasons. The Commission 
agrees with the Services that this allowance 
has well served its purpose and has now 
outlived its original usefulness. The rela- 
tively large amount appropriated for this 
allowance would be more appropriately em- 
ployed in increasing the allowances for regu- 
lar travel. 

Need for Increase 

Illustrative of the inadequate rates now 
authorized is the maximum of $7 per diem 
amount paid to officers for travel on tem- 
porary duty and to enlisted personnel travel- 
ing by air, and the money allowance of three 
cents per mile for travel in privately-owned 
conveyance, Virtually all industrial establish- 
ments pay actual costs, and, for the entire 
Federal Government, rates of $8 and $10 have 
recently been recommended by the Executive 
Departments, The allowance for auto travel is 
similarly below industrial practice and also 
below the five-cent rate for the Federal Civil 
Service. The Commission is desirous of see- 
ing that justice is served by recommending 
fair allowances for all. 

Method of Determination 

The technique now used for determining 
foreign station allowances by joint study of 
the Uniformed Forces employing current 
economic data and the rates adopted by other 
agencies, notably the State Department, has 
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worked equitably and well since its institu- 
tion over a year ago. This method is deemed 
desirable for the establishment of all travel 
and transportation allowances and is con- 
sistent with other recommendations of the 
Commission for the determination of allow- 
ances intended to reimburse personne] for 
regular or special living costs. Accordingly, 
in line with joint recommendations of Serv- 
ice representatives, with respect to travel 
allowances for enlisted personnel, the Com- 
mission endorses the establishment of uni- 
form regulations by the heads of depart- 
ments concerned for reimbursing actual ex- 
penses of travel and transportation under 
competent orders. This principle should apply 
to all personnel, 
Group 4, Post and Duty Allowance 

21. A. In accordance with such regulations 
and a schedule as may be prescribed annually 
by the head of the department concerned, any 
officer, warrant officer, or enlisted person 
should be authorized a monetary allowance 
or service in kind, within limits established 
by regulations, to cover extraordinary and 
necessary expenses not otherwise compen- 
sated for, which may be incurred when as- 
signed to a post of high responsibility or in 
connection with the performance of a special 
duty or mission given under competent 
orders, Advances against contingent expenses 
may be authorized. 

In general, allowances authorized alove 
should be limited to reimbursement for the 
following purposes: 

(a) Expenses incurred incident to the es- 
tablishment of an emergency residence or 
post of assignment. 

(b) Expenses incurred on behalf of the in- 
dividual or his dependents on account of 
establishment of a residence or post of as- 
signment in dangerous, unhealthful, or in- 
convenient locations or situation. 

(c) Expenses incurred in travel or trans- 
portation under unusual or emergency cir- 
cumstances or conditions, 

(d) Expenses incurred in serving as repre- 
sentative of a military or naval organization 
either within or outside the continental 
limits of the United States. 

(e) Expenses incurred in arranging or 
earrying forward functions which are not 
ordinarily undertaken with military person- 
nel or equipment, such as entertainment, re- 
quired in the best interest of the Government. 

B. Funds for the provision of such allow- 
ances or services should be made available 
through a_ special allotment therefor, in- 
cluded in the annual appropriation for each 
of the departments concerned, based on cost 
estimates presented to the Congress by each 
of the departments. 

C Post and duty allowances are intended 
primarily for special or unusual occasions 
and are not to be considered as regularly 
applicable to any individual. 

D. The expenses covered by post and duty 
allowances for activities that do not affect 
the security of the United States taken from 
these funds should be openly vouchered, 

Members of the Uniformed Forces, like em- 
ployees and representatives of private in- 
dustry, are frequently required to draw on 
their own or contingency funds to engage in 
incidental activity toward the furtherance of 
assignments given under official order, Such 
ontlays may be described as “business ex- 
penses” and are properly reimbursable by 
the. Government or private employer, as the 
case may he, since it is commonly agreed 
that an individual who is conscientiously 
promoting the best interests of his employer 
should not be forced to sustain financial loss 
thereby. 

Present Situation 

At present, the Military Establishment 
recognizes that officers holding the rank of 
lieutenant general and general. or equivalent 
rank, have to participate and support func- 
tions which were not specifically contem- 
Plated as a part of the official assignment. 
To compensate for expenditures so incurred. 
these officers receive an annnal personal 
money allowance of $500 and $2.200, respec- 
tively, For the same reason, the Chief of 
Staff of the Army and his counterpart in the 
Navy and the Air Force receive a personal 
allowance of $4.000. Annual allowances are 
granted by statute, or as part of the an- 
nual appropriation, to certain other positions 
of importance, such as for the senior member, 
Military Staff Committee of the United Na- 
tions ($2.200), plus allowances of lieutenant 
general: Superintendent of the Naval Aead- 
emy ($5,200): President of the Naval War 
College ($1,000). In addition, contingency 
funds allotted to the heads of the depart- 
ments are available to cover expenses for 
necessary courtesies and entertainment and 
for similar acts of hospitality and appropriate 
representation. 

The existing practices and provisions of 
law are extremely varied and inconsistent 
favoring some departments over others and 
proving stringent in some instances and quite 
flexible in others. Moreover, the personal 
money allowances are granted and generally 
understood to be for the use of an individ- 
ual officer rather than for the sound adminis- 
tration of a post or assignment. In conse- 
quence, civilians, as well as members of the 
whose services are re- 
quired in connection with the proper func- 
tioning of a high office may not be reim- 
bursed, while a superior officer may be 
wholly or partially repaid. 





Basis for Recommendation 

The Commissi.i believes that, as in busi- 
ness, expenses of this type should be handled 
as conditions require, within administrative 
limits and bounds, Funds should be made 
available on « more general, as well as more 
generous, basis, so that essential activities 
of any office can be properly executed without 
causing persona! financial embarrassment, 
Authority to allocate and use funds for these 
purposes should be given to each department 
head, and specific allowances for certain 
officials and assignments should be embraced 
within this same authority, except that 
moneys for the general and lieutenant gen- 
era! and officers of equivalent rank, whose 
duties are such that they would normally re- 
quire personal money allowances, should be 
specifically set aside. 

Precedent in Government 

The form of this recommendation is based 
upon the series of benefits and allowances 
provided for personne] of the Foseign Serv- 
ice of the United States, under the Foreign 
Service Act of 1946. (60 Stat. 1025, 22 USC 
1131). As stated in that law, the Congress de- 
clared that, among others, the objectives of 
the Act are to develop and strengthen the 
Foreign Service so as to “enable the Foreign 
Service effectively to serve abroad the in- 
terests of the United States; ... to provide 
salaries, allowances, and benefits that will 
permit the Foreign Service to draw its per- 
sonnel from all walks of American life and 
to appoint persons to the highest positions 
in the service svlely on the basis of their 
demonstrated ability; . . , to provide a 
flexible and comprehensive framework for the 
direction of the Foreign Service in accord- 
ance with modern practices in public ad- 
ministration; These objectives cer- 
tainly apply with equal force to the National 
Defense Program. 

To achieve these objectives, the Foreign 
Service Act authorizes allowances and special 
allotments so that representatives of the 
United States and their dependents may be 
compensated for any. expenses incurred in 
performances within the line of duty beyond 
those ordinarily expected. The same reasons 
which prompted the State Department to re- 
quest and the Congress to approve such a 
system of flexible allowances, administered 
by the Department, apply and substantiate 
this recommendation. Members of the Uni- 
formed Forces should not be out of pocket 
because of the execution of official duties, 
which in many respects resemble those of 
representatives of the State Department. 


” 


Industrial Practice 

The need for such a post and duty allow- 
ance is furthermore srengthened by the fact 
that the better managed companies in this 
country, whose pay and practices served as 
the model for the compensation scales which 
this Commission proposes, provide similar 
reimbursement. The State Department survey, 
which preceded the recommendations leading 
to the Foreign Service Act, notes that Ameri- 
can corporations take into account expendi- 
tures of this type incurred overseas, either 
by setting rates of pay at a higher level than 
exist for comparable work, or by providing 
special allowances to cover specific types of 
expenses. Some corporations handle the prob- 
lem on an individual basis, whereas others 
define and regulate specific allowances oF 
place employees on an expense account basis. 
Because of the size of the military organiza- 
tion, the establishment of regulations to in- 
sure consistency is necessary. The Commis- 
sion believes, further, that such expenses 
should be properly vouchered to the head 
of the department and accounted for except 
where military security would be thereby 
jeopardized. 


Group 5. Personal Money Allowance 
22. Personal money allowances for officers 
assigned to posts of high responsibility, oF 
in connection with performance of a special 
duty or mission, should be covered under 
the post and duty allowance (recommenda- 
tion 21) without reduction in rates now au 
thorized, except that general officers serving 
in the grade of lieutenant general and gen- 
eral should receive an annual personal money 
allowance of $500 and $2,200, respectively, 
regardless of allocation under post and duty 
allowance. 

Consistent with the preceding recommenda- 
tion, the Commission maintains that allow- 
ances for special and extra duty should be 
covered by post and duty funds. That recom- 
mendation, however, is not intended to Te 
duce the total of existing contingency moneys 
now authorized by statute or appropriation. 
It is the purpose of the Commission to Im- 
prove the existing system by permitting ? 
current determination of needs so that each 
department may budget accordingly, with 
the approval of Congress. It is expected that, 
thereby, tasks and functions, which until 
now have been carried forward without the 
necessary financial leeway, will be more 
effectively executed. 

Notwithstanding the recommendation for 
the general allowance, the Commission con- 
siders that personal money allowances je 
high ranking general and flag officers shoulé 
be established definitely. Responsibilities ° 
these officers and the maintenance of the 
prestige of such rank invariably entail em 
tertainment and _ hospitality obligation 
Nominal annual sums of $1,000 for a chie 


(Please turn to Next Page) 











a ae 


_— — 


muoweeeraan 


aa 
So 


ple 
pr 


men 
ing] 
Pay 










8en 
lem 
Vvige 
Pla 
wil 
top 
on 

Ser 
Rov 
den 
esti 
wh 






























usi- 
dled 
itive 
nade 
nore 
ities 
hout 
lent, 
hese 
nent 
‘tain 
aced 
that 
£en- 
hose 
y re- 
d be 


ased 
nces 
serv- 
eign 
USC 
; de- 
s of 

the 


‘ions 
their 
e a 
r the 
‘ord- 
ad- 
cer- 
onal 


eign 
cial 
the 
y be 
1 in 
yond 
sons 
) re- 
ch a 
ered 
tiate 
Uni- 
cket 
ities, 
e of 


duty 


nda- 
low- 
d be 











Text of Pav Report 
(Continued from Preceding Page) 
of staff and $2,200 and $500 for general and 
lieutenant general, which are authorized to- 
day, are therefore proposed as appropriate 
complements to the recommended increase 
in basic compensation. The Commission 
wishes to emphasize that these specific allow- 
ances should not preclude the use of post 
and duty funds when assigned duties which 
require greater outlays for necessaries than 
the specified sume would permit. 
CHAPTER III 
RETIREMENT, SEVERANCE PAY 
AND DEATH BENEFITS 

In planning a retirement program it is of 
the greatest importance that the philosophy 
or purpose upon which it is founded is sound 
and will continue sound as far as can be 
seen into the future. 

There are a number of such purposes which 
ean be offered as bases for a retirement plan 
for the members of the Uniformed Forces. 
For example, it can be urged that an adequate 
retirement program is essential to attract 
the right kind of men to the Services; that 
a retirement program is necessary to meet 
the Government’s broad social obligations 
with respect to its employees; or that a re- 
tirement program is essential as an aid in 
administration, i.e., that without such a plan, 
undesirable men and those who cannot ad- 
vance in grade cannot be separated from the 
Services. And finally, it can be urged that a 
sound retirement plan is an essential tool 
in meeting the superannuation problem, using 
this phrase in its broadest possible sense. 

All these and perhaps other reasons may 
be advanced for a retirement program; but 
in the opinion of the Commission, the only 
reason not subject to serious debate, and 
which has a philosophy behind it that can be 
upheld without important challenge, is that 
the fundamental purpose of a retirement plan 
(accompanied by compulsory retirement at 
a fixed age) is to meet the superannuation 
problem. One can hardly disagree that the 
Services must be kept alert and vigorous if 
they are to perform their function success- 
fully in critical times. The Services can 
scarcely be kept alert and vigorous and pro- 
vide the kind of leadership necessary to win 
wars unless men are compelled to retire from 
active Service at reasonable ages and there 
is immediately available to them an ap- 
propriate retirement benefit. 

A study of military benefit programs as 
far back as they can be traced, indicates that 
this concept was uppermost in the minds of 
those who established and continued them. 
To the taxpayer who finally pays the bill— 
and it is and will be a substantial bill—the 
philosophy of meeting the superannuation 
problem, including not only age but other 
factors affecting ability and competence, is 
the only one which for the long pull will 
make sense to the citizen and strike most 
reasoning people as being good business for 
the Government. 

The Commission’s plan to cover the prob- 
lems of voluntary and involuntary retire- 
ment, and of disability retirement, is based 
on this fundamental principle; it is designed 
primarily to meet the many problems of 
superannuation. The proposed death benefit 
plan is a logical corollary; it considers the 
problem of the survivors of those who die 
in the Services or after retirement. 

23. General 

A. Assuming pay scales for the Uniformed 
Forces are adopted which relate to civilian 
trates of compensation, then a fair and re- 
lated plan of retirement pay, severance pay 
and death benefits for the Uniformed Forces 
should also be provided. 

B. The retirement pay plan should be a non- 
contributory plan with all costs to be met 
by the Government on a-pay-as¢you-go basis, 
Le. without advance accruals or funding. 

Severance pay should be adequate and 
be treated as a current expense item. 

D. Death benefits should be provided under 
appropriate conditions without cost to the 
individual. 

Dox The compulsory retirement age of offi- 
$8 should be that fixed by law in no case 
below age 60. 

F. All of the requirements and provisions 
of the proposed plan of service and disability 
retirement shall apply to all persons pres- 
— Pr the retired lists, and their retire- 
I enefits shall be recomputed accord- 
ingly based on an extension of the proposed 
Pay scales and other provisions of the pro- 
Posed plan, provided, however, that no 
peep retirement benefit shall be reduced 

amount because of such recomputation. 

As Stated, a sound retirement system is es- 
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those taking up the profession of arms are 
also important and have been given con- 
sideration but the Commission does not be- 
lieve them to be controlling. 

Present Retirement System Too Liberal 

As the recommended pay scales are de- 
signed to meet the reasonable competition 
of private employment, so also should the 
retirement system conform with good 
civilian practices, modified to meet the spe- 
cial conditions of the Services, The Commis- 
Sion has attempted to strike a balance in 
benefits between the present system, which is 
overly liberal] and contrary to publie in- 
terest in certain respects, and the minimum 
benefits which highly tax conscious citizens 
might view as adequate in the light of com- 
mon civilian practices, It believes that the 
adoption of the recommended pay scales 
should largely eliminate the oft-heard state- 
ment that an extremely liberal retirement 
system in the Services only balances an in- 
adequate active duty pay. 

Present law provides that an officer can 
request retirement after 20 years of service 
but there is no obligation of the Govern- 
ment to grant such a request. The Commis- 
sion is changing these provisions so that 
such an officer has the right to retire if he 
has 20 or more years of service after he 
has reached age 60 and the right to re- 
quest retirement at any age after 30 years 
of service. The Commission believes that 
these changes are in the interest of the 
Services and in the public interest. Normally, 
an officer with 20 years of service would be 
around 42 years of age. It seems wholly un- 
reasonable that such an officer should be 
granted retirement with a life annuity dur- 
ing the 10 to 15 years suceeding age 42 when 
he should be at his prime in contributing 
the results of his years of training and ex- 
perience to his Government; whether*he be 
granted retirement on application should not 
be left to the whims of the then current ad- 
ministrator, Nor is it necessary or desirable, 
as urged by some in the Services, that the 
present early retirement privilege be retained 
so that it may be used as a tool to eliminate 
undesired men from the Services. Good 
management does not need a cruteh of this 
kind to effect separations that are in the 
interests of the Services. 

Equal Treatment Provided 

Throughout these recommendations the 
Commission has followed the principle of 
equal treatment between ranks and grades, 
between sexes and between Regulars and 
Reserves. The only modifications of this 
principle result from the gpecial require- 
ments of the Services themselves. 

Some have urged the Commission to 
recommend lifetime annuities or pensions to 
survivors of deceased active or retired mem- 
bers of the Services and the Commission has 
given much thought and study to this ques- 
tion. Its considered judgment ig that the 
combined recommendations in this report go 
as far toward meeting this problem as a 
beneficent employer—the Government—or as 
considerate taxpayers should go. Thus, if 
its recommendations as to pay seales for 
officers and enlisted men and its recommenda- 
tions as to an adequate retirement plan and 
death benefit plan, both without cost to the 
individual, are followed, officers and men 
will be retired under arrangements as favor- 
able as that provided for the hest of their 
compatriots in industry. Should individuals 
believe that they need further protection for 
their loved ones, those who are prudent in 
the management of their own affairs have 
the same opportunity to provide insurance 
or other savings as those in civilian life. To 
do more for the Services would he to create a 
preferred class. The Commission is unwilling 
to consider such an alternative, 

A non-contributory plan of retirement is 
traditional with the military and particularly 
suited to a government agency. Private in- 
dustry, iacking the taxing power and the 
security of perpetual existence, wisely ac- 
cumulates in advance the funds from which 
to pay retirement benefits, even though the 
employer's corporate existence should end. 
The Government has no need to accumulate 
such a fund as long as the power to tax 
exists, Other such Government funds are in 
reality only bookkeeping entries and the 
receipts of funds are in fact merged into the 
general funds of the Treasury and used as 
such for current expenses. They cannot be 
set aside years in advance to serve a par- 
ticular purpose and be productive unless the 
Government is to move into ownership of 
the tools of production, Thus, with the fund 
itself serving no usefal purpose, to establish 
a contributory plan or a funded non-con- 
tributory plan would only create a large 
extra expense to the Government in providing 
the administrative and clerical personnel 
necessary to deduct and record the contri- 
butions, real or fictitious, and to administer 
the so-called fund, 

The seven Services, because of the different 
nature of their mission, have varying ages 
at which personnel must be retired under 
the law. The Commission recommends that 
in no case should the mandatory retirement 
age for officers be below age 60. 

Retirement at Highest Rank 

Present law, applicable to the Army pro- 
vides for the retirement of personnel in the 
highest temporary grade satisfactorily held 
for six months during World War II. The 











Commission believes that all persons now on 
the retired list should have the rank and pay 
of the highest Federally recognized rank 
satisfactorily held for six months, without 
regard to when such service occured. 

The Commission believes that if the pro- 
posed pay scales are applied to*those now re- 
tired for purposes of recomputing retired 
pay, then it is only fair that all provisions of 


the new retirement plans apply, providing 
only that no present retirement benefit be 
reduced, Thus, if a person now retired for 


disability had less that 30 percent disability 
at the time of retirement, the new pay scale 
would apply, but since he could not qualify at 
all for continuing disability retirement bene- 
fits under the proposed plan, his present re- 
tirement benefit would be continued un- 
changed. 

In making 
tions, which 


these retirement recommenda- 
are liberal measured by other 
known plans, the Commission has taken into 
consideration the fact that personnel in the 
Uniformed Forces are not now ineluded in 
the Social Security program, and that ser- 
vice in these Forces does not count for Old- 
Age and Survivors Insurance provided in that 
program. On the other hand, the considerable 
provided by the Veterans Admini- 
stration, both to veterans and their survivors, 
are available only to former members of the 
Uniformed Forces, The recommendations of 
this Commission and the present veterans 
program supplement each other and, taken 
together, provide a more favorable program 
of retirement and survivor benefits arising 
out of conditions of employment than the 
Commission found in industry or Government 
work in this country, If, in the future, the 
members of the Uniformed are in- 
tegrated into the Social Security program, 
the Commission urges that great caution be 
exercised to avoid a duplication of benefits 
from the Government based on the same 
period of employment that would further 
increase the favorable margin of benefits here 
recommended. 

The Commission has had the benefit of the 
advice and experience of civilians with spe- 
cialized knowledge of retirement systems and 
of the responsible personnel officers of the 
Services. It does not agree wholly with the 
views of either group. Its considered judg- 
ment is that the recommendations contained 
herein provide a balanced and adequate re- 
tirement system that will bring maximum 
efficiency, is fair to all, and results in the 
minimum cost consonant with strong and 
vital Uniformed Services. 

24. Definitions 

A. Retirement—Service or Disability 

Voluntary or involuntary separation from 
the Uniformed Forces under conditions 
where continuing money benefits are to be 
paid as prescribed by law. 

B. Severance Pay 

Lump sum or short term benefits paid those 
involuntarily separated from the Uniformed 
Forces who do not qualify for or do not elect 
continuing retirement benefits. It does not 
include pay for unused accrued leave. 

Cc. Service Credit 

“Years of service” for eligibility for bene- 
fits and for computation of benefits should be 
active Federal service as defined below, ex- 
cept that officers integrated or transferred 
into any of the regular units of the Uniformed 
Forces prior to the enactment of these rec- 
ommendations into law should, for the pur- 
pose of involuntary or disability separation, 
he entitled to the years of service now credit- 
able for involuntary separation under the 
provisions of the law applicable to the Army. 
Reserve component personnel who do not 
have sufficient Federal service to be eligible 
for an immediate benefit should he entitled 
to the retirement benefits specified under Title 
III, Public Law 810, 80th Congress, only. 

DPD, Reserve Components 

Those organizations as listed 
Public Law 810, 80th Congress, 

E. Inactive Duty Training—Reserve Com- 
ponents 

A drill, aerial flight, cruise, or period of 
equivalent instruction under military control 
which is participated in in conformance with 
required training prescribed hy the head of 
the department concerned for the year con- 
cerned, whether the individual is on a pay 
status or not, and whether point credit is or 
is not given under Sec. 302(b)(2), Public Law 
810, 80th Congress, including the performance 
of special additional duty on a voluntary 
basis in connection with the prescribed train- 
ing or maintenance activities of the unit to 
which the individual is assigned, but not to 
include time or work in connection with cor- 
respondence courses, whether or not point 
eredit is given under See. 302(b)(2), Public 
Law 810, 80th Congress. 

F, Federal Service 

“Active Federal Service” includes all time 
in active service in the regular Army, Navy, 
Air Force, Marine Corps, Coast Guard, Coast 
and Geodetic Survey and Public Health Ser- 
vice, and all time of active service on Federal 
duty after being called to such service as a 
member of the Reserve components of the 
United States or as a volunteer or inducted 
person, and the time credited for inactive 
duty as provided in Sec. 308(ii), Public Law 
810, 80th Congress, and for the Public Health 
Service, prior non-commissioned service in 
that organization as provided in Sec. 706, 
Publie Law 410, 78th Congress, should count 
for eligibility for and computation of benefits, 


benefits 


Forces 


in See. 306, 








Army and Navy Jounral 531 


January 1, 1949 





provided such service shall not count toward 

the eligibility for’ or the computation of any 

other retirement or severance benefit, and in 

the Coast and Geodetic Survey, service as a 

deck officer or a junior engineer, provided 

that for all components of the Uniformed 

Forces, in no year may total active Federal 

service credited exceed one year. Cadet and 

Midshipman service, however, should not be 

counted. 

The term “continuing money benefits” has 
been used by the Commission to distinguish 
such benefits from “severance pay.” It is the 
intention of the Commission that a person 
should be entitled to receive only one. con- 
tinuing benefit from the Federal Government 
by reason of his military service. He should 
have the right to elect the continuing benefits 
provided herein or those to which he may be 
eligible from laws applying to veterans, as 
he sees fit. 

Service Credit 

By the definition of “service credit” used 
in this chapter of the report, the Commis- 
sion makes a distinction between service cred- 
it to be used for pay and service credit to be 
used for eligibility for retirement benefits 
and severance pay. 

As stated in Chapter I, service performed by 
Cadets and Midshipmen and other students is 
basically training. It should not be credited 
for benefit eligibility or computation for the 
same reason it is not counted for pay 
purposes. 

The present provisions of law applicable to 
the Navy, Marine Corps, Coast Guard and 
Coast and Geodetic Survey, which give 75 
percent of base pay to a person who has re- 
ceived a combat commendation, regardless of 
length of service, is discriminatory and 
should be repealed, as should the granting of 
a 10 per cent increase in retired pay to en- 
listed personne! for extraordinary heroism or 
for good conduct marks which have been not 
less than 95 per cent during a period of 20 
years. 

The Commission recognizes that Title ITI, 
Public Law 810, 80th Congress, establishes 
the principle of service credit for inactive 
duty for purposes of retirement for the mem- 
bers of the Reserve Components. Equity de- 
mands that the Reservist who transfers to a 
Regular Service or who may serve long pe- 
riods on extended active duty shall not be 
deprived of these prior earned credits. It is 
not the intention of the Commission, how- 
ever, that “years of satisfactory” service as 
defined under Title ITI, Publie Law 810, 80th 
Congress, should be used in computing eligi- 
bility for retirement or the amount of re- 
tirement benefits under these recommenda- 
tions but that only the actual inactive duty 
time credited by means of the point system 
of the law shall be allowed in determining 
years of active Federal service under this 
plan. 

At the present time, Reserves of the Public 
Health Services earn their benefits for retire- 
ment under the provisions of law applying 
to Civil- Service employees, while the Regu- 
lars are retired under the provisions of law 
applying to the Uniformed Services. The 
Commission believes this situation should be 
corrected and the Reserves of the Public 
Health Service treated in the same manner 
and retired under the same provisions of law 
as the Reserves of the other Services covered 
by these recommendations. Appropriate safe- 
guards to preserve or assimilate rights under 
other Federal retirement systems should be 
made in applying these proposals to all mem- 
bers of the Uniformed Forces. 

Whenever the phrase “continnous active 
Federal service” is nsed as a limiting quali- 
fication for eligibility for retirement, the 
credits for inactive duty under the point sys- 
tem provided in Title ITI, Publie Law 810, 
80th Congress, shall be included with actual 
active duty in computing the amount of the 
overall eligibility for retired pay, but shall 
not be included in determining continuous 
active service. 

The definition of “inactive duty training’ 
is essential in order that members of the Re- 
serve Components injured on or sustaining 
disability on account of this type of duty 
tiny be eligible for the disability benefits rec- 
olmeuded in Section 27. 

25. Service Retirement of Officers and 

Warrant Officers 

A. Voluntary Retirement from Active Fed- 
eral Service: 

1. Optioral at age 60 with 20 or more years 
of service, no departmental approval re- 
quired. 

2. Optional to request at any age with 30 
years of service, approval of the head of the 
department concerned required unless appli- 
cant has reached age 60. 

Those persons who have 20 but less than 
30 years of active service at the time these 
recommendations are enacted into law shall, 
for « period of five years following the date 
of enactment, have the right to submit an 
application for retirement under present law 
and should such application be denied, to re- 
submit the request at any time thereafter, 

3. Where conditions (1) or (2) above are 
met, the retirement pay shall be computed 
and paid at the annual rate equal to: 24% 
of the active duty annual base and longevity 
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pay which the person would receive if serv- 
ing, at the time granted such pay, on active 
duty in the highest Federally recognized 
grade, temporary or permanent, satisfactor- 
ily held for at least six months by him during 
his entire period of service, multiplied by a 
number equal to the number of years of ac- 
tive Federal service, not to exceed for any 
person 75% of said active duty pay. 

A Warrant Officer at the time of retire- 
ment who vacated a Commissioned Officer 
grade at his own request shall have his re- 
tirement pay based upon the highest Federal- 
ly recognized Warrant Officer grade satisfac- 
torily held for at least six months. 

B. Involuntary Retirement (at the discre- 
tion of the head of the department concerned 
as authorized by law). 

1. Persons on active Federal service having 
at least the last ten years as continuous ac- 
tive service: 

a. With 25 or more years of service. 

(I) He may elect retirement pay computed 
as in A(3) above, payments to begin imme- 
diately, or 

(II) He may elect severance pay based on 
his number of years of active Federal service 
at the highest Federally recognized grade sat- 
isfactorily held for at least six months, as 
computed under Section 28(B). 

b. With 20 or more but less than 25 years 
of service, 

(I) He may elect retirement pay computed 
as in A(3), above, (2%% per year), such pay- 
ments to begin at age 60, or 

(1I) He may elect retirement pay com- 
puted at the rate of 14% per year of service, 
payments to begin immediately, or 

(IIIT) He may elect severance pay based 
on his number of years of Federal service at 
the highest Federally recognized grade satis- 
factorily held for at least six months, as com- 
puted under Section 28(B). 

2. Persons in the Reserve components who 
are not in active Federal service at the date 
of separation or those who are in active Fed- 
eral service but who do not have 10 years’ 
continuous active Federal service immediate- 
ly preceding separation: 

a. With 20 or more but less than 30 years 
of service. 

(I) He may elect retirement pay computed 
as in A(3), above, payments to begin at age 
60, or 

(II) He may elect severance pay based on 
his number of years of Federal service at the 
highest Federally recognized grade satisfac- 
torily held for at least six months, as com- 
puted under Section 28(B) and as limited by 
Section 28(A)2. 

C. Persons in the Reserve components who 
do not qualify for service retirement under 
“A” or “B” above shall be subject to the re- 
tirement provisions of Title III, Public Law, 
810, 80th Congress. 

Service Retirement Qualifications 

The Commission considers as basic that 
qualifications for service retirement must 
bear a direct relation to the amount of active 
service by the individual, and that the indi- 
vidual should serve a substantial part of his 
productive lifetime to qualify for these 
benefits. 

The Commission believes that retirement 
pay should be directly related to the amount 
of active duty service and does not see the 
necessity for, nor the justice in, the certain 
provisions of law applying to the Fleet Re- 
serve and the Enlisted Reserve Corps that 
provide an option to take an increase in re- 
tired pay after 20 years of active service plus 
10 years of inactive service on the retainer 
list. Nor does it recommend the continuation 
of the payment of $24 per year to members 
of the Regular Army Reserve. All members 
of the Reserve Components are subject to call 
to active duty in time of emergency, and 
these provisions of law give preferential treat- 
ment to the Regular Reservists over other 
Reserves. 

The distinction between the Reserve, or 
part-time military person, and the Regular, 
or career military person, is recognized by 
accepting the principle of a deferred retire- 
ment benefit for the Reservist, to begin at 
age 60, based on the amount of creditable 
time given in preparation for the defense of 
the nation and for the actual time spent in 
its active defense. Should the active service 
of a Reserve officer qualify him for retire- 
ment under the provisions of this chapter, he 
is afforded equivalent treatment with a Reg- 
ular. This in no way limits the benefits avail- 
able to the Reserve under the provisions of 
Title III, Public Law 810, 80th Congress. It 
does, in certain cases, provide him with an 
alternative. 

The Commission also distinguishes between 
voluntary and involuntary retirement. An 
officer who, after considerable service, is 
forced out in the operation of the attrition 
laws through no fault of his own but failure 
to qualify for promotion is, in the Commis- 
sion’s view, entitled to more liberal treatment 
in regard to retirement benefits than the of- 
ficer who may be without substantial service 
or who simply wishes to leave the Service 
and be subsidized in a new career or in in- 
dolence. No stigma should be attached to 
those separated from the Services by attri- 





tion for failure of selection for promotion. 
Attrition is an unfortunate necessity if the 
Military Services are to be kept vital. 

The greater difficulty of adjustment to civil- 
ian life of the older officer is reflected in the 
larger benefits offered him. Since the younger 
officer or enlisted man has a longer life ex- 
pectancy, it is fair to those who pay the bill 
and to him that if he has only between 20 
and 25 years of active service and should elect 
an immediate continuing benefit, it should be 
ata reduced rate. If any person in this group 
should elect a deferred benefit at the full rate, 
he will be treated on a par with the Reserv- 
ist who can qualify for retirement pay only 
under Title III, Public Law 810, 80th Con- 
gress. 

The individual requirements of some offi- 
cers who have less than 30 years of service 
may make the alternative of accepting sever- 
ance pay a more valuable benefit than imme- 
diate or deferred retirement pay. 

The requirement of 10 years of continuous 
active service in case of involuntary separa- 
tion is imposed to establish a “career” basis 
for retirement pay purposes. The Commis- 
sion considers it unsound that the in-and- 
outer should be entitled to the same valuable 
benefits as the career individual. 

26. Service Retirement of Enlisted Personnel 

A. Voluntary retirement from active Fed- 
eral service. (Benefits as computed in Section 
25(A) (3)). 

1. Optional at age 50 with 20 or more years 
of service, no departmental approval re- 
quired. 

2. Optional at any age with 30 or more years 
of service, no departmental approval re- 
quired. 

3. Optional at any age with 25 to 30 years 
of service, with approval of head of depart- 
ment. 

An enlisted person at the time of retire- 
ment who vacated a Commissioned or War- 
rant Officer grade at his own request shall 
have his retirement pay based upon the high- 
est Federally recognized enlisted grade sat- 
isfactorily held for at least six months. En- 
listed personnel on retainer status or in the 
Enlisted Reserve Corps at the time of enact- 
ment of these recommendations into law 
should be given the option of the retirement 
provisions under the law in effect when they 
left active duty. 

Involuntary Retirement of Enlisted Men 

B. Involuntary retirement from active Fed- 
eral Service. (Refusal by the Government or 
the individual to accept reenlistment does 
not constitute involuntary separation from 
the Service.) 

1. Persons on active Federal service having 
at least the last 10 years as continuous active 
service : 

a. With 25 to 30 Years of Service. 

(I) He may elect retirement pay to begin 
immediately and as computed in Section 
25(A) (3), or 

(II) He may elect severance pay based on 
his number of years of active Federal service 
at the highest Federally recognized grade 
satisfactorily held for at least six months, as 
computed under Section 28(B). 

b. With 20 or more but less than 25 years 
of service. 

(I) He may elect retirement pay computed 
as in Section 25 (A) (3). 

(II) He may elect retirement computed at 
the rate of 14% per year of service, payments 
to begin immediately, or 

(III) He may elect severance pay based on 
his number of years of active Federal service 
at the highest Federally recognized grade sat- 
isfactorily held for at least six months, as 
computed under Section 28(B). 

2. With less than 20 years of service, no re- 
tirement pay but severance pay as provided 
in Section 28(B). 

3. Persons in the reserve components who 
are not in active Federal service at the date 
of separation and those who are in active 
Federal service, but who do not have 10 years’ 
continuous active Federal service immediate- 
ly preceding separation, should receive bene- 
fits outlined in Section 25(B) (2) above. 

C. Savings Provision. 

1. Enlisted personnel in retainer status or 
in the enlisted reserve corps at the time of 
the enactment of these recommendations into 
law should be given the option of the retire- 
ment provisions under the law in effect when 
they left active duty. 

2. Enlisted personnel who have at least 20 
years of active service at the time these rec- 
ommendations are enacted into law, or on 
the expiration of the enlistment contract then 
in effect, should have the right to retire with 
an immediate benefit computed as in Section 
25(A) (3) above, 

The proposals of this Commission provide 
for the first time a retirement plan for en- 
listed personnel that is comparable to that 
for officers in the Uniformed Forces. In ar- 
riving at these recommendations, the Com- 
mission gave recognition to the fact that the 
type of duty performed by enlisted personnel 
differs from that of the officers, inasmuch as 
the enlisted man’s duty is much more apt to 
require a higher degree of physical effort and 
stamina than required for officers of ad- 
vanced rank. It is expected that by the time 
an officer reaches 50 years of age he will have 
advanced to relatively high rank in the ser- 
vice. Although the enlisted man may also 
have been promoted to corresponding high 
enlisted rank, his duties are stil! largely of 
a physical nature. For this reason, the dis- 
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tinction is made in the voluntary age for re- 
tirement between officers and enlisted per- 
sonnel, This is the only difference recom- 
mended by this Commission in the provisions 
of retirement between the two categories of 
servicemen. 

The Commission does not agree with the 
present laws that provide that an enlisted 
man who voluntarily avoided the responsibili- 
ties of commissioned or warrant officer rank 
by requesting reclassification to enlisted 
status should be retired with benefits based 
on the officer or warrant rank. To grant such 
a privilege is to discriminate against those 
who accepted and retained the greater re- 
sponsibilities and violates the principle of 
equality of treatment. On the other hand, 
those who were reduced in rank because of 
elimination of the need for their services 
should not be penalized by lower retirement 
benefits; to do this will discourage the ac- 
ceptance of temporary higher rank in time 
of emergency. 


27. Disability Retirement. (Officers, Warrant 
Officers and Enlisted Personnel.) 

A. General Provisions. 

1. Veterans administration requirements are 
to govern in determining the degree of dis- 
ability. 

2. The minimum degree of disability to 
become eligible for disability retirement pay 
will be 30 percent. (Those separated from 
the services for disability of less than 30 
percent will receive severance pay as com- 
puted under Section 28, with a minimum of 3 
months’ full pay, or will receive service re- 
tirement pay if eligible under Section 25(B)). 

3. Periodic physical examination should be 
made during the first five years of retirement 
for disability. If during the five-year period 
the person is found physically qualified and 
has not reached age 60, he should be returned 
to acfive duty; if not found qualified for 
active duty, determined as of the end of the 
five-year period, and he has had 25 years of 
service for officers or 20 years for enlisted 
personnel, including time spent on disability, 
and if he reaches age 60 for officers or age 50 
for enlisted personne] during the five-year 
period, he should be reclassified to a service 
retirement status. 

4. Any time spent on disability retirement 
will count toward eligibility for service re- 
tirement but will not count toward the years 
of service used in computing the annual re- 
tired pay. 

5. Persons in the reserve components are 
entitled to the same benefits as those in the 
regular services, providing that benefits will 
be paid only where the disability results di- 
rectly from conditions or circumstances inci- 
dent to acting under competent orders on 
active duty or under competent orders on in- 
active duty training. 

6. No person may receive disability retire- 
ment pay for disability simultaneously from 
two or more agencies of the Federal govern- 
ment, e.g., from the Army and the veterans 
administration, but he may elect the more 
favorable benefits. Such election shall be 
final. 

7. Persons eligible for voluntary service re- 
tirement, who are removed from the active 
list by reason of disability, shall have re- 
tired pay computed and paid under the ser- 
vice retirement provisions. Such removal 
shall be deemed a service retirement. 

8. If the Federally recognized grade held 
or authorized at time of decision by a retir- 
ing board is higher than that held satisfac- 
torily for six months or more, the higher 
grade shall be the base for determination of 
disability retirement or severance pay pur- 
poses, and if subsequently reclassified to 
service retirement, the amount of such service 
retirement pay shall not be reduced by rea- 
son of the six months-in-grade provision. 

B. Disability resulting directly from condi- 
tions or circumstances incident to acting un- 
der competent orders on active duty or un- 
der competent orders on inactive duty train- 
ing. 

1. No minimum period of service required 
where general provisions are met. 

2. Disability retirement pay to be as in 
Section 25(A) (3); (2%% per year of service) 
with a minimum of 50% of base and longevity 
pay. 

C. Disability not resulting directly from 
conditions or circumstances incident to act- 
ing under competent orders on active duty 
or under competent orders on inactive duty 
training. 

1. Persons in the regular services and per- 
sons in the reserve components on extended 
active Federal service: 

a. At least 15 years of active Federal ser- 
vice required to be eligible for disability re- 
tirement pay: provisions of (B) (2) above then 
apply. 

b. With less than 15 years of active Federal 
service, the person separated should receive 
severance pay as computed under Section 
28(B). 

2. Persons in the reserve components not 
on extended active Federal service: 

a. No disability benefits apply. 

Standards of Disability 

Disability retirement is one of the most 
difficult questions to be resolved. The Com- 
mission recognizes that there is a marked 
distinction between physical disability as af- 
fecting capacity for nfost service in the 
Armed Forces and capacity in civilian em- 
ployment, particularly Since in civil life dis- 





ability can generally be matched against type 
of duty and environment. It cannot accept 
the thesis, however, that a minor disability, 
which may render the individual unacceptable 
for certain types of military service but which 
is no bar to civilian employment, justifies 
life annuity at the taxpayer’s expense. There- 
fore, the standards of disability as used by 
the Veterans’ Administration, which are civil- 
ian standards, are recommended for classifi- 
cation of disability cases into those which 
may be considered real disability warrant- 
ing continuing monetary benefits and minor 
disability not warranting such benefits. The 
Commission is advised that 30% disability 
represents a reasonable dividing line be- 
tween real disability, determinable by med- 
ical men, and doubtful disability. It believes 
that a system of a number of “degrees” of 
disability serving as a basis for differentials 
in disability pay treatment is administra- 
tively complex and brings in added difficulties 
of borderline cases with resultant charges of 
unfairness. 

Since much disability is of a temporary 
nature, the principle of a five-year examina- 
tion period is introduced, It is unsound and 
wasteful for the Government to lose the ser- 
vices of competent persons in whom it has 
invested public funds for training and ex- 
perience if these individuals recover suffi- 
ciently to perform active duty. The Commis- 
sion is not impressed by the views of some 
representatives of the Services who urged 
that appropriate duty cannot be provided for 
more than a minute number of temporarily 
disabled persons who have been pronounced 
fit for some or all kinds of active duty. Abil- 
ity and intestinal fortitude may conceivably 
be worth more on many assignments than a 
physically perfect body without such 
qualities. 

The Commission has introduced the prin- 
ciple of different treatment for disability aris- 
ing from hazards of the job and disability 
arising from other causes, which is recog- 
nized in Workmen’s Compensation Laws and 
civilian benefit plans. While it has been 
pointed out that this introduces administra- 
tive difficulties, the Commission sees no 
fundamental objection, as such questions are 
resolved daily in the administration of work- 
men’s compensation. The Commission con- 
siders it desirable and equitable that mem- 
bers of the Reserve Components injured on 
inactive duty training should have the same 
protection as when on active duty, provided 
such injuries are incurred in the perform- 
ance of prescribed training. 

Minimum Service Requirement 

Since occupational hazard has no relation 
to the length of service, assuming adequate 
supervision during the training period, the 
Commission has retained the principle of no 
minimum service requirement for work con- 
nected disablement. For non-occupational 
disability, it recommends a minimum service 
requirement of 15 years for eligibility to dis- 
ability retirement pay, since it is its opinion 
that continuing monetary benefits are not 
warranted for hazards common to all citizens 
unless a chosen career is interrupted after 
a substantial period of service. 

The Commission also considers that the 
present rate of disability retirement pay of 
75%, regardless of length of service, is ul- 
duly generous and costly. Further, it is 
large enough to weaken the incentive of the 
individual to retrain and adapt himself for 
productive citizenship. Those relatively few 
eases of total disability who would be en- 
titled only to the minimum—d0% of base and 
longevity pay—would always have the option 
of benefits under Veterans Laws, larger. Fur- 
ther, as a matter of principle, the Commis- 
sion does not believe that members of the 
Regular establishment should always be 
treated more generously for disability in- 
curred in military service than citizens who 
served in the Armed Forces on a temporary 
basis. 

The Commission has provided that those 
who are not qualified for return to active 
duty at the end of the five-year examination 
period and who have considerable service re- 
gardless of age, or those who attain age 60 
without regard to length of service, should 
be reclassified to service retirement status, 
since it can be expected that at the age 
ranges involved the family responsibilities do 
not warrant the more favorable death benefit 
treatment accorded other disability cases. 
Moreover, under the proposed pay scales the 
person who suffers disability at advanced age 
should have made substantial provision for 
his own and his family’s needs. 

It is the intention of the Commission that 
the phrase “competent orders” be limited to 
the performance of assigned duty and not be 
construed to include activity while on leavé 
or other activities not strictly a part of a2 
individual’s occupation, which under current 
practice might be considered “in line ° 
duty.” 

The Commission intends that those ¢ rn 
ity retirement cases who have not attained 29 
years of service for officers or 20 years 0 
service for enlisted personnel, and age 60 oF 
50, respectively, by the end of the five-year 
examination period and still are not qualified 
for return to active duty will be entitled to 
the scheduled disability retirement pay fT 
life. 

The Commission considers that 

(Please turn to Next Page) 
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Text of Pay Report 
(Continued from Preceding Page) 
able system of disability retirement and bene- 
fits will be a success or a failure depending 
upon the kind of administration these plans 
receive. It urges a continuous review of these 
administrative practices by all the Services. 
The Commission believes that should these 
recommendations become law, most of the 
criticism of current disability retirement 

practices should be eliminated. 
28, Severance Pay (Officers, Warrant Officers 
and Enlisted Personnel) 

A, General. 

1. Severance pay shall be understood gen- 
erally to mean payments, usually in lump 
sum, made to persons separated from the 
Services involuntarily; but in no instance 
will such payments be made in cases of dis- 
honorable discharge or where the separation 
is made for disciplinary reasons. 

2. Persons in the reserve components shall 
be eligible for severance pay only if on ex- 
tended active Federal service and only if at 
least the last 5 years of their service have 
been continuous active Federal service, except 
that these requirements shall be waived for 
disability cases but remain subject to the 
provisions of Section 27(A) (5). 

B. Payment for separation because of fail- 
ure of selection for promotion, and for other 
qualified cases of involuntary retirement or 
disability retirement. 

In such cases the payment shall be: 

Years of active Federal service—0-4; Pay- 
ment—%4 month’s base and longevity pay per 
year of active service. 

Years of active Federal service—5-9; Pay- 
ment—2% months’ base and longevity pay, 
plus 1 month’s such pay per year of active 
service after 5 full years of active service. 

Years of active Federal service—10 and 
over; Payment—7% months’ base and lon- 
gevity Pay, plus 1% months’ such pay per 
year of active service after 10 full years of 
active service with a maximum of 2 years’ 
base and longevity pay regardless of length 
of service. 

C. Payment for separation because of in- 
efficiency. 

One-half the amount in (B), 
mum of 1 year’s pay. 

The principle of severance pay is already 
in the laws affecting the Services. The prin- 
ciple has been traditional with considerate 
employers in industry as witnessed by the 
practice of giving ‘“‘notice’’ or payment in 
lieu thereof. It recognizes simply that lay- 
offs because of reduction of force, or because 
of the operation of a mandatory attrition sys- 
tem, i.e, those separations which are not for 
“cause,” call for fair and considerate treat- 
ment by the employer. The Commission be- 
lieves that the Government as a good em- 
ployer should continue to follow the principle 
in the case of the Uniformed Services. 

The Commission considers that the flat 
scale of severance pay per year of service in 
present law is unduly large for the early 
years and does not properly recognize the 
increasing “career” element of long service. 
Accordingly, it recommends a sliding scale 
of increasing values with increased length of 
service. 

The Commission believes that when the 
Government has made a severance payment 
it has no further monetary obligation to the 
Person concerned other than the one-year 
temporary death benefit coverage provided 
under Section 29(B) (4) and (5). 

29. Death Benefits 

A. General Provisions. 

1. The benefit shall be without cost to the 
individual—the government to assume all 
costs—and shall be considered as a gratuity 
and shall not be considered as income taxable 
under Federal income tax laws. 

2. It would be payable under the conditions 
Stated below to the qualified beneficiaries of 
all officers, warrant officers or enlisted per- 
sonnel who die while in active service or after 
Separation retirement under conditions de- 
fined below. 

3. It would be payable to qualified bene- 
ficiaries of members of the reserve compon- 
ents of air cadets and of students at the es- 
tablished service academies only if death re- 
sults directly from active Federal duty or 
Where death results directly from acting un- 


with a maxi- 


der competent orders on inactive duty 
training. 
4. “Qualified beneficiaries” shall include 
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FINGERPRINTING 


AND 
Hea Bel al@ Bale), | 
IN YOUR OWN HOME 
IN IN YOUR SPARE TIME 






Specially Prepared correspondence courses ; 
make it easy to learn this fascinating study FREE 
in the field of CRIME omeorune Booklet 





Ka! ity of fame orurensn | Ontesuest 
Lene, Ucennad ty PENNA. INSTITUTE 
nerection, OF CRIMINOLOGY 


De. W. Nisson Brenner, Director 
DEPT. NO. 13 
Extension Division 
135 So. 2nd Street 
Philadelphia 6, Pa. 











or parents. No other persons shall be eligi- 
ble to receive payments. 

a. The status of the qualified beneficiaries 
is determined as of the time of death or of 
retirement, whichever is earlier and is not 
subject to change thereafter except as bene- 
ficiaries die, remarry or reach age 18. 

b. Benefit payments cease upon the remar- 
riage of the widow or widower, upon the 
attainment of age 18 by the children or upon 
death of all qualified beneficiaries, 

5. So long as any “qualified beneficiary” 
exists, the payments shall be continued up 
to the maximum authorized. If there is more 
than one such beneficiary, the deceased’s in- 
structions or will shall determine who is to 
receive payment. If no instructions or will 
exist or if these have become inapplicable, 
the payments shall be made in the following 
order: 

First—To the widow or widower 

Second—To children under 18 

Third—To parents 

6. So long as berfeficiaries are qualified, 
payments should be made to them in monthly 
instalments equal to monthly base plus lon- 
gevity pay if the person dies in active service, 





and to monthly retired pay if he has retired. 
Determination of Beneficiaries 

The services should certify to the veterans’ 
administration the death of any person and 
such person’s instructions as to beneficiary, 
if any, and the veterans’ administration 
should then have the responsibility of deter- 
mining beneficiaries under the law and of 
making any payments due. If death occurs 
while in active Federal service or while on 
inactive duty training, a lump sum not to 
exceed six months’ active duty base and lon- 
gevity pay may be advanced by the veterans’ 
administration, upon application by the qual- 
ified beneficiary within one month following 
the death of the serviceman. To qualify for 
this advance, the application must demon- 
strate to the satisfaction of the veterans’ ad- 
ministrator an urgent financial need for the 
advance. If qualified beneficiaries cease to 
exist before the full $10,000 benefit has been 
paid, any amount paid on account of an ad- 
vance, plus subsequent monthly payments 
which may be in excess of what would have 
been payable in monthly payments alone, 
Should not be the basis of a claim by the 
Government against an estate or person. 
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7. The present’6 months’ death gratuity 
shall be eliminated, 

8. National service life insurance shall be 
closed to future entrants. 

B. Eligibles and amount of death benefit. 

1. Officers, warrant officers and enlisted men 
in active Federal service or on inactive duty 
training: 

The qualified beneficiaries of all such per- 
sons are eligible for benefit payments up to a 
total of $10,000. 

2. Officers, warrant officers and enlisted 
men receiving disability retirement pay: 

The qualified beneficiaries are eligible for 
benefit payments up to a total of $10,000. 

3. Officers, warrant officers and enlisted 
men receiving service retirement pay: 

If the person dies within one year after 
retirement, the qualified beneficiaries are 
eligible to a total of benefit payments equal 
to that portion of $10,000 which the deceased’s 
retired pay bears to his active duty pay. 


(Please turn to Next Page) 
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The Schools and Camps listed below are effectively equipped to care for the educational and 
recreational needs of the children of members of the services and this Directory is recognized as an 
authentic and reliable aid to service parents in solving the problem of child education. For details 
as to the Schools listed in this Directory address them directly or communicate with the Army and 
Navy Journal Department of Education, 1711 Conn. Ave., Washington 9, D. C. 
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MARION INSTITUTE 
MARION, ALABAMA 


Accredited four-year High School and Junior 
College. Special eid or for preparation for 
Annapolis and est Point. ROTC. Military 
training. Sports. Mild climate, central Ala- 
bama. 106th year. Write for catalog. Col. J. T. 
Murfee, President. Box J, Marion, Alabama. 


GEORGIA ccsoew 


a miles from Atlanta—Fine, equable climate. 

Many cultural advantages—accredited. 
Courses of study. College and West Point—Annapo! 
Prep Jr. College, 2-year courses in Bus. Adm. for igh 
school grads. Post Grad. course to strengthen founda- 
tion for college. Junior school. A separate department 
for young boys. Athletics. Expert coaches develop teams 
in major sports. Home life. Cadets live in small grou) 
with their teachers. For Catalog address: Col. W. P. 
Brewster, College Park, 5 


WEST POINT ANNAPOLIS 
COAST GUARD 
STANTON PREPARATORY ACADEMY 
CORNWALL, Y. 
Approved for Veterans under G.I. Bill of Rights 
COL. H. G. STANTON 


Graduate, West Point, former instructor and Asst. 
Prof., U.S.M.A., West Point, N. Y. 
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STARKE UNIVERSITY SCHOOL 


Montgomery 5, Alabama 
Founded 1887 Military 
Accredited at West Point and Annapolis 


| os nee 1 through 12. Excellent library and laboratories. 
Balan Program of athletics. Thorough individual 
instruction in fundamentals in small classes. Ten hours 
weekly individual instruction. School buses daily to 
Maxwell Field. 


Col. J. M. Vanderford, Supt. 





CALIFORNIA 





BROWN MILITARY ACADEMY 


An Honor School, rated SUPERIOR by the 
Department of the Army and fully accredited. 
Junior College, high school, grammar school. 

A Special Preparatory Department for the Govern- 
ment Academies directed by Col. A. L. Keyes, 
U.S.M.A. ’23, formerly Associate Professor at 
West Point. 


Dr. John E. Brown, President, San Diego 9, Calif. 


MT. LOWE MILITARY ACADEMY 


BOYS 8-14 





Expert Supervision 

Accredited Academic Train 

Jr. py | bn aaa Cadet "Snit Approved by State 
djutant Gen 

Athlete & Recreational Activities 

$85 Per Month 
Altadena, Calif. SY 4-5072 

Maj. J. H. Dargin, President 


603 W. Palm St. 
Dept. A 





DIST. OF COLUMBIA 


MARYLAND 
THE BRYAN SCHOOL 


22d year preparing candidates for WEST 
POINT, COAST GUARD, ANNAPOLIS. Resi- 
dent and correspondence courses. 

A. W. Bryan, U.S.N.A., 1922 


ept. 
1604 Chilton St., Baltimore 18, Maryland 
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Prepares for Annapolis, West Point, All Colleges 
Grades 7-12. Small classes. 260 acres suburban Wash- 
ington. Later-life sports; golf, tennis, 195 ft. swimming 
pool. Interschool sports. Finest of everything for the 
physical and mental improvement of your son. New fire- 
— dorms.  —— eee supplied by own — 
ates moderate. session and summer 
the LONGWOOD “SCHOOL, “Box "182- J, Olney, Maryland 

















VALLEY FORGE 


MILITARY ACADEMY 
Box N, Wayne, Pa. 
“At the Nation’s Shrine” 











FORT WASHINGTON MUAn 

ACADEMY 
Preparation for college and business. Also 
grades 4 to 8. Small classes, supervised study. 
All sports. House mother, resident nurse. 
Stone buildings. 67-acre campus. 30 minutes 
to Philadelphia. 


Fort Washington Military Academy, Box 509-4 
Fort Washington, Penna. 





SOUTH CAROLINA 





SEVERN SCHOOL 
Thorough preparation for colleges, tech- 
nical schools, ——- West Point, 
Coast Guard Academ Grades 9-12. 
Small classes. Accredited. 36th year. 
R. M. Teel, Box 100, Severna Park, Md. 


MINNESOTA 








CARLISLE MILITARY SCHOOL 


Develops manly men through cultivation ef 
physical, mental, spiritual qualities. Small classes. 
Pre-aviation course. Boys from 20 states. Al) 
sports. Cadet Band. Non-sectarian. Also sub- 
freshman dept., 7th-8th grades. Rates $6.90. Cataleg 








Northwestern Preparatory School 
Annapolis — West Point 


34 years of res setae results 
Jan. Classes xcellent Dormitory 
Special Naval Reserve, National Guard 
lasses 
Bulletin & information 310 Groveland Ave., Mpls. 
Approved for Veteran Training 

















SULLIVAN SCHOOL 


Intensive preparation for Annapolis, West Point, Coast 
Guard Academy and all colleges. Course in West Point 
first year subjects starts March 15. Lt. G. J. Sullivan, 
Retd., Principal; W. E. Bailey, grad. U.S.N.A., As- 
sistant Principal, Box J, 2107 Wyoming Ave., Wash- 
ington, D. C. 





MISSOURI 


u Military Academy and Junior College 
4 YR. = SCHOOL and Separate 2 YR. COLLEGE 
R.0.T.C. All fully accredited. 68th year. $100.00 dis- 
count to active Army officers. Center of America. New 
Scholastic Bldgs. Large gym. | pee. Stadium. 


Debating. 
Dramatics. flying. Riding. "Bolt 225 acres— 


beautiful campus—airport—Country Club. Summer School. 
CATALOG. Write— 7 7 
Col. J. M. Sellers, 1519 Washington Place, Lexington, Mo. 


NEW YORK 











INFORMATION 


Advisory service on Military, Preparatory, Church 
Schools and Junior Colleges throughout the East 
and South. concerning outstanding 
camps in New England and other areas. There is 
mo charge; we invite you to consult us. 


WASHINGTON oe ya 


814 18th St., N. W., Wash. 6, D. Re. 1785 
Edith Sede | ee pivester 























THE MANLIUS SCHOOL 


Accredited college preparatory and 8th grade. 
Military training develops initiative, charac- 
ter, fitness. R.O.T.C., Skiing. Flight training 
available. Excellent background for govern- 
ment academies. All sports. Catalog: Director 
of Admissions, Box 487, Manlius, N. Y. 


on req t. 


Col. Jas. F. Risher, Headmaster, Bamberg, S$. CG. 





VIRGINIA 
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IN THE HEART OF VIRGINIA 
Very best environment, fully accredited. 
R.O.T.C. Highest War Dept. rating, distim- 
guished clientele, moderate rates. 





* pr. J. ©. Wicker, Box J, Fork Union, Virginia 
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record. Success- 
oe prepares —_ for college. Fully ae- 
credited. Business courses included in 
curriculum, Thorough military training 
develops posture, poise, seit-reisance. 
ROTC unit. Army’s highest rating. In- 
tramural athietics. Varsity teams excel. 
Suverior heatth crecord Separate Junior 
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Text of Pay Report 
(Centinued from Preceding Page) 
Thereafter. the benefit shall be a total of one 
year’s retired pay not to exceed the amount 

provided in the preceding sentence. 

4. Officers and warrant officers involuntar- 
ily separated from the service because of 
failure of selection for promotion: Full death 
benefit coverage of a total of $10,000 continues 
for one year after separation, then ceases un- 
less the person qualifies for service retire- 
ment pay, in which case (15) (3) above applies, 
except that any person so separated who has 
less than 25 years of service shall be entitled 
to death benefit coverage during the first year 
ouly. 

5. Officers, warrant officers 
men separated for less than 30% 

Same as (B) (4) above. 

Obligations for Death Benefits 

The Commission believes that the Govern- 
ment has at least limited obligations should 
an officer or enlisted man die in active service 
or after retirement. Such limited employer 
responsibility for the death of his employees 
is widely accepted by thoughtful employers 
in industry. During both World War I and 
World War II the Congress recognized this 
responsibility by providing below-cost insur- 
ance up to $10,000 with premiums paid by de- 
duction from the pay of those availing them- 
selves of these plans. The Commission has 
given careful study and thought to this whole 
problem. 

The fact is, as is covered in other parts of 
this report, that Government insurance such 
as National Service Life Insurance is cum- 
bersome, complicated to administer and un- 
duly expensive to the taxpayer. There are 
heavy expenses associated with its adminis- 
tration both in the Veterans’ Administration 
and in the Uniformed Services. Further, the 
plan frequently is not utilized by the many 
persons who have most reason to protect 
some dependent against their death. 

Should the Government assume the obliga- 
tions for death benefits outlined above and 
close National Service Life Insurance to all 
future entrants, death benefits can be provid- 
ed without cost to persons in the Services and 
at the same time, large savings in administra- 
tive cost to the Government can be made 
through elimination of most of the costs in- 
cident to the present plan. The Government 
would fulfill its obligation to the survivors 
of men dying in active service by providing 
a death benefit up to £10.000 in each case, 
whether officer or enlisted man, and make 
similar provision in appropriate amount for 
the survivors of retired persons. The Com- 
mission believes that such a plan, together 
with an adequate retirement plan, goes far 
to take care of the survivors problem and, in 
terms of present arrangements, is likewise 
sound business for the taxpayer. 

The provision of a flat benefit of $10,000 
has precedent in the limit of National Service 
Life Insurance. It may be considered inade- 
quate for the higher ranking officer and 
over-generous for the enlisted man, but the 
Commission believes the high ranker should 
supplement it by personal protection from 
his more ample compensation, while for the 
enlisted man or low ranking officer it pro- 
vides substantial help to a dependent family 
at a time of serious need where the indi- 
vidual has not been able, perhaps, to provide 
much personal protection. After retirement, 
it is reduced in amount in proportion to the 
level of retired pay as reflecting lesser needs 
and use of personal means, except in the case 
of disability retirement where the needs are 
presumptively larger. Temporary coverage 
is extended to involuntary separations and 
minor disability cases to provide protection 
during the readjustment period. 

The Commission believes that the death 
benefit should be nontaxable income to the 
beneficiary in line with the income tax treat- 
ment of national service, commercial life in- 
strrance and veterans benefits, and therefore, 
such payments should be specifically exempt 
by law from Federal income taxes. 

As shown by the cost estimates in other 
sections of this report the net cost of the 
death benefit in peace time is moderate. This 
is because of the relatively low average age 
of members of the Services and the high 
physical standards imposed as 
cause of the excellent medical care given to 
members of the Services. No estimates of its 
cost during war time have been made since 
this would depend upon such unknown fac- 
tors as the kind of war to be fought and its 
duration. But whether for peace or war, the 
Commission is strongly of the opinion that 
the plan it recommends herein is a _ better 
plan than National Service Life Insurance for 
the men in the Services and that, if properly 
administered, it will cost the taxpayer far 
less. 

In this connection, the Commission wants 
to be on record as saying clearly that it be- 
lieves that its “free” death benefit plan 
should be adopted only on condition that 
National Service Life Insurance be closed to 
future entrants. The plan recommended 
herein should not be applied on top of Na- 
tional Service Life Insurance or any other 

premium insurance plan of like nature. 
Should it seem desirable to the Secretary of 


and enlisted 
disability: 


well as be-. 








Defense and the Congress to continue Na- 
tional Service Life Insurance, the Commis- 
sion wishes it understood that it would 
thereby withdraw its recommendations for 
“free” death benefits contained herein, 


Coast Guard Orders 
(Continued from Page 523) 

Lt. (jg) Harrison B. Smith, Minnetonka, to 
11CGD0o. 

Lt. (jg) 
1CGDO. 

Lt. (jg) Mare Welliver, orders Gresham to 
Yakutat cancelled. 

Lt, (jg) Rubin E, Young, jr., Receiv, Cen- 
ter, Cape May, N. J., to Coos Bay. 

Ens. Robert A. Duin, Gresham, to Yakutat. 

CBosn. Malvern L. Hudgins, White Lupine, 
to Depot, Detroit, Mich. 

Bosn. John T. Hevey, 3CGDO, to Oak. 

CREle. George R. Homan, Base, Boston, 
Mass., to 1CGDO (eee). 

REle. William H. Keel, Base, Boston, Mass., 
to 1CGDO (eee). 

CMach. Harold K, Cogswell, Balt. Group, 
to Rastwind (furas). 

CMach. Louis B. 
Woodbine (EO). 

CMach, Leo P. Lietzke, Woodbine, to Tu- 
pelo (EO). 


jeorge W. Weller, Eastwind, to 


tarber, Mackinaw, to 





Mach. Roland Rogers, Depot, Milwaukee, 
Wis., to Mackinaw. 

Mach. William H. Strickland, 1CGDO, to 
Cherokee (furas). 

Resignation 

The resignation of Lt. (jg) Frederick A. 
Maier, effective 20 Dec. 1948, has been ac- 
cepted. 

Navy Orders 
(Continued from Page 523) 


TraComd, Corpus Christi. 

Charles L. Westhofen, USS Franklin D. 
Roosevelt CVB 42, to Office of NavResearch, 
Navy Department. 

William Winter, jr., NavOrdPlant, Louis- 
ville, to 4 ND. 

Franklin D. Buckley, 4 ND, to USS Holder 
DD 819. 

Herbert C. Ferguson, USS Princeton CV 37, 
to SubGru 4, NorfolkGru, LantResFIt. 

Frederick A. Gunn, 13 ND, to TransDiv 22. 

William C. Meyer, NavResTraFacility, Trea- 
sure Island, to USS Frank E. Evans DD 754. 

John P. Roulett, jr.. Armed Forces Staff 
College, Norfolk, to NAB, 14 ND. 

Frank M. Slater, Armed Forces Staff Col- 
lege, Norfolk, to Office of the U. S. NavAttache, 
London, 

Lt. Commanders 

Richard S. Balch (SC), StocktonAnnex, Nav 
SupCen, Oakland, Rough & ReadyIsl; to Serv 
Ron 3. 

Marvin L. Beadie, USS Sarsfield DD 837; 
to USS Arneb AKA 56. 

William T. Hall, USS Mindoro CVE 120: to 
Bremerton Annex, NAD, Bangor, Bremerton. 

Archie P. Kelley, SanFrancisco NSYd; to 
BuShips. i 

Max W. Kleinman (DC), NavTraCen, San 
Diego ; to FitSonarScol, San Diego. 

Jack A. Laspada, LongBeach NSYd; to Bu 
Ships. 

Frederick M. Lioyd, III, Off of Pub. Rels, 
NavyDept; to AirPac. 

Hugh R. Mellon, NavSupCen, Oakland; to 
NavRecSta, Pearl Harbor. 

Walter B. Woodson, jr., FitTraCen, Norfolk ; 
to TraComd, LantFit. 

Donald W. Defay, USS Aucilla AO 56, to 
BuPers Temp duty pending further assignment. 

Daniel F. Fitzek, NAS, Squantum, to NAS, 
Los Alamitos, Long Beach. 

Marvin L. Gerber, NAS, Guam, to NavHosp, 
Mare Island. 

Liberty D. Nicholson, 
NAS, Oakland. 

Harold A. Robinson, CompositeRon 21, to 
Fair West Coast. 

Henry F. Silsby, TransRon 8 Det, to Trans 
Ron 44. 

Thomas Baird, Home, to 9 ND. 

Thomas J. Burke, 12 ND Temp duty, to 
Coast GuardTraSta, Groton. 

John L. Cain, Armed Forces Staff College, 
Norfolk, to Office of BuAerRep, Pasadena. 

William H. Chester, UtRon 7, to UtRon 3. 

Frederick C. Jenks, jr., 12 ND, to NavDis- 
pensary, San Francisco. 

Robert M. Lunny, Office of Public Rela- 
tions, Navy Department, to Naval Operations. 

Harold A. Robinson, CompositeRon 21, to 
Fair West Coast. 

Patrick J. Ryan, Home, to AstInsp-Inst, 
NavRes. 

Frank J. Walters, TransRon 3, to BuAer. 

James A. Wright, jr., Portsmouth NavShip 
yd, to 11 ND. 


NAS, Memphis, to 


Lieutenants 
Hershal E. Bennett (A3)NR, CarAirGru 
11; to Air AdvTraComd, CorpusChristi. 


Helen A. Blaisdell (NC), NavHosp, Be- 
thesda; to USS Consolation AH 15. 

Homer B. Brown (A3)NR, AirLant; to Air 
AdvTraComd, CorpusChristi. 

Adelbert W. Dutcher (SC), NSD, Spokane; 
to USS Repose AH 16. 

Ralph Hoffmeister, AttackRon 54; to Air 
AdvTraComd, CorpusChristi. 

Thomas L. Letto, jr., FightRon 53; to Air 
AdvTraComd, CorpusChristi. 

William C. Maas (SC), NAS, Lakehurst; to 
NAS, BarbersPoint. 
Birger N. Neilsson (SC), MCAS, ElToro, 





SantaAna; to USS Fremont APA 44. 

Joseph F. Noonan (A3)NR, AttackRon 195; 
to AirBasicTraComd, Pensacola, 

Waldin W. Robinson, FightRon 193; to Air 
AdvTraComd, CorpusChristi. 

Alice L. Schroeder (NC), NavHosp, Corona ; 
to NavMedCen, MarianasIslands. 

Evelyn B. Shields (NC), GuamMemorial 
Hosp, Guam; to NavHosp, Bethesda. 

Janie E. Turner, NavHosp, Portsmouth; to 
NavHosp, Charleston. 

Maude S. Walton (NC), NavHosp, Charles- 
ton; to NavHosp, Jacksonville. 

Kathryn E. Williams (NC), USS Consola- 
tion AH 15; to NavHosp, Bethesda. 

John L. Armstrong, NAS, Pearl Harbor; to 
NAS, Corpus Christi. 

Curtis E. Brooks, NAS, San Diego: to USS 
President Jackson APA 18. 

Delmar L. Canady, Fair West Coast; to Air 
BasicTraComd, Pensacola. 

Norman C. Danforth, USS 
DD 703; to DesRon 16. 


Wallace L Lin 


Robert R. Fegraeus, Fair West Coast; to 
AirAdvTraComd, Corpus Christi. 

Robert J. Finnie, FightRon 211; to Air 
BasicTraComd, Pensacola. 

John R. George, Fair West Coast; to Air 


BasicTraComd, Pensacola. 

Theodore W. Gilbert, Fair West Coast; to 
AirBasicTraComd, Pensacola. 

Roger W. Gray, NavSta, 
NavSupCen, Guam. 

Elmus L. Hale, UnderwayTraUnit, Japan ; 
to NAD, Balboa. 

Wilber J. Harper, Fair West Coast; to Air 
BasiceTraComd, Pensacola. 


San Diego; to 


Charles B. Harrington, TransRon 8 Dep, 
Honolulu; to TransRon 8S Det FairField, 
Suisun. 

Joseph Hern, jr., AttackRon 214; to Air 


AdvTraComd, Corpus Christi. 

Daniel K. Herrick, NAS, San Diego; to Nav 
Phil. 

Mildred D. Aeberg, Potomac River NavComd, 
Washington, D. C.; to NavGun Factory, Wash- 
ington, D. C. 

Eugene M. Amos, NavOrdPlant, Macon; to 
NavRecSta, Pearl Harbor. 

Irvin Boaz, USS Princeton CV 37; to USS 
Canisteo AO 99. 

Mary D. Chapman, 11 ND Temp duty; to 
Naval Operations. 

Roy H. Gallemore, USS Sea Cat SS 309; to 
5 ND. 

Mary W. Horton, 5 
Eastern Sea Frontier. 

Virginia E. Jones, USS General H. W. But- 
ner AP 113; to NavHosp, Mare Island. 

George W. Lenderman, AviaSupOffice, Phila- 
delphia; to AirResTraUnit, Anacostia. 

Wellington H. Lewis, NAS, Jacksonville; to 
NAS, Kwajalein, Marshall Islands. 

Homer Mayo, NOB, Guam; to USS Valley 
Forge CV 45. 

Charles J. Off, Home; 
trial Relations, NavDept. 

Clarence R. Reid, NAAS, Corry Field, Pensa- 
cola; to Ground Controlled Approach Unit 32. 

Dare W. Robinson, NavScol, Electronics 
Technicians Class “A,” Washington, D. C.; to 
NavCommSta, Summit, C. Z. 

Margaret A. Stirewalt, Potomac River Nav 
Comd, Washington, D. C. Temp duty; to Nav 
MedResearch Institute, Bethesda. 

Salome Susko, NavHosp, Philadelphia; to 
Marine Corps Recruit Depot, San Diego. 

Edward G. Underhill, LantDiv, BuDocks, 
New York, N. Y¥.; to New York NavShipyd, 
Brooklyn. 

Adelyn M. Yankoski, NavHosp, Newport ; to 
NAS, Bermuda. 


Air Force Orders 
(Continued from Page 523) 
1140th Sp Reporting Wg, Armed Forces Sp 
Wpns Project, Sandia Base, N. Mex. 

Capt. H. L. Stewart, USAF, Wash., D. C., 
to H: & Hq Sq, Ogden Materiel Area, AMC, 
Hill AFB, Utah, 

Capt. J. K, Hickey, USAF, Lexington, Ky., 
to 325th Ftr Weg, Continental Air Comd, 
Hamilton AFB, Calif. 

Capt. M. F. Ferrari, USAF, Wash., D. C., to 
Project FEAF TOK X0601. 

Capt. G. S, Whitman, USAF, Wash., D. C., 
to 16th Photographic Ren Sq, SAC, McGuire 
AFB, N, J. 

Capt, M. C. Des Voigne, USAF, Arlington, 
Va., to 1414th Air Base Sq, MATS, Dhahran 
Air Base, Saudi, Arabia. 

Capt. M. E. Daniel, ANC, Williams AFB, 
to 3595th Pit Tng Wg, AFTRC, Las Vegas, 
Nev. 

Capt. M. M. Fallon, ANC, Olmsted AFB, Pa., 
to 2796th Base Med Complement, AMC, Hollo- 
man AFB, N. Mex. 

Capt. J. W. Loney, jr.,. MSC, MacDill AFB, 
Fla., to 2d Sta Med Gp, 2d Bomb Wg, SAC, 
Chatham AFB, Ga. 

Ist Lt, A, Curtis, Sig C, Lockbourne AFB, 
29th Sig Construction Bn, Ft, Bliss, 


ND Temp duty; to 


to Office of Indus- 





4203d Photographie Tech Sq, 311th Air Div, 
Ren, SAC, Bolling AFB, D. C. 

Ist Lt. H, L, DeLaune, USAF, Cleveland, 
Ohio, to 3201st Hq Sq, Air PrGr, Eglin AFB, 
Fla. 

ist Lt, M. D. Hall, ANC, Mather AFB, Calif., 
to 110th Sta Med Gp, Hq Comd, USAF, Boll- 
ing AFB, D.C. ° 

lst Lt. H. D, Almond, MC, Kearney AFB, 
Nebr., to Project FEAF TOK X0117, 

lst Lt. B. Dobrow, MC, Castle AFB, Calif., 








to Project FEAF TOK X0117. 

Ist Lt. W. C. Hendrix, jr., Keesler AFB, 
Miss., to Project FEAF TOK X0117. 

Ist Lt. D, R. Goodyear, MSC, Williams 
AFB, Ariz., to 3595th Plt Tng Wg, AFTRC. 
Las Vegas AFB, Ney. 

Ist Lt. T. M. Hall, MC, Topeka, Kans., to 
2d Sta Med Gp, 2d Bomb Wg, SAC, Chatham 
AFB, Ga, 

Ist Lt. R. H. Thompson, MSC, Williams 
AFB, Ariz., to 3595th Plt Tng Wg, AFTRC, 
Las Vegas AFB, Nev. 

ist Lt. M. E. Walsh, ANC, Olmsted AFR, 
Pa., to 2796th Base Med Complement, AMC, 
Holoman AFB, N, Mex. 

2d Lt, L. M. Carpenter, jr., 
Charles, La., to 3310th Tech 
TRC, Scott AFB, Ill. 

2d Lt. W. F. Miller, USAF, Dallas, Tex., 
to 30ist Bomb Wg, SAC, Smoky Hill APB, 
Kans. 


USAF, 
Tng Wg, 


Lake 
AF 


TO ACTIVE DUTY 

ist Lt, S. L. Anderson, to Sq S, 41st AFBU, 
AU, Maxwell AFB, Ala. 

Lt. Col, J. C. Bishop, 
MAR X0215. * 

Capt. E. L. Boillotat, to Project FEAF TOK 
X0118., 

Capt. W. K. Bright, 
AU, Maxwell AFB, Ala. 

2d Lt. J, R. Campbell, to 3450th Tech Tng 
Weg, AFTRC, Ft. Warren, Wyo. 

2d Lt. J. B. Campbell, jr., to Project FEAF 
TOK X0202, 

Maj. A. E, DesNoyers, to Hq AMC, Wright- 
Patterson, Ohio, 

Ist Lt. J. J. Gillespie, 
SAC, Kearney AFB, Nebr. 


to Project FEAF 


to Sq S, 4lst AFBU, 


to 27th Ftr Weg, 


Ist Lt. J. C. Grossman, to Project ETO 
X0117. 

Capt. W. F. Hardage, to Project ETO X0117, 

lst Lt. T. R. Harrington, to Sq S, 4lst 
AFBU, AU, Maxwell AFB, Ala. 

Ist Lt. H. W. Hughes, to Hq & Hq Sq, 
1100th Air Base Gp, Hq Comd, USAF, Boll- 


ing AFB, D.C. 
Ist Lt. C. R, Knupp, to Sq 8, 
AU, Maxwell AFB, Ala. 


41st AFBU, 


2d Lt. D. O. Lake, to 3525th Pit Tng Weg, 
AFTRC, Williams AFB, Ariz. 

Ist Lt. K. E, Lewis, to 307th Bomb Weg, 
SAC, MacDill AFB, Fla. 

Capt. R. K. Lewis, to 307th Bomb Wg 
SAC, MacDill AFB, Fla. 

Ist Lt. P. J. Logan, to 48d Bomb Weg, 
SAC, Davis-Monthan AFB, Ariz. 

2d Lt, G. R. McCloskey, jr., to Project 
FEAF TOK X0118. 

Ist Lt. J. G. MePherson, to 3555th Basic 
Pit Tng Wg, AFTRC, Perrin AFB, Tex. 

Ist Lt. R. Mann, to 503d Acft Control & 


Warning Gp, Continental Air Comd, Cp Kil- 
mer, N. J. 


Ist Lt. W. J, Murphy, to Project ETO 
X0117. 
Ist Lt. H,. J. Payton, to 2d Bomb Wg, 


SAC, Davis-Monthan AFB, Ariz, 
Capt. B. B, Peterson, to Project ETO X0117. 


Maj, J. N. Raymond, to 1005th IG Sp In- 
vestigations Unit, Hq USAF, Bolling AFB, 
D.C 


Ist Lt, G. E. Riggins, jr., to 3415th Tech 
Tng Weg, AFTRC, Lowry AFB, Colo, 
Maj. C. P. Rumph, jr., to 1005th 1G Sp In- 


vestigations Unit, Hq USAF, Bolling AFB, 
BD, <. 

Capt. R. F. Spence, to Hq & Hq Sa, Conti- 
nental Div, MATS, Kelly AFB, Tex. 


Ist Lt, J. A. Stager, to 3575th Plt Tng Wg, 
AFTRC, Enid AFB, Okla. 

Capt. C, W. Ailstock, to 503d Acft Control 
and Warning Gp, N. Y, 

2d Lt, F. J. Alexander, to 1005th IG Sp 
Investigations Unit, Hq USAF, Bolling AFB, 
D, C 

Capt. V. A. Baldridge, to 301ist Bomb Wg, 
SAC, Smoky Hill AFB, Kans, 

ist Lt. R. E, Bardwell, to 301st Bomb Ws, 
SAC, Smoky Hill AFB, Kans. P 

1st Lt, J. T. Beene, to 3201ist Hq Sa, Alt 
Pr Gr, Eglin AFB, Fla. 

ist Lt, W. J. Black, to 
Smoky Hill AFB, Kans. 

2d Lt. R, EB, Bobo, to 2d Bomb Weg, SAC, 
Davis-Monthan AFB, Tucson, Ariz, 

ist Lt. D. Brous, to Project FEAF GUAM 
X0214. 

Capt. J. R. Brown, to 27th Ftr Weg, SAC, 
Kearney AFB, Nebr. 

lst Lt. J. S, Carter, jr., to 3310th Tech 
Tng Wg, AFTRC, Scott AFB, Il. ‘ 

Ist Lt. C. C. Craft, to 509th Bomb W8, 
SAC, Walker AFB, N. Mex. : 

Ist Lt. W. C. Cunningham, to 3565th Basi 
Plt Tng Wg, AFTRC, Waco AFB, Tex. 

2d Lt. N. B. Durham, jr., to Project ET0 
X0117, 

ist Lt. O. V. Dwyer, to 509th Bomb ws, 
SAC, Walker AFB, N, Mex. 

1st Lt. L. C. Eaton, to 22d Bomb We, SAG 
Smoky Hill AFB, Kans. 

24 Lt. L. H. Eecleston, to 509th Bomb W8, 
SAC, Walker AFB, N. Mex. 4 

2d Lt, H. Givens, to 307th Bomb We, SAG 
MacDill AFB, Fla, 

Ist Lt. T. M, 
X0120, 

Lt. Col, A. K, Heyner, to Hq USAF, Office 
of DCS/P, Office of JAG, Wash., D.C. _ 

Maj. F. E. Holsclaw, to 1001st IG os 
Hq USAF, Office of Air PM, Langley AFS 
Va, 

lst Lt, 
X0117, t 

Capt, R. F. Kemmitt, to 59th Air Depo 

(Please turn to Newt Page) 


22d Bomb Ws, SAC, 


Hallock, to Project ETO 


J. 0. Kawulok, to Project BT 
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Air Force Orders 
(Continued from Preceding Page) 

Burton Wood, England. 

ist Lt. H. R. Lane, to 7th Bomb Weg, SAC, 
Carswell AFB, Tex, 

Capt. C. A, LeMieux, to 22d Bomb Wg, SAC, 
Smoky Hill AFB, Kans, 

ist Lt. J. R. McDonnell, to 509th Bomb Wg, 
SAC, Walker AFB, N. Mex. 

Capt, L. V. Mars, to 506th Tactical Control 


Gp, Continental Air Comd, March AFB, 
Calif. 
2d Lt. N. R, Maxey, to 82d Ftr Wfi, SAC, 


Grenier AFB, N. H. 

24 Lt. J, R,. Miller, jr., 
TOK X0118. 

Capt. L. J. Miller, to Project FEAF TOK 
x0118, 


to Project FEAF 


PROMOTIONS 
2d Lt. to Ist Lt. 
Obbie O. Atkinson Ervin F, Bork 
Robert L. Girardin George P. Loesch 
lawrence S. Glass 
Captain to Major 
Richard, jr. 
APPOINTMENTS 
To 2d Lt. 
Charles Buhman, jr. 
To WOJG 
Dominie Baudo. 
ADVANCEMENTS ON RETIRED LIST 
To Brig. Gen, 
Col. H. J. F. Miller. 


Newton M. 


To Colonel 
Ist Lt, J. D. Whitt. 
To Lt. Col, 


M. Sgt. F. J. Magers. 
To Major 
WOJG C. L. Mears. 


1st Lt. D, E. Meade. 





Army Orders 
(Continued from Page 523) 
2d Army 2171st ASU, Army Cm] Cen, Md. 

Lt. Col. Edw. H. Dillon, Ft, MePherson, 
Ga., to Ohio River Div CE, Cincinnati. 

Lt. Col. R. J. Wismer, Cp Kilmer, N. J., to 
34th ASU, Rolla, Mo. 

Capt, Robt. W. Cowart, Ft. Mason, Calif., 
to 7th Engr Brig, Ft. Belvoir, Va. 

Capt. Louis A. Dezes, Monterey, Calif., to 
Hq V Corps, Ft. Bragg, N. C. 

Capt, F. H. Johnson, Ft. Lawton, Wash., to 
th Engr Brig, Ft, Belvoir, Va. 

Ist Lt. J. G. Cleveland, Wash., D. C., to Engr 
3elvoir, Va. 

1st Lt. D. K. Rogers, Ft. Lawton, Wash., 
to 4th Army 4002d ASU, Cp Chaffee, Ark. 

Ist Lt, C.-W. Wilson, jr., Ft. Lawton, Wash., 
to MDW 7071ist ASU, Ft. Belvoir, Va. 

SIGNAL CORPS 
MAJ. GEN, SPENCER B, AKIN, CSO 

It. Col. G. L. Lindegren, jr., Philadelphia, 
to Sig Dep, Baltimore. 

Capt. Jesse V. Lee, Wash., D, C., to Hq 
6th Army, San Francisco, 

Ist Lt. D, K. Boyce, Ft. Monmouth, N. J., 
to CIC Cen, Cp dolabird, Md. 

ADJUTANT GENERAL’S DEPT. 
MAJ. GEN. E, F. WITSELL, TAG 

Lt. Col. N, J. Safourek, Ft. Lawton, Wash., 
to Hq 5th Army, Chicago. 

Maj, Lewis Foster, Cp Stoneman, Calif., to 
555th ASU, Detroit. 

Capt. C. J, Howard, Wash., D. C., to 2d 
Army 2112th ASU, Carisle Bks, Pa. 

Capt. S, M. Prout, jr., Ft. Meade, Md., to 
Hq Army Security Agency, Wash., D. C. 

Capt. E. B, Trent, Cp Stoneman, Calif., to 
Hq 8d Army, Ft. McPherson, Ga. 

JUDGE ADVOCATE GENERAL’S DEPT. 

MAJ. GEN. T. H. GREEN, TJAG 

Capt. H. J. North, OQMG, to Hq 2d Army, 
Ft. Meade, Md. 

Capt. Geo, S. Prugh, jr., 
0C of S, 

QUARTERMASTER CORPS 
MAJ. GEN. T. B. LARKIN, QMG 

It, Col. Dave J. Cook, Ft. Lawton, Wash., 
0 9135th TSU QM Cen, Cp Lee, Va. 

Lt. Col, Jos. G, Conley, Chicago, to OC of S. 

Lt. Col. Geo, FE. Eaton, Ft. Mason, Calif., 
to 91294 TSU, Belle Mead, N, J. 

Lt. Col, J. R, Maedler, Governors Is, N. 
to OQMG. 

Lt. Col, Geo. W. Stallings, Ft Mason, Calif., 
to 9135th TSU, Cp Lee, Va. 

Maj L. L. Brown, NYC, 
Atlanta, Ga. 

Maj, V. A. Davis, Chicago, to 4510th ASU, 
Norman, Okla, 

Maj. Wm. Foster, jr., Ft. Hamilton, N. Y., 
to 9161st TSU, Chicago, 

Maj. Frank J. Walsh, Cp Stoneman, Calif., 
to OC of s. 
weet. Wm. V. Apsden, Ft. Mason, Calif., to 

Army 5012th ASU, Ft. Sheridan, Il. 

Capt. Robt. O. Harris, jr. Ft, Sill, Okla., 
to2d Arma Div, Cp Hood, Tex. 
tnt. F. J, Kennedy, Cp Stoneman, Calif., 

122d TSU, Belle Mead, N. J. 
ant. J. F. Stone, Ogden, Utah, 
oad 6006th ASU, Ft. Lewis, Wash. 
Hl vc A. M, Folaros, Monterey, Calif., 

4 V Corps, Ft. Bragg, N.C. 

Capt. 4 J, Murnane, OQMG, to 9135th TSU, 

» Va, 

telus: BE. W. 3urris, Cp Stoneman, Calif., 
lst L TSU, Ft. Worth, Tex. 

to t. H. A, Fisher, Ft. Lawton, Wash., 
x Sch, Cp Lee, Va. 
8t Lt, Wm, C. Gleason, Kansas City, Mo., 


San Francisco, to 


Tiss 


to 3349th ASU, 


to 6th 


to 


lst Lt. Wm, H. Stover, Cp Stoneman, Calif., 
to 56th QM Bn, Cp Hood. Tex. 
2d Lt, B. D. Lamar, Cp Lee, Va., to 9140th 
TSU, Atlanta, Ga. 
FINANCE DEPARTMENT 
MAJ. GEN, W. H. KASTEN, C OF F 
Lt. Col. Wm, J, Fabritius, Ft. McPherson, 
Ga., to Hq 5th Army, Chicago, 
Capt. J. P. Gauchat, Chicago, to Washing- 
ton Regional Office AAA, Wash., D. C. 
ist Lt. H. S. Symes, Cp Stoneman, Calif., 
to 9055th TSU, Chicago, 
MEDICAL DEPARTMENT 
MAJ. GEN. R. W. BLISS, SG 
Medical Corps 
Maj. Robt. C, Greenwood, Chicago, to Let- 
terman GH, San Francisco. 
Maj. Robt. B, Newell, Ft, Sam 
to 2d Army Sta Hosp, Cp Lee, Va. 
Capt. Chas. F. Althaus, Wash., D. 
4th Army 4011th ASU, Ft, Sill, Okla, 
Capt. Robt. K. Quinnell, Wash., D. C., to 
Hq 2d Army, Ft, Meade, Md. 
Capt. L. E, Carson, Ft, 
QMC, Wash., D. C. 
ist Lt. F. C, Douglas, Ft. Douglas, Utah, 
to 6th Army 6003d ASU, Ft, Ord, Calif. 


Dental Corps 
MAJ, GEN, T. L. SMITH, ASST. TO SG 
Col. L. P, Hartley, San Francisco, to 6th 
Army, Ft. Ord, Calif. 
Maj. Al L, Pastoret, Ft. Lawton, Wash., to 
3d Army 3440th ASU, Ft. Benning, Ga, 


Army Medical Service Corps 
COL, OTHMAR F, GORIUP, CHIEF 
Lt. Col. Guy C, Hill, Ft. Lawton, Wash., 
to Brooke AMC, Ft. Sam Houston. 
Maj. E. C. Adeock, Ft, Lawton, Wash., to 
6th Army 6902d ASU, SEPE. 
Maj. C. W. Bale, Ft. Hamilton, N, Y., to 
Valley Forge GH, Phoenixville, Pa, 
Maj. T. J. Domanski, Governors Isl., N. Y., 
to Valley Forge GH, Phoenixville, Pa, 
Maj. M. J. Pytlewicz, New Orleans, to SGO. 
Maj, Edw. E. Snodgrass, Cp Stoneman, 
Calif., to Brooke AMC, Ft, Sam Houston. 
Capt. P. E. Ball, Cp Stoneman, Calif., to 
Brooke AMC, Ft. Sam Houston. 
Capt. L. K, Blue, Cp Kilmer, N. J., to 3d 
Army 3420th ASU, Ft. Bragg, N. C. 
Capt. L. F. Davidson, Ft. Lawton, Wash., 
to 5255th ASU, Detroit. 
Capt, Jack F. Flood, Ft. Sam Houston, to 
Med Dep, St. Louis, 
Capt. T. R. Fulton, Ft. Hamilton, N, Y., to 
SFPE. 
Capt. C. C, Holloman, 
Dep, St. Louis. 
Capt. F. M. Lunnie, Ft. Warren, Wyo., to 
Med Dep, St. Louis. 
Capt, M. V. Olson, 
Med Dep, St. Louis. 
Capt. L. O, Burris, Schenectady, N, Y., to 
Hq 2d Army, Ft. Meade, Md. 
Capt. Jos. M, Fuller, Ft, Mason, Calif., to 
4th Army 4011th ASU, Ft. Sill, Okla. 
Capt. Ralph J. Webb, Ft. Hamilton, N. 
to 5256th ASU, Minneapolis, Minn. 
ist Lt. Jack A, Creech, Ft. Sam Houston, 
to Med Dep, St. Louis. 
ist Lt. L. G. Thomas, Ft. Hamilton, N. 
to Tilton GH, Ft. Dix, N. J. 
Veterinary Corps 
BRIG, GEN, J. A. McCALLAM, CHIEF 
Maj. Wm. 8. Gochenour, jr., Ft. Mason, 
Calif., to AMC, Wash., D. C, 
Capt. D. T. Bowie, Chicago, to 3d Army 
3440th ASU, Ft. Benning, Ga. 
Women’s Medical Specialist Corps 
COL. EMMA E. VOGEL, CHIEF 
Capt. Ada E, Gray, Denver, to Hq 3d Army, 
Ft. McPherson, Ga. 


Houston, 


c,. te 


Sam Houston, to 


Brooklyn, to Med 


Ft. Sam Houston, to 


Ea 


Y., 


2d Lt, B. M, Knickerbocker, Ft. Dix, N. J., 
to Hq 3d Army, Ft. McPherson, Ga. 
Army Nurse Corps 
COL, MARY G. PHILLIPS, CHIEF 
Maj. F. F. Kasmark, Ft. Dix, N. J., to 


3700th Med Sq, ATC, Lackland AFB, Tex. 

Capt, M. M. Burns, El Paso, to Letterman 
GH, San Francisco. 

Capt, Jane M, Duey, Cp Stoneman, Calif., to 
2790th Sta Med Sq, ATC, Wright-Patterson 
AFB, Ohio, 

Capt. V. W. McCullough, Ft. Lawton, Wash., 
to AMC, Wash., D, C. 
ist Lt. M, M, O’Connor, Ft. Bragg, N. C., to 
2d Army Sta Hosp, Aberdeen PG, Md. 
Ist Lt. N. T. Tamalonis, Denver, to 2d Army 
Sta Hosp, Aberdeen PG, Md. 
Ist Lt. E, P. Taylor, Ft. Lawton, Wash,, 
to 2d Army Sta Hosp, Ft, Knox, Ky. 
ist Lt. H. E. Templeton, Ft. Bragg, N, C., 
to Tilton GH, Ft, Dix, N. J. 
1st Lt. H. C. Thornton, Ft, 
to Tilton GH, Ft. Dix, N J. 
Ist Lt. Jane M. Valine, SEPE, to Letterman 
GH, San Francisco. 
ORDNANCE DEPARTMENT 

MAJ. GEN, E, S, HUGHES, C OF O 
Lt. Col. Alvis B. Duke, Ft. Mason, Calif., 
te 124th Armd Ord Maint Bn, Cp Hood, Tex. 
Lt Cel. H, H, Perkins, Ft, Hamilton, N, Y., 
to Augusta Ars, Ga. 
Maj. Wm. W. Holmes, Ft. Hamilton, N. 
to Springfield Armory, Mass. 
Maj. Emil D, Sasse, Ft. 
OC of S. 
Capt. P. W. Bogan, Wash., D. C., to 5th 
Army, Ft, Sheridan, Il. 
Capt. Chas, H, Drier, jr., Wash., D. C., to 
Ho Aberdeen PG, Md. 
Capt. C. C. Head, Ft, Sill, Okla., to 512th 


Bragg, N, C., 


¥., 


Monroe, Va., to 





Capt. Paul McCune, Cp Stoneman, Calif., to 
OF Director of Amm Plants, Joliet, Il. 
Capt. Holt A. Pitts, Cp Stoneman, Calif., 
to Ha, Aberdeen PG, Md, 
Capt. E, 8S. Kidd, Cp Stoneman, Calif., to 6th 
Army 6006th ASU, Ft. Lewis, Wash. 
ist Lt, Orlando Garcia, Jefferson City, Mo., 
to Hq Aberdeen PG, Md. 
Ist Lt. Leroy Green, Cp Stoneman, Calif., 
to Hq Aberdeen PG, Md. 
Ist Lt. D. EB, Halpin, Ft. Lawton, Wash.,, 
to 4th Army, Cp Hood, Tex. 


ist Lt. B. M. Jacobs, Ft. Hamilton, N. Y., 
to 9204th TSU, NOPE, 

1st Lt. E. L, Moore, Ft. Hamilton, N, Y., 
to Hq 4th Army, Ft. Sam Houston. 

ist Lt. H, J. Moore, Ft. Lewis, Wash., to 


6th Army 6003d ASU, Post Oper Co, Ft. Ord, 
Calif, 

ist Lt. E, F. Santurbane, Ft, Lawton, Wash., 
to 6th Army, Ft. Lewis, Wash. 

2d Lt. V. L. Sneath, Aberdeen, Md., to Ord 
Sec Gen Dep, Atlanta, Ga, 


CHEMICAL CORPS 
MAJ. GEN. A. H. WAITT, C OF OML C 
Maj, Joe Fishback, Army Cm] Ctr, Md., to 
Rocky Mt, Ars, Denver. 
Capt. G. B. Ritchie, Army Cm] Ctr, Md., 
to Hq & Hq Sq, 12th AF, Brooks AFB, Tex. 
CHAPLAINS CORPS 
MAJ. GEN. L. D,. MILLER, C OF C 
Capt. J. E. Kirkpartick, Ft, Mason, Calif., 
to 4th Army 4001st ASU, Ft. Bliss, Tex. 
Capt. Jos. S. Long, Ft. Riley, Kans., to 2d 
Army 2134th ASU, Ft. Story, Va. 
TRANSPORTATION CORPS 
MAJ. GEN, FRANK A, HEILEMAN, C OF T 


Lt. Col. Leo J. Meyer, Ft. Myer, Va., to 
OC of S. 

Maj. B. Cc. McKee, Ft. Lawton, Wash., to 
SFPE. 


Capt, Peter Augustinos, Monterey, Calif., 
to Hq V Corps, Ft. Bragg, N. C 

Capt. R. L. Bielak, Ft. 
Ctr, Cp Holabird, Md. 

Capt. Wm. B, Hale, NYPE, to SFPE. 

Capt. W. E. Kelley, Ft. Ord, Calif., to Ft. 
Eustis, Va, 

Capt. Chas. H. Morrow, NYPE, to Indus- 
trial Mobilization Planning Fld U. Columbus, 
Ohio. 

Capt. Wm, O. Carver, jr., Ft. Eustis, Va., to 
OocT., 


Knox, Ky., to CIC 


Capt, Thos, H, Evans, San Francisco, to 
SFPE. 
Capt. N. Granson, Monterey, Calif., to Hq 


V Corps. Ft. Bragg, N. C. 

Capt, W. M. Wilson, Seattle, to 5252d ASU, 
Chicago. 

Capt. Geo, A, Zacharias, Monterey, Calif, to 
Hq V Corps, Ft. Bragg, N. C. 

ist Lt. R. T. Himmelmann, Phoenixville, 
Pa., to Ft, Eustis, Va. 

Ist Lt, Edw. B, Maher, Ft. Mason, Calif., 
to Cp Stoneman, Calif, 

1st Lt. Geo. W. Pulliam, jr., Ft. Eustis, Va., 
to NYPE. 

ist Lt, O. L, Robbins, Ft. Sill, Okla,, to 
SFPE. 

1st Lt. Wm, H. Yorman, Ft. Eustis, Va., to 
CIC Ctr, Cp Holabird, Md. 
CORPS OF MILITARY POLICE 
MAJ. GEN. E. P, PARKER, JR., PMG 
Lt. Col. G. R. Momeyer, Cp Stoneman, Calif., 
to 4th Army, Cp Chaffee, Ark. 

Maj. Jos, E. Benoit, Cp Gordon, Ga., to Hq 
5th Army, Chicago, 

Maj. Don L. Caldwell, Ft. Mason, Calif., to 
9400th ASU, Ft. Monmouth, N. J. 

Capt. R. E, Appleman, Cp Stoneman, Calif., 
to Hq MDW, Wash., D. C 


Capt. K. C. Anderson, Denver, to 5258th 
ASU, Omaha, Nebr. 
Capt. R. M. Pennington, Cp Stoneman, 


Calif., to 3d Army, Ft, Benning, Ga. 

Capt. Dana L, Todd, Hot Springs, Ark., to 
5th Army 5612th ASU, Ft. Custer, Mich. 

ist Lt. Fred P. Berry, Cp Holabird, Md., to 
109th CIC Det 2d Army, Ft. Meade, Md. 

1st Lt, A. A, Eichhorn, Cp Kilmer, N. J., to 
Arty Sch, Ft, Sill, Okla. 

ist Lt. S. Engleman, Cp Stoneman, Calif., 
to 3d Army 3420th ASU, Ft. Bragg, N. C. 

ist Lt. D. W. Herman, Cp Kilmer, N, J., to 
62d MP Criminal Investigation Det SFPE. 
ist Lt. James T, Hayes, Phoenixville, Pa., 
to 65th MP Platoon, Chicago. 

MILITARY INTELLIGENCE 
ist Lt. Haruo Tanaka, Ft. Lawton, Wash., 
to 2d Inf Div, Ft. Lewis, Wash. 
WOMEN’S ABMY CORPS 

COL, M. A. HALLAREN, DIRECTOR 
Capt. J. F. Biddle, Atlanta, Ga,, to White 
Sands PG, Las Cruces, N. Mex. 
ist Lt. M. C. Preece, Ft. Hamilton, N. 
to 4th Army, Ft. Sam Houston, 
1st Lt, Lois C. Welsh, Denver, to 24d Army 
2004th ASU, Cp Lee, Va. 

SPECIAL SERVICES 

MAJ. GEN, R. B. REYNOLDS, CHIEF 
Col. J. H. O’Reilley, Baltimore, to 8357th 
TSU, San Francisco. 
Capt. Wm, E. Taylor, Ft. Mason, Calif,, 
to 2d Army 2151st ASU, Aberdeen PG, Md. 
ist Lt. R. H, Pickering, Battle Creek, Mich., 
to 5th Army 5616th ASU, Granite City, Il. 

CHIEF WARRANT OFFICERS 

Walter A. Lemme, Cp Kilmer, N, J., to 
9829th TSU Engr Cen, Ft, Belvoir, Va. 
John R. Studney, Phoenixville, Pa., to 4th 
Army, Ft. Sill, Okla, 
L. C. Tyler, Ft. Lawton, Wash., 


bm 


to 4th 








t 
© 6th Army 6934th ASU, Mira Loma, Calif. 


Ord Hv Auto Maint Co, Ft. Bliss, Tex. 
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WARRANT-OFFICERS (JG) 

J. B. Alderton, Richmond, Va., to OC of §, 

D, E. Johnson, Cp Holabird, Md., to 113th 
CIC Det, 5th Army, Chicago. 

F, E. Jurdak, Cp Holabird, Md., to 108th 
CIc Det, 1st Army, NYC, 

L. L. Langton, Cp Stoneman, Calif,, to 4th 
Army 4001st ASU, Ft. Bliss, Tex. 

R. A. Slevin, Cp Stoneman, Calif., to Sig 
Dep, Baltimore, 


ALERTED FOR OVERSEAS 
To FEC, Yokohama, Japan 

Infantry—2d Lt. R. C. Colley, Ist Lt. C. E, 
Mourfield, Maj. Jos. P. Cogan, 2d Lt. G. H. 
Winters, Ist Lt. James H, Martin, Maj, A. V. 
Wingert. 

Field Artillery—ist Lt. 
Capt. L. N. Tarbett. 

Cavalry—Iist Lt. Wm, 
G. Mann. 

Transportation Corps—2d Lt. Y. D. Kim. 

Medical Service Corps—ist Lt. J, L, Banks, 
Capt. J. W. Barr, Capt. E. T. Brown, 1st Lt. 
W. H. Dexter, 2d Lt. B, P, Dixon, Capt. D. G. 
Dougherty, 1st Lt Flo F. Fleming, jr., Capt. 
H, D, Garcia, 1st Lt. B, A. Hart, 1st Lt. P, G. 
Huckabey, 1st Lt. M. F. Iafrate, 1st Lt. E, E. 
Lundberg, Capt, BE, J. MeAndrews, 1st Lt. 
J. E. Martin, Ist Lt. R. F. Merfy. 

Women’s Army Corps—Capt, G, K. Crew. 

Quartermaster Corps—Capt, J. F. Jenner, 
Capt. Edna L, Cox. 

Warrant Officers (JG)—L. K. Matsuo, R. §. 
H, Akerman, 

To FEC, Tekyo, Japan 

Infantry—I1st Lt. Geo. 8. Jones, III, 1st Lt. 
L, D. Ralston, 

Signal Corps—Capt. W. C. Stubbs, jr., Capt. 
J, C, Apollony. 

Corps of Military Police—i1st Lt. Harry 
Porter, jr. 





A. C. Elkstrom, 


A, Prentice, Maj, W. 


To Peiping, China 
Infantry—Maj. Harry D, Kight. 


To Marianas-Bonins Comd, Guam 

Corps of Military Police—1st Lt. 
Grubert, 

Quartermaster Corps—Capt. Wm. C, Lans- 
ford. 

To Philippine Comd, Manila, P. I. 

Adjutant General’s Dept.—Capt. Leo E, A, 
Roessen. 

To Ryukyus Comd, Okinawa 

Corps of Engineers—Capt. M, J. McCarthy, 
Lt, Col. Robt. S, Palmer. 

Infantry—Capt, D. R. Whitaker, ist Lt. 
J. F. Rennie. 

Special Services—ist Lt. E. C, Jones. 

Quartermaster Corps—Capt. J, T. 9. Malloy. 

Coast Artillery Corps—Iist Lt. E. L. Sprague. 

Medical Service Corps—ist Lt. J, P. Walker, 
ist Lt. John N. Wood. 

To Ft. Shafter, T, H. 

Infantry—Capt. F, F, Gritiths, Ist Lt, 0. 
BR, Lancaster, jr. 

Field Artillery—Capt. R. M. Bercaw, 2d Lt. 
A. V. Morel, Capt. A. W. Keller. 

Chemical Corps—ist Lt. Geo. W, Conn: 's 

Corps of Engineers—Capt. John E, Martia 

Corps of Military Police—ist Lt, Wm, H. 
Daniel. 

Women’s Medical Specialist Corps—ist Lt. 
Cc. E, Smith. 

To EUCOM, Bremerhaven, Germany 

Cavalry—2d Lt. Noel C. Frost, Capt. Robt. 
F. Cunningham, 2d Lt, R. M, Lawrence, Capt. 
Herbert A. Cox, 1st Lt, K, J. Meyer, Capt. 
J. T. Pierce, I1I, 1st Lt. Geo. J, Powell. 

Quartermaster Corps—ist Lt, C. E, Borgen, 
Capt. J. D, Jordan, 1st Lt. E, C. Wood, jr., 
ist Lt. J. M. Popovich, 2d Lt. R. D, Tracy, 
Lt Col. Geo. H, Franklin, Maj. Wm, D. 
Gardiner, Lt. Col, Carl W. Kohls, Capt, L. 
W. Rowell. 

Coast Artillery Corps—ist Lt, Howard C. 
Smith, Capt. 8. J. Holsinger. 
Field Artillery—ist Lt. 
Lt, T. O. Peterson. 

Army Nurse Corps—Capt, P, E. Adams, 
Ist Lt. A. B. Astrosky, 1st Lt, B. E. Beardsley, 
Ist Lt. G. J. Bossler, 2d Lt, J. H, Brauch, 
2d Lt, R. Carr, 1st Lt. L. F. Celaya, Capt. K. 
E, Chickering, 2d Lt. P, L. Conrad, Ist Lt. 
J. E. Davis, 1st Lt. E. L. Dietz, Capt. M. F. 
Donnedy, 1st Lt. M. M, Dunean, 1st Lt. M. 
H, Fell, 1st Lt. M. Gniadek, Capt. R. M, Ham- 
mond, 1st Ut. .A. G. Hastey, Capt. V. P. 
Hayenga, Ist Lt. M. E. Helsel, 1st Lt. M. J. 
Herndon, 1st Lt, H. Jankowski, 1st Lt, G. L. 
Johnson, Capt. K, E. Johnson, ist Lt. P. R. 
Jonah, Capt, J. J. Kelley, 1st Lt. R, P. Ken- 


Bill 





F. J. Reiss, 1st 





nedy, 1st Lt, M. M. Kish, Capt, H. 8, Kloss, 
Capt. S. M, Kronemeyer, 1st Lt. L, Larwill, 
ist Lt. E, E. Leen, 1st Lt. L. C. Lower, 1st 
Lt. K, MacPhee, Capt, M. M, McInnes, 1st Lt. 
L. A. Messner, 1st-Lt. M. G. Moran, 1st Lt. 
D. B. Morgan, 2d I4, I. P, Olson, 1st Lt, I. 8. 
Paulson, Capt. I. M. Pawlowski, Capt. M. L. 
Poole, 1st Lt. C, W. Raiche, ist Lt. A, Rose, 
ist Lt. H. E, Schultz, 1st Lt. S. 8S. Steffer, 
Ist Lt. M. V, Viallon, 1st Lt. G, M, Welch, 
1st Lt. M. D. Whalen, 1st Lt. M, E. Williams, 
ist Lt. O, A, Zanella. 

Ordnance Dept.—Capt. Henry J. Howe, 2d 
Lt. A, C. Alizzi, 2d Lt. I. D. Burnett, 2d Lt. 
Wm, T. Hannan, 2d Lt. J. R. Henderson 
2d Lt. J. L. Myers, 2d Lt, E, D. Robertson, 2d 
Lt. W. J. Akers. 

Medical Corps—Maj. H. E, Vernon, ist Lt. 
R. J. Meyer, Capt. Roy B. Turner, 
Infantry—1st Lt. Geo. W. Taylor, Maj. Jos. 





Army 400ist ASU, Ft. Bliss, Tex. 
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HE former Secretary of War and Mrs. 

Patrick Jay Hurley opened their 
home at 2412 Massachusetts Ave., in 
Washington for the Christmas Holidays, 
the special occasion being the presenta- 
tion to Capital society of their daughter, 
Mary Hope Hurley, who made her debut 
Monday, 27 Dec. 

Her cousin, Miss Mary Lofton Wilson 
came down from New York with her 
parents, Mr. and Mrs. Henry B. Wilson, 
jr., for the occasion and assisted the 
debutante. 

Admiral Henry B. Wilson, one time 
superintendent of the U. 8S. Naval Acad- 
emy, and Mrs. Wilson, however, were un- 
able to attend the debut party of their 
granddaughter. 

Lt. Wilson Patrick Hurley, a pilot in 
the Air Force stationed at Barks- 
dale Field, La., and recently returned 
from three years service in the South 
Seas, was at home for his sister’s com- 
ing-out party. 

Gen. and Mrs. Hurley are as yet in- 
definite as to their winter plans, but will 
remain in Washington for a while and 
probably take a cruise or trip in Febru- 
ary. 

a 

Lt. Gen. Howard A. Craig, Deputy 
Chief of Staff, USAF, and Mrs. Craig 
were guests of honor at a cocktail party 
Tuesday evening, 28 Dec., given by Col. 
and Mrs. Leigh H. Hunt at their home, 
Leighcrest on the Leesburg Pike in near- 
by Virginia. 

The guest list included General and 
Mrs. Lauris Norstad, Maj. Gen. and Mrs. 
E. M. Powers, Brig. Gen. and Mrs. A A. 
Kessler, Brig. Gen. and Mrs. K. B. Me- 
Naughton, Mr. and Mrs. Andrew Van 
Esso and others. 


ae 

Maj. Gen. and Mrs. Patrick Timberlake 
have visiting them at their quarters at 
Bolling Air Base, Mrs. Timberlake’s niece, 
Mrs. Clayton Penn of San Antonio, Texas 
and Thursday they entertained at a buffet 
supper for her. 

— o—— 

The Chief of Staff and Mrs. Omar Brad- 

ley entertained friends at a buffet supper 
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It’s a wonderful place to live! 


Austin 
TEXAS 


When you retire, consider Austin, a 
city whose culture, educational fa- 
cilities and friendliness attract the 
nicest people. A city that offers you 
the best living conditions at lower 
living costs. A city that hits a happy 
medium in size, combining the shop- 
ping, business and cultural attractions 
of the large city with the friendly, 
more personal atmosphere of a small- 
er town. 


ABOUT AUSTIN: 


® Home of the University of Texas, 
17,000 students and St. Edwards 
University, a branch of Notre Dame. 


Lowest tax rate among Texas’ 10 
largest cities. No state income nor 
sales tax. 


5 beautiful lakes nestling in the 
beautiful hills of Edward’s Plateau 
— Excellent fishing — camping — 
boating. 


Wild turkey and deer make for a 
sportsman’s paradise. 


® Average temperature 68.0—popula- 
tion, 140,000. 


15 minutes to Bergstrom A.F.B. (a 
permanent installation). 


© 1% hours to Fort Sam Houston. 


“the friendly city” 


Write to the Chamber of Commerce, 
Austin, Texas. They'll be happy to 
send you any information you desire 
about Austin. 

















MRS. LEVIN B. BROUGHTON, 


the former Miss Leila Harrison 
| Keyes, daughter of Lt. Gen. Geoffrey 
| Keyes, and Mrs. Keyes, whose mar- 
| riage to Lieutenant Broughton, USA 
(USMA ’45) took-place in the Holy 
Trinity Church, Vienna, Austria. 








last night, at their quarters at Ft. Myer, 
the party preceding the New Year’s Eve 
dance at the Officers’ Club at the reserva- 
tion. 

—_—o—_ 

On Monday evening, 27 Dee. at Ft. Me- 
Nair a gay group attended the Christmas 
Dance sponsored by the West Point Class 
of 1924. There were about three hundred 
young folk, received by Col. and Mrs. 
Joseph Morris, Col. and Mrs. Emerson 
Cummings, Capt. and Mrs. Robert L. 
Swarte. 

Serving as junior hosts were Miss 
Catherine Sullivgn, Miss Mary Mead, 
Miss Penny Hutchinson, Miss Joan 
Kerrins, Don Rovegno, Peter Rawlings, 
Arthur Pelletier and Robert Glascow. 
Maj. Gen. and Mrs. Clinton F. Robinson 
and Col. and Mrs. Cummings were in 
charge of arrangements for the party. 


—o-—-—_ 

Col. John Potts, USMC-Ret., and Mrs. 
Potts entertained at a holiday cocktail 
party for Mrs. Potts’ daughter, Mrs. Clif- 
ton Toal and Captain Toal, USNR. 


—n-—_ 

The Bolling Air Base Officers’ Club was 
the scene of a cocktail party, the hosts 
being Lt. Col. and Mrs. L. H. Paul and 
Lt. Col. and Mrs. John H. Chick. 


— o——_ 

Lt. Gen. Willard S. Paul who is termi- 
nating a military service of 32 years’ is 
with Mrs. Paul receiving many compli- 
mentary gestures from old friends. Mrs. 
Wilton B. Persons was hostess at a 
luncheon yesterday, Friday, at the 
quarters of Major General and Mrs. Per- 
sons at Ft. Myer, Mrs. Paul sharing 
honors with Mrs. E. H. Brooks. 

General and Mrs. Persons will enter- 
tain again on Monday, 3 Jan., at a cock- 
tail party for his brother, Col. John W. 
Persons, USAF, and Mrs. Persons who 
are visiting at Langley Field. 


—_ 0 

Rear Adm. and Mrs. Edward C. Ewen, 
Capt. and Mrs. R. S. Clarke and Capt. 
and Mrs. Charles Buchanan were some of 
the Navy folk from Washington who went 
to Annapolis, for the party given by Capt. 
and Mrs. William G. Cooper, in honor of 
Capt. and Mrs. Thomas J. Hamilton and 
Comdr. and Mrs. James J. Southerland. 


—_o——_ 
In accord with the annual traditions of 
(Please turn to Page 538) 
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Weddings and Engagements 


ISS Linda Eubank, daughter of Maj. 

Gen. and Mrs. Eugene Lowry Eu- 
bank, was married 23 Dec., to Capt. Pierre 
A. Tisdale, USAF, son of Col. and Mrs. 
Henry E. Tisdale. The ceremony took 
place in the Chapel of the Holy Trinity 
at West Point and was followed by a re- 
ception at Cullum Hall. 

The bride was given in marriage by 
her father. Miss Inez Jova of New- 
burgh, N. Y. was maid of honor. Her 
bridesmaids were Miss Ruth Ramsdell of 
Newburgh and Miss Virginia Powers of 
Boston. 

The bride wore a white satin gown and 
a lace veil which had belonged to her 
great-grandmother. The gowns of her at- 
tendants carried out a gold and white 
color scheme. 

Mrs. Tisdale was graduated from Vas- 
sar College in 1947. Captain Tisdale is 
a graduate of the U. S. Military Acad- 
emy, class of 1944. He is at present an 
instructor in the Department of Mathe- 
maties at West Point. 

-—e— 


Commodore and Mrs. Mark L. Hersey 
of Newport, R. L, announce the engage- 
ment of their daughter, Miss Marcia Her- 
sey, to Mr. William Stewart Roberts 
Rogers, son of Mr. and Mrs. Paul C. 
Rogers of Middletown, R. I. The wedding 
will take place in the late summer. 

Miss Hersey is the grand-daughter of 
the late Maj. Gen. and Mrs. Mark L. 
Hersey of Washington, D. C., and of the 
late Mr. and Mrs. George Lewis Stone 
of Boston and Washington. Her mother 
is the former Caroline Sutherland Stone 
of Washington. Miss Hersey graduated 
from Mary C. Wheeler School in Provi- 
dence and is now a student at Smith Col- 
lege. 

Mr. Rogers is the grandson of the late 
Rev. and Mrs. Arthur Rogers of Evans- 
ton, Ill., and Newport, R. I., and of Mr. 
Arthur §S. Roberts, formerly a member 
of the faculty of St. George’s School, Mid- 
dletown, and the late Mrs. Roberts. He 
graduated from St. George’s and is now 
a senior at the University of Wisconsin. 

EOS 


Col. John H. Knuebel, USA-Ret. and 
Mrs. Knuebel announce the engagement 
of their daughter, Helen Johanna, to 
Cadet Arthur Rutledge Underwood, jr., 
son of Mrs. Arthur Rutledge Underwood 
and the late Colonel Underwood. 

Miss Knuebel attended Incarnate Word 
College in San Antonio, Tex., where she 
received her B.A. Degree last May. She 
is a member of the Daughters of the U. S. 
Army. 

Cadet Underwood attended the Loomis 
School, Windsor, Conn. and Sullivan’s 
Preparatory School, Washington, D. C., 
prior to his entrance into the U. S. Mili- 
tary Academy. He will be graduated from 
West Point in June. 

The wedding will take place the latter 
part of June. 

dectinmsbe 

Mr. and Mrs. Banks Chapman Gibson 
of Bronxville Manor, N. Y., announce the 
engagement of their daughter, Miss No- 
velia Gibson, to Lt. Ennis Clement White- 
head, jr. of Kansas City, Mo., son of Lt. 
Gen. and Mrs. Ennis C. Whitehead of 
Tokyo, Japan. General Whitehead is the 


Commanding General of the Far East Air 


Forces. 


Miss Gibson is the granddaughter of 


the late Lt. Col. Robert J. Gibson of New 
Haven, Conn. She is a sophomore at Vas- 
sar College. 


stationed at Ft. Knox, Ky. 
The wedding is planned for June. 


ty 
Mr. and Mrs. Claude D. Kinsman of 


Chevy Chase announce the engagement 


of their daughter, Jane Malcolm Kins- 


man, to Thomas Burbridge Hill, jr., son 
of Capt. Tom Burbridge Hill, USN, and 
Mrs. Hill. 


—_o——_ 


Lt. Col. and Mrs. Hugh R. Parks of 
Washington, D. C., have announced the 


engagement of their daughter, Shirley 


Jeanne, to Keith Brooks, son of Mr. and 


Mrs. Samuel Lewis of New Castle, Pa. 
Miss Parks has attended George Wash- 





Lieutenant Whitehead was 
graduated from the U. S. Military Acad- 
emy at West Point in June, 1948 and is 








ington and Maryland Universities and is 
a graduate of Westminster College, New 
Wilmington, Pa., where she was a mem- 
ber of Sigma Kappa sorority. She is now 
affiliated with the New Castle (Pa.) Pub- 
lic Schools. 

Mr. Brooks is a graduate of Duke Uni- 
versity where he was a member of Phi 
Kappa Sigma fraternity and has attended 
the Harvard Graduate School of Busi- 
ness. Mr. Brooks is employed in the In- 
dustrial Relations Department of Car- 
negie-Illinois Steel Corp., Homstead, Pa. 
Works. During the war he served as an 
Ensign in the South Pacific. 

0 


Miss Barbara Elizabeth Bowman, 
daughter of Maj. Benjamin Clifford Bow- 
man, USAF, and Mrs. Bowman, was mar- 
ried 11 Dee, at Dow Air Force Base 
Chapel, Bangor, Me., to Lt. Richard 
Allen Crawford, USAF, son of Mr. and 
Mrs. Virgil Crawford of Gerber, Calif. 

A reception followed the military wed- 
ding at the Officers Club. The bride at- 
tended Lycoming College, Williamsport, 
Pa., and the University of Maine. Lieu- 
tenant Crawford is a jet pilot assigned 
to the 37th Fighter Squadron, 14th Fight- 
er Group, Dow Air Force Base. 

Following a two-weeks honeymoon 
through New England and Pennsylvania, 
the couple will make their home at 171 
Thirteenth Street, Bangor, Me. 


—o—_- 








The marriage of Miss Jeanne Marie 
Gibbons, daughter of Mrs. John J. Gib- 
bons and the late Mr. Gibbons of Newport, 
R. IL, to Ens. Richard Miller Lockhart, 
USN, son of Col. and Mrs. A. J. Lockhart 
of Manchester Ohio, took place 18 Dec. 
in the rectory of St. Joseph’s Church, 
Newport. The ceremony was performed 
by the Rev. Peter Young. 

Attending the bride was her sister, Miss 
Anne Patricia Gibbons of Newport, and 
her brother, John J. Gibbons, jr. of New 
Bedford, Mass., acted as best man. 

Ensign Lockhart is on duty in the New- 
port Naval Base area. 

a 

Mrs. Guy A. Bassett of Los Angeles an- 
nounces the engagement of her daughter, 
Rose Ella Kaitner, to Capt. Walter Z. 
Brown, DC, USA. 

Miss Kaitner is a graduate of Clare- 
mont College and the University of 
Southern California School of Library 
Science. During the war she was in the 
WAVES at the New Orleans Naval Air 
Station, and then served in the European 
Command as Special Services Army Li- 
brarian for two years. Her present as- 
signment is at the Service Club Library, 
Fort Ord, Calif. 

Captain Brown, the son of Col. Vivian 
Z. Brown, Post Dental Surgeon, Ft. Lewis, 
Wash., and Mrs. Brown, is a graduate 
of the University of Oregon Dental 
School, and following a year’s internship 
at Letterman General Hospital, entered 
the Regular Army with Station at Fort 
Ord, Calif. The wedding will take place 
in the spring. 

—-+o——_, 

Miss Ann Nugent, daughter of Maj. 
Gen. and Mrs. Richard E. Nugent, U. 8. 
Air Force, was married to Lt. Blaine 
Raymond Butler, jr. at four o’clock 21 
Dec., at St. Margaret’s Episcopal Chureh 
in Washington. Lieutenant Butler is the 
son of Mr. and Mrs. Blaine R. Butler, of 
Johnstown, N. Y. 

The bride was given in marriage by 
her father, and wore a gown of while 
taffeta, with a finger tip veil of illusion, 
with a cap of Brussels lace. She carried 
a small bouquet of white gardenias. 

The matron of honor was the sister of 
the bridegroom, Mrs. Nancy Butler Wil 
liamson. The maid of honor, Miss Vit 
ginia Nugent, was sister of the bride. 

The ushers, all West Point Classmates 
of the bridegroom, were: Lt. John J. Mt 
Cuen, Lt. Warren Graves, Lt. Mortimer © 
Mumma, 3rd and Lt. James C. Ruddell, J 

A reception was held at the Washint 
ton Club. 

Lieutenant Butler is stationed at Rat 
dolph Air Force Base, Tex. Lieutenat! 
and Mrs. Butler will reside at 813 CarsoD. 
San Antonio. 

exsist 

Miss Elizabeth Jane Burdell and 206 

Lt. Phillip Farrington Thomas, US! C 
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were married 27 Dec. at the Naval Chapel; 
Washington, D. C. Rear Adm. Willia? 
(Please turn to Page 538) 
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Posts and Stations 


@ MILITARY DISTRICT OF WASHING- 
TON. Lt. Col. Richard A. Risden, 5130—15th 
Street North, Arlington, has been assigned 
Assistant Chief of Staff, G-1 (Personnel), of 
the Military District of Washington, it was 
announced by Maj. Gen, Hobart R. Gay, the 
Commanding General. 

Colonel Risden returned to the United States 
from the European Command last April and 
gerved in The Adjutant General's Office, Dept. 
of the Army, prior to his assignment to MDW. 
He replaces Col, Anthony O. Adams of 2817 
Franklin Road North, Arlington, Va., who 
recently retired from the Army after more 
than 40 years of service in the National Guard, 
Army of the United States, and the Regular 
Army. 


BRIO de JANEIRO. Capt. Alexander R. Boll- 
ing, jr., arrived in Rio de Janeiro, Brazil, on 
15 Dec. to take up his new duties with the 
Infantry Unit, U. S. Army Section, Joint Bra- 
gil-United States Military Commission. 

Capt. Bolling, who has been in the Army 5% 
years, served one year overseas during World 
War II with the 94th Infantry Division, par- 
ticipating in the Ardennes-Alsace, Central Eu- 
rope, Rhineland and Northern France cam- 
paigns. He is the son of Maj. Gen, A. R. Boll- 
ing of Washington, D. C. He was graduated 
from the U. S. Military Academy in 1943. Mrs. 
Bolling is the former Frances A, Bigbee of 
Little Rock, Ark., who with daughter Kathryn 
J., accompanied her husband to Rio. 


8 FT. SLOCUM, N. Y. ist Lt. Robert W. 
Scherer, assigned to First Air Force Head- 
quarters here, has been elected president for 
1949 of the Scandinavian Collectors Club of 
New York, whose members have some of the 
finest stamp collections in the world. 

A stamp collector for the last 20 years, Lt. 
Scherer has himself one of the largest collec- 
tions of its type—a collection of the Iceland 
Parliament Millenary issues, marking the 
founding of the Icelandic Parliament one 
thousand years ago. Lt. Scherer has compiled 
aresearch treatise on Icelandic stamps which 
will be published next spring. He is chairman 
of a committee working on publication of a 
catalogue of all items relating to Scandinavian 
philately. 


® KANEOHE BAY, T. H. Lt. Comdr. and 
Mrs. T. L. Birch and Lt. (jg) and Mrs. R. L. 
Miller entertained the officers and wives of 
the Staff of Fleet Air Wing Two with a gala 
Christmas eggnog party in the Green Room 
at the Officers’ Club on the evening of 22 Dec. 
The room was gaily decorated in keeping with 
the holiday spirit. 

Among the guests present were Rear Adm. 
W. D. Johnson, Commander Fleet Air Wing 
Two, and Mrs. Johnson, Capt. C. W. Oexle, 
Chief of Staff, and Mrs. Oexle, Comdr. and 
Mrs, A. S. Major, Comdr. and Mrs. P. K. 
Blesh, and Flight Lt. H. M. S. Green, Royal 
Air Force. 


® SMOKY HILL AIR FORCE BASE, CALIF. 
Col. Arnold T. Johnson, who has been as- 
signed to the ministry of supply in London 
for the past 13 months, this week replaced Lt. 
Col. Donald G. McPherson as commanding 
officer of the 301st Air Base Group at Smoky 
Hill Air Force Base. Colonei McPherson is on 
orders to attend the Air Command and Staff 
School at Maxwell Air Force Base, Ala., be- 
ginning early in January, the official an- 
houncement from Col, Leslie G. Mulzer, 301st 
wing commander, said, 

Col. Leslie G. Mulzer, who has been in com- 
Mand of both B-29 wings at Smoky Hill Air 
Force Base since September 1947, will trans- 
fer to Maxwell Air Force Base, Montgomery, 
Ala., where he wil] become base commander 
on 3 Jan. under Gen. George C. Kenney, com- 
Manding general of the Air University. 


®§ BARBER’S POINT, T. H. Comdr. and Mrs. 
W. G. Corliss entertained guests at a pic- 
turesque sukiyaki party recently, compli- 
Menting Comdr, and Mrs. C. H. Milling, who 
sail for the Mainland next month. The low 
tables were colorful with red poinsettias, ti 
leaves and lighted tapers. 

The honorees were presented leis by their 
hosts, and others enjoying the festive occasion 
Were Capt. and Mrs, F. M. Hughes, Col. and 
Mrs. F. G. Croft, Capt. and Mrs. Paul H. Ram- 
Sey, Capt. and Mrs. J. Hulme, Comdr, and 
Mrs. J. W. Crumpacker, Comdr. and Mrs. R. 
L. Mann, Lt. Col, and Mrs. R, R. Yeaman, Mr. 


and Mrs, Sargent Kahanamoku and Mrs. E£. D. 
Turton. 


riled EUSTIS, VA. Miss Betty Anne Muller 
® Spending the Christmas holidays with her 
rents, Brig. Gen. and Mrs, Walter J. Muller. 
rated Anne, who was graduated last year 
a Hampton High School, is now a student 
Merrymount College, Tarrytown, N. Y. 
_ following assignments were announced 
to 8 week: Capt. Edwin H. Bickhart, Instruc- 
: Movements Branch, Transportation 
Ch 901; Ist Lt. William J. Sinclair, Officer in 
one Mode] and Signs Shop, Transporta- 
Chi chool; 1st Lt. John P. Steman, Assistant 
lef, Operations and Schedules Branch, 
Tansportation School; 2d Lt. Robert E. 
165th Car Repair Sho» Superintendent, 
on {transportation Railway Shop Battalion, 
Pr st Lt. Virgil D, Perrymore, Adjutant, 
Ovisional Truck Battalion. 








8 FT. ORD, CALIF. Maj. Gen. Robert T. 
Frederick, wartime leader of the 1st Special 
Service Force—a group of American and Cana- 
dian soldiers who won fame for their unusual 
and gallant exploits during World War II— 
has been assigned to the Fourth Infantry Di- 
vision here. He is expected to arrive in Feb- 
ruary, General Frederick is now assigned to 
the Office of Chief Army FMeld Forces at Ft. 
Monroe, Va. 

Maj. Gen. Jens A. Doe, present commander 
of the Fourth Infantry Division, stated that 
he plans to retire when Genera] Frederick ar- 
rives. General Doe also states that he plans 
to reside in Carmel, Calif., when he retires. 
@ MARIANAS BONINS COMMAND. In honor 
of the choir members of MARBO Chapel No. 
1 who are returning to the States in December 
a picnic luncheon was given 5 Dec, at Tumon 
Bay, Guam, by Chaplain (Lt. Col.) and Mrs. 
Loren T. Jenks. The honored guests were Maj. 
Byron Hargrove and his daughter, Marylynn; 
Pat Babbitt, daughter of Lt. Col. and Mrs. 
Paul L. Babbitt; Sgt. Raymond Smith, and 
Cpl. Robert MacNaughton. Special guests 
were Lt, Col. and Mrs. Leslie J. Staub. 

A $150 “jackpot” and a matched set of lug- 
gage were won by Capt. William R. Rodes 
at the bingo party 2 Dec., sponsored by the 
MARBO Command Officers Club. Captain 
Rodes is on duty with the MARBO Exchange 
service. 


@ GREENVILLE AIR FORCE BASE, 8. C. 
Recent personnel changes in the command set 
up at Ninth Air Force Headquarters, Green- 
ville, S. C., have resulted in the following 
roster of key personnel: Commanding Gen- 
eral, Maj. Gen. William D. Old; Chief of Staff, 
Col. H, L. Bowman; Deputy Chief of Staff 
for Civilian Components, Col. E. A. Malm- 
strom; Deputy Chief of Staff for Operations, 
Lt. Col. M. E. Hubbard; Deputy Chief of Staff 
for Personnel, Lt. Col. Charles E. Clark; Dep- 
uty Chief of Staff for Materiel, Col. B. L. 
Riggs; Inspector General, Col. Henry H. Wal- 
ler; Adjutant General, Lt. Col. E. W. Zuehl; 


Public Information Officer, Maj. Arthur A. 
Smedley, jr. 
Brig. Gen. Robert C. Oliver will be Vice 


Commander on his arrival early in February 
from the 13th Air Force. 


® CARLISLE BARRACKS, PA. At its festive 
Christmas luncheon, held recently at the Car- 
lisle Barracks Officers’ Club, the Army Wom- 
en’s Guild adopted a new constitution and 
by-laws. Arranged by Mrs. B. D. Locker’s 
committee, the afternoon’s entertainment in- 
cluded the exchange of small gifts and the 
singing of carols. A group of the members, 
headed by Mrs. Edward J. McGaw, recently 
made colorful curtains to add to the attrac- 
tiveness of the Officers’ Mess. 

Honoring Col. and Mrs, William B. Tuttle, 
who soon are leaving Carlisle Barracks, the 
Post Commandant, Brig. Gen. Edward J. Mc- 
Jaw, and Mrs. McGaw entertained at a dinner 
party recently at their quarters. An honored 
guest was Brig. Gen. John K. Rice, director 
of the Army-Air Force Troop Information 
and Education Division. 


®@ WALTER REED GENERAL HOSPITAL, 
D. C. The children of military personnel on 
duty at the Army Medical Center—ages rang- 
ing from infants through twelve—attended a 
Christmas Party sponsored by the Chapel 
Guild 23 Dec. Lt. Col. Roy F. Roberts, Asst. 
Executive Officer, Forest Glen Section, took 
the part of Santa. 

The committee members, wives of Army 
Medica] Center duty personnel, were: Mrs. 
James C, Kimbrough, chairman; Mrs. Walter 
H. Morsund, Mrs. Oscar J. Ogren, Mrs, Aus- 
tin Lowrey, jr., Mrs. Wayne G. Brandstadt, 
Mrs. Virgil H. Cornell, Mrs. Anthony J. 
Zolenas, jr., Mrs. David K, Worgan, and Mrs. 
Adolph Borak. 


@ FT. LEWIS, WASH. The ladies of the 23d 
Infantry gave an informal party at the Reg- 
imental Officers Club. Maj. Gen. Walter M. 
Robertson, the deputy commander of the 
Sixth Army ; Maj. Gen. Harry J. Collins, Com- 
manding General of the 2d Infantry Division, 
and Brig. Gen, Kaiser, deputy commander of 
the 2d Infantry Division, were the guests of 
Col. and Mrs, Edwin B. Howard, the regi- 
mental commander. 


@ LADD. AIR FORCE BASE, ALASKA. 
Award of the Distinguished Flying Cross, the 
Oak Leaf Cluster to the Distinguished Flying 
Cross, and the Air Medal has been made to 
officers and airmen of the 72nd Photographic 
Reconnaissance Squadron stationed here. For 
an exploratory and pioneering flight the Dis- 
tinguished Flying Cross was awarded to Ist 
Lt. Charles G. Hart and 1st Lt. Paul A. Warn- 
er; the Oak Leaf Cluster to the DFC to Capt. 
Rictor H. Auman, Capt. William G. Catts, 
and Capt. Richmond McIntyre, while M, Sgt. 
Lawrence L. Yarbrough, T. Sgt. Fred H. 
Hutchins, S. Sgt. Edward A, Drake, and S. 
Set. Rox R, Knaak were awarded the DFC. 

For a successful mission to the geographic 
North Pole the Distinguished Flying Cross 
was awarded to 1st Lt. Howard A, Mitchell, 
S. Set. Ernest G. Stewart, and S. Sgt. Victor 
E, Perry. 

Oak Leaf Clusters to the DFC were received 
by Capt. Lloyd C. Butler, Capt. Frank E, Fer- 
rell, Capt. Gordon J. Wagner, ist Lt. Roland 





J. Perron, ist Lt. George Sturgis, and ist Lt. 
Wayland W. Williams. Two crews who par- 
ticipated in the rescue efforts of the downed 
Superfort, ‘Kee Bird,” which crash-landed on 
Greenland during the winter of 1946-1947, 
were honored, the DFC going to: 1st Lt, Mar- 
vin Greenberg, lst Lt. Kenneth H. Hall, 1st 
Lt. Frank O. Klein, ist Lt. Richard J. Meyer, 
1st Lt, Walter J. Schlecht, Ist Lt. Clarence H. 
Pfirrman, lst Lt. Roland J. Perron, T. Sgt. 
Harvey L, Poff, Sgt. Charles D. Weers, and 
lst Lt. Lawrence E, Bennett, posthumously. 
Oak Leaf Clusters to the DFC went to Capt. 
Donald R. Allenby, Capt. Richmond McIn- 
tyre, Ist Lt. David A, Patterson, Capt. Nor- 
bert A. Zwicke, Ist Lt. Enos L. Cleland, 1st 
IA. Kar! E, Tipper, and 1st Lt. William P. Van 
Liere. The Air Medal was awarded to the 
following: M. Sgt. Earl L. Stewart, S. Sgt. 
Lewis D. Chamberlain, S. Sgt. Robert B. 
Zwiesler, 8S. Sgt. Victor BE, Perry, and 8, Sgt. 
Roger J. Pontillo. 


@ CAMP CHAFFEE, ARK. Preceding the 
yuletide dance Col. and Mrs. Thomas Mifflin, 
Commander Combat “B,” entertained the offi- 
cers of Combat Command “B” and their ladies 
with a cocktai] dinner party. Guests of honor 
for the occasion were: Maj. Gen. and Mrs. 
Robert S. Beightler, Commanding General 5th 
Armored Division; Brig. Gen. and Mrs. Ever- 
ett EB. Brown, Assistant Division Commander; 
Col. David E, Barnette, Commander Reserve 
Command; Col. and Mrs, Frank Searcy, Com- 
mander Combat Command “A”; Col. and Mrs. 
Michael C, Shea, Deputy Camp Commander; 
Col. and Mrs. Arthur R. Walk, Chief of Staff, 
and their son, 2d Lt. James F. Walk. Lt. 
Walk, a graduate of West Point, is now en 
route to Fort Benning, Ga. 


@ FT. DAVIS, CANAL ZONE. Representative 
troops of all units of the Atlantic Sector, USA- 
Caribbean, paraded in review here 4 Dec. in 
honor of Maj. Gen. Ray BH. Porter, new Com- 
manding General of the U, S, Army-Carib- 
bean. 

Among the guests at an informal reception 
at the Fort Davis Officers’ Club were: Rear 
Adm, Hanson, Commandant of the 15th Naval 
District; Col. and Mrs. Holle, the acting Gov- 
ernor of the Panama Canal; Captain Van 
Zandt, USNR, and a Congressman from Penn- 
sylvania; Col. William L. Barriger, Chief of 
Staff, USA-Caribbean, and Mrs. Barriger; Col. 
Robert V. Lee, Deputy Chief of Staff, and Mrs. 
Lee; Col. Virgil F. Shaw, G-1, and Mrs, Shaw; 
Col, Russell L. Mabie, G-2, and Mrs. Mabie; 
Col. Russell L. Vittrup, G-3, and Mrs. Vitt- 
rup; Col. W. J. Eyerly, G-4, and Mrs. Eyerly, 


as well as other notables in diplomatic and 


commercial circles. 


@ FT. HAMILTON, N. Y. Maj. Gen, Ewart 
G, Plank, Commanding General, NYPE, ad- 
dressed the first meeting of the Bay Ridge 
Military Manpower Commission here 17 Dec, 
As guests of Colonel Ruddell, Post Com- 
mander, the Committee composed of leading 
Brooklyn citizens including Acting Deputy 
Mayor of New York, Col. John E, Bennett, 
Brig. Gen. William A. Taylor, the Honorable 
Juvenal Marchisio and other distinguished 
civil leaders, were served an Army dinner 
at the Consolidated Mess, 

The program was arranged by Lt. H. Q. 
McGinty, Station Commander, Bay Ridge Re- 
cruiting Station, and Master Sergeant Thomas 
C, Fogarty. General Plank urged that the 
Committee interest high school graduates and 
their parents in the Army as a Career. 


@ NORFOLK, VA. Commander, Amphibious 
Training Command, Rear Adm, F. D. Kirt- 
land, entertained 22 Dec. at the Little Creek 
Officers’ Club in honor of Rear Adm. Jerauld 
Wright and Mrs, Wright. The affair, a cock- 
tail party was an informal welcome to Ad- 
miral Wright who has recently assumed com- 
mand of the Amphibious Force, U. S. Atlantic 
Fleet, succeeding Rear Adm, Ralph O. Davis. 
Receiving with Adm. and Mrs, Kirtland were 
Admiral and Mrs. Wright, Brig. Gen. W. A. 
Worton, USMC, and Mrs, Worton. 

Comdr. and Mrs. Monroe Kelly, jr., who 
have recently returned to Norfolk, and their 
daughter, Miss Lucy Lana Kelly, were guests 
of honor 22 Dec, at a cocktail party given by 
Mr. and Mrs, Stockton Heth Tyler, jr., at 
their home on Westover Ave. 


@ GOVERNORS ISLAND, N. Y. Lt. Col. 
and Mrs. E. L, Brinckmann entertained Col. 
and Mrs. Fiorre J. Stagliano and Lt. Col, and 
Mrs, L. B. Markey at dinner 23 Dec. at the 
Officers’ Club, First Army and Ft. Jay Head- 
quarters, Governors Island, N. Y. 

Col. and Mrs, T. M. Crawford gave a birth- 
day party at the Governors Island Officers! 
Club 24 Dee, for their daughter, Miss Barbara 
Crawford, at which eleven guests were pres- 
ent, Those attending were Miss Joan Hallock, 
Miss Gail Jaynes, Miss Anne Murphy, Miss 
Susan Welsh, and Miss Anne Crawford, Alan 
Hitchcock, Clamp Lawley, Joseph McCusker, 


OFFICERS CLUB 
ef NEW YORK, Inc. 
x *&* * 


37 East 36th St. 
Murrayhill 6-3677 














Army and Navy Journal 537 


January 1, 1949 


Michael Murphy, John Whittaker, and Cadet 
Thomas Crawford, 





@ ANNAPOLIS, MD. The members of the 
Naval Academy Alumni Association living in 
Annapolis will entertain at a New Year’s Eve 
party at the Alumni ‘House on College Ave. 

Capt. and Mrs. Bernard L. Austin of 
Wardour, sailed recently aboard the Queen 
Elizabeth for England, where Captain Austin 
will be on duty at the Imperial Defense Col- 
lege in London, 


&S WM. BEAUMONT GEN, HOSPITAL, TEX, 
The women officers of William Beaumont Gen- 
eral Hospital held open house in the Lounge 
of the Nurses’ Quarters 26 Dec. Over 150 
guests, hospital personnel, their families and 
friends, were present. The invitations were 
monogrammed “ANC,” “WAC,” “WMSC” and 
“ARC.” 

Maj. Nelly Newell, chief nurse of the hos- 
pital, was principal hostess, assisted by 
Capts, Kate M, Smith, Margaret Kowaleski, 
Edna M. Nelson, Katharine Leonard, Frances 
M, Horr, and Jeanne C. Alexander; Lts. Lelia 
M. Kehoe and Edna M, Collette; and Misses 
Edna Gleim and Rose Corey, Presiding at the 
tea table were Capts, Barbara A. Grags and 
Adeline H. Lenz; Lts, Edna L. Lindley, Helen 
L. Black, Dorothy §, Scheffler, Carmel S. 
Iannace, Mary O. Jones, and Beatrice M. 
Hervey; and Misses Mary Briggs and Ruth 
Flannery, Capt, Bdna M, Nelson was in 
charge of invitations and general arrange- 
ments; Capt, Anne VL Solberg and Lt. Mada- 
line Simpson in charge of decorations; and 
Capt. Nelna M, Arp xnd Lts. Marian M. Mathe- 
son and Dema F, Woc4ruff in charge of re- 
freshments. 


& SELFRIDGE AIR FORCE BASE, MICH. 
Christmas trees, garlands and wreaths em- 
bellished the Officers’ Club for the Woman’s 
Club Christmas dinner dance 17 Dec. More 
than 200 children enjoyed the annual Christ- 
mas party at the base theater 18 Dec. After 
a program of cartoons and animal balloons, 
the children received gifts and filled stock- 
ings from Santa Claus, alias Maj, R. A. John- 
son. 

The first snow fell in time to give the white 
Christmas effect for the open house held by 
Maj. and Mrs, Frank T. Ellis, Sunday, 19 
Dec, Similar affairs were schduled by Maj. 
and Mrs, Graham Weigle, Maj. and Mrs. Wil- 
liam Jacobsen and Maj. and Mrs, J. C, Me- 
Clure, 


(Please turn to Page 542) 
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"MARION COUNTY, 








Lots of retired Army and 

Navy people have already 
retired to Marion County. Lots 
more are planning to! For here life 
is inexpensive — and yet you're liv- 
ing every day in a region of great 
natural wonders that tourists travel 
thousands of miles to enjoy . . great 
natural wonders like Silver Springs 
and Rainbow Springs . . . hunting 
and fishing that are among the best 
in the country. Good golfing. 
Taxes are reasonable and home- 
steads receive generous tax exemp- 
tions. The people are congenial — 
and above all, the warm sun shines 
all year long! 


A. J. Goforth 
Marion County Chamber of Commerce 
Ocala, Florida 
Please send me information on 
the advantages of retiring to Mar- 
ion County. 





City... 
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Society 
(Continued from Page 536) 
festivities during the Holidays at the Na- 
val Gun Factory, the officers there 
honored the cadets of the U. 8. Military 
Academy, the U. S. Coast Guard Acad- 
emy and the midshipmen of the Naval 
Academy, Wednesday evening. 

The Navy Band Orchestra played for 
the dancing and the Sail Loft was the 
setting for the gala affair. Capt. A. S. 
Wotherspoon, executive chairman, was 
assisted by Capts. W. EB. A. Mullan, J. H. 
Ward. H. M. Briggs, and A. E. Uehlinger 
with also Comdr. F. M. Fahy, and Lt. 
Comdr. H. C. Allendorfer, all of the Gun 
Factory Staff. 

Miss Florence King, daughter of Ad- 
miral Ernest J. King, former Chief of 
Naval Operations, and chairman of the 
Washington Jango, assisted with the in- 
vitations. 





—o——- 

Mrs. Clifton B. Cates, wife of the com- 
mandant of the Marine Corps, and her 
daughter Ann, who is home for the holi- 
days from Miss Porter’s School in Farm- 
ington, Conn., entertained at a luncheon 
for eighteen 21 Dec. in honor of Miss Bar- 
bara Barry, debutante daughter of Col. 
and Mrs, David S., Barry. 

Gen. and Mrs. Cates were hosts to 
about 300 Marine Corps officers and their 
wives at a reception at the commandant’s 
house, 23 Dec. 

—_0——_ 

Brig. Gen. James C. Marshall, USA- 
Ret., and Mrs. Marshall have moved from 
Riverside, Conn., to Skaneateles, New 
York. General Marshall, a consulting en- 
gineer in private practice since his re- 
tirement in March, 1947, retains his New 
York City office at 225 Broadway. 

—_0——_ 

Members of the Ft. Benning Pan-Hel- 
lenie association entertained their hus- 
bands with a Christmas Party Wednes- 
day evening, 15 Dec., in the Palm Room 
and Lounge of the Officers’ Club. 

—-o——_ 

Approximately 360 guests 
hand at the Ft. Benning, Ga. Country 
Club 14 Dee. to enjoy Army Daughter’s 
game night. The committee in charge of 
the games included Mrs. John Arthur, 
chairman, Mrs. L. T. Elliott, Mrs. John 
Wallace, Mrs. Charles D. Daneil and Mrs. 
Paul Frederick. 

Wives of the officers of the 73rd Heavy 
Tank battalion held their first luncheon 
of the season 17 Dee. at the Ft. Benning 
Officers’ Club, with Mrs. R. H. Del Mar 
as hostess. 

aa aes 

Adm. Henry Kent Hewitt, United 
States representative on the United Na- 
tions military and naval commission, and 
Mrs. Hewitt, were recent guests of Vice 
Admiral and Mrs. Donald B. Beary, at the 
Naval War College, Newport, R. I. Ad- 
miral Hewitt addressed the last war col- 
lege assembly before the holidays on the 
recent Paris meeting of the United Na- 
tions. On their Newport visit, the He- 
witts saw for the first time their new 
grandchild, the month old son of Lt. 
Comdr. and Mrs. Gerald S. Norton. Com- 
mander Norton is aide to Rear Adm. 
Thomas R. Cooley, commander of the 
Newport Naval Base. 

eetetibaniesis 

Col. and Mrs. Emmett J. Bean, and son 
Richard, spent the holidays with Maj. 
and Mrs. R. P. Young of the U. 8S. Army 
Corps of Engineers, in Albuquerque, New 
Mexico. Mrs. Young is the Beans’ daugh- 
ter, and the Colonel and his lady had a 
most enjoyable time visiting with their 
two young granddaughters also, Barbara 
and Linda. In a note to his operating 
chiefs at the Army Finance Center, where 
he is Commanding Officer, Colonel Bean 
said that the two little granddaughters 
were the attraction in his decision to 
spend the holidays away from his sta- 
tion. 


—_o——_- 

The ladies of the St. Louis Finance 
Office, U. S. Army, were hostesses at the 
16 Dec. meeting of the Ladies’ Auxiliary 
of the St. Louis Administration Center 
Officers’ Club. The guest of honor was old 
St. Nick himself, who was introduced to 
the 76 ladies present by Mrs. Stilson H. 
Smith, wife of the Finance Officer. Santa 
Claus, in the person of Ist Lt. Richard H. 


were on. 


Dolson, entertained the 22 children who 
were guarded by three baby-sitters in an- 
other part of the Club. With Christmas 
decorations and the merry spirit prevail- 
ing, it was reported to be one of the best 
parties ever held at the Club. 





Weddings & Engagements 
(Continued from Page 536) 
N. Thomas, Chief of Navy Chaplains, offi- 
ciated. 

Mrs. Thomas is the daughter of Mrs. 
Ruble Burdell of Knoxville, Tenn., and 
Lieutenant Thomas is the son of Rear 
Adm. and Mrs. Frank Pugh Thomas. Lieu- 
tenant and Mrs. Thomas will be at home 
in Fredericksburg, Va. 

———_o——- 

The wedding of Miss Jane Marilyn 
Vreeland, daughter of Mr. Henry A. 
Vreeland of 132 Totowa Road, Totowa 
Boro, N. J. and the late Mrs. Harriet 
Boyle Vreeland, to Lt. Elmer Cornelius 
Vreeland, jr., USA, son of Mr. and Mrs. 
Elmer Cornelius Vreeland of 109 East 
Central Avenue, Maywood, N. H., took 
place 27 Dec. at 8 P.M. in the Church of 
the Messiah, Paterson, N. J. The cere- 
mony was performed by the Rev. Robert 
BD. Lewis, pastor of the church and was 
followed by a reception at the Paterson 
Woman’s club. 

The bride, who was given in marriage 
by her father, wore a gown of white satin 
designed with an off the shoulder neck- 
line trimmed with point de Venice lace. 
The full skirt which terminated in a 
train, was fashioned with a matching lace 
peplum and a satin bustle. She wore a 
long veil of heirloom Brussels lace and 
earried a bouquet of white orchids and 
bouvardia. 

Miss Harriet Anne Vreeland was her 
sister’s maid of honor and Mrs. Ralph 
Metzger of Conshohocken, Pa., cousin of 
the bride, was matron of honor. The 
bridesmaids were Miss Nancy Boyle of 
Totowa Boro, N. J. and Mrs. Thomas 
Martin of Oak Hill, W. Va., cousins of 
the bride: Miss Jean McLaughlin of 
Paterson, N. J. and Mrs. David Mallett 
of Fort Riley, Kansas. 

Lt. David Mallett, USA, of Ft. Riley, 
Kans., was best man and the ushers in- 
cluded Mr. Randall Baer of Paterson, 
Mr. Edo E. Outwater, jr. of Glen Rock, 
N. J., both cousins of the bride; Mr. 
James W. Phillips of Newark, Mr. John 
W. Thomas of Maywood, N. J., Lt. J. 
Robert Taylor, USA and Lt. Joseph M. 
Kiernan, USA, both of Ft. Riley, Kans. 

The bride is a graduate of Montclair 
High School and Mary Baldwin College, 
Staunton, Va. She also attended Ridge- 
wood Secretarial School. : 

Lieutenant Vreeland was graduated 
from Bogota High School and attended 
the School of Ten, New York City. be- 
fore entering the U. S. Military Academy 
at West Point, from which he was grad- 
uated in June, 1948. 

After a wedding trip to Colorado 
Svrings, the couple will reside at the 
Hilton Hotel, El Paso, Tex.. while the 
bridegroom is stationed at Fort Bliss. 

—o—_ 

Mai. Gen. and Mrs. Alden Rudyard 
Crawford, United States Air Force, an- 
nounce the engagement of their daughter, 
Virginia Joan, to James Wrathal Spry, 
jr.. son of Brig. Gen. and Mrs. James 
Wrathal Spry, USAF. 

Miss Crawford graduated from Saint 
Agnes School, Alexandria, Va., and at- 
tended Penn Hall Junior College, Cham- 
hersburg, Pa. Mr. Spry entered West 
Point from Sullivan School, Washington, 
D. C. and is a member of the U. S. Mili- 
tary Academy, Class of 1949. 

—o—_ 

In a setting of white tapers banked with 
traditional Yuletide greens, Miss Gail 

, Joan Osborne became the bride of Lt. 
(jg) Thomas Edward Taylor, USN, at 
four o’clock in the afternoon of Christ- 
mas Day. 

The bride’s parents are Col. and Mrs. 
Ralph M. Osborne, Fort Lewis, Wash.: 
Lieutenant Taylor is the son of Mr. and 
Mrs. W. S. Taylor of Chattanooga, Tenn. 

Down the aisle decked with swags of 
Christmas greens and white silk ribbons, 
the bride was escorted to the altar by her 
father. The wedding service was read by 
Chaplain (Capt.) Gordon C. Curty, using 
the double ring ceremony. 

Old ivory brocade satin was fashioned 





for the bridal gown made with a deep 





cowl neckline, inside which was an edg- 
ing of antique silk brocade lace, and full 
length pointed sleeves above a fitted bodice 
with a bustle-back skirt extending into a 
court train. Her fingertip-length veil of 
French illusion was held by a halo of 
matching material. She wore a single 
strand of pearls, a gift of her parents, and 
carried a bouquet of pale pink orchids and 
white pikakas. 

Mrs. Robert J. Carroll was matron of 
honor. Capt. Robert J. Carroll was best 
man for Lieutenant Taylor. Ushers were 
Maj. John J. Luther, Capt. Leslie B. 
Hardy and Capt. Richard M. Winfield, jr. 

The bride and groom were taken on the 
traditional artillery caisson ride to the 
bride’s home where wedding guests were 
welcomed by Col. and Mrs. Osborne. The 
bride’s table was laid with the Army- 
Navy banquet cloth, centered with a Ma- 
donna figurine flanked with holly and 
crystal candelabra with white tapers. The 
wedding cake was cut with her father’s 
artillery sabre. 

The bride attended Holton-Arms in 
Washington, D. C., and Brillamont Acad- 
emy in Lausanne, Switzerland, for one 
year, majoring in French and Journalism. 
While in Washington, D. C., she was very 
active in Little Theater groups. 

Lieutenant Taylor attended the Univer- 
sity of Tennessee at Knoxville, Tenn., for 
one year where he was a member of Pi 
Kappa Alpha fraternity, and graduated 
from the U. 8S. Naval Academy, Annapolis, 
Md. Following his graduation he attended 
submarine school in New London, Conn., 
and served three and a half years in New 
London and San Diego, Calif., in subma- 
rines. He recently reported to the U. S. 
Navy Base, Pensacola, Fla., for flight 
training, where they will make their 
home. 

Pa 

Brig. Gen. Carl B. McDaniel, command- 
ing general of Mather Air Force Base, 
Calif., and Mrs. McDaniel announce the 
engagement of their daughter Betty Jean 
to Lt. John W. Gunvordahl, aide-de-camp 
to General McDaniel. The wedding date 
has not yet been set. 

The betrothal was disclosed during an 
informal party held in the couple’s honor 
in the McDaniel home at the air base 18 
Dec. Thirty friends of the family and the 
engaged pair attended. 

Miss MeDaniel arrived at Mather, Fri- 
day, 17 Dec., by air from Abilene, Tex., 
where she has been attending the Abilene 
Christian College since last September. 
She will spend the Christmas holidays at 
Mather. 

The bride-to-be is a graduate of Folsom 
(Calif.) High School and received her 
earlier schooling near the various air 
bases where her father has been stationed 
both in the United States and Hawaii. 

Lt. Gunvordahl is the son of Mr. and 
Mrs. George Gunvordahl of Clearwater, 
Calif. He attended Clearwater schools 
and Compton Junior College. A veteran 
of World War II, he received his com- 
mission at Douglas, Ariz., in August, 1944. 
As a B-17 pilot the lieutenant flew his 
combat missions with the 8th Air Force 
in the European Theater of Operations. 
He has been stationed at Mather since 
September 1947 and was assigned as Gen- 
eral McDaniel’s aide-de-camp last June. 

stnsiibcedas 

Miss Evelyn Tyler Settle, daughter of 
Mr. and Mrs. James Minor Settle, of Flint 
Hill, Va., became the bride 28 Dec. at 4:00 
P. M. of 2d Lt. Robert James Petersen, 
USA, son of Mr. and Mrs. Reno Henry 
Petersen of Chicago. The double-ring cere- 
mony. was performed at Trinity Episcopal 
Church, Washington, Va., with Doctor 
William G. Pendleton officiating. 

The bride was given in marriage by her 
father. She wore a traditional gown of 
eandlelight satin fashioned with a long- 
sleeved, fitted bodice, topped with a tucked 
satin yoke. The bouffant skirt, with the 
long, graceful train, featured an inset of 
the same tucked satin at the hipline. Her 
fingertip veil of bridal illusion was held 
in place by a Juliet cap of illusion with a 
fluted ruffle, creating a halo effect, and 
she carried a prayer book with a white 
orchid and stephanotis. 

Mrs. Charles F. Bowersett of Laurel, 
Md., was her sister’s matron-of-honor, and 
another sister, Miss Carol Settle of Flint 
Hill, Va., was maid-of-honor, The brides- 
maids were the Misses Jane Yeatman of 
Washington, D. C., and Jean Taylor of 
Dunn Loring, Va. 

Richard E, Petersen of Chicago was his 


| 





brother’s best man and ushers were Lt. 
Morton C. Mumma III, USA; Lt. George 
W. Rutter, USA, and Lt. John L. Osteen, 
jr., USA. 

A reception followed at the home of the 
bride. After a Southern honeymoon, Liep. 
tenant and Mrs. Petersen will make their 
home at Ft. Benning, Ga., where thegroom 
is stationed. 

Mrs. Petersen attended Mary Washing. 
ton College of the University of Virginia 
and the Anne McLaughlin School for 
Medical Secretaries. Lieutenant Petersen 
was graduated from the U. S. Military 
Academy. 





- 


The marriage of Miss Mary Clare Lewis, 
daughter of Maj. Gen. and Mrs. John Tay- 
lor Lewis, of Fort Riley, Kans., to Mr. 
Donald Edward Martin was solemnized 
in a ceremony held at St. Mary’s Chapel, 
Fort Riley, 21 Dec. A reception was held 
at the home of the bride, 1 Barry Avenue, 
Fort Riley. 

The bride wore a gown of Frost White 
Chantilly lace fashioned with a deep sheer 
yoke, circular bertha, long tapered sleeves 
and a pointed basque bodice. The ful) 
gathered skirt worn over hoops length- 
ened into a long aisle-wide train. Her 
tiered veil of illusion was held in place 
with a cap of Brussel’s lace. The bridal 
bouquet was of Calla lilies. 

Maid of honor was Miss Barbara Lutz 
and Miss Murial Reed acted as flower 
girl. Best man was Dr. Edward F. Rabe; 
ushers included Capt. John P. Wheeler, 
Capt. Alan L. Partridge, Lt. Alfred R. 
Kitts and Bert C. Williams. 

After a wedding trip to New Orleans, 
they will make their home in Baltimore. 


Miss Katharine Elizabeth Niblo, daugh- 
ter of Brig. Gen. and Mrs. Urban Niblo of 
Tokyo, Japan, became the bride of Lt. 
Kyle Watson Bowie, USA, 18 Dee. in St. 
Luke’s Chapel, Tokyo, Japan. 

The bride, given in marriage by her 
father, wore a wedding gown of beautiful 
Chinese white brocade satin. The style 
of the gown was Princess with high 
Queen’s collar. Her veil of antique Chan- 
tilly lace was attached to a crown of 
seed pearls. 

Mrs. J. Richard Browder, sister of the 
bride, was Matron of Honor and little 
Miss Patricia Browder was flower girl. 
The bridesmaids included Misses Dorothy 
Bethea, Mary Jane Atkinson and Harriet 
Berg. 

Lt. Jack T. Cairns, classmate of Lieu- 
tenant Bowie at West Point was best 
man. Groomsmen were three other class- 
mates, Lieutenants William Stone, 
Thomas Campbell and William Reed. 
Capt. J. Richard Browder was head 
usher. 

The couple were honored at a reception 
at the Imperial Hotel. 

After the reception, Lt. and Mrs. Bowie 
left for the Fujiya Hotel in Miyanoshita, 
where they spent a few days. Later they 
visited Kyoto, Japan. They will make 
their home in Sendai. 

The bride graduated from Stevens Col- 
lege, Columbia, Mo. in 1945. She received 
a B.A. degree from the University of 
Missouri in 1947. She belongs to Delta, 
Delta, Delta; Phi Theta Kappa; and Phi 
Betta Kappa Sororities. The groom 
graduated from West Point in the class 
of 1946. 


—_o-———_ 


An impressive military wedding cere 
mony took place 18 Dee. at the Army 
Chemical Center Chapel, Md., when Miss 
Marjorie May Zarger of Union, N. J., be 
came the bride of Lt. Col. John H. Huc- 
kins, Cav., who is a member of the Staff 
& Faculty of the Chemical Corps School. 
The Post Chaplain (Capt.) Holman L. 
Ferguson officiated. 

The bride, escorted by J. Oscar Young, 
jr., of Newark, N. J., wore a white lace 
dress, white three-quarter length gloves, 
a crown of mock orange blossoms and 2 
net illusion veil. She carried a bouquet 
of white carnations. 

Miss Mildred G. Brown of Chambers 
burg, Pa., was the maid of honor. 

Best man was Lt. Col. Frederick P. 
Field, Cav., also a member of the Staff & 
Faculty of the Chemical Corps School, 
and the ushers were a group of fellow 
officers including Lt. Cols. Donald ©. 
Grothaus, John M. Palmer, William 
Greene, Donald D. Bode, Houston C. Joy- 
ner, and Edwin Van Curen. 

(Please turn to Page 542) 
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Born 


ADAMS — Born at Mather AFB Hosp., 
Calif., 29 Nov. 1948, to Maj. and Mrs, William 
B. Adams, a son, Gregory Thomas. 

ALEXANDER — Born at Mather AFB 
Hosp., Calif., 15 Nov. 1948, to Capt. and Mrs. 
Ernest L. Alexander, a son, Ralph Edward. 

ANDERSON — Born at Tachikawa Sta. 
Hosp., Japan, 30 Nov, 1948, to Col. and Mrs. 
Irwin B. Anderson, FEAMCOM, Fuchu, 
Japan, a daughter, Gretchen Ann, 

ANDERSON—Born at U. S, Naval Hosp., 
Quantico, Va., 5 Dec. 1948, to 1st Lt. and Mrs. 
p, G. Anderson, a son. 

ANDREWS — Born at 28th Sta. Hosp., 
Osaka, Honshu, Japan, 7 Dec. 1948, to Capt. 
and Mrs. Charles E, Andrews, their third 
child, a daughter. 

AUSTIN — Born in Milwaukee, Wisc., 12 
Dec, 1948, to M, Sgt. and Mrs. Donald Austin, 
air evacuation section, Biggs AFB, Tex., a 
second son, Howard Christopher. 

AVETT — Born at Brooke GH, Ft. Sam 
Houston, Tex., 12 Dec. 1948, to S. Sgt. and 
Mrs. Everett L, Avett, a daughter, Roxie Ann. 

BALL — Born at Mather AFB Hosp., Calif., 
2% Nov. 1948, to 1st Lt. and Mrs, Dale T. 
Ball, a daughter, Barbara Jean. 

BEDKE — Born at Mather AFB Hosp., 
Calif., 20 Nov, 1948, to Maj. and Mrs, Hazen 
H,. Bedke, McClellan Field, a daughter, 
Janelle. 

BELL—Born at Marburg, Germany, 23 Nov. 
148, to Capt. and Mrs, Theodore §S, Bell, a 
son, Theodore Spear, jr. 

BINNEBOSE—Born at U, S. 
Adiea Heights, T. H., 11 Dee. 
Comdr. and Mrs. Gristave W. 
son. 

BISCEGLIA—Born at U. S. Naval Hosp., 
Quantico, Va., 10 Dec. 1948, to Maj. and Mrs. 
V. R. Bisceglia, a son. 

BIXBY—Born at U. S. Naval Hosp., New- 
port, R. I., 19 Dec, 1948, to Lt, (jg) and 
Mrs, Paul Bixby, a daughter. 

BLALACK — Born at U. S. Naval Hosp., 
Coco Solo, C. Z., 9 Dec. 1948, to Lt. and Mrs. 
Russell E, Blalack, a son, Robert Campbell, 

BROOKS — Born at Ft. McPherson Sta. 
Hosp., Atlanta, Ga., 19 Dec. 1948, to M. Sgt. 
and Mrs, Bernard T. Brooks, a daughter, 
Linda Joyce. 

BURG—Born at Sta. Hosp., Ft. Sheridan, 
Ill., 28 Dee. 1948, to Capt, and Mrs. Morris H. 
Burg, QMC, a son, Mark. 

BURNETT—Born at U. S. Naval Hosp., 
Newport, R. I., 17 Dec. 1948, to Lt, (jg) and 
Mrs, Leroy Burnett, a daughter. 

BUSBY—Born at 28th Sta. Hpsp., Osaka, 
Honshu, Japan, 14 Dec, 1948, to 1st Lt. and 
Mrs. Scott J. Busby, their second child, a 
son, 

BUTLER—Born at Madigan GH, Tacoma, 
Wash., 22 Nov. 1948, to Ist Lt. and Mrs. Newt 
Decalb Butler, jr.. USA, Ft. Lewis, Wash., 
ason, Michael David. 

CASANOVA—Born at Murphy GH, Wal- 
tham, Mass., 20 Dec. 1948, to S. Sgt. and Mrs. 
Antonio Casanova, a daughter, Alice. 

CATADNA — Born at U. S. Naval Hosp., 
Quantico, Va., 4 Dec. 1948, to Capt, and Mrs. 
A.J. Castadna, a daughter. 

_CHISM—Born at Brooke Gen, Hosp., Ft. 
Sam Houston, Tex., 20 Dec. 1948, to 1st Set. 
and Mrs, Charles F. Chism, a daughter, Janis 
Ruth, 

COGGINS—Born at Brooke GH, Ft. Sam 
Houston, Tex., 14 Dec. 1948, to 1st Lt. and 
Mrs. David R. Coggins, a son, Brian Ervin. 

CONRAD — Born at Sta. Hosp., Ft. Sill, 
Okla., 13 Dec. 1948, to Maj. and Mrs, Eugene 
B. Conrad, a daughter, Rebecca Ann. 

DEGULIS — Born at U. 8. Naval Hosp., 
Quantico, Va., 8 Dec, 1948, to 2d Lt. and 
Mrs, §. I. Degulis, a son. 

DeVANE — Born at U. S. Naval Academy 
Hosp., Annapolis, Md., 30 Nov. 1948, to Comdr, 
my Mrs, John M. DeVane, jr., a son, John 
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DOWNING — Born in Cincinnati, Ohio, 
18 Dec. 1948, to Capt. and Mrs, Edward P. 
owning, ROTC, St. Xaxier University, a 
daughter, Diane Virginia, 
DUCKWORTH—Born at U. S. Naval Hosp., 
Aiea Heights, T. H., 3 Dec. 1948, to Lt. (jg) 
and Mrs, Edward W. Duckworth, a daughter. 
QeLDER—Born at Walter Reed Gen. Hosp., 
Washington, D, C., 23 Dec, 1948, to Lt. Col. 
and Mrs. Robert A. Elder, their second child, 
‘daughter, Elaine McLemore, 
4oLMORE—Born at 28th Sta. Hosp., Osaka, 
— Japan, 11 Dec. 1948, to 1st Lt. and 
ts. Lloyd §. Elmore, their drst child, a 
daughter, 
ELMORE—Born at U. S. Naval Hosp., New: 
iy R. L., 18 Dec. 1948, to T. Sgt, William 
more, USMC, and Mrs. Elmore, a daughter. 
1, ABRELL—Born at Mercy Hosp., Urbana, 
Ing o Nov, 1948, to Lt. Col, Norman Farrell, 
tin” USA, and Mrs. Farrell, a son, Jay Lat- 
Q; grandson of Col, Louis Farrell, USA- 
pn and Mrs. Farrell of Nashville, Tenn., 
Po of Col. Joy D. B. Lattin, Sig C., USA, 
Mrs. Lattin of Tokyo, Japan. 
BeAULKNER — Born at Sta. Hosp., Ft. 
Mning, Ga., 19 Dec. 1948, to Maj. and Mrs. 
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Lyman §8. Faulkner (USMA ’41), a son, Ly- 
man Saunders, jr. 


FAUST — Born at Madigan GH, Tacoma, 
Wash., 11 Dec. 1948, to MSG and Mrs. Harold 
LeRoy Faust, Tillicum, Wash., a son, Law- 
rence John. 


FERGUSON—Born at Brooke GH, Ft. Sam 
Houston, Tex., 13. Dec, 1948, to S. Sgt, and 
Mrs. Willard L. Ferguson, a daughter, Linda 
Lee. 


FOLK—Born at Murphy Gen. Hosp., Wal- 
tham, Mass., 22 Dec. 1948, to Maj. and Mrs. 
John J. Folk, MC, a daughter. 


FOX—Born at U. S, Naval Hosp., Quantico, 
Va.. 8 Dec. 1948, to M, Sgt. and Mrs, R, T. 
Fox, a daughter. 

FRIEDRICH—Born at Mather AFB Hosp., 
Calif., 22 Nov. 1948, to Capt. and Mrs, Walter 
R, Friedrich, a son, William Pritchard. 

GARROTTO — Born at U. 8. Naval Hosp., 
Quantico, Ya., 13 Dec, 1948, to 1st Lt. and 
Mrs. A. F. Garrotto, a daughter. 

GEISER—Born at U. S. Naval Hosp., Quan- 
tico, Va., 13 Dec, 1948, to M, Sgt. and Mrs. 
G. J. Geiser, a daughter. 

GETTYS—Born at U.'8S. Naval Hosp., Quan- 
tico, Va., 12 Dec. 1948, to S. Sgt. and Mrs. 
T. R. Gettys, a son. 

GIBSON — Born at Brooke GH, Ft. Sam 
Houston, Tex., 13 Dec, 1948, to 1st Lt. and 
Mrs. David J. Gibson, a son, David Lloyd. 

GILBERT — Born at Tilton GH, Ft. Dix, 
N. J., 15 Dec, 1948, to Capt. and Mrs. Gerald 


Gilbert, Trenton, N, J., a daughter, Jane 
Leslie. 
HAMILTON — Born at Sta. Hosp., Ft. 


Knox, Ky., 13 Dec. 1948, to Maj. and Mrs. 
Robert K. Hamilton, a son, Richard Bon- 
well. 

HARLEY—Born at Sta. Hosp., Ft. Mc- 
Pherson, Ga., 20 Dec, 1948, to Sgt. 1 Cl. and 
Mrs. Jesse J. Harley, a son, Phillip Monroe. 

HARNESS — Born at U. 8S. Naval Hosp., 


Quantico, Va., 14 Dec. 1948, to 2d Lt. and 
Mrs, J. A. Harness, a son. 
HASTINGS—Born at U. S. Naval Hosp., 


Aiea Heights, T. H., 9 Dec. 1948, to Capt. and 
Mrs, Lionel D. Hastings, USMC, a daughter. 
HECK — Born at Sta. Hosp., Wright- 
Patterson AFB, Dayton, Ohio, 29 Nov, 1948, 
to Maj, and Mrs, J. D. Heck, jr., USAF, a 
daughter, Patricia Ann; granddaughter of 
Col, and Mrs, A. B. MeCormick, USA-Ret. 

HENSON—Born 17 Nov, 1948, to Sgt. 1 Cl. 
and Mrs. Harold Jefferson Henson, Guthrie, 
Okla., a son, Geoffrey William. 

HICKs — Born at Murphy GH, Waltham, 
Mass., 5 Dec. 1948, to Capt. and Mrs. Charles 
K. Hicks, Westover AFB, a daughter, Char- 
lene Kimberlee. 

HODGE — Born at Sta. Hosp., Ft. Monroe, 
Va., 23 Dec. 1948, to Capt, and Mrs. James R. 
Hodge, CE, their second daughter, Margie 
Rowan, 

HOGAN—Born at U. 8S. Naval Hosp., Quan- 
tico, Va., 11 Dec. 1948, to Capt. and Mrs, J. 
K. Hogan, a son, 

HOLMES—Born at U, 8. Naval Hosp., Aiea 
Heights, T. H., 14 Dec. 1948, to Lt. (jg) and 
Mrs. Francis M. Holmes, a son. 

HOP — Born at U. 8S. Naval Hosp., Coco 
Solo, C. Z., 14 Dec. 1948, to Lt. Comdr. and 
Mrs, Harvey N. Hop, a daughter, Jon Lee. 

HORN — Born at Tilton GH, Ft. Dix, N. J., 
17 Dee, 1948, to M, Sgt. and Mrs, Myron Horn, 
a daughter, Jo Ann Lydia Elizabeth, 

HOTCHKISS—Born at Madigan GH, Ta- 
coma, Wash., 9 Dec, 1948, to 1st Lt. and Mrs. 
William Henry Hotchkiss, USA, Tillicum, 
Wash., a son, William Frederick. 

HOWARD — Born at U. S. Naval Hosp., 
Newport, R, I., 17 Dec. 1948, to Lt, Comdr. 
and Mrs, Joseph Howard, a son. 

HULL — Born at Mather AFB Hosp., Calif., 
18 Nov, 1948, to S, Sgt. and Mrs. Burton W. 
Hull, a daughter, Nancy Laura. 

JAHNKE — Born at Sta. Hosp., Ft. Sheri- 
dan, Ill., 25 Dec, 1948, to Sgt. Melvin E. 
Jahnke and Mrs. Beatrice H. Jahnke, Inf., RA, 
a daughter, Harriet Ann. 

JENNISON—Born at Brooke GH, Ft, Sam 
Houston, Tex., 12 Dec. 1948, to S. Sgt. and Mrs. 
Calvin D. Jennison, a son, John William. 

JENSEN—Born at Sta. Hosp., Ft, Monroe, 
Va., 21 Dec. 1948, to Lt. Col. and Mrs, Dovre 
C, Jensen, GSC, AFF, a son, Dovre Christian, 
ir. 

JOHNSTON—Born at Murphy GH, Wal- 
tham, Mass., 17 Dec. 1948, to Capt. and Mrs. 
Guy Johnston, AF, a daughter, Paula Ann. 

JOLLY—Born at U. S. Naval Hosp., Aiea 
Heights, T. H., 8 Dec, 1948, to Lt. (jg) and 
Mrs. Donald W. Jolly, a daughter. 

JONES—Born at Brooke GH, Ft, Sam Hous- 
ton, Tex., 12 Dec, 1948, to Maj, and Mrs. P. C. 
Jones, a son, Douglas Huber. 


JUHASZ—Born at Westover AFB, Utah, 14 
Dec. 1948, to Maj. and Mrs, Andrew Anthony 
Juhasz, USAF, a daughter, Jan Elizabeth. 


JUSTICE — Born at Mather AFB Hosp., 





Calif., 10 Dec. 1948, to Capt. and Mrs. Alton 
E. Justice, a daughter, Cassandra Anne, 

KIENZLE — Born at Mather AFB Hosp,, 
Calif., 20 Nov, 1948, to 1st Lt. and Mrs, For- 
rest F, Kienzle, a daughter, Cynthia Kay. 

LANDES—Born at Madigan GH, Tacoma, 
Wash., 1 Dec, 1948, to SFC and Mrs. Orville 
Dean Landes, USA, Long Beach, Calif., twin 
sons, Daniel Anthony and David Allen, 

LAUDERMILCH — Born at Frankford 
Hosp., Philadelphia, 25 Nov. 1948, to 1st Lt. 
and Mrs. Robert C, Laudermilch (USMA ’45), 
a daughter, Lynn Ellen. 

LE BELL — Born at Tripler Gen, Hosp., 
Honolulu, T. H., 21 Nov. 1948, to Maj. and 
Mrs, Arnold Le Bell, a son, 

LEBO — Born at Tilton GH, Ft. Dix, N. J,, 
17 Dee. 1948, to SFC and Mrs. Allen Lebo, Ft. 
George G. Meade, Md., a son, Robert A. 

LEE — Born at Mather AFB Hosp., Calif., 
28 Nov. 1948, to Maj. and Mrs. Carl C. Lee, 
a son, Joel Robert. 

LEONARD — Born 19 Dec. 1948, to Lt. Col. 
and Mrs. John P, Leonard, jr., of Marine 
Barracks, U. S. Naval Mine Depot, Yorktown, 
Va., a daughter, Isabel Anne, 

LICARI — Born at Brooke GH, Ft, Sam 
Houston, Tex., 14 Dec. 1948, to T, Sgt. and 
Mrs. Frank Licari, a daughter, Louise Carol. 

LOUGH—Born at Providence, R. I., 16 Dec. 
1948, to Lt, Col. and Mrs. F, C, Lough, a son, 
Frederick Charles, jr. Mrs. Lough is the 
former Miss Marguerite E. Haney of River- 
side, R, I. 

MAY — Born at Goodfellow AFB Hosp., 
Tex., 10 Dec. 1948, to Capt. and Mrs. Fred 
May, a son, Herbert Edwin. 

McDANIEL — Born at Mather AFB Hosp., 
Calif., 28 Nov, 1948, to S. Sgt, and Mrs, Jerry 
T. McDaniel, a daughter, Jackie Louise. 

McINTOSH—Born at St, Mary’s Hosp., St. 
Louis, Mo., 14 Dec. 1948, to Maj. and Mrs. 
Cc. A. McIntosh, jr., a daughter, Anne Lack- 
man, 

MEYERDIRK — Born at 28th Sta. Hosp., 
Osaka, Honshu, Japan, 12 Dee, 1948, to M. 
Set, and Mrs, Alvin R. Meyerdirk, their third 
child, a son. 

MORGAN—Born at St. Joseph Mercy Hosp., 
Ann Arbor, Mich., 21 Dec. 1948, to Maj, and 
Mrs. Charles A, Morgan, jr., Cm] C, a son. 

MORRIS—Born 3 Nov, 1948, to Maj, and 
Mrs. Donald K. Morris, Cp Hood, Tex., a 
daughter, Melody Marsha. 

MOURFIELD—Born at Mather AFB Hosp., 
Calif., 10 Dec, 1948, to Ist Lt. and Mrs, Clyde 
E, Mourfield, a son, Gary Lynn, 

MURPHY — Born aboard USN Hosp. Ship 
“Repose,” Tsingtao, China, 13 Nov. 1948, to 
Maj. and Mrs, James Owen Murphy, USA, a 
son, James Owen, jr. 

NELSON—Born at Brooke Gen, Hosp., Ft. 
Sam Houston, Tex., 15 Dec. 1948, to Capt. 
and Mrs, Herbert L. Nelson, a son, Thaddeus 
Leroy. 

PAGE — Born at Madigan GH. Tacoma, 
Wash., 10 Dee, 1948, to Ist Lt. and Mrs. Alex- 
ander Chenoweth Page, USA, Port Townsend, 
Wash., a daughter, Linda Page. 

(PARKER — Born at Mather AFB Hosp.,, 
Calif.. 29 Nov, 1948, to 2d Lt. and Mrs. James 
A. Parker, sr., a daughter, Susan Lee. 

PARKER — Born at U. 8S. Naval Hosp., 
Quantico, Va., 6 Dec. 1948, to Maj. and Mrs. 
P, D, Parker, a son. 

PASLEY — Born at U. S. Naval Hosp., 
Quantico, Va., 2 Dec. 1948, to M. Sgt, and 
Mrs. R. E, Pasley, a son. 

PATRICK — Born at Sta. Hosp., Ft. Myer, 
Va., 25 Dee. 1948, to Lt, Col. and Mrs. F. H. 


Patrick (USMA ’38) their second daughter 
and fifth child, Marie Dolores. 
PEARSON—Born at Sta. Hosp., Cp Car- 


son, Colo., 9 Dee. 1948, to Sgt. 1 Cl. and Mrs. 
Ralph W. Pearson, a son, Tighe Alison, 

PHILLIPS — Born at U. S. Naval Hosp., 
Quantico, Va., 18 Dec, 1948, to S. Sgt. and 
Mrs, R, EB. Phillips, a son. 

PICKENS—Born at Sta. Hosp., Ft. George 
G, Meade, Md., 22 Dec. 1948, to Sgt. 1 Cl, and 
Mrs. Paul Pickens, a son. 

PIRHALA—Born at Brooke Gen, Hosp., Ft. 
Sam Houston, Tex., 19 Dec. 1948, to M, Sgt. 
(Ret.) and Mrs, Alick Pirhala, a daughter, 
Barbara Jean. 

PLASTER — Born at Tilton GH, Ft. Dix, 
N. J., 12 Dec, 1948, to Ist Lt. and Mrs. Roy 
W. Plaster, a son, Wayne Kyler. 

PYNES—Born at 28th Sta. Hosp., Osaka, 
Honshu, Japan, 11 Dec. 1948, to Capt. and 
Mrs, Oats A. Pynes, jr., their first child, a 
son. 

RAFFERTY—Born at Brooke Gen, Hosp., 
Ft. Sam Houston, Tex., 19 Dec. 1948, to Capt. 
and Mrs. James A, Rafferty, a daughter, 
Susan. 

RICH — Born at Murphy GH, Waltham, 
Mass., 18 Dec. 1948, to 2d Lt, and Mrs. Mal- 
com Rich, AF, a daughter, Donna Lee. 

RICHARDSON—Born at U. S. Naval Hosp., 
Aiea Heights, T. H., 14 Dec, 1948, to Lt. and 
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Mrs. Carlos A, Richardson, a son. 


ROBINSON—Born at Beaumont Gen. Hosp., 
El Paso, Tex., 23 Dec. 1948, to Col. and Mrs. 
George L. Robinson, Biggs AFB, Tex., a 
daughter, Nancy Ruth. 


ROE — Born at St. Francis Hosp., Colorado 
Springs, Colo., 14 Dec. 1948, to Maj. and Mrs. 
Theodore W, Roe, Hdqs. Det. ASU 5022, @ 
daughter, Kathleen M, 


ROMANO—Born at Brooke GH, Ft. Sam 
Houston, Tex., 14 Dec. 1948, to §, Sgt, and 
Mrs. Baptist John Romano, a son, Patrick 
John. 

SCHLUTER—Born at U. S. Nava] Hosp., 
Newport, R. I., 19 Dec. 1948, to Lt. and Mrs. 
Milford E, Schluter, a son, 

SCHMID — Born at U. 8S. Naval Hosp., 
Quantico, Va., 15 Dee, 1948, to ist Lt, and 
Mrs. C, H, Schmid, a daughter. 

SHOEMAKER—Born at U. S Naval Hosp., 
Quantico, Va., 5 Dec, 1948, to Maj, and Mrs. 
L. F. Shoemaker, a daughter. 

SMITH — Born at Sta. Hosp., Camp Carson, 
Colo,, 19 Dec. 1948, to M. Sgt. and Mrs. James 
L, Smith, Hqs, 15th AF, a daughter, Cynthia 
Jean, 

SPILMAN — Born at All Saints Hosp., Fort 
Worth, Tex., 16 Dec. 1948, to Maj. and Mrs. 
Robert B. Spilman, Inf., a son, Douglass 
Burnett, 

SOSKY — Born at Madigan GH, Tacoma, 
Wash., 8 Oct. 1948, to M. Sgt, and Mrs, Jo- 
seph Walter Sosky, a son, Joseph Richard. 

STACKE — Born at Mather AFB Hosp., 
Calif,, 2 Dec. 1948, to 'M, Sgt. and Mrs. Glen 
O. Stacke, McClellan Field, a daughter, Susap 
Nancy. 

STALLINGS—Born 26 Nov. 1948, to Maj. 
and Mrs. William T. Stallings, jr., a son, 
Robert Sherman, 

STERZENBACK — Born at Brooke Gen. 
Hosp., Ft. Sam Houston, Tex., 16 Dec, 1948, 
to T. Sgt, and Mrs, Charles F, Sterzenback, 
a son, David Eugene. 

STEVENS — Born at Mather AFB Hosp,, 
Calif, 24 Nov. 1948, to S, Sgt. and Mrs. Frank 
A. Stevens, a son, Richard Lee. 

TEBO—Born at U, §S. Naval Hosp., Aiea 
Heights, T. H., 8 Dec, 1948, to Lt. Comdr, and 
Mrs. Kenneth M. Tebo, a son. 

TEMPLETON — Born at Brooke GH, Ft. 
Sam Houston, Tex., 12 Dec, 1948, to S, Sgt. 
and Mrs, D. E, Templeton, jr., a son, Dennis 
Elthridge, III. 

THOMPSON — Born at the Coronado Hosp., 
Coronado, Calif., 15 Dee. 1948, to Lt. Ejnar N. 
Cc. Thompson, USN (USNA ’44) their second 
child and first daughter, Susan Margaret. 
Maternal! grandmother is Mrs, Lillian Nichols, 
Long Beach, Calif., formerly of Washington, 
I. C, The paternal grandfather is Mr. H, M. 
Thompson, Victoria Texas. Lieutenant 
Thompson is Flag Lieutenant to Commander 
Carrier Division 15, 

THOMPSON — Born at the Murphy Gen. 
Hosp., Waltham, Mass., to 1st Lt. and Mrs. 
Earl Thompson, AF, a son, 

THURMOND—Born at Brooke Gen, Hosp., 
Ft. Sam Houston, Tex., 16 Dec, 1948, to T. 
Set. and Mrs. Alton .V. Thurmond, a son, 
Billy Glenn. 

TORNOW—Born at U. S. Naval Hosp., Aiea 
Heights, T, H., 10 Dee. 1948, to Lt. (jg) and 
Mrs. Willard W. Tornow, a daughter, 

TRUE—Born at Madigan Gen. Hosp., 17 
Dec. 1948, to Ist Lt. and Mrs, George G. True, 
jr., 23d Inf., Ft. Lewis, Wash., a son, George 
G, III, i 

TUOHY — Born at Brooke GH, Ft. Sam 
Houston, Tex., 12 Dec, 1948, to Ist Lt. and 
Mrs. Wilfred J, Tuohy, a daughter, Patricia 
Anne. 

TURNER — Born at U, 8S. Naval Hosp., 
Aiea Heights, T. H., 7 Dec. 1948, to Lt. Comdr. 
and Mrs. James A, Turner, a daughter. 

TYLER—Born at Grace Branch Hosp., De- 
troit, Mich., to Maj, and Mrs, James Otey 
Tyler, Selfridge AFB, a son, James Otey. 

VIERA — Born at U. S. Naval Hosp., New- 
port, R. I., 22 Dec. 1948, to CWO and Mrs. 
Joseph Viera, a daughter. 

WALKER—PBorn at Brooke Gen, Hosp., Ft. 
Sam Houston, Tex., 17 Dec, 1948, to 1st Lt. 
and Mrs, Kenneth M. Walker, a son, Ken- 
neth Murdock, jr. 

WALLACE—Born at Brooke Gen, Hosp., 
Ft. Sam Houston, Tex., 15 Dec. 1948, to T. 
Set. and Mrs. Dan Wallace, a son, Samuel 
Edward. 

WALTER—Born 22 Nov. 1948, to Capt, and 
Mrs, Erie W, Walter, Sta. Hosp., Cp Hood, 
Tex., a son, Eric William. 

WESSELS — Born at Oliver GH, Augusta, 
Ga., 22 Dec. 1948, to Capt, and Mrs. Robert 
R. Wessels, a son, William Robert; grandson 
of Colonel and Mrs. T,. F, Wessels. 

WHITING—Born at Brooke GH, Ft. Sam 
Houston, Tex., 13 Dec, 1948, to Maj. and Mrs. 
T. E. Whting, a son, Robert Frederick. 


WILLIAMS—Born at U, S. Naval Hosp., 
Aiea Heights, T. H., 8 Dec, 1948, to Lt. and 
Mrs, Charles A. Williams, a daughter. 
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WILLS — Born at Mather AFB Hosp., 
Calif., 17 Nov. 1948, to Maj, and Mrs. Milton 
PB. Wills, jr., a daughter, Marjorie Blizabeth. 
WILLSON — Born at Mather AFB Hosp., 
Calif., 8 Dec. 1948, to Ist Lt. and Mrs. Scott 

EB. Willson, I], a son, Scott Edward, III. 


Married 


ADAMS-BOWMAN — Married in Christ 
Church, Bronxville, N. Y., 28 Dec. 1948, Miss 
Sarah Ann Bowman, to Lt. Howard Edward 
Adams (USMA '48) Fort Benning, Ga. 

ALSOPP-REID—Married in St. John’s of 
Lattingtown Church, Locust Valley, L. L., 
N, Y., Miss Muriel Jane Reid, to Mr, Peter 
Bonfield Allsopp, son of Col, and Mrs. Clinton 
Bonfield Allsopp of Tokyo, Japan. 

AUGUST-MANCHESTER — Married in the 
Naval Training St. Chapel, Newport, R. L., 
25 Dec. 1948, Miss G. Evelyn Manchester to 
Lt. (jg) Joseph John August (SC) USN. 

BOWIE-NIBLO — Married in Saint Luke’s 
Chapel, Tokyo, Japan, 18 Dec, 1948, Miss 
Katharine Plizabeth Niblo, daughter of Brig. 
Gen. and Mrs, Urban Nibo of Tokyo, to Lt. 
Kyle Watson Bowie, USA (USMA ’46), 

CALHOUN-CHERRY — Married in Tucson, 
Ariz., 19 Dec. 1948, Miss Jane E. Cherry, to 
Capt. John D, Calhoun, USAF (USMA ‘"44) 
of Wright-Patterson AFB, At home in Fair- 
field, Ohio, 

COLLINS-HENRY — Married 18 Dec. 148, 
at the American Church, Paris, France, 
Patricia Henry, daughter of Col. and Mrs. 
H, P. Henry, to Lt, Col, Fred W. Collins. 
Colonel Collins is Chief of the Registration 
Division of the American Graves Registration 
Command, Buropean Area, with headquarters 
with the U, 8S. Forces, Austria. 

CRAFT-OSBORN — Married in the Mont- 
view Presbyterlan Church, Denver, Colo., 17 
Dec. 1948, Miss Lois E. Osborn to 2d Lt. 
Leroy J. Craft, USAF. 

CRAWFORD-BOW MAN — Married at Dow 
AFB Chapel, Bangor, Me., 11 Dec, 1948, Miss 
Barbara Plizabeth Bowman, daughter of Maj. 
Benjamin Clifford Bowman, USAF, and Mrs. 
Bowman, to Lt. Richard Allen Crawford, 
USAF. 

DINGEMAN-COLLADA—Married at Cadet 
Chapel, West Point, N, Y., 23 Dec, 1948, Dulce 
Rosa Collada, to 24 Lt. James Webster Dinge- 
man, USA, son of Col. Ray Edward Dinge- 
man, USA, and Mrs, Dingeman. 

ERICKSEN-HACKETT — Married 23 Oct. 
1948, at Monterey, Calif. Mary Frances 
Hackett, daughter of Brig. Gen. and Mrs, 
Frank Dennis Hackett, to Col. John Gerdon 
Eriksen, USAF. 

FAISON-TISCHBEIN — Married at the Ft. 
Myer Chapel, Va., 23 Dec. 1948, Miss Sally 
Ann Tischbein, daughter of Col. and Mrs. 
Carl Frederic Tischbein, to Mr, Edmund 
Winston Jordan Faison. 

GERBER-FLANAGAN — Married 27 Nov. 
1948, at St. Mark’s Catholic Church, Catons- 
ville, Md., Mildred Jane Flanagan to Lt. Col. 
Frederick E. Gerber, U. S. Army, 

GOSS-KOSTAKOS — Married in Trinity 
Methodist Church, Washington, D. C., 22 Dec. 
1948, Miss Betty Lou Kostakos, to Lt. Harvey 
A. Goss, USMC. 

HALLINAN-CAMPBELL — Married in 
Hackettstown, N. J., 22 Dec, 1948, Miss Helen 








Fairbank Campbell, to Ist Lt. John J. Halli- 
nan, 

HASSELBACK-LANGDON — Married in 
Christ Church, Methodist, NYC, 22 Dee. 1948, 
Miss Louise Langdon, to Lt. Col. Frederick 
William Hasselback, GSC, Army Field Forces, 
Haqs., Ft. Monroe, Va. 


HEGENBERGER-KENNEDY — Married at 
Waco AFB Chapel, Tex., 22 Dec. 1948, Miss 
Dores Kennedy, daughter of Mr. and Mrs. 
William Cagon, Dallas, Tex,, to Lt. Robert 
F. Hegenberger, tactical officer of the Avia- 
tion Cadet Detachment at Waco AFB, son of 
Maj. Gen. and Mrs, Albert F. Hegenberger 
of Washington, D. C. Chaplain Miller, base 
chaplain, officiated at the wedding. 


HUCKINS-ZARGBR—Married at the Army 
Chemical Center Chapel, Md., 18 Dec, 198, 
Miss Marjorie May Zarger, to Lt, Col. John 
H. Huckins, Cav, 

KINTZ-FREITAG — Married 29 Dec. 1948, 
at Post Chapel, Ft. Sam Houston, Tex., Mar- 
zella Freitag, daughter of Mr. and Mrs, Rob- 
ert M. Freitag, San Antonio, Tex., to William 
H. Kints, son of Col, and Mrs. Frances P. 
Kints, Ft. Sam Houston, Tex. 

LOCKHART-GIBBSON — Married in St. 
Joseph’s Church rectory, Newport, R. 1, 18 
Dec. 1948, Miss Jeanne Marie Gibbson, to 
Pns, Richard Miller Lockhart, USN, son of 
Col. and Mrs, A. J. Lockhart of Manchester, 
Ohio. 

MARTIN-LEWIS — Married at St. Mary’s 
Chapel, Ft. Riley, Kans., 21 Dec. 1948, Miss 
Mary Clare Lewis, daughter of Maj. Gen, and 
Mrs. John Taylor Lewis, to Mr. Donald BHd- 
ward Martin. 

MARTIN-REINECKE — Married 11 Sept. 
1948, in Galveston, Tex., Elsie Louise 
Reinecke, to Dr. Edward H. Martin. Mrs. 
Martin is the daughter of Mrs, Paul S. 
Reinecke and the late Colonel Reinecke of 
Galveston. The couple are making their home 
in Overton, Tex. 

McGOWAN-WAGNER — Married in Chapel 
Center, Yokohama, Japan, 18 Dec, 148, Capt. 
Rose L. Wagner, WAC, Los Angeles, Calif., 
to Lt, Col. Glenn J. McGowan, Carbondale, 
Ill. 

MUNLY-MILLARD — Married 21 Dec. 1948, 
in St. Joseph’s Church, South Norwalk, Conn., 
Joanne Judith Millard to Ens, Richard E. 
Munly, USN (USNA ’47). 

O’BRIEN-MILLS — Married in the Cathe- 
dral of the Air, Naval Air Station, Lakehurst, 
N. J., 29 Dec. 1948, Miss Georgia Lee Mills, 
daughter of Capt. George H, Mills, USN, to 
Kenneth Bostwick O’Brien, jr. 

PATON-FERNANDEZ — Married in St. 
Bedes’ Church, Williamsburg, Va., 23 Dec. 
1948, Miss Leticia Fernandez, to Capt. Ralph 
T, Paton of Ft. Dustis, 

RICKS-S6POON — Married at the Post 
Chapel, Fort Bragg, N. C., 24 Dec. 1948, 
Dorothy Bell Spoon, daughter of Col. and Mrs. 
Thomas lL. Spoon, to Capt, Thomas J. Ricks, 
jr., USAF, Sandia Base, Albuquerque, N. Mex. 

SCHWARTZ-DUQUE — Married in the rec- 
tory of the Holy Trinity Roman Catholic 
Church, NYC, Miss Felecia Manuela Duque, 
to Mr. Richard Miller Schwartz, son of Col. 
Philip Schwartz, USA, and Mrs, Schwartz of 
Washington, D, C. 

SINCLAIRE-EDGECOMB — Married at 
Central Union Church, Pearl Harbor, T. H., 
recently, Miss Eleanor Edgecomb, to Lt. (jg) 
Harry Addison Sinclaire, MC, USNR. 

TAYLOR-OSBORNE — Married 25 Dec, 
1948, at Main Post Chapel, Ft. Lewis, Wash., 
Gail Joan Osborne, daughter of Col. and Mrs. 
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Ralph M. Osborne, Ft. Lewis, Wash., to Lt. 
(ig) Thomas E. Taylor, USN, USNAB, Pensa- 
eola, Fla. 

THOMAS-BURDELL — Married at the Na- 
val Chapel, Washington, D. C., 27 Dec, 1948, 
Migs Elizabeth Jane Burdell, to 2d Lt. Phillip 
Farrington Thomas, USMC, son of Rear Adm. 
and Mrs, Frank Pugh Thomas. 

TISDALE-EUBANK — Married 23 Dec. 
1948, in the Chapel of the Holy Trinity, West 
Point, N, Y., Linda Eubank, daughter of 
Maj. Gen, and Mrs. Eugene L. Eubank, to 
Capt. Pierre A. Tisdale, USAF, son of Col. 
and Mrs, Henry BE. Tisdale. 

VREELAND-VREELAND — Married in the 
Chureh of the Messiah, Paterson, N. J., 2 
Dec. 1948, Miss Jane Marilyn Vreeland, to 
Lt. Elmer Cornelius Vreeland, jr., USA 


(USMA *48), 
Died 


ADLER—Died in San Francisco, Calif., 21 
Oct, 1948, Ist Lt. Gretel B. Adler, Ret. 

ANDREWS—Died 10 Dec. 1948 at Apra Har- 
bor, Guam, ist Lt. James L. Andrews, jr. 
(USMA °46) of the 538th MP Service Co. 
Survived by his widow, Tallulah Deen An- 
drews of Lake City, Fla., a daughter, Diane, 
his parents, Mr. and Mrs, James L, Andrews, 
Brunswick, Ga., and two sisters, Mrs. John 
Kuyendall, Jackson, Miss., and Mrs, Robert 
Sapp, Brunswick, Ga. 

BOLES—Died at Walter Reed GH, Wash- 
ington, D. C., 24 Dee, 1948, S. Sgt. Thomas 
G. Boles, USA-Ret. 

BRAUNER — Died at U. S. Naval Hosp., 
St. Albans, L. I., N. Y., 16 Nov. 1948, CCM 
Fred Brauner, USN (Ret.) 

BURTON—Died at U, S. Naval Hosp., San 
Diego, Calif., 4 Aug. 1948, Col, Frank H. 
Burton, Ret. 

CALLAHAN—Killed in a plane crash near 
Cherry Point Marine Air Base, N. C., 24 
Dec, 18, Capt. John Callahan, USMC. 

COVELL — Died 22 Dec. 1948 in Buenos 
Aires, Vera H. Covell, wife of Maj. Gen. W. 
E. R, Covell, USA-Ret. Survived by her hus- 
band, her daughter, Mrs, J. R. Ferguson and 
her sister, Mre. A. K, B, Lyman, all of whom 
were with her at the time of her death, 


DURGIN—Died 18 Dec. 1448 at Palmyra, 
N. J., Frank L, Durgin, father of Rear Adm. 
Cc. T. Durgin and Capt, B, R. Durgin, USN. 
Interred at Palmyra, 20 Dec. Survived by his 
widow, Elizabeth King Durgin, and his sons, 
Frank L., George M., Calvin T., Charles L., 
and Edward R, 


FILMBR — Died at her home, Washington, 
D. C., 28 Dec. 1948, Mrs. E. Ruby Filmer, wife 
of Major Paul M. Filmer, AUS-Ret. Interment 
Arlington National Cemetery, 31 Dec. 

FREEMAN—Died 20 Dec, 1948 at her home, 
749 Farmington Ave., West Hartford, Conn., 
Jessie M. L. Freeman, wife of Col. George 
D. Freeman, jr., USA-Ret, Survived by her 
husband, her brother, Col, James M. Love, 
jr., USA-Ret., her son, George D. Freeman, 
III, and three grandchildren. 


FROLING—Killed in a plane crash near 
Algeciras, Spain, 23 Nov, 1948, Comdr, Wen- 
dell H. Froling, USN, 

FROLING—Killed in a plane crash near 
Algeciras, Spain, 23 Nov. 1948, Anna C. 
Froling, wife of the late Comdr. Wendell H. 
Froling, USN (USNA ’34). 

FROLING—Killed in a plane crash near 
Algeciras, Spain, 23 Nov. 1948, Margaret 
Froling, nine-year-old daughter of the late 
Comdr. Wendell H. Froling, USN, and the 
late Mrs. Froling. 

GOEN — Died at Sacramento, Calif., 8 
Dec, 1948, Mrs, Caroline Swigart Goen, mother 
of Captain Paul S. Goen, USN (Ret.) and 
Captain Neil M. Goen, CE, ORC, on active 
duty in Heidelberg, Germany. 

GREER—Died at Tulsa, Okla., 7 Dec. 1948, 
Lt. Col. Charles 8. Greer, Ret. 

HAGOOD — Died at U. S, Naval Hosp., 
Charleston, S. C., 22 Dec. 19848, Maj. Gen. 
Johnson Hagood (USMA ’96), father-in-law 
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of Rear Admiral James L. Holloway, jr. 
superintendent of the U, S. Naval Academy 
Annapolis. In addition to his daughter, Mrs. 
Holloway, General Hagood is survived by his 
wife, the former Jean Small, and a son, Col. 
Johnson Hagood, jr., USA-Ret. 


HAQUINIUS—Died at his home, Washing 


ton, D. C.; 25 Dee, 1948, Eric Haquinius, re 
search analyst for the Army Map Service 

HILLS—Died suddenly at his home, 4610 
Cedarwood Road, Jacksonville, Fla., § Dec. 


1948, Capt, Allen E, Hills, AUS, Ret. 

HUGLIN — Died at his home, Fairfield, 
Iowa, 19 Dec. 1948, in his eightieth year, John 
Albert Huglin, father of Brig. Gen. Harold 
Q. Huglin, Colonel Harvey P. Huglin, and 
Colonel Henry C. Huglin, USAF. 

KENT—Died in Laurel Sanitarium, Md., 24 
Dec, 1948, Sidney H. Kent, retired chief clerk 
of the Adjutant General’s Office, Department 
of the Army. 

MANDA—Died in Brooklyn, N, Y.., 
1948, Chief Pharmacist Charles 
Manda, HC, USN (Ret.). 

MARTIN—Died 17 Dec. 1948 in a plane 
crash near Shreveport, La., Lt. Col. Ray H, 
Martin, 8th AF Comptroller, Carswell AFB, 


9 Dee, 
Edward 


Fort Worth, Tex. Survived by his wife and 
mother, both of San Antonio, Tex. 
“McGANN — Died at sea of drowning, 30 


Noy, 1948, Capt. Robert Louis McGann, USMC. 
McSHAIN — Died at Camp Breckinridge, 
Ky., 12 Dec. 1948, 2d Lt, Daniel J. McShain, 
FA. 
MERCHANT—Died at Noble Hosp., West- 
field, Mass., 20 Dec. 1948, Mrs. Rebecca C. 
Merchant, wife of Chaplain (Col.) M, D. Mer- 
chant, USA-Ret.; mother of Dr, M. C, Mer- 
chant, Cincinnati, Ohio, Ist Lt. R. P. Merchant, 
Ft. Bliss, Tex., and Ist Lt. C. L. Merchant, 
Carlisle Barracks, Pa, Also survived by two 
brothers, Arthur L. Currier of New Hamp- 
Shire and Andrew BH, Currier of Massachu- 
setts, Burial at Willis, Mass. 
MINER — Died in Santa Monica, Calif., 21 
Dec. 1948, Mrs. L. Amelia Miner, 84, mother 
of Lt. Gen. George E. Stratemeyer, chief of 
the United States Air Defense Command. 
PATTERSON—Died in San Diego, Calif. 
2 Dec. 1948, Robert W, Patterson, father of ist 
Lt. Robert W. Patterson, jr., USA, now sta- 
tioned in Berlin. Burial in Arlington National 
Cemetery, 29 Dec, 
RECNECKE—Died in Galveston, Tex., 15 
Dec, 1948, Col. Paul 8, Reinecke, Ret. (USMA 
"53). 
ROYSTER — Died at Walter Reed GH, 
Washington, D. C., 2 Dec. 1948, Capt. Thomas 
B. Royster, MSC. 
SENTMAN—Died in Wilmington, Del., 27 
Dec. 1948, Herbert A. Sentman, wife of Comdr. 
Ralph A. Sentman, USN (Ret.) (USNA ’25). 
Burial in Wilmington, 31 Dec. 
SYKES—Died in the Veterans Hosp., Los 
Angeles, Calif., 15 Dee. 1948, Colonel Horace 
F. Sykes, USA-Ret. He is survived by his 
widow, Mrs, Marion B. Sykes of 1321 South 
15th East St., Salt Lake City, Utah, and a 
son, Colonel Horace F. Sykes, jr., USA, 
presently attending the Armed Forces Staff 
College at Norfolk, Va. 

WALSH — Died at New Rochelle Hosp., 
New Rochelle, N, Y., 7 Nov, 1948, Col. William 
J. Walsh, Ret. 

WILLIAMS — Died at Chattanooga, Tenn. 
10 Dec. 188, M, Sgt. Ellis Theo Williams, 
USMC. 

WILSON—Died suddenly at his home, 4524 
Whitewood Avenue, Lakewood Village, Long 
Beach, Calif., 24 Dec. 1948, Maj. Francis 
Marion Wilson, CAC (PS) USA-Ret. He is 
survived by his widow, Mrs, Cathleen Hart 
Wilson. 

ZILM — Died at Merrick, L. L., N. Y., 27 
Oct. 1948, CEM George Henry Zilm, USN 
(Ret.) 


Obituaries 


Col. Paul S. Reinecke 

Col. Paul S. Reinecke, USA-Ret., died 
15 Dee. 1948 in Galveston, Tex. He wrote 
the words to the West Point Alma Mater, 
which he composed while a Cadet. He 
graduated from west Point with the class 
of 1911. Colonel Reinecke is sur ived by 
his wife, Esther Jean Runyan Keinecke 
of Galveston, Texas, his daughter Elsie 
Louise Reinecke Martin, of (vertol, 
Texas, and three sons, Roderick, and 
John of Galveston, Texas, and Lt. Col. 
Paul S. Reinecke, jr., of Ft. Benning, Ga. 
(Please turn to Neat Page) 
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Obituaries 
(Continued from Preceding Page) 
Col. Horace F. Sykes, USA (Ret.) 

Funeral services were held in Arlington 
National Cemetery at 11:00 a.m., Friday, 
94 Dec., for Col. Horace F. Sykes, USA- 
Ret., who died 15 Dec, in the Veterans’ 
Hospital at Los Angeles, Calif. 

He is survived by his widow, Mrs. Marian 
B. Sykes of 1321 South 16th East Street, Salt 
Lake City, Utah, and a son, Col. Horace F. 
Sykes, jr., USA, presently attending the 
Armed Forces Staff College at Norfolk, Va. 

Chaplain (Brig. Gen.) George F. Rixey, USA 
(Ret.), former Army Chief of Chaplains, con- 
ducted the graveside services. Military honors 
were rendered by troops of the 3rd Infantry 
Regiment, Fort Myer, Va. Associates of Colo- 
nel Sykes during his long Army career were 
honorary pallbearers. They were Maj. Gen. 
Edwin F. Witsell, The Adjutant General; Maj. 
Gen. H. B. Lewis, Assistant Adjutant Gen- 
eral; Brig. Gen. B. M. Fitch, Col. Kenneth B. 
Bush, Col. Herbert M. Jones and Col, G. B. 
Gardner, all of the Adjutant General’s Office, 
Department of the Army. 

Colone] Sykes served in Washington at var- 
ions times during his long Army career and 
has many friends and acquaintances here. He 
served in The Adjutant General’s Office from 
July 1921 until October 1922 and from August 
1930 nntil May 1934, during which time he and 
Mrs. Sykes maintained their residence at 9019 
Colesville Pike, Silver Spring. 

Colonel Sykes was born 31 August 1879 in 
Toledo, Ohio, and attended the schools of Wy- 
andotte, Mich. He served as First Lieutenant 
in the 35th Infantry (Michigan National 


Guard) from July 1898 until March 1899. Sub- , 


sequently he served as an enlisted man with 
Company “G,”’ 42nd U. 8. Infantry, advancing 
from the grade of private to first sergeant ina 
two-year period. In June 1901 he was ap- 
pointed a Second Lieutenant in: the Regular 
Army. 

In the years that followed, he was an in- 
fantryman and staff officer in numerous Army 
units both in this country and overseas and 
had advanced to the rank of Colonel at the 
time of his retirement from active duty in 
May 1943. Colonel Sykes served 4% years in 
the Philippines commencing in 1909, 11 months 
in Panama in 1917, and 5% years in Hawaii 
commencing in 1937. 

He was Adjutant General of the old Ninth 
Corps Area (now Headquarters Sixth Army) 
at the Presidio of San Francisco, California, 
in 1942. His last assignment prior to retire- 
ment was as District Recruiting and Induc- 
tion Officer at Salt Lake City, Utah, where he 
served from May 1942 until February 1943. 

sihemendiiadinans 

Mai. Gen. Johnson Hagood, USA-Ret. 
Maj. Gen. Johnson Hagood, USA-Ret., 
died 22 Dec., of a heart attack at the 
U. S. Naval Hospital, Charleston, 8. C. 

General Hagood was born in Orangeburg, 
8. C. He was assigned as second lieutenant 
of artillery on graduation from the U. S. 
Military Academy in 1896. 

He was assistant to the chief of staff from 
1968 to 1911 and later commanded Fort Flag- 
ler, Washington. Shortly after America en- 
tered World War I he was given command 
of the 7th Regiment of the Coast Artillery 

tps and accompanied it to France, In 1921 
he became commander of Camp Stotsenburg 
Ag Philippines, remaining until March, 


He was commissioned major general in 
August, 1925. In August, 1929, he assumed 
command of the 7th Corps Area at Omaha and 
was transferred to Fort Sam Houston, Tex., 
. rth the 8th Corps and the 8d Army 

ober, 1933, He reti 
in 1987, red from the Army 
His decorations included the American Dis- 
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tinguished Service Medal, the French Legion 
of Honor, and the Order of the Crown of 
Italy, all awarded for services during World 
War I. 

General Hagood is survived by his wife, 
the former Jean Small, of Charleston; a son, 
Col. Johnson Hagood, jr,, (USA-Ret.), who 
is now with a petroleum company in Vene- 
zuela, and a daughter, Mrs. James L. Hollo- 
way, jr., wife of Admiral Holloway, superin- 
tendent of the U. 8S. Naval Academy, 

General Hagood was buried in Charleston. 


rani 
Mrs. George D. Freeman 

Jessie M. L. Freeman, wife of Col. 
George D. Freeman, jr., USA-Ret., died 
20 Dec. at her home, 749 Farmington Ave., 
West Hartford, Conn. 

Mrs. Freeman is survived by her husband, 
Col. George D. Freeman, jr.; her brother, Col. 
James M, Love, jr., USA-Ret.; her son, George 
D. Freeman III, and three grandchildren. 

Mrs, Freeman was the daughter of the late 
Judge J. M. Love, Fairfax Court House, Va., 
and the sister of the late Lt. Moss Lee Love, 
SC-USA, one of the first Army pilots to lose 
his life in the service. 

Siindenieon 

Comdr. Geo. G. Robertson, USN (Ret.) 

Comdr. George Grant Robertson, USN 
(Ret.), who was born in Peoria, IIl., died 
at his home in West Palm Beach, Fla., 
19 Dee. 1948. 

Burial was in Arlington National Cemetery 
on 22 Dec. 





Commander Robertson, who was in his 64th 
year, underwent apprentice seaman training 
at Newport Training Station before the turn 
of the century and received his commission in 
1916. Considered an expert in ordnance work, 
he was a member of the Naval Institute for 
Scientific Advancement. 

He was the father of Miss Mary K. Robert- 
son and George C. Robertson, jr., both of 
Newport, R. I., and three grandchildren, who 
survive him. 

eee rae 

Ist Lt. James L. Andrews, jr., USA 

1st Lt. James L. Andrews, jr., 24, died 
suddenly 10 Dec., at Apra Harbor, Guam. 
Death was caused by a cerebral hemor- 
rhage. He was a member of the 538th 
Military Police Service Company and was 
on duty in the dock area when stricken. 

Lieutenant Andrews was a graduate of the 
U. S. Military Academy, Class of 1946. He ar- 
rived in the Marianas in 1947 and was assigned 
to the 752nd AAA Gun Bn. on Saipan, Upon 
the de-activation of that unit he came to Guam 
and was later joined by his wife and infant 
dayghter. 

He is survived by his widow, Mrs, Tallulah 
Deen Andrews of Lake City, Fla.; a daughter, 
Diane; his parents, Mr. and Mrs. James L. 
Andrews, sr., Brunswick, Ga., and two sisters, 
Mrs, John Kuyendall, Jackson, Miss., and 
Mrs. Robert Sapp, Brunswick, Ga. 

ist Lt. James H. W. Inskeep, a classmate 
and intimate friend, will escort the body on 
its return to the States for burial, 
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Army Orders 
(Continued from Page 535) 
W. B, Anderson, Capt. Jos, M. Clifton, Capt. 
W. H. Kidder, jr., Maj, Robt. M. Bringham, 
ist Lt, A. .B. Claytor, Lt. Col, D, K, Arm- 
strong, Capt. C, A. Richter. 

Signal Corps—ist Lt. J. 8. Valenti, Capt. 
Mack Toole, Capt. J. C. Keenum, 2d Lt, P 
E. Carpenter, 1st Lt, R. J, Hamme, Capt. 
R. W. Sidway. 

Medical Service Corps—Capt, A. Scarpitta, 
ist Lt. J. E, Stacey, 1st Lt, Lincoln Has- 
dorff, Capt. Russell Hey, Maj. Roy A. Bryan, 
Capt. H. A, Devore, Capt. R, H, Dorsett, 
Capt. H. B, Golden, Ist Lt. Wm, H. Grisham, 
Capt. C, T, Hino, Capt. R. G. Moroz, Capt. 
J. D. Ogilvie, 1st Lt. F. C, Schadler, jr., 1st 
Lt. D. A, Squire, Capt, Coleman Wages, Maj. 
Wm. R. Finks, Ist Lt. B, W. Brown, Maj. 
A. R, Cannon, Maj, Robt, Cargin, Capt. Robt. 
L. Hughes, Capt. A, K. MceQuillen, Maj. Frank 
Melton, Maj. E, Mudgett, Capt. V. 8. 
Oettinger, Maj, R. L. Parker. 

Corps of Military Police—Capt. M. Wein- 
stein, Ist Lt, B, L, Atherton. 

Special Services—ist Lt. Roger Haney. 

Corps of Engineers—Maj, Theodore Miller, 
Capt. Leo M. Dunn, ist Lt. Kent W. West. 

Finance Dept.—lst Lt. W. T, Truex. 

Transportation Corps—2d Lt. R. B. Davis, 
2d Lt. H. J. Duke, jr., Ist Lt. C, H, Rhine- 


(Please turn to Neat Page) 
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REAL ESTATE FOR SALE 


Florida (Cont.) 


Virginia 





California 





La Jolla, Calif—Homes and home sites one 
half-hour to armed force facilities in San 





Diego, Howard Donnelly, Col. USA, Ret., 
Broker. 

“Live in LOS GATOS—20 miles from Santa 
Cruz—5s2 from San_ Francisco Climate, 
scenery, living are ideal. Write Col. E. C. 
Boehnke, Ret.. with Wm. E. Doud & Co., 400 
Saratoga Avenue.” 





“Coming to San Francisco for station or re- 
tirement? There is no better investment than 
a home. We have many homes in a wide price 
range, Write Colonel G. S. MeCullough (Re- 
amenw 4 with Davis Realty, 5000 Geary Boule- 
vard.’ 


CITY—COUNTRY ESTATES: In_ exclusive 
Hillborough, the romantic, historical heart of 
the San Francisco Peninsula, just 30 minutes 
from the Palace Hotel, we are now offering 
for sale several magnificent 1-floor plan homes 
with glorious country settings of 4% to 2% 
acres, Prices from $35,000. Full details and 
hotos, upon request. PENINSULA REALTY 
o3 38—3rd AVE., SAN MATEO—Diamond 
1815. 








Own your share of sunny Southern California. 
When you retire, contact Col. Eggers (re- 
tired), Leigh Realty Co. 195 N. Oakland, 
Pasadena, Cal. 





District of Columbia 

Washington, D. C.—Real Estate—Loans—In- 
surance. Special Service for Service People. 
D. A. HANDS CO., INC., Phone: Michigan 
$8350. Suite No. 2, 1600 20th Street, N. W. 








Florida 


BRADENTON, FLORIDA. New home under 
construction in very best residential section. 
Large living room with fireplace, dining room, 
two bedrooms, tiled bath and tile in kitchen. 
Garage with large storage space and work 
shop. Hard wood floors and asbestos roof. 
Screened living porch. $15,000. ARMY WIFE, 
MRS. C. R. WATKINS with WYMAN, GREEN 
and BLALOCK. 


“DeLand, Florida—Gracious living in a col- 
lege town near Daytona Beach and Orlando 
Air Base—Write Colonel S. C. Morrell, Re- 
tired, Nilsson Agency, DeLand, Florida.” 








WATERFRONT West Coast, Homes, lots and 
acreage on Gulf Bays, Rivers and Lakes, many 
diversified but select listings. No catalog, in- 
dividual recommendation to spouse require- 
ments. Ex-officer, two wars, H. P. D’ALEM- 
BERTE—W. H. Wells, Realtors, 690 Florida 
Ave., Tampa. 





RETIRING ?—Of all FLORIDA we recom- 
mend LAKELAND, on the ridge, a_ clean, 
lovely residential town, picturesque, informal, 
specially suited for retired personnel. Golf, 
fishing, swimming or just plain loafing. For 
expert advice on your real estate problems 
refer to Col, M. CORDERO, Retired. repre- 
senting our leading realtors: SMITH & 
SMITH, Vanity Fair Arcade, Box 258. 





We shall be most happy to assist you in pur- 
chasing or building your Florida home. Col. 
Kenneth F. Hanst, Ret’d., with Elvis Reid & 
Company, Bradenton and Sarasota. 





“Bradenton, Fla.—A Happy New Year can be 
yours with this well located, three-bedroom, 
two-bath home. Frame with asbestos shingle 
roof; lot 107 ft. x 282 ft. Many young citrus 
trees and sub-tropical plantings. Practically 
7. PRICE: $13,500. WALTER S. HARDIN 
REALTY Co., P. O. Box 660, Hardin Building, 
Bradenton, Florida.” 





Georgia 


HISTORIC WILLIAMSBURG—New, modern 
Ludwell Apartments for rent, Henderson 
Company, Williamsburg, Virginia, 





Farms, Estates, Service Stations, Tourist 
Camps, oF i reperty. FREE CATALOGUE. 
ELLIOTT BROOKS, FREDERICKSBURG, 
VIRGINIA. 





ROY WHEELER REALTY COMPANY, Vir- 
ginia Real Estate, Charlottesville, Virginia. 
Town and Country Property Fer Sale, 

Virginia real estate clearing and au 2 
house. age — Historic Virginia — Book 
ast Main Street — Phones 917, 





WASHINGTON DUTY EXPECTED? — YOU 
will receive from us the persenal attention to 
your housin roblems and e bt 
service to which you are entiffed. te or 
telephone us your needs. ASMUS Realty 
Company, 4350 Lee egowey. Arlington, Va. 
Tel. GI 1252 or OX 2659. 





POMPONIO REALTY, INC., offers complete 
real estate service in buying and renting. 
Write if you expect Washington duty in the 
near future. 2008 Wilson Bivd., Arlington, 
Virginia, Glebe 7658. 





FOR VIRGINIA REAL ESTATE Ian & 
atannes & Co., Warrenton, Va. Telephone 





Pride in possession of yellow brick, large 
rooms, plenty of closets, two baths, picture 
window, double garage. #1226 Lucile Ave., 
S. W., Atlanta, Georgia. 





Coming to Columbus? The Kaigler Realty 
Co. offers Specialized Service to Army per- 
sonnel, Active or retired. Our service repre- 
sentative, Col. W. A. Howland, U. 8S. Army, 
_—— will be glad to assist you, 11 West 11th 
treet. 





New Mexico 





Albuquerque, N. M. Choice homes for sale. 
Reasonable terms. F.H.A. loans. Colonel H. 
V. Scanlan, Ret’d, 2814 BH. Central Avenue. 





Texas 





“LIVE LONGER AND BETTER FOR LESS” 
You can make your retirement dreams come 
true. Right now is the time to plan for the 
future. A cozy home, a couple of acres of good 
land, sunshine, fruits, flowers and vegetables 
all the year. DeSoto Acres, a restricted sub- 
division adjoining City Limits of Sarasota 
offers all this. All lots approximately 300 x 
300. Prices begin at $785. 10% dowmpaymeat. 
Balance $15 per month. No City Taxes. Title 
insured. Buy now and have several years in 
which to pay for a desirable place when you 
retire. For descriptive folder write DESOTO 
ACRES, P. O. Box 1544, Sarasota, Florida. 


BRADENTON, FLORIDA. 2 Bedroom Frame 
House. Completely Furnished. All electric 
kitchen. Located on 2 lots just outside the city 
limits—all city conveniences but no city taxes. 
$7.500.00 TERMS, ALEX KNIGHT, REAL- 
TOR 447—12th St. Phone 28-311. 





Join the procession. Retire in Magic Lower 
Rio Grande Valley of South Bexas. Wortb- 
ington Realty, Box 525, Brownsville, fexas. 








SAN ANTONIO. Homes, Duplex Lets, 
Ranches, Farms, MortgageLoans, tals. 
Write for infermation, GUY iy 
REALTY, 215 BHlizabeth Road, San Antonio. 
Phone T-2606. 

BUILDBR-REALTOR OFFERS SPECIAL- 


IZM¥D SERVICE to army persennel either ac- 
tive er retired. Let us solve your ho 
problems. Wm. J. Elliott, Realtor, 110 N. 
Stanton St., El Paso, Texas. 








EL PASO, HOUSING AUTHORITIES. Write 
for information. Wagner-Hunt Co., Realtors. 
4661 Montana; Phone 5-2778. 





3 acres with modern home on picturesque river, 
Tidewater Virginia, $15,000. G. B. Lorraine— 
Law Building—Richmond—19—Va. Virginia 
Properties from the Seashore to the Mountains. 
Write for photos and descriptions. 





PERSONNEL 


Colonel, West Pointer, 51, retiring after 30 
ears, offers service to Boys’ School. ROTC 
xperienced, Reply Box T, A & N Journal. 








FOR SALE 





100 genuine engraved officer’s visiting cards 
$2.95, Forman Box 303 J Jamaica, New York. 





MINIATURE MEDALS $3. Complete assort- 
ment. RIBBON BARS—Singles 30c, Doubles 
50c, Triples 75e, Battle-stars, etc. 10c each. 

MAIL ORDERS FILLED. Complete catale 

ao Federal Supply, 135 Henry Street, New 
or 





“Tailored WO Blue Dress Uniform, Never 
worn. Write M/Sgt. John Bryant, Marion, 
Alabama.” 








FLORIDA FRUIT 


Lc tgp gt teh be Ag poe. fret Ya, 
natural color. Oram: .50, grape-frut 
mixed $4.00 per bashel. Gift baskets a 





tively packed. Express included eagt Miesis- 
sippi River, west add 50c. Please en re 
mittance with order—MABU. 


= ove, 
nn aa FLORIDA. (Col. R. H. Kelley,.Int, 
Ret.) 
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Weddings & Engagements 
(Continued from Page 538) 

in the presence of relatives and friends, 
the wedding of Miss Carolyn Fain Kin- 
dervater, daughter of Mrs. W. H. Kinder- 
vater, of Elizabethtown, Ky., and 1st Lt. 
Leonce F. Dupuy, son of Mrs. Julie Louis 
Dupuy of Minden, La., was solemnized 18 
Dec. in the main post chapel, Ft. Knox, 
Ky. The double-ring ceremony was per- 
formed by Chaplain Paul Maurer, Super- 
visor of Chaplains of the Third Armored 
Division. 

Given in marriage by her brother, W. 
H. Kindervater, the bride was attired in 
a dress of powder crepe, trimmed with 
silver sequins, and wore black accessories. 
She carried a French bouquet of brides’ 
roses and gardenias. Her only attendant, 
Miss Christine Kindervater, a_ sister, 
wore a dress of egg-shell crepe, trimmed 
with gold sequins and wore brown ac- 
cessories. She carried a bouquet of yel- 
low roses. 

The best man‘was Lloyd Braswell of 
Minden, La., a close friend of the groom. 
Ushers for the ceremony were Second 
Lieutenants Donald J. Pagel and Peter 
F. Scott of Companys D and A, 83rd Re- 
connaissance Battalion, Third Armored 
Division. Mrs. E. Northern was the or- 
ganist. 

The bride and groom and their guests 
attended a reception at the Officers’ Brick 
Club. 

Lieutenant Dupuy and his bride left on 
a wedding trip to New York City. From 
there, the couple will leave for Germany 
where Lieutenant Dupuy has been as- 
signed. Lieutenant Dupuy was a former 
member of C Company, 32nd Medium 
Tank Battalion, Third Armored Division, 
and Mrs. Dupuy was employed at the 
Army Field Forces Board #2 at Ft. Knox. 
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Army Orders 


(Continued from Preceding Page) 
hart, Ist Lt. P. D. Dennis, jr., Maj. Geo, E. 
C. Garrett, ist Lt. D. L. Grevenberg, 1st Lt. 
F. W. Herndon, Lt, Col. D. W. Noake, 2d Lt. 
J. T. Stapler, 2d Lt, Wm. N. Webb. 

Judge Advocate General’s Dept.—Lt. Col. 
John H. Awtry, Maj, B, E. E. Hoffman, Capt. 
8S, F. Levin, Capt. J. P. Stafford, jr. 

Chief Warrant Officer—Haney W. Hill. 
Warrant Officer (JG)—H. P, Bell, Sig C. 
To EUCOM, Frankfurt, Germany 
Adjutant General’s Dept.—2d Lt, R. H. 

Groover, 

Warrant Officer (JG)—Anthony Frederici. 

Infantry—Capt. Lloyd W, Albright, 

Transportation Corps—Capt. S. J. Mozzochi. 

To TRUST 

Adjutant General’s Dept.—Capt, H. W. Rob- 
erts. 

Army Nurse Corps—tist Lt, Zelda Sutton. 

To Antilles, San Juan, P. R. 

Infantry—2d Lt. V. L. O’Dell, 2d Lt, F. R. 
Donley, ist Lt. C. L, Gibbs, lst Lt, J. F. 
Lockerman. 

Medical Service Corps—Maj. E, A. Paxson, 
ist Lt. Robt. L. Covington. 

Adjutant General’s Dept.—Ist Lt, Chas. C. 
Clark, Capt. Wm. N, Holladay. 

Finance Dept.—Capt. Adolph J. Capka. 

Dental Corps—Maj, M. J, Eyen, 

Chief Warrant Officer—H,. H. Sprinkel. 

Coast Artillery Corps—lIst Lt. J. J. Niehoff. 

To Caribbean, Quarry Heights, C. Z. 

Ordnance Dept.—Capt. A. L. Stroman, jr. 

Chemical Corps—Capt. C. L. Byers. 

Coast Artillery Corps—ist Lt. H, F. Smith. 

Infantry—2d Lt. N. G. Chapin. 
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Financial Digest 


The financial world awaits anxiously 
some indication of the attitude of the 
Highty-first Congress toward legislative 
proposals which may affect business con- 
ditions... Industry expects the repeal of 
the Taft-Hartley Act and in its place the 
enactment of legislation more favorable 
to labor. 

More revenue appears to be necessary 
if the Government is to avoid a deficit. 
This is likely to be sought through a tax 
on business profits, rather than through 
higher levies on personal incomes. No re- 
laxation of rent control is probable. 
Standby authority for Presidential allo- 
cation of commodities in short supply is 
possible. 

Irrespective of Congressional action 
most economists look for another year ‘of 
eontinued presperity, but with some de- 
cline in inflationary trends. The recent 
heavy harvest and favorable crop pros- 
pects for next year forecast lower food 
prices and smaller farm incomes. Wages 
continue high and further increases are 
probable. Some employment adjustments 
by manufacturers of articles, the produc- 
tion of which has overtaken demand, have 
occasioned layoffs in excess of seasonal 
fluctuations. However, most important in- 
dustries continue to support heavy pay- 
rolls. 

Christmas trade, which was disap- 
pointingly slow for several weeks, closed 
with a heavy buying splurge and brought 
the holiday business about up to that of 
the banner year of 1947. 


To Virgin Islands 

Chemical Corps—Capt, N. H. Crandell. 

To Alaska 

Quartermaster Corps—Capt, H. C, McGuire, 
Ist Lt, Max Serotta, 

Coast Artillery Corps—Iist Lt. Wm, A. Bry- 
ant, Ist Lt. Reuben Cohen. 

Field Artillery—ist Lt. Jay H. Lippold. 

Corps of Military Police—ist Lt. Louie H. 
Trim. 

Army Nurse Corps—Capt, V. W. 
Capt. J. M. Green, 

FROM FOREIGN SERVICE 

Col. Jack L. Rhodes, Inf, to Hq 4th Army, 
Ft. Sam Houston. 

Lt, Col. Edw. T,. MeConnell, 
Inf Div, Ft, Riley, Kans. 

Capt. Robt. D. Gamble, AGD, to Inf Cen, Ft. 
Benning, Ga. 

Capt. M. V. Peterson, Inf, to 82d Abn Div, 
Ft. Bragg, N, C. 

lst Lt, John H. Ory, CE, to 1170th ASU, 
Ft. Devens, Mass. 

ist Lt. A. L. Tanner, Inf, to 95th Mil Govt 
Gp, Ft. Bragg, N. C. 

Ist Lt, Chas. J. Webb, Inf, to Inf Sch, Ft. 
Benning, Ga. 

Lt. Col, L. C. Shea, Cav, to The Armored 
Sch, Ft. Knox, Wy. 

CWO Albert W. Duffy, to 2d Inf Div, Ft. 
Lewis, Wash. 

CWO Stewart W. Freyberger, to 3440th ASU, 
Fr, Benning, Ga. 

CWO «G. B. Grover, to The Inf Sch, Ft. 
Benning, Ga. : 

CWO W. H. LaMont, to 38th RCT, Cp Car- 
son, Colo, - 

WOJG E, R. 
cago. 

CWO W. F. Wyman, to 1108th ASU HD of 
Narragansett Bay, Ft. Adams, R. I. 

Capt. H. A. Baker, FA, to 95th Mil Govt Gp, 
Ft, Bragg, N.C, 


Gowin, 


inf, to 10th 


Lind, to Hq Sth Army, Chi- 
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Long Beach, Calif. 
Ocean Center Bidg. 


Warrington, Fla. 
Carpenter Bidg. 


SPECIAL 
FINANCING 


TO OFFICERS AND CERTAIN GRADES OF NONCOMMISSIONED OFFICERS 
Army—Navy—Marine Corps—Coast Guard—Public Health Service By an 
Hundred and Twenty-Four for the Purpose 
of Rendering Financial Assistance to Officer Personnel at the Lowest Possible 
Rates. It Will Pay You to Investigate. 
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Honolulu, T. H. 
Pier |! Bidg. 


Columbus, Ga. 
349 Martin Bldg. 























Merchant Marine 


Objection to the defense department’s 
plan to place the Army’s sea transport 
service under the Navy was voiced by 
Hoyt S. Haddock, executive secretary of 
the CIO Maritime Committee, in a letter 
addressed to secretary of Defense James 
Forrestal. Terming the move as “un- 
economical and detrimental to the Ameri- 
ean Merchant Marine, which is of such 
importance to national defense,” Mr. 
Haddock estimated that naval operation 
of the Army transports would cost 70% 
more in wages per ship than Army opera- 
tion, because of the larger crews used on 
Navy Transports. The decision to take 
military sea transport activity from the 
Army and place under Navy jurisdiction, 
announced this week by Defense Secre- 
tary Forrestal, sets forth only the pro- 
cedures for putting the plan into effect 
with completion not expected before a 
year. The Navy Transport Service now 
operates 95 ships, of which 57 are tankers 
operated by commercial crews under the 
direction of the Navy, an additional 
twelve attack cargo vessels, six trans- 
ports, six oilers, and four attack trans- 
ports. In addition, the several fleets have 
their own transport service of cargo and 
other vessels which are part of fleet op- 
erations. The Army is currently operat- 
ing a fleet of some 250 vessels with 110 
under time-charter, bareboat charters an- 
other 52 from the USMC and owns some 
97 vessels. 


Capt. E, K. Barnett, FA, to 2d Armd Div, 
Cp Hood, Tex. 

Capt. A. S. Buzash, FA, to 96th FA Bn, Ft. 
Sill, Okla. 

Capt. W. K, Cogdell, FA, to 2d Armd Div, 
Cp Hood, Tex. 

lst Lt, I. F. Dickerson, Inf, to 2d Bn 25th 
Inf Regt, Ft. Benning, Ga. 

Maj. J. C. Wachtel, Cav, to 5th Armd Div, 
Cp Chaffee, Ark, 

Capt. R, C. Wylie, FA, to 95th Mil Govt 
Gp, Ft. Bragg, N. C. 

Capt. C. K. Branton, FA, to 2d Armd Div, 
Cp Hood, Tex. 

Ist Lt. J. W. Ryan, MI, to 512th POW In- 
terrogation Team, Ft, Riley, Kans, 

Capt, J. J. Dillon, CE, to 1170th ASU, Ft. 
Devens, Mass. 

Capt. L. Sobke, CAC, 
Bliss, Tex, 

lst Lt. H. T, Kilman, FA, to 18th FA Bn, 
Ft. Sill, Okla. 

1Ist Lt. D, M. Moody, FA, to 6th Armd FA 
Bn, Ft. Sill, Okla. 

1st Lt. W. R, Sharp, sr., FA, to 82d Abn Div, 
Ft. Bragg, N. C. 

ist Lt. T, K, Turner, jr., FA, to 2d Armd 
Div, Cp Hood, Tex. 

Capt. J. E, Johnson, JAGD, to Hq 5th Army, 
Chicago. 

1st Lt. J. S. Randazzo, CAC, to Hq Army 
Security Agency, Wash., D. C. 

Lt. Col. C, E, Royer, JAGD, 
Army, Ft. Sam Houston, Tex. 

Lt. Col. S. W. Wurfel, JAGD, to Hq 3d 
Army, Ft, McPherson, Ga. 

Maj. J. R. Whittick, Cav, to OC of 8S. 

WOJG J. Yaskonish, to Army Finance Cen, 
OCF, St. Louis, 

Maj. R, A, Ballweg, CE, to 1117th ASU, Cp 
Edwards, Mass. 

Maj. B. A, Crayne, CE, to 5615th ASU, Sta 
Com Savanna Ord Dept, Ill. 

Ist Lt, L. K. Hannon, CAC, to 4052d ASU, 
Ft. Bliss, Tex. 

Capt. J. E, Higgins, Sig C, to Sig C Tng 
Cen, Cp Gordon, Ga. 

Ist Lt. A. J. Kavka, Sig C, 
Monmouth, N. J. 

1st Lt. G. E, Kemper, CAC, to 4052d ASU, 
Ft. Bliss, Tex. 

Capt, H. H. Kerr, Sig C, to Hq 2d Army, 
Ft, Meade, Md. 

lst Lt. H, C. Owens, 
Army, San Francisco. 

Capt. L. O. Peterson, CAC, to 4052d ASU, 
Ft. Bliss, Tex. 

Maj, J. M. Raleigh, Sig C, to Hq Ft. Mon- 
mouth, N. J, 

Ist Lt. S. J. Brown, TC, to SEPE. 

Capt. A, E. Donnelly, TC, to Ft. Eustis, Va. 

Capt. J. D. MeNally, TC, to Ft. Eustis, Va. 








to 4052d ASU, Ft. 


to Hq 4th 


to Hq Ft. 


Sig C, to Hq 6th 
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Posts and Stations 
(Continued from Page 537) 

® CORAL GABLES, FLA. Col. J. R. Young- 
er, USAF-Ret., has been elected president of 
the Army-Navy Club here. He succeeds Capt. 
William W. Davies, USN-Ret., who has been 
elected secretary-treasurer. Col. Reginald L,. 
Williams, Inf-Res., was named vice-president 

Members of the Board of Governors who 
will serve under Colone] Younger’s presidency 
include Capt. William P. Wishar, USCG-Ret. 
Col. John Doyle Carmody, USA-Ret., (Co). 
Richmond C, Gibson, USA-Ret., Comdr, Paul 
Brake, USNR, Maj. Charles H. Crim, USA- 
Ret., Maj. B. E. Smyser, DC-Res., and Lt. 
James B, Moore, USNR, 


B@ CLINTON COUNTY AIR FORCE BASE, 
WILMINGTON, OHIO Children of military 
personnel attached to this base, were greeted 
at a pre-Christmas party by Santa Claus him- 
self who passed out presents to every child 
in attendance, The party was made possible 
through the efforts of the Special Services 
section in charge of Lt. Louis V. Trubia. 
Members of the committee assigned to assist 
Santa Claus in handing out toys and candy 
were: Mrs, Irwin Reed, Mrs. James Lillard. 
jr., Mrs. Charles Fry, Mrs. Floyd James and 
Mrs. Samuel Wenslow. 

Capt, Francis T. Boyle, Uniontown, Penna., 
has received orders to temporary duty at 
Craig Air Force Base, Selma, Ala., where he 
will undergo a course of instruction at the 
Air Inspector’s School for 16 Weeks starting 


@ NEWPORT NAVAL BASE, R. I. Among 
those entertaining over the holiday season 
were Comdr, and Mrs. Allan A, Ovrom, of 
the General Line School, who gave a cocktail 


party at their Newport home on Clay Street 


28 Dec. Comdr. and Mrs. John BE. Pond, jr., 
will be hosts at the Officers’ Club at the Naval 
Base, at a cocktail party, on 2 Jan. 

Lt. Comdr, Margaret W. Mayes and Lt. 
Susan F. Davis were obligated into the regu- 
lar service, in a brief ceremony, by Rear 
Adm, Thomas R, Cooley, base commander. 
Twenty-eight newly commissioned ensigns, 
who will comprise the first group of WAVE 
officers to undergo training at the General 
Line School, will arrive at the base on New 
Year’s Day. 


Mellom, TC, 


to Marietta TC 


Capt. J. D. 
Depot, Pa, 

Ist Lt. E. B. Partch, TC, to Ft. Eustis, Va. 

Maj. L, H. Powers, TC, to NYPE. 

Maj. W. G. Thompson, TC, to SEPE, 

Capt. G, R, Wall, TC, to SEPE. 

Capt.. D. H. Barlow, Inf, to 95th Mil Govt 
7p, Ft. Bragg, N. C. 

Capt. R. J. Bell, Inf, to 4th Army 4203d 
AUS, Army-USAF Okla, Retg Dist, Oklahoma 
City. 

Capt. Cc. 8S, Davis, Inf, to 28th Mil Govt Co, 
Ft. Bragg, N. C. 

1st Lt. D, A, Eunice, Inf, to 2d Army 2314th 
ASU, Va. Retg Dist, Richmond, Va. 

Capt. D, F. Flegel, Inf, to 28th Mil Govt Co, 
Ft. Bragg, N. C. 

Ist Lt. R. K, Irvin, Inf, to 3d Army 3305th 
Fla. Mil Dist, Jacksonville. 

ist Lt. L, M. Sormrude, Inf, to 28th Mil 
Govt Co, Ft. Bragg, N. C. 

Capt. G. D. Stewart, Inf, to 95th Mil Govt 
Gp, Ft. Bragg, N. C. 

Capt. J. B. Teer, Inf, to 4th Army 4207th 


ASU, US Army-USAF Houston Retg Dist, 
Tex, 

Capt, H. O, Bernstrom, Cm] C, to Tech 
Comd, Army Cm! Cen, Md, 

1st Lt. W. T. Carney, Cml C, to Rocky 


Mt. Ars, Denver. 

Capt, F. A. Chance, jr., FA, to Hq Second 
Army, Ft. Meade, Md. 

CWO T. W. Mason, to 14th Regt’l] Combat 
Tm, Cp Carson, Colo. 

ist Lt, P. L. Andrews, CE, to 937th Engr 
Avn Gp, MacDill AF Base, Tampa, Fla. 

Capt. E. L. Barnes, WMSC, to Third Army 
Sta Hosp, Ft. Bragg, N. C. 

Capt. L. A. Wallace, Ord Dept, to Hq First 
Army, Governors Island, N, Y. 

ist Lt. E. P. Berner, Inf, to 3d Bn 38th Inf, 
Ft. Sill, Okla, 

Ist Lt, W. J. Cocoran, jr., 
Mil Govt, Ft. Bragg, N. C. 

Maj. O. R, Conner, jr., MSC, to 41st AF Base 
Unit, Hq Air Univ, Maxwell AF Base, Mont- 
gomery, Ala. 

Capt. H, C. Frost, MSC, to 3450th Sta Med 
Sq, Ft. Francis E, Warren, Cheyenne, Wyo. 

1st Lt. B, N, Sherwood, Inf, to 2d Inf Div, 
Ft, Lewis, Wash. 

1st Lt. L. W. Wolpert, Inf, to 4th Inf Div. 
Ft. Ord, Calif. 

1st Lt, VV. N. Brice, WMSC, to Valley Forge 
GH, Phoenixville, Pa. 

1st Lt. J, A. Dollings, Inf, to Second Army 
2116th ASU, Ft. Hayes, Ohio. 

ist Lt, C. L. Flynn, Inf, to 2d Army 9124th 
ASU, Ft. Monroe, Va. 

ist Lt. R. C. Peterson, Inf, to 4th Army 
4207th ASU USA-USAF Retg Dist, Houston. 
Tex. 

1st Lt. T. G, Sakaguchi, Inf, to 28th Mil 
Govt Co, Ft. Bragg, N. C 

Capt. C. G. Wainer, Sig C, to Hq Army 
Security Agency, Wash., D. C. 

Ist Lt. A. F, Zielinski, Ord Dept, to 514th 
POW Interrogation Tm, Ft, Riley, Kans. 

Ist Lt. C. R. Kinney, MSC, to Medical See. 
Gen Distribution Dep, Columbus, Ohio. 

(Please turn to Next Page) 
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Army Orders 
(Continued from Preceding Page) 

Capt. L. M. Noble, JAGD, to 2d Army 2118th 
ASU, Cp Campbell, Ky. 

Col. A. J. Regnier, 
Burlington, Vt. 

Capt. R. C, Arbuckle, Cm] C, to Hq Army 
Cm! Ctr, Md. 

Capt. W. C. Blake, Sig C, to Hq. Ft. Mon- 
mouth, N. J. 

Capt. H. C, Detwiler, QMC, to QM Dep, Cp 


Lee, Va. 
ist Lt. Dale E. Gilreath, QMC, to 9135th 


TSU, Cp Lee, Va. 


Inf, to 1187th ASU, 


ist Lt. C. W. Wright, AGD, to ist Army 
9th Inf Div, Ft, Dix, N. J. 
Maj. J. A. Bell, MC, to Letterman GH, 


San Francisco. 

ist Lt. L. E. Butler, Sp S, to 6915th ASU, 
Western Chemical Cen, Tooele, Utah. 

Maj. G. N. Pappas, MC, to 2d Army 2111th 
ASU, Cp Holabird, Md. 

Capt. C. E, Andrews,.QMC, to 2d 
208th ASU, Cp Breckinridge. Ky, 

Capt. J. P. Harrington, QMC, to 2d Army 
2118th ASU, Cp Campbell, Ky. 


Army 


Maj, L. N. Madsen, MSC, to Brooke AMC, 
Ft. Sam Houston, Tex. 
Capt. J. E, Sechegolin, QMC, to 13th QM 


Bn, Cp Lee, Va. 
TO ACTIVE DUTY 

lst Lt. Chas. E. Allen (Capt. Inf-NGUS), 
to 4th Inf Div, Ft. Ord, Calif. 

Ist Lt, C. W. Altenburg, TC-Res, to SFPE. 

94 Lt. B. Ambinder, MSC-Res, to Hq 1st 
Army, Governors Is, N. Y. 

1st Lt. Otto F, Apel, jr., 
2d Army, Ft. Meade, Md. 

24 Lt. J. D. Blevins, jr. (Ist Lt. Inf-Res), 
to 14th RCT, Cp Carson, Colo. 

1st Lt, C. E. Borgen, QMC-Res, 
Cen. Cp Kilmer, N. J. 

ist Lt. A. M. Boyd (Capt. Inf-Res), to 3d 
Bn 38th Inf Regt, Ft. Sill, Okla. 

Ist Lt. Wm. A. Bryant, CAC-Res, to Pers 
Cen, Ft. Lawton, Wash. 

2d Lt. J. W. Cofer, 
Army, Ft. Meade, Md. 

Ist Lt. R. H, Cote, MC-Res, to Hq 6th Army, 
San Francisco. 

ist Lt. D. D. Dann, FA-Res, to Ist FA Obsn 
Bn, Ft. Sill, Okla. 

2d Lt. E. W, Deadwyler, Ord Dept-Res, to 
Research & Development Sub-Office, Ft. Bliss, 
Tex. 

2d Lt. Otis J. Doty, Ord Dept.Res, to Hq, 
Aberdeen PG, Md. 

2d Lt. Wm. C. Doyle, Inf-Res, to CIC Cen, 
Cp Holabird, Md. 

Capt. S. A. Dwyer, SA-Res, to AGD State 
Hq SS System, New Orleans. 

Ist Lt. L. L. Engles, MC-Res, to Hq 4th 
Army, San Antonio, Tex. 

2d Lt. Noel C. Frost, Inf-Res, to Cav Pers 
Cen, Cp Kilmer, N. J. 

Capt. A. E. Garanflo (Maj. ANC-Res), to 
Walter Reed GH, Wash., D. C. 

Ist Lt, Roy J. Gentile, Inf-Res, to 2d Army 
2315th ASU, Charleston, W. Va. 

lst Lt. Thos. M. Golden, Inf-Res, to 2d Army 
2315th ASU, Charleston, W. Va. 

2d Lt. Max W. Hayden, MSC-Res, to Hq 
5th Army, Chicago. 

Ist Lt. Robt. P. Herlong, MI-Res, to QMC 
CIC Cen, Cp Holabird, Md. 

Capt. J. E. Hollingsworth, 
Brooke AMC, Ft, Sam Houston. 

Ist Lt. P. B. Holt, MC-Res, to Hq 1st Army, 
Governors Isl, N. Y. 

Ist Lt. E. F. Ireland, jr., MC-Res, to Hq 
Ist Army, Governors Isl, N. Y. 

2d Lt. Edw, Jones, MSC-Res, to Hq 24 
Army, Ft. Meade, Md. 

2d Lt. Robt. J. Kelly, Inf-Res, to 3d Inf 
Div, Ft. Benning, Ga. 

Capt. P. R. Kelsey, CMP-Res, to CIC Cen, 
Cp Holabird, Md. 

Ist Lt. James W. Kent, Inf-Res, to 28th Mil 
Govt Co, Ft. Bragg, N. C. 

Ist Lt. P. J. LaFlamme, MC-Res, to Hq 
ist Army, Governors Isl, N. Y. 


MC-Res, to Hq 


to Pers 


MSC-Res, to Hq 2d 


MSC-Res, to 


Ch. (Capt.) E. L. Lavery, Ch-Res, to 6th’ 


Army Det 6930th ASU Letterman GH, San 
Francisco. 

2d Lt. J. R, Lay, 
Ft. Benning, Ga. 

Ist Lt. T. E. Lewis, jr., Ord Dept-Res, to 
Red River Ars, Texarkana, Tex. 

Maj. F. G, Lyman, SA-Res, to AGD State 
Hq SS System, Sacramento, Calif. 
se Lt. L. P, Lynch, TC-Res, to Ft. Eustis, 
a. 
2d Lt. J. F. MeKinney, Armd Cav-Res, td 
Cav 3d Armd Div, Ft. Knox, Ky. 

Ist Lt. J. J. Mikuta, MC-Res, to Stu Det 
Hq 2d Army, Ft. Meade, Md. 
2d Lt. A. L, Milbourn, MSC-Res, 
Det Hq 2d Army, Ft. Meade, Md. 

Lt. Col. T. O. Mitchell (Col. JAGD-Res), 
to 4th Army 2d Armd Div, Cp Hood, Tex. 
an Lt. E. A, Murphy, jr., MI-Res, to QMC 
Oth CIC Det, Ft, Meade, Md. 

2d Lt. D. C. Oswald, Inf-Res, to 325th Inf 

Po = Benning, Ga. 

St Lt. R. F. Paulson, VC-Res, to 5th Army 
5085th ASU, Chicago, Il. 

Png se A. K. Pickering, Armd-Cav-Res, to 

Y Sth Armd Div, Cp Chaffee, Ark. 
aetPt J. H. Rentz, QMC-Res, to CAC Hq 
roy Security Agency, Wash., D. 

8 st Lt. J. H. Richert, MC-Res, to Stu Det 

4 Fifth Army, Chicago. 
ae: C. L. Rose, JAGD-Res, to JAGO. 
B Lt. R. G, Rossing, MC-Res, to Stu Det 
4 Fifth Army, Chicago, 


Inf-Res, to 325th Inf, 


to Stu 





ist Lt. E. V. Schaffer, MC-Res, to Stu Det 
Hq 1st Army, Governors Isl, N. Y. 


1Jst Lt. T. L. Shore, 


VC-Res, to 5th Army 


5035th ASU VFI Serv, Chicago. 
2d Lt. J. W. Snodgrass, jr., MSC-Res, to 


Stu Det Hq 2d 


Army, Ft. 


Meade, Md. 


Ist Lt. E. L. Sprague (Capt. CAC-NGUS), 
to Pers Cen, Cp Stoneman, Calif. 


Capt. K. 


J. Stohlmeyer (Maj, CE-Res), to 


6915th ASU Western Cm] Cen, Tooele, Utah. 
2d Lt, C. S. Stripling, jr., MSC-Res, to Stu 
Det Hq MDW, Wash., D. C. 


Maj. C. B. Strome 
NGUS), to Cav 
Baltimore. 

Maj. G. O. Thomas, 


2301st ASU Md. 


(Lt, Col. Armd Cav- 


Mil Dist, 
VC-Res, to 


+ Je 4th 


Army 4106th ASU, NOPE. 


Capt. W. A. Wert, jr. 
Security Agency, Wash. 


, Inf-Res, to Hq Army 


, RD: <. 


Capt. T. S. Westerman (Maj. QMC-Res), to 
9150th TSU QMC Columbus Gen Dep, Ohio. 


it. Et... F. 
Mil Govt Co, Ft. Bragg, 


J, Wethered, 


Inf-Res, to 28th 


a. 


2d Lt. J. W. Wilhoit, MSC-Res, to Stu Det 
Hq 6th Army, San Francisco. 
Lt. Col. H. P. Wolfe (Col. JAGD-Res), to 


Hq V Corps, Ft, Bragg, 


N.C. 


Ist Lt. H. W. Zimmer, MI-Res, to QMC CIC 


Cen, Cp Holabird, Md. 


PROMOTIONS 
Ist Lt. Hampton Rowland, jr,, Inf (2d Lt. 


USA), to Ist Lt, 


1st Lt. Thos. L. Stovall, Cm] C (2d Lt. USA), 


to 1st Lt, 
Maj. to Lt. 
Maj. M. J, Miller 
Lt. Col, A. R. Pender- 
graft 


Lt. Col. R, D, Colhoun 
Maj. Elizabeth Fitch 
Maj. A. C,. Wickward 
Lt, Col. Pauline Kirby 


Col., ANC 

Lt. Col. S. E. Williams 
Lt. Col, C. J. Maxton 
Lt. Col. D, E. Medlin 
Col. M. G, Phillips 
Lt, Col. H. H. Patton 
é Ce: Ek 

gerald 


Capt. to Maj., ANC 


Capt. E, A. Lamansky 
Maj. Olive P, Shadie 
Maj. Helen J. Jurash 
Maj. Ruth Payne 
Capt. M. R. Boswell 
Capt. M, Fulwood 
Maj, M. M. Bitzel 
Maj. Mary E. Haynes 
Lt, Col. E. G. Nixson 
Capt. C. M. Ullom 
Maj. S. M, Evans 
Lt. Col. L. E. Goodale 
Capt. Vivian L. All- 
mendinger 
Maj. N. P, Rutherman 
Capt. Nora P, Capps 
Capt. Faye G, Still 
Maj, F. A. Dressell 
Capt, Mary F. Prucha 
Maj. Bertha Elsner 
Maj. Louise Miller 


Maj. 
Maj. 
Maj. 
Maj. 


G, H. Rickert 
G, M. Smith 
Irene L, Miller 
M. G, Stott 

Maj, E, M. Anderson 
Maj. Edna D. Hess 
Maj. H. I. Burford 
Capt, M. M, Moss 
Capt. Bernice M, Hill 
Capt. Ada M. Simpson 
Lt. Col, K, V. Jolliffe 
Capt. L. C. Kelley 
Maj, E. R. Asleson 
Lt. Col. R. F. Bryant 
Maj, N. J. Jensen 
Maj. Marian York 
Maj. K. G, Witter 
Maj, K. E, Bridger 
Maj. Alice J, Robbe 
Maj. Inez Haynes 


RA APPOINTMENTS 


2d Lt, R, M. McBride, 
FA ‘ 

Lt. Col. R. M. Coats, 
MC 

Capt, W. E. 
MC 

1st Lt. J. P. Ramsay, 
JAGD 

2d Lt. T. B, 
botham, jr, 

Alfred Sasser, jr., Inf 

R. F. Burns, Inf* 

E. R, Long, jr., Inf 

L. H, Wharton, MSC 

Martin D. Hecht, FA 

Charles E. Green, FA 

George E, Peck, Inf 

V. W. Bryant, QMC(1) 

Jorge F. Roach, Inf 

F, W. Peters, jr., FA 

H. B, Edwards, jr., 
Inf 

C. R, Whitfield, Cav 

G. J. Buckley, Inf 

S. H. Cook, jr., Inf 

Robert M, Stump, Inf 

W. P. Binger, CE 

K, S. MacKenzie, 
FA 

R. L, Bewley, Fin(3) 

H. N. Elliott, Inf* 

J. M. Jenkins, QMC(1) 

Richard O, Eiler, Cav 

Orel D. Choate, Inf 

C. H, Fisher, Inf 

R. R. J. Koch, Cav 

D. A, Beardsworth, 
CAC 

Ralph W, Spence, Inf 

Medical 


Wilson, 


Side- 


pe 


N. B. Newcomb, Inf* 

Cc. H. Underwood, FA 

William M. Cole, Inf 

J. L. Hundemer, jr., 
FA 


W. O. Keeling, jr., 
CAC 

J. O. Wintersteen, Inf 

V. W, Patterson, jr.., 
FA 

W. E. Laird, Fin(1) 

W. H. Rhodes, FA 

J, H. M. Holbrook, Inf 

R. I, MeCreight, Cav 

S. W. Hawkins, Inf 

R. A, Kimbel, Inf* 

K, F, Jackson, Inf 

A. L. Campbell, FA 

T. E. Oberley, FA 

W. J. Andrews, 
Fin(1) 

G, H,. Rosenfield, CE 

R. L. Bryant, Ord(1) 

Joel E, Stone, Inf 

M. M. Gregory, jr.. CE 

William B, Hill, Cav 

A. E. Cohen, SC 

Alva W. Pendergrass, 
jr., Cav 

R, W. Kallgren, FA 

Jesse E. White, FA 


R. V. White, FA 
C. H. Patterson, jr., 
Cav 


David R. Rosson, Inf 

Ray M. Golden, Inf 

2d Lt. J. A. Burdick, 
CE 


Corps 


Majors 


James T. Rogers 


Cc. E. Hollingsworth 


Captain 


Kenneth W. Brown 


First Lieutenants 


Walter R. Tkach 
Willard R. Warren 
James 8S. Berger 
John W. Frye 
Ralph G. Thomas 
Samuel W. Hunter 
Paige B. Follo 
Robert E. Baird 
John K. Leach 
James W. Mankin 
Joseph A. Roy 
Dick D. Wetzel 
Merlin H. Johnson 
Donald H. Giesler 
Glenn R. Weygandt 
Robert F. Newton 


W. H. Thornburg 
Robert H. Baker 
Arnold J. Brody 
L. J. Gregory, jr. 
Robert A. Simenson 
Robert F. Freeman 
Henry T. Russell 
Norman Goldstein 
Joseph Allison 
Davis A. Baltz 
Miles E. Thomas 
Charles H. Meeks 
Lewis E. Jones 
Robert F. Hufner 
James C. Bell 
James H. Sands 


Fitz- 








Charles W. Hanford 


Saul B. Appel 


Dental Corps 
Captain 


John G. Falcone 


First Lieutenants 


Frederick A. Helig 


James L. Donahue 


Warrant Officers 
Administrative Assistant US Army 


James Y. Blevins 


Criminal Invest US Army 


George F. Higgins 
Julian Hiley 
Henry R. McCullar 


Willard E. Stephens 
James A. Whitcanack 


Cryptographic US Army 


Henry H. Schell 


General Supply US Army 


Walton 8S. Olson 


Military Personnel US Army 


Martin L. Andrews 


Reproduction US Army 


Alfred R. Castorina 


RETIRED 
Col. Eugene W. Lewis, QMC, upon own app, 
after more than 30 yrs’ sv. 


Col. Rex McK. 


McDowell, 


DC, upon own 


app, after more than 32 yrs’ sv, as Brig. Gen. 


Col. F. E. 


Weatherby, MC, upon own app, 


after more than 31 yrs’ sv. 

Lt. Col. J. H. Lewis, jr., FA, upon own app, 
as Col., after more than 30 yrs’ sv. 

WOJG Frank C. Flick, upon own app, after 


more than 30 yrs’ sv, 
Col. Harry Meyer 
upon own app. 


as Lt. Col. 
(Lt. 


Col.) CE, as Col., 


CWO B. M. Snyder, upon own app, after 
more than 35 yrs’ sv, as Lt. Col. 
CWO August J. Mack, as Maj., p.d. 
ADVANCED ON RETIRED LIST 

Capt. H. L. Merritt, to Lt. Col. 
RESIGNED 

Maj. Thomas A, Egan, DC. 

Capt. Lois I. Watson, ANC. 

ist Lt. B. M. Rasmussen, ANC. 


Capt. A. A. Krometis 
Capt. John J. Nazarro 


(Ist Lt.) FA. 
(1st Lt.). 


CHANGE OF NAME 


Maj. Myrtle E. 
Arndt Roulston. 


Arndt, 


ANC, to Myrtle 


1st Lt. Ruth J. Miller, ANC (Ret.), to Ruth 


Miller Brown. 


Capt. Madge C. Beaird, ANC, to Madge C. 


Elliott. 


Ist Lt. Mina V. Nunn, WAC, to Mina Vic- 


toria Fuhrman. 


NON-COMMISSIONED OFFICERS 
RETIRED 


M. Sgt. Glen Beecher, 
as Ist Lt. 
as Col. 

M. Sgt. J. Poslick as 


Adams 


Maj. 
Sgt. 1Cl John Coutz 
Sgt. 1Cl L. L. Brat- 
tain 


Sgt. 1Cl P. R. Ward 

M. Sgt. W. P. Tomlin- 
son, Cav. 

M. Set. I. B. Bridges 

M. Sgt. J. A. Marshall 

M. Set. T. H. Miller 

M. Sgt. E. P. Ochran 

M. Sgt. E. P. Saw- 
vitski 

M. Sgt. J. C. Schofield 

M. Sgt. J. T. Seully 

M. Sgt. P. H. Speck 

Set. E. L. Mann 

Set. T. Treat 

Pvt. L. Meehan 

M. Sgt. W. C. Deitz as 
1st Lt. 

Sgt. 1Cl E. T. Speck, 
Cav. 


M. Set. S. J. Bolinski 

M. Sgt. H. C. Hall 

M. Set. V. J. Miller 

M. Set. V. Mullens 

M. Sgt. H. L. Reid 

Set. 1Cl J. J. Law- 
rince 

Sgt. E. S. Smyth 

Set. R. W. Tardif 

Cpl. W. F. Warner 

M. Set. P. C. Petersen 

M. Sgt. A. P. Singson 

Sgt. 1Cl W. E. Ben- 
ning 

M. Sgt. E. Knifong 

M. Sgt. M. Lewis 

Sgt. 1Cl J. Moskal 

M. Sgt. B.J. Ritterholz 

M. Sgt. J. Taylor 

M. Set. H. A. Vaughan 

Sgt. G. A. Trow 

Cpl. W. D. McMillan 

M. Set. J. A. Mann as 
Maj. 

M. Sgt. W. E. Leighty 
as Capt. 

Sgt. 1Cl1 C. L. Burrows 
as Ist Lt. 


M. Sgt. E. J. Bartsch 


Modification of NME 

(Continued from Page 521) 
yond queston and who are animated funda- 
mentally by the same motive: the creation of 
a system of national defense which will pro- 
vide us, at the least expense, with a strong 
and effective war-making machine, both ac- 
tual and potential, if we should have to fight 
another war. We have had many arguments 
and disagreements, because while all agree 
on the end result, there have been profound 
differences as to the methods of attaining 
that result. 

These differences are being resolved. How 
fast we complete the process of resolution 
will depend on the speed with which we 
achieve the harmony of thought which is in- 
herent in true unification. I am confident 
that we shall reach that accord. I believe that 
the decisions on the questions of our national 
security will come far better from a group 
reflecting varying experience than from any 
single arbitrary source. 

I have stated to the Congress my position 
on the expression of personal views by the 
Secretaries and Chiefs of the Departments in 
the National Military Establishment, I have 
told those officials that I want them to feel 
perfectly free to express their personal views 
when called upon to do so by the Congress. 
The public and the Congress are entitled to 
know the personal views of the Secretaries 
and the Chiefs, but the public and the Con- 
gress are also entitled to know whenever 
there is a material distinction between such 
personal views and the official conclusion 
which the Military Establishment has arrived 
at after mature consideration, 

In order to promote closer integration of 
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the armed forces, by preventing inevitable 
differences over intefnal policies from becom- 
ing topies of public debate, I ‘have directed 
civilian and military chiefs of the three de- 
partments to submit public statements con- 
taining references to controversial subjects 
to my office for review before publication. 
The public relations activities of the three 
departments are in the process of being coor- 
dinated through the Office of Public Informa- 
tion of the National Military Establishment 
and a unified press room has been established 
for all three services, with facilities for rep- 
resentatives of the press and radio, 

While it is our duty and our desire to re- 
lease as much news as possible about our 
military activities, it is the responsibility of 
the press, radio, and other agencies which 
gather and disseminate news, not to publish 
information which would violate the national 
security. In peacetime we have few military 
secrets, We are mainly concerned with the 
security of technical information on new 
weapons and military techniques, knowledge 
of which would be of value to potential 
enemies. 

The press of this country is to be com- 
mended for the voluntary censorship which 
it exercised over its own news columns dur- 
ing the war, and I have sought the advice 
and cooperation of its members in dealing 
with the present security-of-information 
problem. They have advised me, and I agree, 
that in peacetime no type of censorship is 
workable or desirable. 

Based on our experience to date, my belief 
is clear that policy control, and to some de- 
gree in each case, actual administrative direc- 
tion, should be exercised by the Office of the 
Secretary of Defense in the fields of the mili- 
tary budget, legislation and public relations 
of the departments and agencies within the 
National Military Establishment. Such con- 
trol is now in effect in the first two areas, In 
the third it is in process of being established, 
but requires further and firmer administra- 
tive steps. 

Strategic Planning 

The nerve center of unification lies in the 
Joint Chiefs of Staff, under whose guidance 
substantial strides have been taken in recon- 
ciling divergent professional opinions and in 
reaching unified solutions to our most press- 
ing military problems.* 

Agreements on the roles and missions of 
the services, which can serve as a firm basis 
for future planning, and the reconciliation 
of many of their differences, were reached at 
conferences of the Joint Chiefs of Staff at 
Key West, Fla., from March 12 to 14, and at 
Newport, R, L, from August 20 to 22, 1948. 

The problems created by the tremendously 
expanded importance of air power in military 
planning are not concerned with any ques- 
tions as to the place of air power. The problem 
can be stated very simply: What is to be the 
use, and who is to be the user of air power? 
There has been substantial progress in de- 
fining and delimiting responsibilities in this 
field in the last 6 months—that is, responsi- 
bility for strategic air warfare belongs to the 
Air Force and responsibility for antisub- 
marine warfare belongs to the Navy—but it is 
a question which will require constant atten- 
tion and study because of the swiftly chang- 
ing character, both of aircraft capabilities 
and of defensive measures against air power, 
measures which include antiaircraft weapons 
and air power itself, In any event, the Air 
Force, in the exercise of its responsibility, 
and the Navy, in the exercise of its responsi- 
bility, are required to seek the maximum 
possible amount of assistance from the other 
services. 

Great progress has been made in the con- 
struction of a firm foundation for the future 
administration of the National Military Es- 
tablishment. The outlines have been created 
and the pattern established. 

I would be less than candid, however, if 1 
did not underline the fact that there are still 
great areas in which the viewpoints of the 
services have not come together. To a large 
extent this stems from the fact that the Navy 
has always been a tightly organized, self- 
contained service. Its great strategic mission 
has been control of the seas. In this, it has 
made use of air power and of limited ground 
forces (i, e., the U, S, Marine Corps) on land 
missions peculiar to the conduct of war at 
sea. 

The Army, on the other hand, has had to 
scatter its energies and organization in many 
dispersed and diffused fields. The Army En- 
gineers, for example, have had much to do 
with the development of public works, The 
Army’s administrative duties, after all wars, 
have been numerous and heavy. The Army 
has had to conduct the administration of af- 
fairs of the German economy. (Contrary to 
some public opinion, it has always been 
anxious to free itself of this responsibility 
and to turn it over to the State Department.) 
By contrast, the Navy’s mission—the contro] 
of the seas with its correlated responsibility 
of conduct of antisubmarine warfare—has 

“In this connection, mention should be made of the 
fact that all of the current service members of the Joint 


Chiefs of Staff—General Bradley, Admiral Denfeld and 
General Vandenberg—have taken office since December 


1947. 
(Please turn to Next Page) 
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been compact and much more sharply 
focused. 

Out of these contrasting responsibilities in 
organization arises much of the difficulty in 
carrying forward the work of unification. 

By reason of the character of its operations, 
the Navy has always depended upon itself for 
its logistics, its training, and its operational 
tactics, up to the actual phasing of its ef- 
forts in time of war in a common task force 
plan, Particularly, this is true in the field of 
air power, The Navy developed its air power 
as an integral part of the naval organization. 
The carrier and not the battleship has be- 
come the spearhead, the cutting edge, of mod- 
ern naval power, particularly as it was de- 
veloped by the United States Navy. 

Similarly, the first Air Force development 
was along the line of tactical cooperation 
with ground troops, but, in the last war, it 
turned to the development and use of air 
power as a major strategic weapon. 

Unfortunately, neither—that is, neither the 
Navy nor the Air Foree—had much oppor- 
tunity to become thoroughly familiar with 
the operations of its sister service during the 
recent war, Most of the great naval task 
forces, with their closely integrated air 
power, operated in the Pacific. Conversely, 
with the exception of the operations of the 
Twentieth Air Force against Japan, the bulk 
of strategic bombing was done in Europe, 

Very few officers of either the Navy or the 
Air Force saw service with the other, and 
they all have a great deal to learn about the 
capabilities and limitations of each other. 
This problem would not be so acute if there 
were unlimited funds available. But the 
limitations imposed by the necessity in peace- 
time of having a balanced budget, of not mak- 
ing greater demands upon our economy than 
it can stand, compel difficult decisions in the 
allocation of fands. 

It is out of the competition inherent in the 
division of the total funds allocated to the 
National Military Establishment that the con- 
troversies arise. 

Many officers in the Air Force honestly be- 
lieve that the carrier will have a limited use 
in any war that we may fight in the future, 
and, therefore, chalienge the maintenance of 
the important carrier task forces. These mis- 
givings are honestly held, as undoubtedly are 
the Navy’s regarding the capabilities of the 
long-range bomber. 

My own view is that the concept of the 
strategic air force has established itself as an 
essential part of modern warfare, although I 
also believe that the Air Force must see to it 
that its tactical air remains capable of close 
cooperation with ground troops, I likewise 
hold the view that carriers and naval air will 
have a part to play in any war of the fore- 
seeable future, The time may come when 
both the carrier and the long-range bomber 
are obsolete weapons, but that time has not 
yet arrived. 

Balancing the demands of these two aspects 
of air power, and seeing to it that adequate, 
but not unnecessary, funds are allocated to 
each, is one of the most difficult tasks of the 
Secretary of Defense, 

I believe some progress has been made in 
the last 6 months, particularly in the detailed, 
exhaustive studies as to the forces to be pro- 
vided under the 1949-50 budget, by a group 
of officers who served as deputies to the Joint 
Chiefs of Staff, This group, headed by Gen. 
Joseph T. McNarney, made a contribution, 
not merely in the formation of the budget it- 
self, but in the stimulation of exchange of 
knowledge and information among the three 
armed services. Each learned more about the 
other two in the process of these hearings 
than could have been accomplished over 
months of study by other methods. 

I have been quite frank in outlining the 
foundations of the controversy between the 
Air Force and the Naval Air arm, because I 
think the country should have a background 
against which to measure the arguments on 
both sides, The solution, in my opinion, does 
not lie at this juncture in any drastic step 
of consolidation, but there are many fields in 
which continued study and examination can 
yield results. One of these, for example, is 
in the field of basic training. Money econo- 
mies would be less important than the psy- 
chological advantages resulting from the 
early association of Navy and Air Force fly- 
ing men. Another is in the more extended 
participation by officers of the Navy and 
the Air Force in each other’s tactical opera- 
tions and war games, particularly where such 
participation engages the use of the younger 
officers, 

The power of modern engines enables the 
airplane to fly whole oceans in nonstop flight, 
and air power, as a result, has taken its place 
alongside sea power as a major factor in stra- 
tegic planning. Within the last 6 months our 
experience with the air supply of Berlin has 
indicated that we may be entering ea new 
epoch in the possibilities of large scale trans- 
port by air, although we are still a long 
way from the time when air transport will 
be able to span the oceans as a cargo car- 
rier in great quantity and at low cost. But 
even in this field, one would be a daring 





prophet who undertook to be specific about 
the limitations of air transport. 

One aspect of our defense system which has 
been brought into sharp outline by recent 
events is antisnbmarine warfare. The devel- 
opment of the schnorkel—a device which en- 
ables the submarine to take in air without 
surfacing—and the doubling of the subsur- 
face speed of the modern submarine, have 
combined to present an entirely new problem 
to naval minds in coping with this undersea 
attack on both merchant and war vessels, 

The new submarines, by operating sub- 
merged at full speed for 1 hour, can be any- 
where within an area of 1,000 square miles. 
More important, perhaps, is the fact that 
their speed removes the limitation of World 
War I and World War II, under which the 
submarine had to be on its station, at right 
angles to the course of the target, in order 
to make an effective attack. 

I consider the solution of this problem to 
be one of first importance ‘to the Nation’s 
security. and have urged upon the Department 
of the Navy all possible acceleration in the 
research and tactical experiments necessary 
to solve the problem. 

Summing up: I believe the Air Force, in 
its long range strategic bombers, has a 
weapon which will play a very great part in 
any future conflict but that it has its limita- 
tions and should not be relied upon as the 
sole striking force to the exclusion of the 
Army and Navy. I believe also that the naval 
air arm should be preserved as an integral 
part of the Navy, but that its development 
should be in terms of its own mission. which 
is distinctly not a competitive one with the 
strategic Air Force. Working together in 
close understanding and harmony with the 
Air Force, the air arm of the Navy can be a 
powerful adjunct of our total air striking 
power. 

In the Joint Chiefs of ‘Staff and the Joint 
Staff, we have the benefit of coordinated 
thinking on the possible form of future war- 
fare and of the planning to prepare for it. 
Strategic plans have been formulated to meet 
immediate emergency, and long-range plans 
are in preparation. 

Unified commands have been established in 
all oversea theaters of operations in which 
we have major troop elements, and more au- 
thority and logistie responsibilities have been 
delegated to unified commanders to permit 
them to obtain a cohesive unification of both 
manpower and materiel within their spheres 
of acticn and to enable them to act promptly 
in an emergency. 

Intimately connected with strategic plan- 
ning is the preparation of a unified mil‘tary 
budget, which has been done for the first time 
in our history, representing the initial step 
in achieving a coordinated plan for national 
security, rather than the uncorrelated individ- 
ual requirements of the separate services. 

The preparation of the budget will continue 
to be one of the most important tasks of the 
Secretary of Defense. The responsibility 
placed upon him to obtain a proper balance 
in the distribution of funds is very great— 
and by distribution I do not mean a per- 
centage distribution, but the allocation of 
money, regardless of service, to provide the 
forces and materiel support which best meet 
our military requirements. We have made a 
beginning in this direction. 

Conclusion 

In conclusion I should like to reemphasize 
two thoughts implicit in this report, The first 
is that this Nation has endeavored constantly 
to maintain peace. The United States came 
out of the war with the atomic bomb, the 
most deadly and devastating weapon that 
man ever devised. As proof of our good faith 
and peaceful intentions, we have offered vol- 
untarily to deny ourselves the use of this 
lethal instrument, We have proposed that it 
be placed under international control and 
have offered to surrender our proprietary 
rights, including the right of visitation and 
inspection of atomic energy plants, to an 
international commission. This proposal, still 
pending before the United Nations, has been 
continuously blocked by the exercise of the 
veto power in that organization. 

Our ownership of the atomic bomb un- 
doubtedly engendered to a wide extent the 
mistaken sense of security and complacency 
which pervaded the public mind immediately 
after the war and which was in some measure 
responsible for demobilization. The atomic 
bomb does not give us automatic immunity 
from attack, as some people would like to 
believe, nor does its mere possession guar- 
antee victory if war should come, With or 
without the atomic bomb, there can be no 
absolute security for the United States or for 
any other nation in the world until all na- 
tions agree to the regulation of armed forces 
and the substitution therefor of peaceful 
methods in the settlement of international 
disputes. 

The second thought I should like to reem- 
phasize is that true unification of the armed 
might of the United States cannot spring 
from legislation alone, The spark generated 
by the Unification Act must be fanned into 
flame by the thoughts and actions of gen- 
erals and admirals, ensigns and lieutenants, 
soldiers, sailors, and airmen, and civilians. 
We must all learn that we are working to- 
gether for a common cause—the security of 
our ccantry—and that the good of all tran- 
scends that of the few. 








Legislation—Reserve Components 

Secretary of Defense James Forrestal 
has recommended to the President legis- 
lation to incorporate the Air National 
Guard and Air Reserve in a Federal AF 
Reserve and has called for enactment of 
Universal Military Training when con- 
tinuation of Selective Service is no longer 
required. 

An indication that the President may 
be in full accord with the plan to merge 
the ANG and AF Reserve is found in the 
following sentence from Mr. Foryrestal’s 
letter to the White House: “Since I un- 
derstand from our discussions of this sub- 
ject that you are fully in accord with 
this view,” Mr. Forrestal wrote, “I have 
directed the preparation of legislation 
which would permit the consolidation un- 
der Federal direction of these reserve 
components of the Air Force.” 

Mr. Forrestal said, “this is a matter of 
great urgency and no step could do more 
for the creation of a really effective re- 
serve air component.” 

Additionally, Mr. Forrestal said legis- 
lation should be enacted to provide per- 
sonnel of the National Guard and Organ- 
ized Reserve Corps with a common 
Federal appointment or enlistment as re- 
serves of the Army of the United States. 

He said disability benefits between the 
reserve components should be equalized. 
Other legislation called for by Secretary 
Forrestal includes action to authorize 
construction of additional armories and 
other reserve facilities and to implement 
recommendations of the Navy Depart- 
ment’s Roper Board Report, “modified to 
conform as neatly as appears desirable to 
the recommendations of the Gray Board.” 

In a message to the President concern- 
ing Reserve Components, appended to his 
first report, Secretary Forrestal warned 
that aid to the Reserve forces must be 
accomplished “without jeopardizing or 
affecting other military programs carry- 
ing a higher priority and in proper bal- 
ance with expenditures for other ele- 
ments of military preparedness.” 

Mr. Forrestal said that the legislative 
program of the National Military Bstab- 
lishment will probably embrace the fol- 
lowing recommendations of the Gray 
Board, either exactly as made or with 
slight modification: 

5. For the Purpose of Considering, Recom- 
mending, and Reporting to the Secretaries of 
the Army, Navv, and Air Force on Reserve 
Force Policy Matters, Provision Should Be 
Made in Each Service for a Policy Com- 
mittee at Least Half of the Members of 
Which Shall Be Officers of the Reserve Forces. 
From the Membership of These Three Serv- 
ice Committees There Should Be Established 
a Joint Interservice Committee To Consider, 
Recommend and Report to the Secretary of 
Defense on Reserve Force Policies and Pro- 
cedures of Joint or Common Interest to the 
Reserve Forces of All the Services, 

38. g. Facilities and pay should be provided 
for weekend training and for officer and non- 
commissioned officer schools. 

44. College Officer Training Programs 
Should Provide for the Procurement of Re- 
serve Officers, Reserve Officers for Extended 
Active Duty, and Regular Officers. 

45. The Name of the College Officer Procure- 
ment Program Should Re Changed From 
“Reserve Officers Training Corps” to “Officers 
Training Corps.” 

50. Opportunity for Commissions From En- 
listed Grades Should Continue To Be Made 
Available. 

51. Direct Appointments of Warrant Offi- 
cers From Qualified Enlisted Grades Should 
Be Made in All Components, 

53. All Appointments to Commissioned or 
Warrant Rank in the Reserve Forces Should 


-Be at the Pleasure of the President for Com- 


missioned Officers and at the Pleasure of the 
Respective Secretaries for Warrant Officers. 
56. The Statutory Minimum Age for Ap- 


‘pointment to Commissioned Ranks Should 


Be 18 Years, With Administrative Determina- 
tion of Limitations Above the Minimum Age. 

57. Standard Age Limitations Should Be 
Adopted Administratively for the Initial Ap- 
pointment of Men Without Prior Military 
Service to Commissioned Rank in the Re- 
serve Forces. 

59. Promotion Policies for Officers in the 
Reserve Forces Should Be Based on the 
Mobilization Structure for Each Service and 
Should Provide Qualified Officers in Each 
Grade at Ages Suitable to Their Assignments 
and in Numbers Commensurate With Mobil- 
ization Requirements, 

65. Members of the Reserve Forces When 
on Active Duty Should Receive the Pay and 
Allowances Authorized for Persons of Cor- 
responding Grade and Length of Service in 
the Respective Regular Forces. 

67. Extra Weekly Pay Drills for a Limited 
Number of Unit Personnel Other Than Com- 
manding Officers Should Be Given on a Uni- 
form Basis for the Performance of Adminis- 





trative, Supply or Maintenance Duties. 

68, The Provisions of Law Providing for 
$500 Annual Bonuses for Flight Personnel 
Should Be Repealed. 

69. Family Allowances Should Be I'rovided 
for Dependents of Enlisted Personnel, In- 
cluding Those in the Reserve Forces, on Ac- 
tive Federal Duty in Time of National Emer. 
gency and for Six Months Thereafter. 

70. Monetary Allowances Given in Lieu of 
Uniforms Should Be the Same for All Services, 


72. The Services Should Each Have An- 
thority to Extend Post Exchange (Ship’s 
Service) and Commissary Privileges on a 


Uniform Basis to Members of the Respective 
Reserve Forces Who Are on Extended Active 
Duty or Active Duty for Training, and to 
Extend Post Exchange (Ship’s Service) Priy- 


ileges, Where Such Facilities Are Available, 
on a Uniform Basis to Members of Those 
Components When Performing Prescribed 


Drill or Training Duty, With or Without Pay. 

74, Disability Benefits Should Be the Same 
for the Reserve Forces of All Three Services. 

76. Members of the Reserve Forces Suffer- 
ing Injury in Line of Duty for Which Bene- 
fits Are Not Provided Under the Preceding 
Paragraph, and Those Members Who, While 
Serving on Active Duty or Active Duty for 
Training of Thirty Days or Less or Per- 
forming Authorized Travel to or From Such 
Active Duty or Active Duty for Training, 
Become Ill or Contract Disease in Line of 
Duty Should Be Entitled to the Same Pay, 
Allowances and Other Benefits, Except Re- 
tirement Benefits, As Are Provided for Per- 
sonnel of the Regular Services, Provided 
That Pay and Allowances Should Be for a 
Limited Period. 

77. Benefits Should Be Provided on a Stand- 
ard Basis for Members of the OTC, 

79. Reserve Force Personnel Completing 20 
or More Years of Active Federa] Military 
Service Should Be Eligible for Non-Disability 
Retirement on the Same Basis as Personne! of 
the Regular Services. 

81. The Services Should Be Authorized To 
Enter Into Uniform Contracts With Extended 
Active Duty Personnel for a Definite Period 
of Service, These Contracts To Provide for 
Severance Pay in the Event of Premature 
Termination. 

8. As Existing Training Facilities for the 
Reserve Forces Are Inadequate for Planned 
or Required Strengths of the Reserve Forces, 
Additional Facilities Should Be Provided. 


U.S. Coast Guard 


OAST GUARD personnel officials this 
week released a comprehensive ex- 
planation of the current officer procure- 
ment program. This follows development 
of what is described as a “major and im- 
portant program,” developed during Te- 
cent months at Headquarters. An im- 
portant section of the personnel report 
follows: 

On 1 May 1948 there were on board a total 
of 1827 officers of all categories, of which 379 
were officers designated as extra numbers. At 
that time, the new ocean station vessel pro- 
gram had not been approved, and it appeared 
that appropriations for pay would be suffi- 
cient to permit an average strength of only 
1780 officers for fiscal 1949. With the passage 
of the OSV bill and the approval of the 
budget, however, the situation was quickly 
and drastically altered, and the need for & 
further reduction in officers was replaced by 
a program of expansion. Instead of 1780, the 
appropriation provides for an average 
strength of 1925 officers, and the target 
strength of 1 July 1949, is 2050 officers. This 
means officers of all categories on active duty, 
not solely permanent regular officers, As of 1 
December, there were on board 1799 officers, 
of whom 223 were temporarily commissioned 
officers and Reserve officers on active duty. 

There are at present 57 cadets in the Acad- 
emy class which will be graduated next June. 
Counting them in, and allowing for attrition 
which will take place between now and next 
July, approximately 275 additional officers 
will be needed to attain our goal of 2050. 
There are now 346 cadets at the Academy, ex- 
clusive of the graduating class. Attrition will 
reduce this number considerably, and it is ex 
pected that officer attrition in coming years 
will greatly exceed the expected Academy out- 
put. In view of the current rate of eadet at- 
trition, it is most important that in the fo- 
ture, classes of maximum size be appointed 
to the Academy from among those cadet caD- 
didates who are successful in the entrance 
examinations, ia , 

Over and above Academy output, additions 
officers must be obtained from other sources, 
among which are: ' 

(1) ‘boone officers on inactive duty, “a 
by recal] to active duty at own request, or by 
appointment in the regular service. : 

ri) Chief warrant officers, warrant officers, 
and enlisted men, either by permanent ap- 
pointment or by appointment for temporary 
service. A= — 

(3) Licensed officers of the United Sta 
merchant marine who have served four of 
more years aboard a vessel of a os 
States in the capacity of a licensed officer, y 
appointment in the regular service. ; 

(4) Young men from civilian life, by v4 
pointment as temporary commissioned 0 
cers. 




























